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ABSTRACT 

The current study examined the differences in role-related identity between India-

bom Indian women living in the U.S. and the Anglo-American women. Identity pattems 

between the two groups of women were observed in the family (wife, mother), work, and 

homemaking roles. Erikson's psychosocial theory and the individualistic/collectivistic 

ideologies seen in the two groups of women form the framework for the present study. 

The present research seeks to explore the extent to which these cultural differences might 

be reflected in the role-related identities of the two groups of women. The sample 

consisted of 30 India-bom Indian women living in the U.S. and 30 Anglo-American 

women. All respondents were married. 

The respondents completed a questionnaire consisting of demographic 

information after which a lengthy interview based on women's lives and how they carried 

out the important roles in their lives were conducted. Interviews were transcribed at a 

later time and rated by two trained raters. Interviews were rated for salience and 

flexibility dimensions. Within the salience dimension, interview responses regarding 

each role were rated for motivation, affect, effect on self-evaluation, and time 

commitment. Past and present/future flexibility responses within each role were rated for 

reflectiveness and behavioral change. For the current research only motivation (degree of 

importance and reasons for involvement in the role) and affect (degree of affect and type 

of affect) within the salience dimension was analyzed for the wife, mother, worker and 

homemaker roles. 



The results indicate similarities and differences between the two groups of 

women. Differences between the two groups of women were observed in the degree of 

affect associated with the wife role and reasons for involvement and type of affect 

associated with the mother role. Differences between the two groups of women were 

also observed in their degree of importance to the work role, reasons for involvement in 

the worker role, and the degree of importance to the homemaking role. Similarities were 

observed in the degree of importance associated to the wife and mother roles, degree of 

affect associated with the mother, worker, and homemaker roles, reasons for involvement 

associated with the wife role, types of affect associated with the wife, worker, and 

homemaker roles, and reasons for involvement in the homemaker role. 
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CHAP 1 LR 1 

INTRODUCilON 

Statement of Problem 

Erik Erikson's work on identity formation is monumental, and the concept of 

identity has enabled many researchers to examine several aspects of identity (e.g., 

Marcia. 1993; Bosma. 1995; Levinson, 1978, 1996; Josselson, 1987, 1994. 1996). The 

foundation for the present investigation, which examines role-related identity patterns 

among women belonging to different cultures, is based on the works of Erik Erikson. 

Unlike Freud's psychoanalytic theory, Erikson's psychosocial theory is optimistic 

and positive. According to Erikson, the main essence of human life is to discover who 

each individual is, and to understand his/her relationship in terms of his/her family, 

community and society at large (Miller, 1993). Identity can be defined as "a conscious 

sense of individual identity....an unconscious striving for a continuity of personal 

character....a criterion for the silent doings of ego synthesis....a maintenance of an inner 

solidarity with a group's ideals and identity" (Miller, 1993, p. 159; Erikson, 1968). A 

sense of identity involves how one sees him/herself and how others see them. 

Throughout life, we question ourselves, and our purpose on earth, and such questions are 

well answered by the roles we adopt and perform in society, such as, being a wife, 

mother, daughter, sister, worker, homemaker, friend, student, etc. 



Erikson's psychosocial theory forms a good theoretical framework for the present 

study because it explains the impact different societies and cultures have on individuals, 

and how society in turn influences individuals to function and describe themselves in a 

particular fashion. The appropriateness of Erikson's psychosocial theory to the current 

study stems from the theory's characteristic of being culturally relative (Erikson, 1968; 

Miller, 1993). First, although most individuals go through Erikson's eight stages in 

almost the same manner, but each individual has his/her own way of forming distinctive 

pattems of describing who they are and the different roles they take upon and manage 

which mostly is in accordance to the societal and cultural expectations. Individuals 

belonging to different cultures are likely to differ in their pattems of describing their 

sense of identity because each individual, according to Erik Erikson, is governed by a set 

of rules and obligations set forth by the culture, historical circumstances, political 

background and community and family circumstances. Secondly, culture and societies 

change over a period of time, which suggests that culture is not an absolute variable. A 

culture or society that met the requirements of individuals in a particular generation may 

not meet the needs of the next generation (Erikson, 1968; Miller, 1993). We have 

observed that women a few decades ago did not have to go out and earn a living or 

support their partners, but today we see an increase in dual-earning families in almost all 

societies. One of the main reasons for this change has been the change in the needs of the 

individuals, which are related to changes in family set-up, political situation of the 

country, etc. 



Most contemporary identity formation theorists and researchers, e.g., Erikson 

(1963, 1968, 1974), Marcia (1993), Chodorow( 1978, 1989), Gilligan (1982, 1990). 

Josselson (1987, 1994, 1996), and Whitboume (1986), agree that men and women define 

themselves according to different core principles. Specifically, women ground their 

sense of themselves in their connection to others, whereas men define themselves in 

terms of their separateness from others. However, identity formation theorists and 

researchers offer differing explanations for the development of gendered identities. 

Erikson suggested women have an inner space orientation and men possess an 

outer space orientation. He linked these conclusions to the biological characteristics of 

men and women. Erikson suggested that the biological demand to carry and nurture a 

child is so strong in a woman that she is oriented towards incorporation, which means 

bringing a man's penis into her inner space or body (Erikson, 1968). In relation to the 

above statement, he stated that a woman forms an identity by connecting with people 

who are important and influential in her life. On the other hand, he described male role-

related identity pattems as being dependent on intrusion rather than incorporation, in 

which case he intrudes upon or enters objects external to his own body (Erikson, 1968). 

This process of intrusion allows a man to be in control, manipulate, and dominate over 

objects outside his own body, which encourages him to form separateness from others. 

Although Erikson describes the importance of social factors and context in identity 

formation, in explaining the gender differences, he leans more towards a 

reproductive/biological perspective. 



In contrast to the above argument, other theorists and researchers (Belenky. 

Clinchy. Goldberger&Tarule, 1986; Chodorow, 1978; Gilligan. 1982. 1990; Josselson. 

1987, 1996) have suggested that women form an inner patterning of relationships which 

precludes them from forming separateness as seen in men. They also believe that women 

form a definable identity in terms of relationships they identify as important to them such 

as being a wife, mother, daughter, sister, etc. Women also form a sense of self based on 

connections they make at work, home, and in their values and beliefs. 

Regardless of the explanations offered, evidence supporting gender differences in 

identity formation suggests that findings from studies of males' sense of identity may not 

be generalizable to females. Therefore, this study will explore aspects of self-definition 

in a sample of adult women from two cultures. Furthermore, in keeping with Erikson's 

suggestion that self-definition is closely tied to the social roles a woman adopts within the 

context of her culture, this study will examine differences in the ways in which Anglo-

American women and India-bom Indian women living in the U.S. define themselves as 

wives, mothers, waged workers, and homemakers. 

Studies on women's identity development by Josselson (1987, 1996), Whitboume 

(1986). and Levinson and Levinson (1996) have shown that for the majority of women in 

the United States, the wife role is very important. Women describe the mother role as 

being important, too. but some studies report that women are disillusioned with their 

mother role (Levinson & Levinson, 1996). The majority of women in these studies say 

that being a mother changed their outlook on life, and most women observed certain 

qualities about themselves that they never knew they possessed. 



h is not surprising that today most women derive a great sense of who they are 

from their occupations (Levinson & Levinson, 1996; Josselson, 1987). Although many 

women are disillusioned by what goes on at the workplace (glass-ceiling effect, sexual 

harassment), they still try to perform and achieve the goals they set for themselves 

(Josselson, 1987). 

The majority of women in the studies reviewed in Chapter 11 derived a great sense 

of fulfillment from their homemaker role. When young, most women accepted their 

homemaking role and tried to find pleasure and a sense of who they were in what they 

did around the house. But as women grew older, they felt the need to be involved in 

other outside activities such as involvement in volunteer activities. 

A common premise that appeared from all the studies reviewed was that when 

women graduated from high school, they looked at their roles through a lens of fantasy. 

As women progressed through their 20s. 30s, and 40s, reality seemed to seep into their 

family and work roles. As women grew older, they understood more clearly what each 

role meant to them and how these roles influenced them. This new understanding about 

themselves helped women refine and redefine their identities as they became older. 

Research has shown that Erikson's description of identity formation is applicable 

to other cultures. Kakar's work (1978, 1992) has shown how Erikson's eight stages of 

development are similar to the Hindu scheme. The Hindu scheme, which helps us to 

understand the differences in psyches between Indians and Americans, is described in 

detail in Chapter 11. A chart containing the similarities and differences in Erikson's 

epigenetic model and the Hindu scheme is attached as Table I at the end of this chapter. 



In addition to Kakar's Hindu scheme, Roland's (1988, 1990) conceptualization of 

self includes four different selves which are essential to understanding differences 

between the Indian and American psyche. Roland's approach is also described in detail 

in Chapter 11. Taken together, Kakar's and Roland's theories and research provide a 

framework for exploring differences in role-related identity patterns between India-bom 

Indian women living in the U.S. and Anglo-American women. 

In addition to differences in psyches between Indians and American, for the 

present study it is essential to review the gender-role differences that exist between 

Indian and American women. For economic reasons the birth of a female child is viewed 

with dismay in many parts of India. From the very beginning, the female child is trained 

to perform womanly duties defined by age-old tradition, which mainly consist of being a 

good wife, mother, daughter, daughter-in-law and sister. She is encouraged to be 

submissive and to be adaptable to new situations. A woman's life can best be 

summarized as being under the control of her father when young, her husband when 

married, and her son when she gets older. In her husband's household, she comes under 

the strict scrutiny of her mother-in-law who expects her to take the responsibility of doing 

all the chores in the joint household. The woman's ties to her husband are limited 

because of the belief that a close relationship between the newly weds could result in 

severing the ties between the son and his mother, as well as the entire joint family system 

(Kakar, 1978; Deme, 1992; Roland, 1988). In this isolated situation, the birth of a young 

child, especially a son, improves the status of the woman not only in her husband's 

household, but also in the eyes of her parents. The young woman therefore showers her 



infant with affection because the birth of each child improves her status within the joint 

family system. This leads to long periods of indulgence with her children. Thus, 

motherhood for the young wife is a way of expressing and gaining control of some 

situations in her husband's household. 

We see a number of shifts in Indian women's gender-roles today, because large 

numbers of women are entering the work force due to economic necessity. Although 

there are some notable shifts, the gender-role attitudes of Indian women do not resemble 

some of the values and gender-role attitudes seen in America. Women in the U.S. have a 

more egalitarian outlook on life than do Indian women, and women in the U.S. have 

obtained a number of rights that remain farfetched to women in India (Agarwal, Lester, & 

Dhawan, 1992; Wright & Dwyer, 1990). 

The sample for this study consisted of 30 Anglo-American and 30 India-bom 

Indian women living in the U.S. When Indian women enter the U.S., they are faced with 

the task of adapting themselves from a slow changing, passive Indian culture to a rapidly 

changing, assertive American culture. 

The investigator for this research is especially interested in understanding how 

role-related identity pattems differ among individuals from different cultures. As an 

Indian entering into a new culture, the researcher knows how role-related identity 

patterns can be influenced and transformed when people come into a new culture. The 

results of this study will add to human developmentalists' understanding of some of the 

pattems in identity structure experienced by Indian women. The population used for this 

study was unique. Although some investigators referred to in this study have done a very 



good job of describing how the Indian psyche develops, the current research takes a 

different trajectory in understanding pattems of identity by analyzing the social roles 

women engage in their everyday life. For this study the wife, mother, worker, and 

homemaker roles were examined. 

In addition to addressing intellectually interesting issues, this research provides 

results that will help counselors to be sensitive to the needs of Indian women in therapy. 

The American approach to therapy emphasizes individuation and separation for healthy 

role-related identity pattems. In the context of Indian culture, a therapy that focuses on 

separating/individuating the mother from her children does not foster a healthy role-

related identity pattems, because mothers in India gain status with the birth of children. 

Therapists also need to be aware of the collectivistic notion, which forms the basis for 

Indian psyche, which encourages individuals to have close ties not only with their 

immediate nuclear family, but also to their extended and joint families. Thus, the 

research findings have practical implications beyond the contribution they may make to 

understanding cultural differences in women's role-related identities. 

From the Indian literature reviewed in the preparation of this study, it is clear that 

there is a dire necessity for more research in the field of role-related identity pattems. 

The present research provides information regarding role-related identity pattems among 

India bom Indian women living in the U.S., the different identity conflicts that they 

encounter when they come in contact with a new culture/society, and the changes 

associated with their transition from India to the U.S. From the American point of view, 

this research extends the information that is already existing. Research on role-related 



identity pattems is limited both in the U.S. and in India. Most research has focused on 

understanding how identity develops among adolescents. The current research enhances 

the identity literature by focusing on role-related identity patterns among adult women 

belonging to different cultures. 

The current investigation explored several important concepts in role-related 

identity pattems and extended the understanding of role-related identity patterns among 

adult women belonging to different cultures, but this research had some limitations. This 

study did not examine how identity develops over a period of time, because it was not a 

longitudinal study. Erik Erikson's work on role-related identity patterns and Josselson's 

(1987, 1996) studies provide a good indication that longitudinal study is a preferred 

method for understanding the development of identity. The current study used a cross-

sectional design, and thus does not capture the development of role-related identity 

patterns like a longitudinal study would. In addition the data for this study came from 

women in only two cultures. Studying women from many other cultures could help us to 

understand more fully the effect of culture on role-related identity patterns. 

In summary, the main goal of this study was to examine role-related identity 

pattems among women belonging to two different cultures. Role-related identity patterns 

among adult women were understood by examining and interpreting roles that the women 

identified as important to them, especially the family, worker and homemaking roles. 

This study also examined the kinds of roles that women from the two cultures said were 

important to them and the reasons they gave as to why the roles were important to them. 



The theoretical framework for this study suggested that the two groups of women 

included in the study would differ in their role-related identity pattems. However, it was 

not possible to predict precisely the differences that would be found and the roles in 

which these differences would appear because of a lack of Indian research that has 

actually looked at role-related identity patterns as the current study did. It could be that 

role-related identity pattems among India-born Indian women living in the U.S. would be 

similar to those observed among the Anglo-American sample, or role-related identity 

pattems could be similar to those among Indian women living in India, or the India-born 

Indian women living in the U.S. could have role-related identity pattems that resembled 

those found in both the Indian and the American cultures. 
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Table 1: Erikson's life cycle and the Hindu scheme 

Erikson's Life Cycle 

Stage 

1. Infancy 

2. Early 
Childhood 

3. Play Age 

4. School Age 

5. Adolescence 

6. Young 
Adulthood 

7. Middle 
Adulthood 

8. Old Age 

Specific Task and 
'Virtue' 

Basic Trust vs. 
Mistrust 

Autonomy vs. 
Shame, Doubt 

Initiative vs. 
Guilt 

Industry vs. 
Inferiority 

Identity vs. 
Identity Confusion 

Intimacy vs. 
Isolation 
Generativity vs. 
Stagnation 

Integrity vs. 
Despair 

Hindu Scheme 

Stage 

Individual's prehistory 
not explicitly 
considered 

Individual's prehistory 
not explicitly 
considered 

Individual's prehistory 
not explicitly 
considered 

1. Apprenticeship 
(Brahmacharya) 

2. Apprenticeship 
(Brahmacharya) 

3. Householder 
(Garhasthya) 

4. Withdrawal 
(Vanaprastha) 

5. Renunciation 
(Sanyasa) 

Specific fask 
and "Virtue' 

Preparation of the 
capacity to 
comprehend 
Dharma 
Preparation of the 
capacity to 
comprehend 
Dharma 
Preparation of the 
capacity to 
comprehend 
Dharma 
Knowledge of 
Dharma: 
Competence and 
Fidelity 
Knowledge of 
Dharma: 
Competence and 
Fidelity 
Practice of Dharma: 
Love and Care 
Teaching of 
Dharma: Extended 
Care 
Realization of 
Dharma: Wisdom 

Source: Kakar (1992), p. 11 

11 



CHAPTER 11 

REVIEW OF LITERATURE 

Theoretical Framework 

Identity is one's idea of who one is and how one defines oneself. Several 

theorists and researchers have written extensively on identity formation, but it is Erik 

Erikson who is the foremost of investigators who emphasized the importance of identity 

formation within the human life cycle. To some extent personality development is 

dependent upon the formation of ego identity (Marcia. 1993). Ego identity is formed by 

a combination of an individual's personality and his/her social world. Ego identity not 

only interacts with one's psyche but also with normative societal expectations (Erikson, 

1968; Cote & Levine, 1987; Josselson, 1987). Hence a conducive social environment 

and a strong intemal desire to know who one is helps in forming identity. 

Erik Erikson, a neo-Freudian, accepts some notions of the Freudian's 

psychosexual theory, such as the unconscious and conscious, drives, the normal-

abnormal continuum, and the psychoanalytic methodology (Erikson, 1968; Miller, 1993). 

Although Erik Erikson uses some of Freud's notions, he diverges from the 

psychoanalytic theory by emphasizing the importance of the interaction of the individual 

with his/her context. Erikson's theory emphasizes the importance of society over sexual 

libido as seen in Freud's psychoanalytic theory. According to Erikson, identity among 

women is formed through connections they make with others important to them and also 

by performing certain functions in society that are expected by their families and the 



culture they live in (Erikson, 1968; Josselson, 1987). A positive supportive environment 

can help individuals in the development and maintenance of the sense of ego identity. 

Two important elements described by Erikson help us to understand the nature of 

identity formation: "(a) the sense of temporal-spatial continuity of the ego, and (b) the 

configuration of positive and negative identity elements" (Cote & Levine, 1987, p. 275). 

Erikson's psychosocial theory has eight stages, which are said to be functional. Although 

the identity stage usually begins sometime during or following puberty and ends in the 

later teens to 20s, identity formation is known to continue to evolve as individuals grow 

older. The manner in which individuals in their 20s define themselves changes 

constantly as they grow older and also as they move through Erikson's psychosocial 

stages. Life experiences and other extemal variables such as educational status, socio

economic status and opportunities provided by society at large press individuals to make 

changes to their lives as well as to their understandings of the meaning of their lives. 

These changes influence the direction individuals take to form and describe their 

identities (Erikson, 1968; Cote & Levine, 1987; Marcia. 1993). Identity formation seems 

to occur gradually throughout an individual's life (Erikson, 1968; Josselson, 1987). In 

some cultures, although identity is an important facet of human life, individuals do not 

stop to think the reasons of their existence because they spend majority of their time 

completely indulging in activities surrounding their family roles. 

Understanding Erikson's psychosocial moratorium is very important in order to 

understand how identity develops and changes. The term "moratorium" is used by 

several researchers, such as, James Marcia (1993) and Ruthellen Josselson (1987, 1994), 

13 



to understand how identity finally begins to takes shape, develop and change. The 

psychosocial moratorium, according to I-rikson, is a period during which society allows 

the individual to master certain skills, and to experiment with various roles within the 

parameters of the rules established by the culture, community and the family (Erikson, 

1968, 1974; Cote & Levine, 1987). The moratorium stage is complete when the 

individual has used his or her experience to construct and reconstruct their identity to suit 

their current social structure. The amount of moratorium time permitted by society 

depends upon each individual's needs, and how free the individual is to take advantage of 

this period (Erikson, 1968; Cote & Levine, 1987). In the collectivistic societies and 

societies where sexism is often the way of life, the moratorium period could only be 

offered to one gender group, and in most instances it is the men who take advantage of 

experimenting with a varied number of roles before choosing roles that fit their 

personalities and their family backgrounds. On other occasions individuals may 

disregard the need to go through the moratorium period and instead choose professions or 

choose a path set forth by the members of their nuclear and joint family system. 

Psychosocial development proceeds according to the epigenetic principle. The 

epigenetic principle is derived from epi, which means "upon," and genesis, which means 

"emergence" (Erikson, 1963, 1968; Miller, 1993, p. 158). This principle states that 

"anything that grows has a ground plan, and that out of this ground plan the parts arise, 

each part having its time of special ascendancy, until all parts have arisen to form a 

functioning whole" (Erikson, 1968; Miller. 1993, p. 158). This definition of the 

epigenetic principle deafly shows that psychosocial theory proposes that development is 

14 



a process of qualitative change, and emphasizes that identity is a process that is changing, 

developing, and evolving throughout the human life cycle. 

Within the epigenetic schema of the life cycle, every stage contains a period of 

crisis. In Erikson's words "each stage becomes a crisis because incipient growth and 

awareness in a significant part function goes together with a shift in instinctual energy 

and yet causes specific vulnerability in the part" (Cote & Levine, 1987, p. 279; Erikson, 

1968). An individual going through identity crises should fulfill the four conditions 

established by Erikson. The four conditions are: (a) expects all individuals to have 

reached a certain level of cognition, (b) all individuals should reach a certain level of 

physical development, (c) before individuals can form a sense of identity, they should 

have attained their puberty, and (d) the culture/society they live in should pressure 

individuals to redefine and reconstruct their identities (1-rikson, 1963, 1968; Cote & 

Levine, 1987). The identity crisis is precipitated by the individual's readiness and by the 

society's pressure. The manner in which an individual resolves his/her crisis depends 

upon several factors, such as social class, subculture, gender, ethnic background, and 

caste system. Among the collectivistic societies, identity crisis is resolved by abiding to 

the rules and needs of the family and selecting options and making decisions that do not 

harm their ties with the extended and joint family system. However, a conducive, 

supportive and secure environment is said to bolster an individual to resolve his/her 

identity crisis (Cote & Levine, 1987; Erikson, 1968). The identity crisis, when resolved 

at the end of the adolescent years, can help individuals form positive intimate 
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relationships in the next stage and attain an overall positive result within the last three 

psychosocial stages. 

Erikson has also described two principal ideological orientations that influence an 

individual's identity formation process. Technological youth base their sense of identity 

on the technological ethos (Erikson, 1968; Cote & Levine, 1987). The founding 

principles of a technological ethos include, "you become what you do," and "what works 

is good" (Cote & Levine, 1987, p. 287). In contrast, humanistic youth reject the 

technological ideology and consider responsibility toward humankind as being more 

important. Since only a small minority of youth follow the humanistic ideology, and as 

the humanistic ideology moves away from the societal expectations of what an individual 

should do, Erikson describes these individuals as experiencing a greater sense of identity 

conflict and confusion than technological youth (Cote & Levine, 1987; Erikson, 1968). 

Erikson also refers to the separation-individuation process as a basic requirement 

of an individual's identity formation. When young, an individual takes the first step in 

individuation by establishing a boundary between the "me" and "not me." This 

individuation established in eariy childhood years helps in forming stabilized 

relationships later in life and also in facing other challenges that arise from the other 

psychosocial stages (Erikson, 1968, 1969). 
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Definition of Identitv 

Identity has been defined in diverse ways. Identity, according to the Oxford 

Dictionary, is the "absolute sameness; individuality; personality; and condition of being a 

specified person" (cited in Bosma, 1995, p. 5). Identity is also defined in algebraic terms 

as "equality of two expressions for all values of the literal quantities, expression of this, 

for instance, (x+1 )-=x -̂H2x+1" (p. 5). Identity according to the mathematical terms is the 

"transformation that leaves an object unchanged" (p. 5). According to the philosophical 

dictionaries, identity is defined as "a characteristic and distinctive feature of a subject, 

and that which remains the same, despite changes" (p. 6). According to Van der Werff 

(1985), individuals can be objectively and subjectively identified. Individuals can be 

objectively identified "by all kinds of data such as physical characteristics, name, date of 

birth, biographical descriptions, IQ, attitudes, needs, and personality traits. In contrast, 

subjective identity, is the experiential side of objective identity" (cited in Bosma, 1995, p. 

6). Bosma and others define identity as a "dynamic balance between sameness and 

change and between a subjective and objective perspective, in short, as an equality" 

(Bosma, 1995, p. 7). Marcia's definition, which is by and large a very psychological 

definition, has defined identity as a "self-structure - an intemal self-constructed dynamic 

organization of drives, abilities, beliefs, and individual history" (p. 7). Schlenker and 

Weigold use identity in their work, and have defined identity as a "mutual dependency of 

the private and public facets of the self (p. 9). Tajfel has defined social identity as "that 

part of the individual's self-concept which derives from their knowledge of their 

membership in a social group together with the value and emotional significance attached 
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to that membership" (cited in Bosma, 1995, p. 10). There is variety in how one defines 

identity, but in all the above definitions of identity, one concept comes across as being 

similar: to achieve a balance between sameness and change. 

Erikson's description of identity formation has prompted several researchers to 

operationalize and test some of the concepts described in psychosocial theory. James 

Marcia was one of the first investigators to conceptualize and operational ize Erikson's 

psychosocial theory. Marcia's work has mostly emphasized identity formation among 

adolescents. Marcia (1993) has used occupation and ideology as the two domains from 

which to understand identity and has used commitment and exploration to determine the 

presence or the absence of a consolidated sense of identity. Based on these concepts, 

Marcia came up with four styles of dealing with the identity issue (Cote & Levine, 1988). 

Marcia's identity status paradigm is dependent on one assumption and that is the 

differing level of maturity among the subjects in his study. Marcia uses this assumption 

to explain the progress of individuals from one status to another. The four identity 

statuses identified by Marcia based on the presence and absence of crisis and 

commitment in the occupational and ideological realms are: identity diffusion, identity 

foreclosure, identity moratorium, and identity achievement. The two criteria used to 

assign individuals to one of the four identity status are: (I) to investigate if the subjects in 

his study had already witnessed a crisis period and (2) if each individual had decided to 

adhere to a particular occupation or a belief system (Marcia, 1993; Cote & Levine. 1988). 



For the identity achiever, commitments are formed after consideration and 

exploration of several different alternatives. Individuals in the moratorium identity status 

are said to be currently in crisis, i.e., individuals are exploring a variety of alternatives 

with the main intention of forming commitments. The moratorium status can be an 

exciting opportunity for some individuals, while h could be a period of distress for others. 

Individuals in the foreclosed status are said to have already established commitments 

based on the needs and rules of one's parental family, or they could have carried forward 

their childhood plans and beliefs without subjecting them to question or scrutiny. 

Commitments established by the foreclosed individual are without active consideration or 

experimentation of different altematives. Lastly, individuals in the identity diffusion 

status are found to lack firm commitments regarding their goals, values, and beliefs. It is 

not that they lack a sense of identity, but their ideas are more likely to change, and the 

individuals in this group have no one fixed occupation or ideology that they want to 

pursue. The identity diffused individuals experience neither crisis nor commitment and 

are in no urgency to commit to new principles (Marcia, 1993; Waterman, 1988; 

Josselson, 1987). Among individuals from the collectivistic cultures, it is more likely 

that individuals fall in the foreclosed category because of the need of these individuals to 

please not only their immediate family but also their extended family members. 

Choosing occupations or a value system that their family support helps in promoting a 

feeling of oneness among family members. 
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Although Marcia's work is interesting, there are a large number of investigators 

who state that Marcia's work has diverted from Erikson's description of identity 

formation. The major problem with the identity status paradigm is, it is more interested 

in placing individuals in the different identity statuses rather than understanding the 

process of identity formation. The identity status paradigm does not do a good job of 

understanding development and the process of identity formation. Instead, it emphasizes 

where each individual is on the identity status continuum. Marcia's research with 

adolescents has highlighted the static nature of the commitments. This idea clearly takes 

Marcia away from the ideas that Erikson had described in his psychosocial theory. 

However, Waterman (1988) has tried to rectify and clear up some of Marcia's paradigm 

research by stating that identity achievement commitments can change as a result of the 

change in the individual's social context and describes Marcia's identity status paradigm 

as being more of a descriptive model rather than a theory of identity development. 

Other researchers such as Cote and Levine (1987, 1988) have contributed 

tremendously to the understanding of Erikson's and Marcia's work. They have helped 

readers to understand how Marcia with regard to some concepts has moved away from 

Erikson's descriptions of identity formation. According to Cote and Levine (1987, 

1988), Marcia has used some of the concepts that Erikson has described in psychosocial 

theory, but Marcia's use of these concepts has deflected from the way Erikson would 

have wanted the concepts used (Erikson, himself never commented on this issue). These 

differences have led several researchers (Cote & Levine, 1987, 1988) to conclude that 

Marcia might have conceptualized and operationalized the identity status paradigm 
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during, or even before, Erikson wrote about his identity formation theory. The other 

major problem with Marcia's identity status paradigm is that his paradigm takes a 

psychological perspective, when compared to Erikson's psychosocial theory which 

emphasizes the importance of society, as well as the psychological aspects of an 

individual (Cote & Levine, 1988). 

For the purposes of the current investigation, identity is defined as "a conscious 

sense of individual identity....an unconscious striving for a continuity of personal 

character....a criterion for the silent doings of ego synthesis....a maintenance of an inner 

solidarity with a group's ideals and identity" (Miller, 1993. p. 159; Erikson. 1968). This 

definition is used instead of others, because this definition emphasizes the ever-evolving 

character of identity, while still maintaining certain aspects of identity unaltered or 

unchanged. Erikson's definition also takes into consideration an individual's inner 

psyche, his/her feelings, thoughts, conflicts and turmoil, along with the impact the society 

and culture has on individuals. In other words, Erikson's definition takes into 

consideration the effects of micro and macro level variables on an individual's sense of 

identity. 

Marcia's work has mostly emphasized understanding how identity develops in 

adolescents. The current research uses the definition of identity given above because it 

encompasses Erikson's conceptualization of identity development as a lifelong process 

and enables this research to address the question of how adults change after passing 

through adolescence. The primary issues described by Erikson for adults to grapple with 

are identity, intimacy, generativity, and ego integrity. These primary issues make their 



presence felt in the family, work and homemaking realms in adulthood. Erikson makes a 

reference to identity formation in the adolescent years, but it is clear from his descriptions 

of identity formation that identity development occurs even eariier than the adolescent 

years. Erikson describes that if a child develops a sense of tmst over mistmst in his/her 

infant years, the child is more likely to seek the favorable element in the remaining 

stages. Each stage comes to its ascendance, meets its crisis and finds a lasting solution 

during the stages. But all forms formed from the beginning will exist and integrate to 

form a whole in the later stages. This argument provided by Erikson explains that a sense 

of identity begins to form as eariy as the infant years, although formally a child begins to 

think of his/her life and who he or she is only in the adolescent years. Identity formed in 

the early years impacts identity formed in the adolescent years. Simultaneously, identity 

formed in the adolescent years impacts identity formation in the adult years. Erikson 

describes identity formation as transforming from one stage to another, and early forms 

of identity are found to influence later forms. The epigenetic principle gives sufficient 

scope to understand and study identity formation in the adult years. The current research 

investigates role-related identity pattems in adult women, Erikson's psychosocial theory 

provides a good theoretical framework to understand role-related identity pattems in the 

adult years. 



Gender Differences in Identitv 

From Erikson's writings it is clear that identity development occurs with the help 

ot a combination of biological, psychological and social factors. Due to the biological 

differences between men and women, it is clear that men and women adapt to different 

role-related behaviors in different ways (Erikson, 1968; Lerner, 1986). Obvious 

difference in treatment between the genders in many cultures has also led to men and 

women performing their roles in diverse manner. 

Although Erikson's theory provides a general framework for studying identity 

development and process across the life span, it has certain limitations as a guide for the 

study of women's sense of identity. Feminist perspectives on women's identity suggest 

women know who they are largely through their positioning within a patriarchal social 

structure. In other words, because women occupy a social status that is subordinate to 

that of men, their experience differs significantly from that of men. Therefore, the 

context of their sense of identity differs from that of men. 

Traditionally, gender differences, both psychological and social, have been 

attributed to biological differences between males and females. This section will explore 

Erikson's conceptualization of gender differences in identity formation and also review 

certain feminist altematives to Erikson's ideas that are central to the manner in which 

women's sense of identity was operational ized in this research project. 

Erikson sees women's reproductive role as a dominant force in shaping their ego 

identities. Due to women's anatomical stmcture and the biological demand to carry and 

nurture the child, women's sense of self is involved whh motherhood, mothering, and 
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their nurturing quality (Erikson, 1968; Lemer, 1986). Hence identity development for 

women moves in the direction of being a wife, mother, and being involved in a nurturing 

role. 

Erikson's description of women with careers closely follows the inner-space 

orientation, in which he describes career women to place more importance on being 

mothers and wives than on their careers. He also suggests that women are attuned to 

having flexible identity patterns which allow for adaptation to new situations and the 

needs of the men in their lives. According to Erikson, the inner-space-incorporative 

orientation leads women to form identities in relation to people they love and live with. 

Hence Erikson concludes that a woman's need to nurture is fulfilled only with the help of 

a male and hence her identity is also dependent upon a man (Erikson, 1968; Lemer, 

1986). 

In contrast, Erikson describes male identity formation to be dependent upon 

intrusion rather than incorporation. In accordance with the male reproductive organs, 

men are said to intmde upon or enter into objects extemal to their own body. This 

intrusive style gives men an outer-space orientation. Due to their intrusive nature, men 

are allowed to develop qualities such as manipulation, control, and domination over 

objects and to form identities independent of women. In order to fulfill their intmsive 

orientation, they develop independence and involve themselves in roles that bolster 

masculine qualities (Erikson, 1968; Lemer, 1986). 



Erikson's description of gender differences in identity formation is a very 

interesting exercise. However, his theory has some major conceptual disadvantages. 

Although Erikson's theory is a synthesis of biological, social and psychological 

perspectives, his theory of gender differences emphasizes the biological demands placed 

on an individual. This biological emphasis has taken Erikson close to his mentor's work, 

Freud's psychoanalytic theory, and his "anatomy is destiny" idea. Other investigators 

(Gisela Labouvie-Vief Carol Gilligan, Nancy Chodorow) who have used Erikson's 

framework to understand gender differences in identity formation have departed from a 

biological explanation. They have used social and historical explanations to understand 

and explain gender differences, a framework that was used to guide this research project. 

According to Labouvie-Vief (1994), there are two aspects of mind and self. 

Logos constitutes objectivity, logic, domination, and signifies everything men stand for, 

and qualities sought by our society. On the other hand mythos stands for emotion, 

imagination, insight, nurturance and signifies womanhood and what our society expects 

from women (Labouvie-Vief, 1994, p. 1). Labouvie-Vief (1994) stated that "mythos is 

not only a mode that is personified; but being personified, it is also of necessity based on 

an imagery of gender" (p. 11). In other words, the two modes have become identified 

with gender, logos being associated with the masculine and mythos with the feminine. 

Several theorists have stated that mythos is inferior to logos due to the qualities and 

composition of mythos. Mythos is considered inferior due to its submissive and irrational 

qualities that are not very sought after in most societies. The association between mythos 

and femininity has led to women being viewed as inferior to men (Labouvie-Vief, 1994). 
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However, an increase in women's participation in intellectual and educational life has led 

several theorists, such as Cari Jung, to consider mythos as an important mode of thinking, 

and to no longer look at mythos as being inferior to logos. Jung (I960) further states that 

insightfulness and wisdom, which are some of the characteristics women possess, should 

be recognized by our society. Labouvie-Vief (1994) concluded that instead of referring 

to logos and mythos as two separate modes, a cooperation between the two can be an 

asset to our society in which logos provides precision and mythos richness. The two 

modes share a bond of cooperation that should not be broken, and if broken, could lead to 

domination of the different parts of the mind and self. Balancing the two modes is a 

necessary process and can be done by elevating the status of mythos and minimizing the 

status of logos (Labouvie-Vief, 1994). 

In relation to the above descriptions, Labouvie-Viefs studies with adults and aged 

participants regarding cognitive abilities have shown that these individuals do not use 

formal logic, but instead use intuition and experience to guide their social interactions 

and decision making (Labouvie-Vief, 1994). The participants in her study expressed 

enjoying tasks that had some connection to their practical and everyday life (Labouvie-

Vief, 1994). These results led Labouvie-Vief to conclude that the cognhive processes 

observed among adolescents and youths are different from those of adults in their 

perception of the worid. She concluded that younger individuals use logos, whereas 

adults and senior citizens use mythos to relate to the external worid. During the course of 

her studies she also found some integration between logos and mythos among middle-
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aged and older individuals. This conclusion is in keeping with the above descriptions, 

about the need for cooperation between the two modes of thinking. 

Labouvie-Viefs results from the above studies are also applicable to Indian 

women. In India, it is a customary practice for younger individuals in the family to 

respect, revere, and follow the orders/rules that are set forth by the elders in the family. 

Ironically, women who have to struggle to be accepted into their husband's family when 

young gain status with age within the family for their wisdom, and use their experience to 

resolve problems that may occur within the family system. That could be one of the 

reasons why therapy is still not very widely accepted in India. Elderiy women in the 

family offer every psychological service that one seeks from a therapist in other cultures. 

Labouvie-Vief extended her work from understanding two aspects of mind and 

self to understanding communication pattems and language. Analogic language 

embodies imagery, symbols, dreams, fantasies, and inner world experiences and is 

considered a language used by women and thrives on illogical relationships (Labouvie-

Vief, 1994). In contrast, the second language has come to be associated with the concept 

of reason. It includes objectivity, definitions, and analytic language and is considered a 

language used by men. This language follows grammar, and syntax, and is not 

intrinsically motivated (Labouvie-Vief, 1994). These descriptions help us to understand 

how researchers use language to construct and deconstruct concepts and processes. 

Applying the same argument as Labouvie-Vief did with the two modes of thinking, it is 

necessary to coordinate the two aspects of language as they are essential elements to 

define a mature individual. 
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In accordance to some of the concepts described by Labouvie-Vief, Josselson's 

(1994) longitudinal study with women (which is described in detail in a later section of 

this document) showed that identity emerges not from increasing separation and 

distinction from others, but by maintaining and forming relationships and responding to 

people important to us. Women's identity has always been associated with relationships 

to others, their nurturing qualities and their motivation to be in roles that promote 

nurturance. That justifies why most women in Josselson's study described themselves as 

wives, mothers, daughters, sisters, etc. Josselson (1994, p. 101) concluded that for 

women "identity is an integration of ways of "being with" others with ways of "being 

with oneself." 

Unlike Erikson, Josselson's views about gender differences are not based on 

biological differences between men and women. Instead Josselson explains women's 

identity formation patterns based on how women see themselves and how others 

important to them see them. Josselson also emphasizes the importance of context and 

circumstances women are put in, and other social variables such as socio-economic 

status, family background, etc. in identity formation rather than biological differences. 

Gilligan's (1982. 1990) excellent summary and commentary about the early 

efforts to investigate identity formation among women is very interesting. She indicates 

that the eariy attempts to understand identity formation among women tended to show 

male pattems in women. Only in the 1980s did psychologists acknowledge the fact that 

women have definite identity pattems which are separate from those of men. Identity for 

women is constmcted in terms of their relationship to others important to them. She also 
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argues that women construct identities in the voice of care and connection which is in 

accordance to Erikson and Josselson's investigation which emphasizes women's 

nurturing qualities and their indulgence in roles which offer oneness, love, and sensitivity 

to the feelings of others. Women form their sense of self through connections they made 

at home, work, school, church/temples and in their values and beliefs, and identity is 

rooted in "being" rather than in "doing" (Gilligan, 1982, 1990). 

The care perspective suggested by Carol Gilligan came from her influential study 

of moral development among women. From her research, she inferred that women 

conceptualize and experience the worid in a different voice, a voice that is more person 

centered, understanding for others' feelings, expresses love for others, and essentially 

makes family run smoothly, and fosters more emotional connectedness. On the other 

hand men display a voice which shows separateness, and abstractness. She concluded 

that men and women have different pattems of daily functioning and interacting with 

their loved ones. 

bi line with the above research, Bakan's (1966) study called this distinction 

between men and women agency and communion. Separation and individuation are 

elements included under agency which encourage men towards forming individualistic 

ideas. In contrast, Bakan found communion as central to female identity development, 

and found women to preserve attachment over separateness. 

Nancy Chodorow (1978) used psychoanalytic theory to describe the differences 

between men and women. She argued that both men and women have a veiy distinct 

inner patterning which encourages women to develop, maintain and nurture relationships 
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with their loved ones. Women define themselves in terms of their relationship to others 

and have permeable ego boundaries when compared to men who define themselves as 

being separate and distinct. 

Studies completed by Schenkel, Josselson and Levinson support the above theory 

in varying degrees. Eariy research on identity status has provided results which show 

that women do not fall in the category of "achieved" when occupation and political 

ideology are concepts used to understand identity (Marcia, 1993). Remarkable 

differences were observed when Schenkel (1972. 1975) added a sexual values and 

standards dimension to the already existing dimensions included in Marcia's identity 

status interview. The four dimensions included in the interview for women in Schenkel's 

study were occupation, religion, political ideology and sexual values and standards. 

Schenkel (1972) found that religion and sexual values dimension were more predictive of 

women's identity than political ideology or occupation, whereas men identified with 

occupation and political ideology as the central components in their identity formation. 

Similar to Schenkel's findings, Josselson's longitudinal research found that issues of 

identity tended not to be political or occupational, but instead social and religious. As 

college-goers, these women judged their relationship with their families by whether, and 

how much, they followed the families religious rituals and traditions, what sexual values 

they adopted, how they dressed, and whom they married. The study also found that 

women tended to take the care and nurturing perspective to the work place. Women's 

satisfaction in the workplace was not dependent on their productiveness but instead on 

the relationship and a sense of camaraderie they established with other colleagues at the 
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work place (Josselson, 1987). Josselson concluded that, "women's identity development 

was based on an ongoing balance between self-in-worid and self-in-relation" (p. 189). 

Similar to the above descriptions, Levinson's (1996) study utilized a gender 

framework for understanding how men and women differ. Levinson used a concept 

called "gender splitting" to explain the difference between men and women's identity 

development. Gender splitting is a rigid division between women and men in all aspects 

of human life particulariy in domestic, public spheres, and men and women's work, etc. 

Although rigid boundaries between the genders flourished in the past, today the line 

separating them has become more flexible. Women in Levinson's study who completely 

immersed themselves in the homemaking activities were less satisfied and found 

themselves sacrificing their interests and chances of improving their lives. On the other 

hand women with careers were very happy to have chosen to go out and earn their living. 

These women were very competitive which enabled them to enter into domains 

traditionally held only by men. Although these women experienced some frustrations at 

the workplace, the idea of succeeding and finding a greater meaning in their lives was 

more important to these women (Levinson, 1996). 

Levinson concluded that both genders go through the same sequence of periods in 

the development of adult life stmcture. However, his data suggested that the genders 

differed greatly in life circumstances and the ways they resolved the tasks associated with 

each of the developmental periods (Levinson, 1996). Women formed life stmctures that 

were significantly different from those of men, and also used a variety of resources which 

were different from those used by men. 
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Results from the above studies show that identity formation varies for men and 

women. The studies also show that unlike men, whose identities are organized by justice 

and separation, women use care and relationship perspectives to deal with and understand 

their surroundings. However, Susan Whitbourne's (1986) study found that men and 

women were equally likely to derive a sense of fulfillment in their involvement to their 

families. Men in her study were materialistically inclined, but their devotion to their 

family was infallible. 

The above discussions on gender differences in identity use a psychological rather 

than a biological framework. Women's descriptions about their identity come from their 

own descriptions of their lives and the different components in their lives that they 

identify are important to them. Gender-roles prescribed by society also influence 

women's behavior and the manner in which they deal with things that concern their lives 

and the way they describe themselves. Due to differences in the social and gender-role 

prescriptions, women's sense of identity formation is likely to emphasize on the 

importance of forming and maintaining relationships. 

For the current study, a psychological/social perspective to gender differences to 

identity formation is used rather than a biological framework as described b\ Erikson. 

The psychological/social perspective to gender differences helps to understand how 

women's lives are influenced by age-old gender-role expectations and other social micro 

and macro level variables. 
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Studies of Adult Identitv Development 

One way to understand identity formation in adult women is by understanding the 

roles they are engaged in, and the manner in which they perform these roles. For the 

purpose of this study, a role is defined as "the adoption of a set of behaviors and an 

ideology that allow the individual to contribute to society in a biologically appropriate 

way" (Lemer. 1986, p. 327). Understanding women's roles as wives, mothers, daughters, 

waged workers, and homemakers is a very essential aspect of understanding who they 

are, and therefore, understanding the roles women are engaged in can help us to 

understand their pattems of identity. Some major studies of adult women's role-related 

sense of identity are reviewed in the next section of this document. There are several 

studies that deal with many aspects of women's lives, but those studies are not included 

in this section because they do not focus on women' identity per se. Only selected 

studies have been reviewed which focus on women's identity using women's descriptions 

of themselves and their lives. Studies reviewed below also focus on role-related identity 

and are conceptualized from a psychosocial perspective. 

Josselson's Studies 

Ruthellen Josselson used Marcia's identity status paradigm as a beginning point 

for understanding identity development among adult women. According to Josselson, 

identity is a "stable, consistent, and reliable sense of who one is, and what one stands for 

in the worid. It integrates one's meaning to oneself and one's meaning to others" (1987, 

p. 10). In other words, identity for Josselson is who each individual thinks he/she is and 
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how that is similar or different from the way significant others in their lives view them to 

be. 

Josselson's work in this field began in 1971. She wanted to understand the 

development of identity formation in adult women. Over a period of three years, she 

interviewed sixty female senior college students chosen randomly from college lists. 

Thirty of these women were interviewed when they were in their early 30s and again in 

their 40s. 

Women selected for this study were first contacted by letter, f he study was 

described to each one of them, after which they were phoned and invited to participate in 

the study. Seventy five percent of the women who were contacted agreed to be a part of 

this study. Interviews were conducted at the participant's convenience, and a small 

stipend was offered to the women for their willingness to participate in the study. Each 

participant responded to Marcia's Identity-Status Interview. The interviews lasted from 

half an hour to one hour depending on each individual's life stories. Interviews were tape 

recorded, transcribed and rated by an advanced female clinical psychology graduate 

student who was previously trained to rate interviews. To establish reliability, thirty of 

the interviews were rated by a second rater, who was also a trained female clinical 

psychology graduate student. Following the Identity-Status Interview, subjects were 

interviewed for one-and-a-half to two hours on an open-ended semi-structured interview. 

This interview contained question that shed light on what the women believed was 

important to them at the present time, their goals and ambitions for the future with regard 

to family and work roles. After the interviews were conducted, Josselson and her 
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assistants reviewed all interviews and made notes regarding the relationships, conflicts 

and other irregularities for further scrutiny. 

Women were geographically dispersed for the time2 and time3 interviews 

because women had moved for several reasons such as marriage, work, etc. A different 

approach was used for the time2 and time3 data collection, in which subjects were first 

contacted by letter, reminding them of their previous meeting and then were notified of 

the time2 data collection. A questionnaire was mailed along with a blank cassette tape 

for those who preferred recording answers to writing them. Personal and telephone 

interviews were conducted for those interviews that required further clarifications. The 

main objective of the time2 interviews was to understand the path each woman had taken 

and to confirm if women had gone with the previous plans mentioned in the time I 

interview or if they had taken new directions to fulfilling their dreams depending on their 

life circumstances at that time. Information obtained from each woman was unique. 

Their life stories were different, the circumstances of the women were varied. Some life 

stories were ordinary whereas others were extraordinary (Josselson, 1987). 

Women who participated in this study were the first in their families to attend 

college, which was a source of pride not only to themselves but also to the rest of their 

family members. Women came from intact, traditional families where the father was sole 

provider and the mother was involved in taking care of the house and the children. 

Women in this study leamed to be responsible eariy in their lives because they worked to 

pay their college tuition (Josselson, 1987). 
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Josselson classified the women in her studies into Marcia's identity statuses and 

described common themes for each group. In this literature review, her findings are 

reorganized and summarized according to women's views of themselves in their wife, 

mother, paid worker, and homemaking roles which were used as the framework for 

analysis of the data in the present research. 

At timel, as college seniors, the most important areas of life discussed by these 

women were papers, exams, boyfriends, girifriends, and money. The identities of these 

women in their 20s conformed to the rules and demands set forth by their parents. They 

fantasized about their future which mostly consisted of men who would love them, 

having offspring someday, and also setting goals for their careers. Some women during 

the timel interview were already involved in serious relationships and several were 

engaged to be married. Most women in the study wanted to marry in the future and have 

a family, and most fantasized that their lives would be filled with happiness (Josselson, 

1987). 

When women were asked how they felt about having children and being a mother, 

most women did not provide concrete replies. Most women wanted to be mothers, but 

this was not their main priority at the time of the interview. These women were more 

interested in finding suitable partners for themselves and finishing college and finding 

work. Ironically, although all parents were happy about their daughters interest in 

college education, but they wanted their daughters to be more active finding a life partner 

rather than planning a sound professional future. Sending a daughter to colleges meant 

the daughter should find a suitable man who was educated with good professional future. 
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Since most mothers of these young women were homemakers. the women in this study 

did not have any female role models who worked outside home. 

When asked about their careers, all women were looking forward to the time 

when they could graduate and have their first jobs. Making a transition from part-time to 

full-time jobs meant having their own apartment, car, clothes and other luxuries, and this 

also meant financial independence from their parents (Josselson, 1987). 

Women in the timel study envisioned their futures from the threshold of college 

graduation and most plans for the future involved happiness and having lives very similar 

to their mothers. The most common plan included a few years of staying single and 

enjoying the freedom it offered, followed by marriage, child rearing, then returning to the 

work place after raising their children. The plans these women made for their future were 

conventional. No women saw themselves as full-time homemakers or mothers 

(Josselson, 1987). 

When reinterviewed ten to twelve years later, the women in Josselson's study had 

diverged widely, and they did not appear as homogeneous as they did in the college 

years. Women's lives were dispersed not only in personal areas but also in relation to 

geographical location. Women during the time2 interview lived in fourteen different 

states. When asked about their married life, most women expressed satisfaction. These 

women, unlike their mothers, were married to men who were understanding, and the aim 

of their marriage was not for men to provide economic support but instead provide 

partnership, friendship and support. Their marriage was mostly based on equality and 

friendship rather than the subservience seen among their mothers (Josselson. 1987). 
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The mother role was very important to all of the women, regardless of their 

occupational commitment. The single most important distinction between the identities 

of the adult women in this study lay in them being mothers or not. Motherhood brought 

mixed emotions in most women. On the one hand, they described motherhood as a life-

changing event. Most women described that motherhood was the epitome of 

womanhood. On the other hand, most women described motherhood as curtailing their 

freedom, and their engagement in mundane activities led to hopeless feelings about their 

situation. For the first time in these women's lives the goals they had set for themselves 

changed. Motherhood also gave rise to emotions and skills that they never knew they 

possessed. Women also discovered the abundance of love and care not only for their 

children and family but also for the humanity as a whole which relates to the aspect of 

nurturance that Erikson describes as incorporation. In terms of identity, motherhood 

changed the way these women perceived who they were (Josselson, 1987) 

With regard to career choices, Josselson's women had diverged widely at the time 

of time2 interviews. Women in this study included those who were lawyers, doctors, 

teachers, nurses, social workers, writers, etc. Women interviewed at the time2 period 

were less idealistic about their work place and their occupational goals. They were 

gradually ascending from their fantasy views as waged workers back into the family 

realm. Women who considered their work as careers received more support from their 

husbands than those women who considered their work as temporary (Josselson, 1987). 
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During the time3 interviews, most of the women in Josselson's study regarded 

themselves as happy, and content with the compromises and sacrifices they had made in 

their lives. Most women had come to terms with their family and work roles. Women in 

their 40s tended to be more practical, and realistic about their situations, circumstances, 

and resources. Women made a variety of choices with regard to marriage, and having 

children. They made their own decisions as to how they wanted to live their lives, as 

freedom came more easily to these women than their own mothers. 

When asked about the wife role, the women responded similarly as in the time2 

interview. Most women described their husbands as their best friends. They described 

their husbands as the support system, as people they could talk to about their feelings and 

their future plans. Women found many positive aspects in their husbands that they 

appreciated. Their lives were interwoven with their husbands lives in such a manner that 

thinking about themselves and who they were called up immediately an image of their 

husbands. Women described their well-being in terms of how happy and successful they 

were as wives. Most women saw their marriages as based on partnership, love, 

companionate and partially required their husbands to construct their own identities. 

Most women agreed that their marriages had tensions and disputes, but to a large extent, 

the conflicts were trivial and did not lead to unhappy marriage. 

At time3, the women in Josselson's study felt very similariy about motherhood as 

they did in time2. Most women in time3 recognized their own mothers' mistakes and 

hoped not to repeat those mistakes. Most mothers spoke with pride about how successful 

they felt about doing things differently and how satisfied they were with their children. 
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As children grew older, women's identity also changed. Women in this study tried to be 

hands on mothers in which they tried to do things with their children, provide 

unconditional love, and were more flexible with their children's ideas when compared to 

their own mothers. These women were engrossed in imparting values that they thought 

were important for their children. 

When women in their 40s were asked what was important to them about their 

work, most women responded that their work identity was dependent upon the impact 

they felt they had made in the lives of others at the workplace. Skillfulness, talent, and 

ambition were not the only reasons for women to consider themselves as being effective 

workers at their workplaces, but instead the relationship these women had formed with 

other workers was a powerful indicator to understand the women's sense of competence 

at the workplace. These women measured their productivity in terms of their ability to 

satisfy the people with whom they worked and to have a positive effect on others. 

Women considered relating to their colleagues and other customers as an active effort on 

their part. Few women in this study mentioned income or financial rewards as the main 

reason for their involvement in the work force. Women were here for other reasons such 

as sharing their knowledge with others and thereby helping others improve their lives, 

and for other compassionate reasons. Women who could not relate to others at their 

workplace felt disengaged and despaired. Women who came from families where their 

parents were not college-educated found themselves more satisfied with their careers than 

women who came from privileged families because women from underprivileged 

backgrounds found satisfaction when they overcame barriers at their workplace. 

40 



From Josselson's study, it is fairiy clear that "women have multiple layers to their 

nature, and the solution to the riddle of identity formation is to include as many strands as 

possible" (1996, p. 243). In other words, the different roles that women use to describe 

themselves are only small portions of a woman (Josselson, 1987,1996). 

Josselson's work with regard to understanding identity formation is unique, in that 

she is fully engrossed in understanding the process and the ever-evolving nature of 

identity formation in women. This characteristic of Josselson's work, and her study of 

adult women makes her research different from that of Marcia's identity status paradigm. 

Josselson used Marcia's identity status as the basis for her research. However, by the 

time3 interviews, Josselson found the identity statuses less useful as women's identities 

evolved as they grew older. Her longitudinal study also has helped us to understand how 

women defined and redefined themselves from their college years to their middle years, 

and this has helped us understand the pattems of women's identity as a wife, mother, paid 

worker, and a homemaker in great detail. 

Josselson's work has contributed immensely to the understanding of identity 

formation among women. The longitudinal design employed by Josselson provides an 

understanding of the developmental nature of identity formation as a dynamic process in 

which identity changes and evolves according to individual circumstances which include 

social, political, and psychological well-being. 

The women in Josselson's study saw their adult roles through the lens of fantasy 

and possibility when they graduated from college. By the time of their second 

interviews, these roles had become significant components of the women's sense of who 



they were. At midlife, the women were deeply identified through their roles as wives. 

mothers, paid workers, and homemakers. fhrough these roles they expressed their 

identities as individuals in the context society had provided for them. Josselson's study 

also supports Erikson's idea that identity formation continues through the adult years. 

The major problem with Josselson's work is its generalizability. The subjects in 

her study were primarily white, well-educated women. The findings of the study have 

provided us with a lot of information, but this information may not be applicable to 

women belonging to other cultures and races. The sample used for this study cannot be 

considered representative of all women (because of the small sample size), although they 

do represent a group of women who have not been studied extensively. 

Josselson's emphasis on the importance of roles in understanding women's 

identity is very interesting. Her study formed the basis for the current research, in which 

role-related identity pattems was examined among India-born Indian women living in the 

U.S. and Anglo-American women. Cultural differences were examined by looking at the 

differences in the women's responses to questions regarding their social roles. The 

current study examined family (wife, mother), worker, and homemaker roles, which were 

also the main focus in Josselson's study. 

Whitboume's Study 

Similar to Josselson, Susan Whitboume has also made efforts to understand 

patterns of identity formation among adult men and women by examining the roles they 

identify as important to them. The study included an equal number of men and women. 

42 



An interview on adult identity was conducted with a sample of 94 adults living in the 

metropolitan area of a moderate-size city in Upstate New York, fhe sample was drawn 

from a wide range of socioeconomic levels. Their family situations were also varied, and 

included adults who were single, married with children, married and expecting a child, 

parents in small families, large families, remarried, divorced, stepparents, grandparents, 

and widowed persons. Similar to their personal lives, their occupations ranged diversely 

from bartenders, life insurance agents, school administrators, students, homemakers, 

secretaries, hairdressers, to scientists, and engineers and educational status varied from 

ninth grade to Ph.D. level. 

The sample was randomly selected from telephone directory listings. An initial 

telephone call was followed by a letter describing the study. Depending on the responses, 

interested persons who fit the sampling criteria of age, sex, and socioeconomic status 

were selected for the study. Respondents were paid $20 for their participation in the 2- to 

3-hour interview session. The follow-up study was done a year later, and a questionnaire 

was sent to all the 94 people, but only 54 members of the original group responded to the 

questionnaire. The questionnaire provided information on major life changes that had 

occurred within the past year. The interviewers were two graduate students in counseling 

who were trained before the interviews were conducted. The interviewers' sex matched 

with the respondents they interviewed. The male interviewer was in his early 30s, and 

the female interviewer was in her late 30s. 
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The interview hself began by asking the respondents to complete a pie diagram 

showing the "Most Important Areas of My Life" (Whitboume, 1986). After the pie 

diagram was completed, the interviewer began asking questions about the largest section 

of the pie to determine why it was important to the respondents. The responses were tape 

recorded and were transcribed at a later time. Content analysis was the method used to 

analyze the transcripts from the interviews. Depending on the responses from the 

interviews, individuals were categorized into different groups. Responses to questions 

concerning specific areas of identity formation were also examined. To establish 

reliability, ratings were also done on the subcategories that were previously established 

by content analysis. The reliability of the ratings was fairly high (84%), but the validity 

was hard to establish because there was no way to check if the respondents in the study 

were telling the truth to the questions asked by the interviewers. Like Josselson's study, 

all transcripts were scmtinized for any exaggerations, inconsistencies, and contradictions 

(Whitboume. 1986). 

The results show that for most respondents, family and work realms formed the 

quintessential elements of their identity. The respondents' sense of identity consisted of 

their family and work realms. Due to the importance ascribed to the family and work 

realms, the respondents' lives were very complex, and most respondents seemed to be 

involved in several activities surrounding these realms. The involvement in the family 

and work realms seemed to permeate all other aspects of their identity (Whitboume. 

1986). 
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For 84 of the 97 respondents interviewed, the family realm formed the most 

essential part of their identities because a major potion of their time was spent attending 

to family needs and providing and receiving psychological and emotional needs to and 

from family members. Adults in this study provided thoughtful and articulate 

descriptions of how their identities had been molded by the roles they performed within 

their families such as being parents, spouses, lovers, children, and siblings (Whhbourne, 

1986). Whitboume's study included both men and women but for the current study only 

information about women's family, homemaker, and worker roles are summarized below. 

As in Josselson's study, most women emphasized the importance of being a wife 

and regarded affection, partnership, companionship, and the ability to communicate to 

their partners as being very important. Women also expressed a feeling of satisfaction 

which arose from the sharing of psychological and emotional needs with their partners. 

When asked about the importance of being a mother, the majority of women 

seemed to be intrinsically rewarded and emotionally fulfilled when they saw their 

children grow, succeed and accomplish in school and extra curricular activities. Women 

also mentioned the need to care for and love their children. As mothers, they also wanted 

to have a good time with their children. The majority of women in this study wanted to 

be known as good mothers. 

Most women in Whitboume's study had a great deal to say about how their 

identities were tied to their work. Their attitudes towards work ranged from enthusiasm 

to indifference. Many respondents in this study were disillusioned with their workplace. 

Respondents also reported that their intellectual stimulation, interest, hard work, and 
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ambition were directly related to the status and financial rewards they received. As 

observed in Josselson's study, respondents in Whitboume's study reported that a positive 

attitude in the workplace helped in productivity and admiration for their own work. 

Adult women in this study were more interested in interpersonal relationships with their 

co-workers than were adult men (Whitboume, 1986). 

The homemaking role was also examined in Whitboume's study. There were 

full-time and part-time homemakers in her study. Individuals' attitudes towards 

homemaking were mixed. On the one hand women were content with the idea of having 

complete control of the household. They enjoyed decorating their homes, cooking for 

their family, and taking care of the general welfare of the family members. On the other 

hand, they disliked the mundane activities of the household and the clean-up work that 

was required of them. Being one's own boss and being appreciated by their family 

members were some of the reasons why women enjoyed monotonous, repetitive 

homemaking chores. By engaging in household chores many women fulfilled the aspect 

of being a woman. Other women who were unfulfilled in their homemaking role and 

were seeking altemative work options did not derive any intrinsic motivation from their 

household responsibilities (Whitboume, 1986). 

h is reasonable to conclude that Whitbourne's study has done a good job of 

capturing identity pattems among men and women involved in different family and work 

roles. Whitboume's study has similar limitations as Josselson's study, concerning 

generalizability issues, and having a non-representative sample. In addition, 

Whitboume's study did not find any class, and age differences. Whitboume's study is 
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similar in some aspects to Josselson's studies. Descriptions about family and work roles 

are very similar in these two research studies, and in both studies women describe the 

mother role as being very important to them, and a role which directs their sense of who 

they are. Women in both studies have used descriptions of themselves and their lives to 

describe their sense of identity, and both studies are conceptualized from a psychosocial 

perspective. Descriptions of women in Josselson's and Whitboume's studies are very 

positive and optimistic. Women participating in the different social roles are found to 

emit an inner strength and determination to succeed and find happiness and contentment 

in the roles they were involved in. Finally, a review of these studies has taken us a step 

closer to understanding identity formation as being a life-long process and having a 

potential to change and evolve according to the circumstances. 

Among other reasons such as understanding role-related identity pattern among 

adult women, Whitboume's study is very essential for the present investigation because it 

used similar procedures for data collection. As in Whitbourne's study, the present study 

used a pie diagram before the interview procedure was conducted which helps in 

understanding the most important areas in the respondents' lives. Based on the sections 

in the pie diagram, interviews were conducted beginning with the largest section. The 

interview schedule used in the current study is a modified version of the one used by 

Whitboume (1986). 
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Levinson's Studies 

Another very important investigator whose research has contributed to our 

understanding of identity formation among men and women is Daniel Levinson. He 

conducted his first research with men, and the findings in that study are used as a basis to 

conduct a study with women. Like Josselson's and Whitbourne's research, Levinson was 

influenced by Erikson's psychosocial theory. Based on the analyses in his study of men, 

Levinson and his colleagues devised a theory of adult development emphasizing 

developmental periods in the eras of eariy and middle adulthood. 

For his exploratory study, Levinson used a sample of 40 men. Their ages varied 

from 35 to 45 years. The data was collected in 1969, and respondents were bom between 

1923 to 1934. The wide gap in the respondents' ages provides us with a vivid picture of 

life in each part of the decade. The sample was categorized into four subgroups based on 

the respondents' occupation which included hourly workers in industry, business 

executives, university biologists and novelists. All men in the study were American bom, 

and lived between Boston and New York. The men selected for this study varied in their 

social-economic backgrounds. Of the 40 men, 15% came from poor urban or rural 

environments, 42% from stable working-class or lower-middle-class families, 32% from 

comfortable middle-class origins, and 10% from wealthy backgrounds. As in their socio

economic backgrounds, the men were also racially and religiously diverse, with 5 black 

men. Of the participants, 20 men belonged to Protestant religions, 8 were Catholic. 7 

Jewish, and another 7 were from mixed religious or ethnic parentage (Levinson et al., 

1978). 
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With regard to education, 70% had completed college, and 15% did not complete 

high school. All men in the study were married at least once. Of the 40 men, 32 men 

were in their first marriages, 3 had not remarried, and five were in their second marriages 

(Levinson et al., 1978). 

The primary source of information for this study came from the respondents 

themselves. Wives were interviewed once to obtain an additional perspective on their 

husbands. Biographical interviews were used to assess the respondents' progress in 

identity formation. This method had some limitations such as complete dependence on 

the respondents" memory to reconstruct his past experiences. Interviews were conducted 

at a time preferred by the respondents either at their offices or their homes. The 

interviewer met with the respondents for a total often to twenty hours over a span of two-

three months. Preliminary to the interviews, the respondents were shown a set of five 

pictures and were asked to describe and narrate a story based on the pictures. The 

pictures were a part of the Thematic Apperception Test developed by Henry A. Murray. 

The stories developed from viewing the pictures helped the researcher to understand the 

respondents' personal experiences, their conflicts, ambitions, and aspirations from their 

childhood until the time of the interview. After completion, the interviews were 

transcribed and reviewed to better understand each respondent's position in the family 

and social spheres (Levinson et al., 1978; Levinson & Levinson, 1996). 

Unlike the men's study, the women's study consisted of 45 women. Women were 

placed into categories based on their occupations, which consisted of homemakers, 

women with corporate financial careers, and women with academic careers. The women 
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selected for this study were not a cross-section of the national population. However, a 

great variety in life stories was evident. The main objective of this study was to 

understand if women developed through an age-linked sequence of eras as men did. 

Similar design and data collection procedures to those used in the men's study were 

utilized for the women's study (Levinson & Levinson, 1996). 

The findings from the women's study indicated that women go through the same 

sequence of eras as men, and at the same ages as theorized by Levinson. The authors 

concluded that there was only a single human life cycle through which all lives evolved 

(Levinson & Levinson, 1996). 

The individual life structure was the concept derived by Levinson from his 

biographical interviews with the male respondents. Life structure is defined as the 

"underiying pattern or design of a person's life at a given time" (Levinson et al., 1978, p. 

41). The life structure has two distinctive periods, stable periods and transition periods. 

Stable periods consist of that time in an individuals' life when he/she is trying to build 

and maintain life processes appropriate for that period which is dependent upon the social 

and emotional circumstances. On the other hand the transition periods consist of a phase 

when an individual is culminating the responsibilities of a particular period and is making 

future plans for the next period. The other concepts proposed by Levinson such as the 

eras and periods in life stmcture provide a framework for the study of the human life 

course. An era can be described as a chronological period in an individual's life, for 

example, young adulthood (ages 17 through 40 years) or middle adulthood (ages 40 

through 65 years). Eras take into account the biological, psychological, and social 
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aspects of an individual's life and encompass all the developmental processes occurring 

on a daily basis. 

The life structure and the sequential eras act as "navigational charts that give 

latitude and longitude and certain features of the territory, without the geographical 

detail" (Levinson & Levinson, 1996, p. 414). The life structure evolves through a 

standard sequence of stable and transition periods. The life structure begins with a 

transition period (Eariy Adult Transition) which occurs between 17 to 22 years. The 

main task for this stage consists of making a transition from the adolescence years to the 

eariy adulthood years. This stage ends when an individual begins to create an adult life 

for himself/herself. This stage is followed by a stable period (Entering the Adult Wodd) 

which occurs between the ages of 22 to 28 years. In this period, individuals create their 

first adult life structure connecting themselves to the society in which they live. The 

stable stage is followed by the transition period (Age Thirty Transition) which occurs 

between 28 to 33 years. The main aim of this period is to provide opportunities to 

individuals to work on their flaws from earlier periods and to terminate the stage by 

having more concrete ideas about their future. Most men and women in Levinson's study 

experienced moderate to high levels of crises during this stage. The transition stage is 

followed by a stable period (Settling Down Period) which occurs between 33 to 40 years. 

The two main tasks of this period for adults consist of establishing themselves in the 

society and bettering their lives. This period marks the end of the eariy adulthood stage 

(Levinson et al, 1978). 
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The Settiing Down stage is followed by a transition period (Mid-Life Transition) 

and lasts between 40 to 45 years. This period links eariy adulthood to middle adulthood. 

This period is marked by great struggle between the self and the external worid which 

leads to forming new ideas and modifying the old ones. This stage is followed by a more 

stable period, extending from the middle to the late 40s. This period gives individuals an 

opportunity to build their first life stmcture for middle adulthood. This is a time when 

most men and women begin to reappraise, explore, test choices, and create the basis for a 

revised life. This process helps individuals form a new life structure for middle 

adulthood years. By the Age Fifty Transition (transition period) which occurs from 50 to 

55 years, men and women are working towards modifying their life structures that they 

had formed in their 40s. This modification is necessary for most men and women 

because the life structure formed in the 40s seems to have little meaning in 50s. This 

transition stage is followed by a stable period which occurs between 55 and 60 years. In 

this period the main aim is to construct a new adult life structure which assists individuals 

to make a smooth transition from middle to later adulthood (Levinson et al., 1978). A 

copy of the diagram of the developmental periods of eariy and middle adulthood is 

attached as Figure 1 at the end of this chapter. 

The current research investigated role-related identity pattems among adult 

women. Therefore, the following paragraphs will infer from Levinson's women's study 

the manner in which respondents conduct the social roles important to them in society. In 

this literature review, Levinson's findings are reorganized and summarized according to 

wife, mother, paid worker and homemaker roles. 
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Most women in Josselson's and Whitbourne's studies described their teens and 

eariy 20s as being normal, in which parents encouraged them, and women reported 

having come from functional families. This trend is not evident among Levinson's 

women. The majority of Levinson's women did not have benign childhoods. They 

encountered a relatively high incidence of abuse, alcoholism, dysfunctional family set-up, 

and troubled adolescent years (Levinson & Levinson, 1996). By the late teen years, most 

women had modest relationship with the outside world and were minimally prepared to 

take their place in it, and few giris had a personal relationship with an adult, such as 

teacher, friend, or a relative. Obtaining education was important only to the extent of 

finding a life partner who could foster their interests and values. 

Women married men who had similar educational and socio-economic 

backgrounds. Women who had only a high school degree married men of similar 

educational background and continued to live in the working or lower middle class 

environment in which they grew up. Women who went to college choose men who had 

professional careers and sought certain qualities in men they married such as being 

personable, ambitious, gentle, understanding, and men who knew how to respect and treat 

women (Levinson & Levinson, 1996). 

Many women in the study had serious misgivings about being married and about 

their role as wives. They had unrealistic expectations about the wife role and expected to 

be in a marriage that encouraged egalitarianism, and the fairiy tale ending of being happy 

ever after. But in reality these women could not fulfill any of the expectations they had 

thought they would once they were married. Many women in the study experienced 
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unequal division of labor and the splitting of the domestic and public woHds turned out to 

be a much greater task than most young women had imagined. They discovered that they 

were in marriages where there was little friendship, understanding, and cooperation. 

When young, most women lived with the inequalities and frustrations that they had 

experienced, but as they grew older the frustrations gave rise to deep-rooted unhappiness, 

hopelessness, and they wanted to willfully change their lives for the better (Levinson & 

Levinson, 1996). 

In their 30s and 40s, the women's marital relationships became more egalitarian 

on the wives initiative and their spouses agreed to make the necessary changes. Most 

women who were very unhappy and frustrated in their 20s were much happier in their 

30s. Women in the study were primarily responsible for their children and their homes, 

but also took pleasure in working outside the home. And majority of men helped women 

to some extent with their household chores and in raising their children, but the greater 

part of their time was spent as breadwinners. The same set of women who attained some 

satisfaction as wives in their 30s, felt stagnated, and trapped in their 40s and described 

having no connection with their husbands (Levinson & Levinson, 1996). 

When asked about the mother role, for the majority of women, having a family 

and providing for the kids was one of the most important duties of family life. To most 

women becoming an adult was associated with matrimony and bearing children. 

Although most women wanted to be mothers, they still had mixed feelings about this 

role. On the one hand they wanted to be good mothers and wanted to be there physically 

and emotionally for their children. On the other hand, they were apprehensive about 
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motherhood. They did not know what to expect from the role, and did not know if they 

could forego their independence. Previous to becoming mothers, most women in the 

study related being mothers to fun and enjoyment with children, which changed when 

they became mothers. They leamed that motherhood included along with fun, a greater 

involvement in mundane activities and a sense of responsibility that they had never 

experienced before. For many women in the study, motherhood was much more 

challenging than they had imagined. Young mothers in their eariy 20s seemed to have a 

lot more difficulty than those in their 30s. Young mothers were unable to provide 

emotional and psychological security to their children because they were still in a process 

of achieving complete independence from their mothers. Due to additional 

responsibilities after marriage, women in their 20s also expressed that their relationship 

with their spouses had changed from its days of courtship (Levinson & Levinson, 1996). 

Like in the 20s, motherhood for several women in their 30s and 40s was viewed 

with mixed feelings. For some, this role was most fulfilling emotionally and 

psychologically. For others, this role did not provide any satisfaction despite their 

previous desires to be mothers. Most women who had considered motherhood as a fun 

time were mostly engaged in providing care, love, and engaging in mundane activities. 

Most women tried to juggle between their occupation outside the home and their 

children. However, all women expressed that motherhood had completely changed their 

image of who they were (Levinson & Levinson, 1996). 
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For the majority of women in Levinson's study, the family system was a very 

important component of their lives. At a time of emergency, they were more likely to 

give up their work to take care of family crises. Although the family was important, 

work was very important to almost all the women in this study. Work made them feel 

good about themselves. It gave them an opportunity to show their talents besides taking 

care of their home and children. It also gave them some level of power as providers and 

co-partners in maintaining a standard of living which was not possible if their husbands 

were the sole earning members. In their 20s, most women did not understand the 

complexity of the work place and assumed that hard work was a good indicator of 

success. In their 30s and 40s, the women understood other components that affected their 

upward movement in their occupation such as discrimination, intemal politics, sexual 

harassment, etc. As the women grew older they were less tolerant of the social injustices 

against them but were unable to take any drastic action due to economic necessity and the 

knowledge that men outnumbered women in the workplace. The women in this study 

found h difficult to fight the imagery that already existed that "a woman should be 

competent yet still be feminine," and were sure that this imagery was not taking them too 

far in their occupational goals and identity (Levinson & Levinson, 1996, p. 340). 

Women in their 30s and 40s were impacted both positively and negatively from 

their work. For some women, it was a great place to use their skills to climb the 

corporate ladder while for others it was a fmstrating journey which resulted in them 

feeling lost and disillusioned by the workplace. Women who were frustrated with work 

either gave up their long-term professional plans or stopped working. Some formed 
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strong occupational identities while others did not, but for both groups of women, 

occupational experiences affected their identities. 

Women who described themselves as homemakers had very distinct, well-defined 

division of labor between themselves and their husbands. Men were mostly engaged in 

providing for the family which included working outside the family, while the women in 

this study were engaged in taking care of the children and their homes. With the distinct 

division of labor also came the division of authority. Women described the men in their 

lives as being the head of the household, and since the men were responsible for bringing 

in the money, they told their wives what to do and what they expected from them. Most 

women described their husbands as people with authority who did not see the need to 

participate in the household activities. Most women linked themselves and their families 

to the outside world by engaging themselves and their families in religious activities, and 

other volunteer activities in their community. 

In their 20s, the women derived a great deal of pleasure in their homemaking 

skills. They were interested in pleasing people close to them by serving them and by 

being good hosts. These women were also interested in how others viewed them as a 

homemaker. Women in their 30s and 40s began to see homemaking in a very difterent 

light. Women spent fewer hours doing the household chores. Instead they preferred to 

go out and do things that meant more to their spirits such as volunteer work or 

involvement in religious organizations. Women did not derive any fulfillment from their 

homemaking chores and hence spent less time at them (Levinson & Levinson, 1996). 
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One of the greatest surprises from the findings was the relatively low variability 

in the ages at which every period began and ended. Levinson's findings definitely 

contradicted the long held and cherished belief that all adults develop at very different 

paces. The findings also show the periods to occur in a fixed sequence. Men and women 

in the study were found to traverse through the periods in the order that is described in 

the book (Levinson et al, 1978). 

Men and women in Levinson's studies differed widely in the types of occupations 

they were involved in, but they were mostly white and American. This homogenous 

characteristic makes it difficult to generalize the finding to other races and cultures. A 

more diversified sample may have shown more variability than what was found in the 

Levinson studies. 

Virtually all women experienced much growth when they made significant 

changes to their occupation, love/marriage/family, and life goals. Like Josselson's and 

Whitboume's studies, Levinson's research on women has contributed tremendously to 

the understanding of women's identity patterns and the manner in which women explore 

and perform some of their family and work roles, and of how these roles in turn affect 

their lives. Like the women in Josselson's studies, the women in Levinson's study saw 

their adult roles through a lens of fantasy and possibilities when they graduated from high 

school. As the women progressed through their 20s, 30s, and 40s, family and work roles 

became significant components of their lives and their sense of who they were. They 

began to identify deeply through their roles as wives, mothers, paid workers, and 

homemakers. They expressed their identities as individuals in the context the society had 
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provided for them, and which they had adopted and accepted as their own. The important 

differences between Levinson's study and the other studies described above lie in the 

manner in which Levinson describes the roles women in his study performed. In all the 

roles the women participated, women seemed to become disillusioned by the social 

circumstances surrounding them. Women described their roles in a negative fashion and 

were pessimistic. In all the roles the women performed, they described some positive 

aspect of the role and how these roles had an influence in the development of a sense of 

who they were. Simultaneously, the positive and hopeful attitude gave way to a 

disillusioned and hopeless attitude to life and to the roles they performed. This 

transformation from a thought of a concrete and fulfilling future to disillusionment is 

evident in all of the roles Levinson's women pertbrmed. Unlike Levinson's study, 

Josselson's and Whitboume's studies describe women's skills in adjusting and adapting 

to new situations and converting the difficult times in their lives into more meaningful 

experiences. Women were described as gaining wisdom from their past experiences, and 

were able to stand up to any miseries in life with a strong will to succeed. 

Across Josselson's, Whitboume's, and Levinson's studies, we understand that 

women viewed their lives both positively and negatively. The women in Josselson's and 

Whitboume's studies emphasized the poshive aspects of their lives, whereas the women 

in Levinson and his colleagues' study emphasized the roles they performed in a negative 

fashion. In all the studies reviewed, the women viewed their wife role positively and as 

being very important to them. Although the mother role was important to many women 

in the above studies, most women described some negative aspects to this role. For the 
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majority of the women, career was very important, and most women tried to work 

towards their goals and to progress in their workplace, even though the women 

understood and could relate to a large number of obstacles they had to overcome before 

advancing further in their careers, fhe homemaking role was described by most women 

as fulfilling, but as women grew older, fewer women found the same kind of fulfillment 

and joy they found when they were young. This change in pattem allowed many women 

to find something outside their homes such as volunteer service, involvement in religious 

organizations, and other social activities that made them feel good. The difference in 

results between Levinson and his colleagues' study and Josselson's and Whitboume's 

studies could be caused due to different factors. The above studies may have tapped 

different aspects of women's roles, and the difference in results also suggest that roles 

that women identified as important to them could impact them both negatively and 

poshively. 

With different ideologies (such as, individualism and collectivism) governing 

individuals in the U.S and India, we can expect to find differences between the India-born 

Indian women living in the U.S. and the Anglo-American women in their family, work, 

and homemaker roles. 

Indian Psyche 

For the purposes of the current study, it is important to understand how the 

psyches of hidians and Americans differ. During the last three decades, several studies 

have focused on how Indians conceptualize a sense of self. The studies have suggested 
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that the inner psyches of Indians and Americans differ from one another. In order to 

understand the psychic differences between the Indians and the Americans, first it is 

essential to understand some of the classical concepts of Hinduism, also called "The 

Hindu scheme" by Kakar (1978). 

Dharma is the central concept of the Hindu scheme, and is defined as the "social 

cement which holds the individual and the society together" (Kakar, 1978, p. 40). 

Dharma is a combination of principles and visions of a society in which the members of 

the society have complementary roles and are dependent on one another. Other Hindu 

concepts that are important are Karma and Moksha. Karma is defined as a "sense of 

destiny and a view of current life as an expression of past deeds," and Moksha is a 

"transcendent feeling of oneness with a cosmic entity" (Raghavan, 1993, p. 34; Erikson, 

1969). 

Hinduism recognizes four sequential stages (asrama) or ways of life in an 

individual life span. The celibate pupil or the brahmacharya stage (adolescent years) 

emphasizes knowledge of dharma, competence and fidelity, whereas the householder or 

the grihastha stage (eariy adult years) emphasizes practice of dharma, love and care. The 

forest hermit or the vanaprastha stage (middle adult years) emphasizes teaching of 

dharma, and extended care. Finally, the renouncer or the Sanyasa stage (old age) 

emphasizes realization of dharma and wisdom (Kakar, 1978, 1992; Gray & Mearns, 

1989). Erikson (1969) describes how Mahatma Gandhi passed through the different 

Hindu stages, starting from his adolescent years to his later years. 
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The Hindu scheme also describes the importance of karma which emphasizes the 

importance of roles which help accomplish life tasks. Roles prescribed by society that 

individuals take upon themselves help in performing certain functions. Any roles that the 

individual takes upon himself/herself is right if the role is a part of the individual's life 

task, if it is accepted by the society he/she lives in, and if it is accepted by oneself (Kakar, 

1992). 

Alan Roland (1984, 1987, 1988, 1990) concluded that there are four different 

selves that are essential to the psyches of Anglo-Americans and Indians. They are the 

familial-communal self, the spiritual transcendent self, the expanded self and the 

individualized self The first three selves are used to describe the psyches of Indians and 

to provide an overall picture of how they function in their society and with their families. 

Roland suggests that the best way to understand the Indian psyche is by understanding 

the patriarchal family system and structure, and to understand the position of each person 

within the family and extended family system. He also proposes that the society has a 

very distinctive manner of treating each individual based on his/her position within the 

family. Roland's descriptions of the Indian psyche came from his extensive work in 

psychotherapy with Indian families on his visits to India. His close association with 

Indians belonging to different regions of India provides very accurate description of some 

of the problems they face in day-to-day living and the manner in which they deal with 

conflicts, which are different from the American pattems. 
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The first self described by Roland, the familial-communal self, describes that each 

individual is primarily a member of his/her family. The individual is first committed to 

his/her family needs and commits to fulfilling the family's expectations. Secondly the 

individual is committed to the community or jati that he/she belongs. This involves 

following prescribed rules and principles that are set forth by the community. 

Considering the differences in food, language and rituals practiced in different regions of 

India, the community changes as one moves to a new town or a state (Roland, 1984; 

Deme, 1992). The Indian context supports the formation of the familial-communal self 

among individuals, and those who don't follow the philosophy underiying this concept 

are considered to be outcasts. 

In an effort to explain differences between Indian culture and other cultures, 

several investigators have used different terms to explain the familial-communal self. 

Oetzel (1998), Kagitcibasi (1992), Mortazavi and Karimi (1992) used the term 

collectivism instead of familial-communal to explain how persons belonging to Indian 

culture differ from members of other cultures. Collectivism is defined as a "social 

pattem consisting of closely linked individuals who view themselves as members of one 

or more ingroups" (Oetzel, 1998, p. 138). The close bond, intimacy and close 

connections that exist between family members are termed as ''bandya'" or bond by 

Moideen (1993). Members of collectivistic cultures are found to co-operate with each 

other and are friendly with the ingroup members. In most circumstances the ingroup 

members consist of individuals within the family and the extended family system. 

Competition and the need to have power over other individuals is done with the 
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outgroups which usually consist of individuals belonging to other ingroups and to the 

community and society at large. Among the ingroup members, fewer conflicts occur 

because one of the main goals of the ingroup is to maintain harmony with each member 

of the ingroup. Even at the time of conflicts within the ingroup, members of the group 

embrace certain cooperative tactics which help to safeguard and bring the family 

together. 

Verma (1992) further classified collectivist systems into two groups: obligatory 

and contractual systems. In the former system, individuals of the ingroup help each 

other, tolerate one another's views, and form a bond and a level of intimacy that is hard 

to break. On the other hand, the contractual system is devoid of affection, and 

individual's interactions with each other can be compared to business transactions. The 

author fiirther states that the obligatory system is very common among Indians, and the 

society promotes and encourages friendly and complementary relationship among its 

members. 

The familial-communal self encompasses several sub-categories. The first sub

category is called intimacy-reciprocity or symbiosis-reciprocity where individuals have 

very intimate and close relationships with each other which permeate their outer ego 

boundaries. Roland (1990) also observed that Indians were fairiy different from other 

Asian counterparts in which he found Indians to be more in touch with their inner selves 

or their spirits due to their collectivistic backgrounds and their stricter conscience which 

helped them to build and maintain harmony as a society. Roland (1988) also observed 

that Indians as a group were involved in a far greater degree of giving and asking of 
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intimacy among its members than seen among westemers. They also expected a far 

greater level of emotional relatedness, involvement, and caretaking than people in the 

Japanese and American societies. This actuality may give rise to confusion and anxiety 

among Indians who come to the U.S. Most individuals are likely to experience conflicts 

between what they have leamed in their country of origin and the customs and the values 

of the new country where they have come to live. This can create considerable conflict in 

several different areas when individuals attend American schools and colleges and the 

work force. Indians in the U.S. are confused and hurt when they do not receive the same 

level of intimacy and connectedness from their American counterparts as they do with 

Indians. The level of assertiveness and the individualistic attitudes present among 

Americans are foreign and confusing to Indians which leads to pain, misgivings, and 

misunderstandings (Roland, 1990). 

The second sub-category of familial-communal self is the we-self in which 

individuals in the collectivistic cultures are more interested in the we-ness than about 

themselves. The emphasis is on helping the entire family attain their family goals rather 

than to work towards individual goals and ambitions. The we-ness also represents the 

intimacy, loyalty, respect, concem, family honor, and care that exist within the members 

of the family. The main objective of we-ness is to build and maintain a close bond not 

only within the ingroups but as a community. The we-self takes into account the 

hierarchical relationships that are identified by the family and the jati, in which all 

members of the family look up for guidance from the elders in the family such as the 

parents or the grandparents (Roland, 1984, 1987; Moideen, 1993). 
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The third sub-category of familial-communal self is the modes of communication 

which also functions hierarchically. This sub-category involves communication within 

the family system and the extended family system. Due to its hierarchical characteristic, 

elders in the families make most decisions involving marriage, occupation, etc for the 

younger family members. On most occasions, there is little verbal communication 

between the elders and the younger members of the family due to the respect for elders 

within the family system. Individuals' likes, dislikes, and ambitions are sacrificed for the 

elders commands and decisions. Non-verbal communications, such as a glance and eye 

movements, are commonly used as a part of the communication pattem between the 

members ofthe family (Roland, 1984; Chung, 1992). 

The second overarching conceptualization is the "spiritual transcerident self 

which is the "inner spiritual self and reality experienced by individuals" (Roland. 1990, p. 

169). Hinduism is a major religion in India, and Hindus distinguish between the "finite 

self (J/va), which encompasses both the familial and the individualized self, and the 

infinite se\f(Atmcm)" (Roland, 1984, p. 572; 1990). Spiritual life occurs with the help of 

an individual's inner self as well as the experiences and obligations ofthe cuhure. The 

spiritual life is a very important aspect for most Indians, and this part of human life 

enables individuals to attain a higher conscious level by involvement in prayers, yoga, 

meditation, and exercise as a daily ritual (Roland, 1990). Hence the spiritual self may 

integrate very differently with the familial and the individualized self The different inner 

make-ups developed by individuals belonging to different cultures can to some extent 
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explain the different patterns in identity formation, and the manner in which they identity 

with the different roles that are important to them. 

The third overarching conceptualization ofthe self is the "expanding self 

(Roland, 1990). This aspect of self takes a look into the macrolevel perspective of self. 

It involves taking into account the impact of sociohistorical variables on individuals and 

the country as a whole. Some ofthe events that affect the identity of individuals include 

the women's movement in the United States, and the impact of French, Portuguese and 

British invasions in India. India has experienced two centuries of British colonial rule, 

and this denigration by the British has influenced identity structures among Indians. 

Among other influences by the British, the legacy of English language and the type of 

govemment flourishing in India today have impacted how Indians form their identity 

structures. With the British rule, Indians have formed a new ideology which is a 

combination of Eastem and Westem lifestyles. This new ideology has given rise to an 

identity pattem which could be different from the identity patterns of Indians before the 

foreign invasions. Although individuation is an important component ofthe expanded 

self, it is not encouraged among Indians because individuation encourages individuals to 

form ideas and opinions independent of those ofthe elders in the family (Roland. 1990). 

The last overarching conceptualization is the "individualized self Roland uses 

this concept to describe the American psyche (Roland, 1984, 1987, 1988, 1990). 

Individualism is described as a "social pattem consisting of loosely connected individuals 

who view themselves as unique" (Oetzel, 1998, p. 138; Kagitcibasi, 1992; Mortazavi & 

Karimi, 1992). The main goal ofthe individualistic society is to let individuals develop 
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as separate entities from those of their parents and other family members. Individuals are 

encouraged to set and attain their goals without the opinions ofthe family members. 

Individuals are expected to separate from their family of origin and form a family with a 

separate ideology and philosophy. 

The individualized self encompasses several sub-categories. The first sub

category is the 1-ness which is conceptually opposite to the we-ness described above. 1-

ness encourages individuals to form separateness from their family both in terms of inner 

and outer selves. To some extent the society expects individuals to form emotional and 

psychological freedom from their family of origin (Roland, 1984; Moideen, 1993). Like 

all other pattems of individuation, the second sub-category ofthe individualized self is 

the mode of communication. Communication takes a very different pattem for 

Americans than for Indians. Americans are extremely verbal and use this talent to form 

new relationships and maintain old ones. They address older individuals by using their 

first names which is considered disrespectful among individuals in the collectivistic 

cultures. The third sub-category of individualized self is modes of cognition, in which 

American society emphasizes mobility, and self-reflectiveness among individuals, and 

encourages individuals to reason through their minds rather than their hearts (Roland, 

1984). 

Several other psychosocial concepts are important in understanding the 

development of self among individuals living in India. As the name suggests, in 

structural hierarchy younger inexperienced individuals are expected to revere and follow 

instructions given forth by the much experienced elders. On the other hand elders are 
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expected to be nurturing and to make way for meaningful opportunities for the 

youngsters (Roland, 1990). Hierarchy by quality ofthe person is the second 

psychosocial concept which helps us to understand how the individual's position within a 

family helps them to gain a higher status than others (Roland, 1990). According to this 

concept, husbands hold a superior position to wives in India. However, wives and 

women in general are respected by those who are younger to them. Women obtain this 

respect because they are older than the younger individuals, and therefore cam a superior 

position. The position women hold to a large extent determines their sense of who they 

are and how they are viewed by others within and outside the family. 

The last psychosocial concept, qualitative mode of hierarchical relationships, 

which is used to describe the Indian psyche highlights the intense intimate relationships 

which are fostered and encouraged among the family members. This assists individuals 

to be close emotionally and psychologically to other family members, thereby promoting 

dependence and interdependence on the family members (Roland, 1990). This 

psychosocial principle also emphasizes that individuals must be sensitive to other family 

members' moods, and feelings, and be especially sensitive to non-verbal cues. This 

explains why children in India are trained to understand and use non-verbal cues such as 

facial expressions and sighs to understand the general ambience of their household and to 

understand the emotions family members are going through, especially the elders in the 

family. This training in non-verbal cues also helps us to understand why Indians are not 

as self-expressive as the Americans are. 
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Roland's description ofthe familial-communal self, spiritual/transcendent self, 

expanded self, and the individualized self shows that individual actions are based on 

intemal judgements rather than societal pressures. Most ofthe processes Roland explains 

are dependent upon what happens within an individual, the moral philosophy and other 

judgments an individual forms with the help of his/her conscience. Like all other 

concepts, Roland's we-self among individuals develops not because of social pressures or 

their respect for elders but the manner in which individuals internalize their 

connectedness to their family members. The type of intimacy they form with their family 

determines if they will develop positive or negative self-esteem (Roland, 1988). Roland 

makes reference to the impact of social variables on individuals, but largely his 

descriptions ofthe Indian psyche emphasize intemally accepted duties as the driving 

force for individual behavior. 

Roland concludes that what makes Indians unique is their ability to adapt to 

situations quickly. Due to their ability to internalize societal expectations, religiosity, and 

spirituality, they become different persons in different situations. Hence, according to 

Roland (1990), Indians can form more than one identity. This orientation about Indians 

helps us understand some of their adaptive capabilities when left in a new environment or 

a new culture/society. With the help ofthe above characteristics. Roland (1988, p. 85) 

concludes that "Indians have a radar sensitivity directed by intemal judgments that alert 

them to what is expected in any group or situations and how this promotes or undermines 

one's we-self regard." 
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The familial-communal/collectivistic and individualistic ideas put forward by 

many researchers can be inferred as an elaboration of Ijikson's ideas about technological 

and humanistic youth (Roland, 1984, 1987, 1988, 1990; Moideen, 1993; Oetzel, 1998; 

Kagitcibasi, 1992; Mortazavi & Karimi, 1992; Verma, 1992; Chung, 1992). The 

technological youth can be compared to the individualized self, in which the youth base 

their identity on the technological ethos of their society. Individuals are encouraged to 

develop an individualistic 1-ness and inner separation of self from others. The humanistic 

youth can be compared to the collectivistic youth who emphasize cooperation and 

interdependency with each other. Forming emotional relatedness with family members, 

caretaking. and connectedness are essential qualities of humanistic youth. The concepts 

of collectivism and individualized self can be tied in two ways to Erikson's psychosocial 

theory. First, both of these concepts form the social aspect ofthe psychosocial theory, 

and second, collectivism and individualized self are the results ofthe influence of context 

on individual identities. It describes the importance of context and how individuals are 

molded by the society they live in (Roland, 1984, 1987, 1988, 1990; Kakar, 1978). 

The above descriptions are very similar to what Sudhir Kakar suggests about the 

Indian psyche. According to Kakar (1978), conformation to the rules and demands of 

immediate family and extended family is a sought-after characteristic among Indians. 

However, a diversion from one's family's rules leads to segregation. Any individual 

raised in such a context understands the consequences of good and bad behavior and 

thereby intemalizes the behavior expected of him/her. This description aligns with what 

Roland describes about Indian conceptualizations of self Both authors agree that Indians 
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are guided by intemal judgments and inner voices over social pressures to shape and 

direct their behavior which determines their identity (Deme, 1992). 

In contrast to the above descriptions, Derne (1992) argued that Indians develop a 

sense of self based on social pressures rather than intemal judgments as described by 

Roland and Kakar. He arrived at this conclusion by interviewing 49 Hindu men 

belonging to all castes, living in North India. The men were questioned about women, 

marriage, and family. Men in his study reported that they preferred living with their 

extended families rather than nuclear families, preferred arranged marriages to love 

marriages, and also favored some kind of restriction of their wives and daughters outside 

the home. Men tended to side with options that were preferred by the society and which 

also helped safeguard the family honor. Men described that the failure of love marriage 

in Indian society occurred mainly due to distancing from the rules established by the 

society. Deme concluded that most ofthe choices men in his study made were guided by 

social pressures rather than intemal judgments (Deme, 1992). This perspective ofthe 

Hindu men has allowed Deme (1992) to conclude that Indians have an internalized 

superego which adheres to social pressures. This emphasis on social pressures has 

allowed Deme to describe Indians as having socially anchored selves, in which 

individuals stay with their parents, brothers, and sisters for extended periods of time. 

This extended stay with parents does not curtail their adaptive behavior when they 

integrate into a new culture or country because they are programmed to follow the rules 

established by the new culture. This explains why most Hindu men in Deme's study 

discarded the societal standards in which they were raised once they were away from the 
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watchful eyes of family and neighbors. For example, a 35-year-old white-collar worker, 

a well-respected priest at a local temple, had coordinated his behavior to suit the cultural 

expectation. When in India, he followed the rules expected of him as the head ofthe 

household as well as a priest. But once on a brief trip to another country he allowed 

himself to drink beer and wine which was a behavior not accepted in his own country. 

The saying "be a Roman in Rome" seems to be an appropriate way of describing Indians 

who according to Deme form a sense of self based on internalizing the societal pressures 

and rules ofthe society they lived in. Deme (1992) further added that it is not the 

dharma, or the inner conscience of individuals, that fashions their behavior but it is what 

others important to him/her think about him/her. This essay by Derne helps us to 

understand how Indians assimilate into a new culture, and his understanding ofthe Indian 

psyche contradicts Kakar, and Roland's work who emphasized the importance of moral 

voice, and intemal judgments as important elements of Indian psyche. 

Differences between Asians and Americans 

Roland, Kakar, and Deme's works have provided information regarding the 

differences in psyches among hidians and Americans. In addition to understanding the 

psyches of Americans and hidians, it is essential to understand some ofthe major 

similarities between the Asian community as a whole and the American culture. Chung 

(1992) and Uba (1994) stated that there are many values that are similar between the 

Americans and the Asians, but the intensity and frequency with which these values are 

used differ considerably. Asians, because of their collectivistic perspective, use the 
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values more frequentiy. Chung (1992) and Uba (1994) described Asians as having 

certain characteristics that go along with collectivism such as respect for authority, 

fostering a sense of oneness among family and extended family members, humbleness, 

well-defined social roles ascribed by the society, and minimal self and emotional 

expression. In contrast, Chung (1992) described Americans as individualized. They 

focus their energy on self development, self expression, and emotional expression. 

Separation from the family of origin is well accepted and appreciated as a requirement for 

adulthood. 

In addition to the differences mentioned above between Asians and Americans, 

there are two major differences between the two cultures which are discussed by Chung 

(1992) and Uba (1994) in detail. The first difference is related to the way people work. 

Asians are interested in the process and how they accomplish a task, when compared to 

Americans who are interested in the final outcome. Once a desired outcome is reached, 

Americans, unlike Asians, do not worry about the effect of outcomes on individuals. The 

second major difference is related to the manner in which both groups of people mange 

authority. The Asian community, due to its collectivistic perspective, centralizes 

authority so that individuals with knowledge/status/position/ leadership and chronological 

age are automatically considered as superior to those who are younger and have less 

knowledge/status/position/leadership qualities. Individuals bearing the above qualities 

are respected, instructions specified by superiors are strictly followed, and their opinions 

are not questioned. On the other hand, the American society is an egalitarian society 

where juniors are called in by superiors to joindy make decisions. Responsibilities to 
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some extent seem to be equally distributed among its members in the egalitarian society. 

This difference in cultures could be one ofthe reasons why individuals from the Asian 

descent tend to look for approval and opinions from their American superiors. 

Other notable differences between the Asians and the Americans lie in their 

pattems of communication and their attitudes towards time. In terms of pattems in 

communication, Americans tend to be verbose, and the society encourages individuals to 

express themselves emotionally. On the other hand this characteristic is not appreciated 

among individuals in the collectivistic culture. Among Americans time is an essential 

ingredient for human life. Time is almost equivalent to money for many Americans, 

whereas time is self-imposed among Asians, which could explain why many Asians have 

trouble arriving in time to an appointment (Chung, 1992; Uba, 1994). The value of time 

is leamed once individuals live among Americans and become familiar with the values of 

this culture. In addition, Chung (1992) provided the ten Asian and American 

commandments. A chart containing these commandments is attached as Figure 2 at the 

end of this chapter. 

The above information about the differences in the psyches of hidians and 

Americans, and the differences in value systems between Asians and Americans, allows 

us to understand how Indians, who are considered Asians, develop, evolve and gunv to 

be who they are and how their identities may differ from the identities of Americans. 

This sheds light on the impact the society, family, and spiritual environment within and 

outside oneself and all ideologies that one follows, have on making an individual who 

they are. 

75 



Gender-Role Expectations 

Understanding gender-role expectations among Indians and how they differ from 

gender-role standards and norms in the U.S. is essential to the present investigation. 

Each society has its own norms and role expectations for males and females. From birth, 

children's behaviors are shaped by expectations for gender-appropriate behavior, which 

are behaviors that society expects from ehher ofthe sexes. Sexually appropriate 

behaviors are rewarded both by parents and the society and vice versa for the 

inappropriate behaviors (Agarwal, Lester, & Dhawan, 1992; Beal, 1994; Lips, 1991, 

1997). In India, the sexual division of labor is rigid, and the society expects each and 

every individual to follow the rules and standards set forth for the particular gender. 

Individuals diverging from the set norms are punished both by the families as well as the 

society. In order to understand the role-related identity patterns among India-bom Indian 

women, it is essential to understand some ofthe traditional gender-role practices in India. 

Difference in treatment between the sexes begins at birth. The birth of a female 

child brings sadness not only to the father, but also to the mother. Female children are 

disliked for mainly putting their parents in an economic crunch which generally occurs at 

the time of marriage. Dowry system exists in several regions in India and is practiced 

among all echelons of society. This is a terrible practice in which the parents ofthe 

daughter give large sums of money, jewels, etc., to the groom's family for accepting and 

marrying their daughter. Due to the economic burden experienced by the family, the 

female child from her birth is treated as a second-class citizen. The female child is 

trained to serve others and to be involved in roles which reinforce nurturance, caretaking. 
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and submissive behavior. These characteristics push the female child to occupy an 

inferior position to men, and instead of voicing her opinions, likes, and dislikes, she 

becomes a mere puppet. However, the training she receives at her parents' home helps 

her to adapt to the eccentricities of her husband's family without much complaining. On 

the other hand, a male child is treated with love, respect, and abundance of freedom from 

birth. As the male child grows older, he is allowed to choose from an array of options 

which determine his success as a breadwinner. These characteristics assist men to grow 

into confident, aggressive, and superior individuals (Raghavan, 1993; Jayakar, 1994; 

Moideen, 1993; Agarwal et al.. 1992). In accordance with the above information on 

gender inequalities in the hidian society, Rodman (1972) suggested that the male 

superiority comes not from the economic possessions the individual has accumulated, but 

instead comes from just being a senior male member within the family system. 

These above descriptions are in accordance with the Manu Samhita, which 

describes the Hindu family or society in the form of a pyramid. At the top ofthe pyramid 

is the man who is not only superior to the rest ofthe levels in the pyramid but is also 

considered the head ofthe household. On the contrary, women occupy the lowest level 

in the pyramid along with individuals belonging to the lower caste. This position in the 

pyramid cleariy helps us to understand the status of women in India (Furnham & Karani. 

1985). From this we can infer that women in Hindu society are designated the lowest 

strata, even though in Hinduism, the female deity is worshipped and considered to be as 

powerful as the male deity. This belief holds very dichotomous views on women. On the 

positive side, women are revered for their ability to nurture and on the negative side they 
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are considered as impurity, with no abilities and will power. Women in India have 

internalized that the only way a woman can announce her presence in society is by 

worshipping her husband (which is also called pativratha) in the same way she would a 

deity. 

These characteristics help us to understand that sex roles in India are not as "fluid 

and interchangeable" (Agarwal et al, 1992, p. 124) as they are in American society. 

Rigidity extends into household responsibilities in which women are solely responsible 

for their children and home. Male participation is at a minimum, and men are solely 

responsible for providing for the family. Eariier writings suggest that women can attain 

Moksha or salvation by performing their Dharma or duties, which consist of being a good 

wife, mother, daughter, sister, daughter-in-law, worker, etc. Societal pressure and 

women's inner conscience work together to result in roles being pertbrmed well, which 

eventually brings honor not only to themselves but to the members of their extended 

families. This emphasis on roles suggest that Indian society is directed by roles which is 

contrary to the American society which is person-centered (Agarwal et al, 1992; Jayakar. 

1994; Raghavan, 1993) 

In the following paragraph, the story of a popular epic called Ramayana will help 

us to understand the gender requirements of women. Rama is the hero ofthe story who is 

married to Sita. Due to circumstances and to fulfill the orders of his father, Rama leaves 

for a 14-year exile to the forest. In the meantime, Ravana who is the demon king kidnaps 

Sita, and Rama along with his brother Lakshmana wage a war against Ravana and rescue 

Sita. When he retums to his kingdom, people begin to question Sita's chastity. In order 
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to fulfill his role as a husband and a king, Rama asks Sita to prove her chastity/purity to 

him. Thus the story goes on (Raghavan, 1993). This epic is read in detail by most 

Indians and has been passed on from generation to generation. This story has become the 

symbol of what an Indian woman should be like. Every woman wants to be as chaste and 

likeable and wants to identify with Sita. This epic story provides guidelines to Indian 

women, which characterize them as good or bad. Erikson (1969) made a reference to the 

concept of pativratha, which is also the main essence of Ramayana, in which he 

describes Gandhi's wife, Kasturba, as the child bride who accepted Gandhi's sexual, 

social, and emotional demands and walked by him, remaining faithful to his ideas, 

interests, and needs by sacrificing her own needs for the needs of her husband. Gandhi 

himself describes his wife as one who enjoyed assisting him and enjoyed being a part of 

his life. This act of Kasturba can be justified as something most wives are expected to do 

because it is the svadharma ofthe wife (the duty appropriate to a particular person, one's 

own individual dharma) (Easwaran, 1985). 

From the strong beliefs in dharma and karma arise the tradition of arranged 

marriages. This is still a common type of marriage throughout India. Arranged marriage 

is not only considered a union between two individuals, but also a union between two 

families (Jayakar, 1994). A few decades back women were not even asked about the 

choice of men they wanted to marry. It was assumed that parents knew what they wanted 

in men. However, today parents are listening more to their daughters' needs and finding 

men who they think can fulfill their daughters, emotionally and psychologically. 
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Motherhood is the next role that is considered very important for women. 

Childlessness or barrenness is frowned upon and in many circumstances it becomes a 

good reason for men to remarry (Jayakar, 1994). Rigidity in parenting is very common in 

India where the mother is considered the sole caretaker ofthe child, while the father 

provides for the family and maintains a distance with his children. A father's 

involvement in childcare is not only considered a shameful act, but raises questions about 

a woman's ability as a mother (Jayakar, 1994). For several years children are at a close 

proximity with one ofthe family members (mostly, the mother), which makes it difficult 

for individuals to separate physically or emotionally at a later time. 

In certain regions of India, a woman's ties to her parents begin to diminish after 

her marriage. In the new household, the young woman comes under the control of her 

husband's mother and his other relatives. Bearing a child, especially a male child 

improves her status in the new household. Although intimate, the husband still maintains 

a distance from his newly married wife, which helps to renew his connectedness with his 

parents and other members in the family. This void in the young woman's life allows her 

to indulge with her child (Kakar, 1978; Deme, 1992; Roland, 1988). This unique pattem 

in mothering explains some ofthe maternal behavior towards their children that was 

observed in Luthar and Quinlan's study (1993). In their study, they found that over 

indulgence with their children gave rise to two maternal behaviors, care and over 

protectiveness which was not evident among American women. Roland (1988) also 

suggested that overindulgence leads to the formation of we-ness among young infants 

which continues to increase in intensity as they grow older. When the infants are five 

80 



years old the indulgent behavior ends, which allows them to identify not only with their 

mothers but with the rest ofthe male members in the family (Roland, 1988). 

As a result of urbanization, modemization, industrialization, and socio-

educational advancements, traditional Indian conceptions of gender-roles are slowly 

changing. Women are entering the labor force in large numbers. However, most hidian 

women have difficulty letting go of their old customs. In many instances women may 

perform certain age-old roles such as being a wife, mother, daughter etc. in a traditional 

manner while using new and modem directions in performing newer roles such as being a 

worker, student, etc. This role-related identity pattern could be seen among Indian bom 

Indian women living in the U.S. who are a part ofthe sample for this present study. 

Results from a study by Agarwal et al, (1992) show that women in India have 

more challenges to confront than the American women in which they are not only 

expected to be intelligent, independent, and outgoing in the workplace but are also 

expected to be good and submissive wives, mothers, daughter, etc. In keeping with the 

above findings, the study also found that Indian men had difficulty accepting Indian 

women in non-traditional roles. On the other hand, different patterns were found for 

American men in which they readily accepted the changing roles of women in society 

(Agarwal et al, 1992; Back & Paramesh, 1969). 

Socialization of giris and boys in the U.S. is very similar to that seen among 

Indians. Giris are encouraged to grow roots and boys are encouraged to develop wings. 

Parents and teachers teach giris to be submissive, to talk softly and not to be competitive. 

Giris are discouraged from developing any tomboyish characteristics. On the other hand. 



boys are encouraged to be aggressive, and assertive (Lips, 1991, 1997). Research has 

shown that parents treat daughters and sons differently. Giris and boys are given 

dilTerent toys, they are dressed differently, and are assigned different chores. Boys' 

rooms are filled with sports equipment, toy vehicles, military toys, and giris' rooms are 

decorated with floral wall paper and lace, and filled with dolls and dollhouses. Research 

has also found parents tend to dress their daughters in pink or multicolored clothes 

(Rheingold & Cook, 1975). Media and TV also influence the gender-role pattems for 

boys and giris (Lips, 1991, 1997). Research on children's and family programs in the 70s 

has shown that women with careers were underrepresented. Women were portrayed as 

wives, mothers, etc. and were shown as nurturers, but never shown as married and having 

a career outside the home (Long & Simon. 1974). However, television programs in the 

90s have changed tremendously. Children are beginning to see programs on TV where 

women are portrayed as having careers or business outside the home. Children are also 

exposed to women's sports where women are making an entry into male dominated 

sports such as boxing, wrestling, soccer, etc. Greater numbers of children are growing up 

in dual-career families, and most girls can look up to their mother not only as nurturers 

but also as providers. 

Being a wife is very important for most Anglo-American women. Women make 

their own decisions about who they want to marry and what kind of lifestyles they want 

to lead. Women exercise their freedom in many areas of their lives. Besides having to 

deal with the emotional facets of being a wife such as love, care, loyalty, etc.. women 

today have to deal with other concerns such as division of household chores, employment 
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outside the home, sharing incomes, and areas where joint decisions are required. Until 

the 1970s, women had fewer challenges because ofthe rigid division of labor in which 

women were solely responsible for their homes and children. On the contrary, men were 

the sole providers. They tried to bring in the money and satisfy the family 

materialistically. Man s masculinity was judged by his paycheck and his ability to 

accumulate material possessions such as a house, cars driven by the family members, and 

membership to clubs and organizations. The husband's breadwinner role was very 

important to both the men and women alike (Lips, 1991, 1997). But in the 90s, the 

notions and contracts that existed between the husband and the wife have disappeared. A 

large number of women are making their entry into the workforce. Women have taken 

extra roles while still managing their homes and children. This increase in women's 

participation in the workforce has led to a large number of dual-earner families. 

Research has shown that employed married women spend fewer hours doing household 

tasks than unemployed married women do. However husbands of employed women 

spent fewer hours helping their wives with the household chores. Regardless ofthe 

employment status, women spent more number of hours taking care of their children and 

doing household chores (South & Spitze, 1994). Women's involvement in domestic 

tasks increased with the number of children. In addition to taking care ofthe home, 

children and working outside the home, majority of women were also involved in social 

work whhin the family set up such as taking care of an old mother or a sick aunt (Lips, 

1991. 1997). 
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Motherhood is an important role for Americans as it is for women belonging to 

other cultures. Most women want to be called good mothers. Women spend long hours 

taking care of children and involved in activities that are boring and mundane. Women 

sacrifice the need for intellectual stimulation with wanting to take care of their children. 

Women receive very little support and praise from the society as a whole because 

traditionally women took care of children and their job at home was not considered 

equivalent to the income that their husbands brought home. Although fathers' 

involvement in childcare is increasing, their involvement only extends to play and fun 

time. To some extent men exclude themselves from doing the monotonous chores that 

women do (Lips, 1991, 1997). 

Social class influences the manner in which individuals perceive masculinity and 

femininity (Lips, 1991, 1997). Research shows that men or women who are professionals 

and bring home a major portion ofthe income have enough resources to exercise 

authority and power over the other partner who is not in the same position. The results 

from Rubin's (1976) study report that men with professional careers and men who have 

access to status and prestige exercise authority on their wives who are provided all the 

luxuries but do not occupy the same level of status that men do. The study also found 

that men and women from working class families could exercise an equal share of 

masculinity and femininity because both individuals were equally responsible for the 

financial burden and mnning the household efficiently. 
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hi conclusion, the sexual division of labor in the United States can be described as 

being more flexible, balanced, and leaning more towards egalitarianism when compared 

to the more stringent rules in India (Agarwal et al, 1992). The division ofthe labor 

among Americans in the 90s has changed drastically where large number of women have 

entered the labor force. Traditionally women were considered as caretakers but today a 

large number of women are engaged in full-time wage earning jobs (Wright & Dwyer. 

1990). There are several reasons for this inflow of women in workforce. Firstly, women 

consider their relationship with their partners as less stable and dependable emotionally 

and financially. Today incomes earned by a single person are insufficient in terms of 

maintaining a certain standard of living. Secondly, women are less tolerant of 

discrimination and other kind of barriers in the workplace and are more ready to fight for 

their rights. Lastly, by women's large influx into the workforce, they have justified to the 

society that a single-male-earner families are not the only kind of family forms in our 

society today (Lips, 1991, 1997). One ofthe reasons for the rigid patterns among the 

collectivistic societies is that they reinforce the duties men and women should perfomi 

both within the family and the society, and any diversion from the mles could bring 

shame and dishonor to the individual and his/her family. In contrast, individuals in the 

individualistic societies are encouraged to develop new pattems and ideologies which are 

different from those of their fathers or forefathers. To some extent, the basic differences 

in paradigm between the two societies help us to understand the differences in pattems in 

the sexual division of labor. Television programs have changed their tone of how they 

portray women. A few decades back women were portrayed mostly in traditional roles 
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but today television sitcoms, such as Mumhy Brown, L.A. Law, and Designing Women, 

have depicted American women within the framework of a career, rather than defining 

them solely by their families. However, the large number of women in the workforce has 

given rise to occupational segregation in which women choose to work in positions that 

foster nurturance such as being teachers, nurses, etc. Several researchers suggest that the 

movement towards nurturing positions relate to women's socialization to be 

homemakers, and it is one way that women can reduce their role conflicts that arise 

because of their deviation from the traditional roles (Ragins & Sundstrom, 1989; Lips, 

1991, 1997; Moideen, 1993). 

From the gender-role differences between Indians and Americans described 

above, we understand that the roles women from the two cultures take are not very 

different, but the context in which it occurs is fairly different. The community, society 

and identity ofthe Americans and the Indians vary widely in terms of their individualized 

and collectivistic selves. Today, the gender-roles among American women can be 

described as liberal, flexible and as having more power than the Indian women. This 

power comes from the increased influx by American women into the labor force. This 

power has also allowed women to have more access to resources, although they still deal 

with institiitionalized sexism in different areas of their lives, such as household chores, 

occupational segregation, and childcare. Indian women share some of these above 

discriminations, although hidian women can be described as experiencing them in a 

different form or pattem due to the importance of we-ness and a sense of collectivism 

within their joint family system. We can also postulate that Indian women experience 
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more intense emotions due to their inability to fight the injustices and rules laid down by 

the society, and the strong patriarchal customs and traditions still practiced in most ofthe 

larger and smaller cities and towns in India. The kind of life experiences women have 

depends to a large extent on the social status and social class to which they belong. 

Women in both cultures belonging to the lower class can be described as experiencing 

more injustices and difficulties performing their day-to-day roles such as being a mother, 

wife, homemaker, etc.. than women belonging to the middle or higher classes. Women in 

the U.S. have an easier time dealing with the inequalities that the society imposes on 

them because of their awareness of women's rights and other resources. Although both 

Indian and American constitutions provide equality to all. American women more than 

Indians are able to exercise these rights and fight for the injustices committed against 

them (Moideen, 1993). 

From the information obtained in the above paragraphs, we can infer that 

changing women's image is likely to be a harder and more stressful process among 

Indians than individuals belonging to the American society. Indian women could face 

serious obstacles when they come into a new society with an individualistic ideology. 

The collectivistic ideals which are a part of hidian women's upbringing can conflict with 

the ideals ofthe new culture. Indian women have been credited for providing family 

strength by accepting and performing well-defined societal role responsibilities and for 

keeping traditions alive through the generations. Indian women have used the skills and 

resources offered by society to socialize their children which ensures continuity of family 

and societal traditions and rituals. Indian women face obstacles similar to the ones 
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American women do when they make their entry into the workforce. Women experience 

a greater deal of stress which stems from role overioad. Women who previously were 

involved only in taking care of their homes and children now have an additional role to 

perform. Women also experience role conflict as a result of their divergence from the 

traditional path which requires them to be homemakers (Ross-Sheriff, 1992). 

In conclusion, there is gender inequality in the U.S., however this inequality is 

less obvious among Americans because of their individualistic perspective and their 

awareness of inequalities when compared to hidian women. The U.S. being a young 

country, the gender differences are not as ingrained as seen among Indians, and hence it 

is much easier for Americans to change and adapt to new gender-role requirements. 

The current investigation involves India-bom women living in the United States. 

Although Indian women may have a rigid and enmeshed lifestyle in India, this style may 

undergo a change when they enter the United States as a wife, student or a career woman. 

Indian women who are exposed to the new culture may face not only intergenerational 

conflicts with their parents, but also face other conflicts which arise due to the change in 

the value system ofthe new culture. Adapting and assimilating oneself to the new 

society is a part ofthe acculturation process. 

Summarv and Conclusions 

The above descriptions of Indian and American psyches, and gender-roles, as well 

as the review of several major studies of women's role-related identity pattems have 

suggested that women's identity is influenced by the socio-cultural context in which they 



live and grow. Identity is affected not only by the macro changes but also by the day-to

day events in an individual's life. From Josselson's, Whitboume's, and Levinson et al.'s 

studies we have come to understand that what women do is a very essential aspect of 

understanding who they are. Therefore, understanding the roles women are engaged in 

can help us understand their role-related identity pattems. 

Among wives in India, the major emphasis is for them to remain devoted to their 

husbands, to share their ideas and goals, and to help them succeed in life. A wife's 

success is evaluated not by what she does to embellish her own life, but instead by the 

amount of effort, time and support she gives in order to make her husband's life worthy. 

Giris are taught to be devoted to their husbands, and to adjust and adapt to the needs of 

men they marry. On the other hand, the wife role has a different meaning to many 

Americans. People in this culture marry for love, to share, and to have a companion in 

their life. They seek men who are supportive, interested in them, and those who can 

communicate and exchange ideas (Josselson, 1996). 

Being a mother is important for women in both cultures. However, there is a vast 

difference in the way they talk about mothering. Most mothers in India are 

overprotective of their children, and make their children dependent on them. Mothers in 

India overindulge, and not only do they try to realize their goals and aspirations through 

their children, but they also try to gain some status through their mother role. On the 

other hand, the mother role has a different meaning among Americans. Women provide 

guidance, and help children develop an identity separate from their own. Women prepare 

their children for an independent future with an emphasis on separation and 
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individuation. American mothers also help their children form their own goals and 

aspirations and are less likely to voice their opinions. The outcome of this pattem in 

mothering makes children become less dependent on their mothers, and there is very little 

overindulgent behavior on the part of mothers. 

Entrance of women in the workforce has been a recent movement for Indians. To 

a large extent, women's work has not gained prestige, and the society still considers 

men's work as important and groundbreaking. Women's pay has been used to 

supplement the family's income, and most women do not consider their work as a career. 

On the other hand, women in America feel differently. Many women in the U.S. say that 

they derive intrinsic rewards by having a career and working outside the home. They 

consider their work very important, and for some success in the work area is as important 

as deriving success in other areas of their lives. 

Due to traditional customs, women in India are still considered as being mainly 

responsible for their home and children, tt is considered the primary duty of women to 

take care ofthe house, even if they have jobs outside the home. Women are found to 

experience role conflicts and role overloads. Women's success as homemakers is valued 

tremendously by the society, and their ability to have a clean home, food on the table, 

clean children, and a friendly home atmosphere is considered more important than 

working outside the home. Like the Indian women, American women are found to be 

solely responsible for the household chores, although more Americans can describe a 

egalitarian kind of a lifestyle than Indian women, in which they receive at least some 

support and encouragement for their work at home (Josselson, 1996). Working women 
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are obtaining some help from their partners, and fathers' participation in their children's 

lives is enormous when compared to fathers in India. The roles and patterns of women's 

lives in the two cultures are similar in some aspects, although the context in which these 

roles are played out makes a big difference for these women. Women from India are 

likely to take a collectivistic attitude (interested in not only what is good for them, but 

also for their family, community and the jati) when dealing with their everyday roles, 

whereas women in America use a more individualized approach where the emphasis is on 

self and more 1-ness than we-ness. 

A popular saying that summarizes a woman's life in India is, woman's life is 

dictated by her father when she is living with her parents, her husband when she is 

married, and her son when she grows old. However, due to westernization, 

modemization, and for social and economic reasons, gender-role expectations are 

changing very rapidly. The society is becoming less rigid, and there are more flexible 

standards for women today than a few decades back. 

The current study will examine the differences in role-related identity pattems 

between the India-bom Indian women living in the U.S. and the Anglo-American women 

in respect to their wife, mother, worker, and homemaker roles. The refusal from the 

India-bom Indian women living in the U.S. to complete the Acculturation Scale will not 

allow us to understand how acculturation has impacted these women, and how much of 

the Indian values are still upheld by these women. 
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Erikson's psychosocial theory is an appropriate theory because it takes into 

consideration the effect of culture and macro-level variables on individuals. Erikson 

(1969) does a very good job of connecting Gandhi's childhood years and his eariy 

identities to the person he later became. Along with these factors, Erikson also delineates 

the important social factors which helped Gandhi to be who he was. Linking social 

factors with an individual's inner conscience is a good way to understand identity 

pattems in the current research. Role-related identity patterns of an individual varies with 

the social circumstances and the context the individual is in. By using this theory, we can 

understand how India-bom Indian women living in the U.S. differ from Anglo-American 

women. 

From the above review of literature, we know that although both Indian and 

American women have similarities, but the ideologies surrounding the women from the 

two difterent cultures give them a different inner make-up which allows these women to 

perceive role-related identity pattems in different ways. We know from the literature 

above that women in the U.S. use an individualistic paradigm, and are allowed to express 

their feelings and ambitions in a more open manner than hidian women. They are more 

assertive, independent, and are involved in making complex decisions from a very young 

age when compared to Indian women. On the other hand, women in India are reminded 

constantly to follow and maintain family honor, and have very rigid rules that allow for 

very little independence. However, for this study data was collected from India-born 

Indian women living in the U.S. for at least one year. We have reason from the 

preliminary investigation (described in Chapter 111) to believe that due to acculturation. 
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Indian women living in the U.S. are different from those living in India. This allows us 

to understand the impact of acculturation, and to understand how their perception of who 

they are has changed. These women could be mildly to completely assimilated into the 

American culture. Although from the literature, we can argue that the two groups will 

vary significantly, it is very difficult to predict these differences. The results could show 

that the India-bom Indian women living in the U.S. have similar role-related identity 

patterns as American women, or they could have role-related identity pattems that 

resemble those of Indian women living in India, or the India-bom Indian women living in 

the U.S. may have role-related identity patterns that resemble a combination of Indian 

and American characteristics. 

The main objective of this study is to examine role-related identity pattems 

among India-bom women living in the U.S. and the Anglo-American. The current study 

will examine the differences, if any, in the pattern of self-perceived identity among 

women from the two cultures. The role-related identity patterns for women belonging to 

two different cultures are examined by interpreting family, work and homemaking roles. 

There is no definitive Indian research that took a similar trajectory as the current 

research in understanding women's identity based on roles. However, previous 

descriptions of how hidian women identified themselves with the different roles, an 

understanding of Indian psyche, and the experiences ofthe investigator herself, who is an 

India-bom Indian woman living in the U.S., were used to construct the following 

hypotheses. 
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Hypothesis I: This study hypothesized that there would be significant differences 

between the India-bom Indian women living in the U.S. and the Anglo-American women 

in the level of importance attached to the wife role. 

Hypothesis 2: The study hypothesized that the India-bom Indian women living in 

the U.S. would report significantly different reasons for their involvement in the wife role 

than the Anglo-American women. 

Hypothesis 3: The study hypothesized that the India-bom Indian women living in 

the U.S. and the Anglo-American women would report significant differences in the 

degree of affect associated with the wife role. 

Hypothesis 4: The study predicted that the India-bom Indian women living in the 

U.S. and the Anglo-American women would report significantly different types of affect 

associated with the wife role. 

Hypothesis 5: The study hypothesized that the India-bom Indian women living in 

the U.S. would report significantiy different levels of importance for the mother role 

when compared to the Anglo-American women. 

Hypothesis 6: The study hypothesized that the India-bom Indian women living in 

the U.S. and the Anglo-American women would report significantly different reasons for 

their involvement in the mother role. 

Hypothesis 7: The study hypothesized that the India-bom Indian women living in 

the U.S. and the Anglo-American women would report significant differences in the 

degree of affect associated with the mother role. 
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Hypothesis 8: The study predicted that the India-bom Indian women living in the 

U.S. and the Anglo-American women would report different types of affect associated 

with the mother role. 

Hypothesis 9: The study hypothesized that the India-bom Indian women living in 

the U.S. and the Anglo-American women would report significant differences in the 

degree of importance associated with the worker role. 

Hypothesis 10: The study predicted differences between the India-bom Indian 

women living in the U.S. and the Anglo-American women in their reasons for working 

outside the home. 

Hypothesis 11: The study predicted that the India-born Indian women living in 

the U.S. would report a significantly different degree of affect associated with the worker 

role than the Anglo-American women. 

Hypothesis 12: The study hypothesized that the India-born Indian women living 

in the U.S. and the Anglo-American women would report significantly different types of 

affect associated with the worker role. 

Hypothesis 13: The study hypothesized that the India-born Indian women living 

in the U.S. would report significantly different degrees of importance to the homemaking 

role when compared to the Anglo-American women. 

Hypothesis 14: The study hypothesized that the India-born Indian women living 

in the U.S. and the Anglo-American women would report significantly different reasons 

for their involvement in the homemaker role. 
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Hypothesis 15: The study hypothesized that the India-born Indian women living 

in the U.S. and the Anglo-American women would report significant differences in the 

degree of affect associated whh the homemaker role; and lastly. 

Hypothesis 16: The study hypothesized that the India-born Indian women living 

in the U.S. and the Anglo-American women would report significantly different types of 

affect associated with the homemaker role. 
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DEVELOPMENTAL PERIODS 

IN T H E ERAS OF EARLY AND 

M I D D L E ADULTHOOD 

(adapted from The Seasons of 
a Man's Life, Knopf, 1978) 

LATE ADULT TRANSITION; Age 60-6; 

Culminating Life 
Structure for Middle 

Adulthood: 55-60 

Age 50 Transition: 

50-55 

Entry Life Structure 
for Middle Adulthood: 

45-50 

MID-LIFE TRANSITION: Age 40-45 

Culminating Life 
Structure for Earh 
Adulthood: 33-40 

Age 30 Transition: 
2»-33 

Entry Life Structure 
for Early Adulthood: 

22-28 

EARLY ADULT TRANSITION: Age 17-22 

ERA OF LATE 
ADULTHOOD: 6o -7 

ERA OF MIDDLE 
.\DULTHO0D: 40-65 

ERA OF EARLY 
ADULTHOOD: 17-45 

ERA OF PRE-
ADULTHOOD: 0-22 

Figure 1: Developmental periods in eras of eariy and middle adulthood 
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Asian fen Commandments 

1. 1 am the Great Nature who feeds you, cares for you and was with you originally. 1 am 
at your temporal and everiasting place. 

2. You may know me in various ways, in any place, and at any time. 
3. Do not put yourself in conflict with me in any situation. 
4. When you conflict with me, the punishment for your disobedience will be upon you, 

your children, and your grandchildren; but I lavish my love upon all people who love 
me and obey my commandments. 

5. Remember to observe my tmth and rules day and night, when hot and cold, in all 
seasons, and in the mountains and oceans. Do your daily duties and regular work 
accordingly. Follow me by respecting my rules. 

6. Honor your rules (your superior) and your parents; respect and love your spouse; love 
your brothers; treat your friends with trust and righteousness. 

7. Be polite and humble; respect your elders and love the young. 
8. Do not pursue your own good without considering me and others. 
9. Constantiy examine and control yourself so you will not take advantage of others, 

observe the principle of mutuality with me, in your work, and with others. 
10. When you obey my commandments, you will have leamed truth, love, and freedom, 

and you shall enjoy peace and happiness. Otherwise, I respond to every action you 
make. 

Euro American Ten Commandments 

1. 1 am the Great Nature full of potential for you to manage. 
2. You may explore me and change me to suit your progressive ambitions and 

materialistic goals. 
3. You can conquer me, change the worid, and transcend your limitations through 

technology. 
4. When you conflict with me and feel limited, you must invent new technologies. 
5. Discover the principles through which 1 operate. By using these principles, you can 

change me to create a new reality. 
6. Honor yourself through maximum achievements and realize individual potential 

through independent actions. 
7. You must depend on yourself, maintain your self-confidence and self-pride, and 

reflect it in all your actions. 
8. Happiness is here and now achievable only by concentrating on your own interests 

and material possessions. 
9. You must constantly guard your own interests and remain cautious that others do not 

take advantage of you. 
10. When you obey my commandments, you shall receive the success and abundance of 

life. You will have control and power. 
Figure 2: Ten Asian and American Commandments (Chung, 1989) 



CHAPTER III 

METHODS 

Sample 

The sample for this study consisted of two groups of women, one comprised of 30 

Anglo-American women and the second group comprised of 30 India-bom Indian women 

living in the United States. All women were recruited on a volunteer basis, using 

convenience and snowball sampling techniques. 

The Anglo-American women were randomly selected from a pool of 

approximately 107 women who had taken part in the Adult Identity Development Project 

(AIDP) (Sorell & Busch-Rossnagel, 1983) between 1983 and 1998. The respondents 

were obtained from Colorado, New York, and Texas. The Anglo-American women were 

selected on the basis of completed questionnaire and interview data (interviewed on 

family, work and homemaking roles) and comparable on several variables such as age, 

number of children, and number of children in school to the India-bom Indian women 

living in the U.S. Table 2 provides demographic information about the women. This 

table is attached at the end of this chapter. Significant difference between India-bom 

Indian women living in the U.S. and the Anglo-American women was reported only for 

the work variable [)C (̂1, N = 60) = 5.45, p < .05] with 30° o of India-born Indian women 

living in the U.S. and 7% of Anglo-American women reporting that they did not work 

outside their homes. The 30 Anglo-American women selected for this study completed 
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the Respondent Data Sheet and participated in a semi-structured role-related identity 

interview (Whitboume, 1986). 

The Ilollingshead Scale (1975) was used to distinguish between career and non-

career employed jobs for the women in the sample. The Hollingshead Scale (1975) has 9 

classifications, with 7-9 ratings designating career positions and classifications of 6 and 

below designating non-career jobs. Career jobs require specialized training, education, 

and skills and provide opportunities for advancement and promotion not required for or 

available in non-career jobs. Students without other employment were classified as being 

in non-career jobs. 

The two sample groups were comparable on the Hollingshead Scale (1975) 

ratings. 53<'o (n = 16) of India-born Indian women living in the U.S. and 73% (n = 22) of 

Anglo-American women were classified in the career category, considering that only 21 

out of 30 India-bom Indian women living in the U.S. and 28 out of 30 Anglo-American 

women worked outside their homes. All ofthe India-bom Indian women living in the 

U.S. and the Anglo-American women were married to career men. 

India-bom Indian women living in the U.S. were recruited with the help ofthe 

Indian Association and the Hindu Temple of Dallas. The sample consisted of married 

Indian women who came from all religious backgrounds and regions in India and had 

lived in the U.S. for at least 1 year. All India-born Indian women living in the U.S. 

recmited for this study were married to India-bom Indian men. Indian women recruited 

for this study consisted of those who were either married without children, or married 

with children, holding/not holding a job outside their homes, including part-time and full-
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time positions. Indian students attending universities in U.S. were also included in this 

study. Like the Anglo-American women, the India-bom Indian women living in the U.S. 

also completed the Respondent Data Sheet and participated in the role-related identity 

interview that dealt with the family, work and homemaking questions. Unmarried 

women were excluded from the sampling procedure. 

The duration of stay by the India-bom Indian women in the United States did not 

affect the results. The majority of India-bom Indian women (67%, n = 20) have lived in 

the United States for more than 15 years, while 33%) (n = 10) have lived in the U.S. for 

less than 15 years. The results discussed in another chapter show that the majority of 

India-bom Indian women living in the United States had the same ratings on the 

dimensions of role-related identity examined in this study. Very little variability was 

reported among the India-bom Indian women living in the U.S. in the motivation and 

affect variables for the wife, mother, worker, and homemaker roles, which suggests that 

duration of stay did not affect the women's role-related identity pattems. 

However, this study did not ask the India-bom Indian women the reasons for their 

arrival into the U.S. Asking this question may have helped us understand if role-related 

identity pattems for those women who came to the U.S., because they married hidia-bom 

Indian men living in the U.S. differed from those of women who came to the U.S. to 

pursue their education or obtain better jobs. 
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Measures 

The Respondent Data Sheet 

The Respondent Data Sheet was used to obtain basic demographic information 

such as respondent's age, residence, education, income, employment stattis, and number 

and ages of children. A copy of The Respondent Data Sheet is attached as Appendix A. 

Informed Consent 

The Informed Consent was completed by the respondents before data collection. 

It is a form required and approved by the sponsoring institution after Human Subjects 

Review ofthe AIDP. The additions required to study India-bom Indian women received 

an automatic approval as an addendum to the AIDP. A copy ofthe Informed Consent is 

attached as Appendix B. 

Interview Ratings 

Dimensions of Familv and Work/Homemaker Identitv. Demographic 

questionnaire and a semi-stmctured interview were used to obtain information from the 

women. The interview was theoretically constmcted in order to operationalize Erik 

Erikson's (1963) description of identity formation. The role-related identity interview 

used in the current research was adapted from a schedule developed by Whitboume 

(1986). The interview is designed to capture several aspects of women's lives, and the 

meanings they attach to the family, work, and homemaking roles. 
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The interview used in the AIDP is extensive and covers many facets of a woman's 

role-related identity, including family roles, work/homemaker roles, friendship, 

spiritiiality, importance of being a woman, and intimate relationships. For the present 

research responses to only the family, work and homemaking roles were analyzed, 

although only a few respondents agreed to be interviewed in all the realms included in the 

original interview. A copy of a section ofthe semi-stmctured interview used for this 

research is attached as Appendix C. 

The interviews were transcribed and rated according to the instmctions provided 

in the rating manual (Sorell, Montgomery, & Busch-Rossnagel, 1997). The rating 

manual covers several dimensions and concepts relating to family, work and 

homemaking role-related identity such as motivation, affect, self-evaluation, and time 

commitment which are components of role salience, and reflectiveness and behavioral 

change which are components of role flexibility. For the present study, only the 

motivation and affect components of role salience were examined. 

Role salience is defined as "the manner in which involvement in a social role 

contributes to an individual's sense of role-related identity. The assumption underlying 

this constmct is that the importance placed on a role and evaluation ofthe impact of 

participation in that role reflect one's definition of self (Sorell, Montgomery, & Busch-

Rossnagel, 1997, p. 7). Motivation, which is a component of role salience, is defined as 

the "degree of importance assigned to the role and reasons for role involvement" (p. 7). 

Affect, which is the second component of role salience, is defined as the "degree and type 
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of affect associated with role involvemenf (p. 7). A description ofthe concepts used in 

this research and their ratings are attached as Appendix D. 

As in Susan Whitboume's stiady (1986), the present research asked the 

respondents to complete a "pie" diagram showing the "Most Important Areas of My 

Life." A copy of pie diagram is attached as Appendix E. 

Procedures 

Data collected from the Anglo-American women included a number 

questionnaires which were distributed to the India-bom Indian women living in the U.S. 

However, the India-bom Indian women living in the U.S. refused to complete the 

questionnaire packet. Measures included in the questionnaire packet and not completed 

by the India-bom Indian women living in the U.S. were the Rosenberg Self-Esteem 

(Rosenberg, 1965), Personal Assessment Inventory (Krug & Laughlin, 1976), 16 PF 

Questionnaire (Cattell, Eber, & Tatasuoka, 1970), Personal Attributes Questionnaire 

(Spence, Helmreich, & Stapp, 1974), Feelings about My Marriage, Bem Sex-Role 

Inventory (Bem, 1974, 1977, 1978, 1979, 1981), Clarity Weil-Being Inventory (Schlosser 

& Moreland, 1991), and Attitudes Toward women Scale (Spence & Helmreich, 1978). 

Since the India-bom Indian women living in the U.S. refused to complete the Suinn-Lew 

Asian Self-Identity Acculturation Scale (Suinn, Ahuna, & Khoo, 1992) included in the 

packet distributed to them, their level of acculturation could not be examined in the 

current study. 
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The data from the 30 Anglo-American women selected for this study was 

collected between 1983 to 1998. Data from the India-bom Indian women living in the 

U.S. was collected between the summer of 1999 and spring of 2000. Procedures used in 

data collection from the India-bom women living in the U.S. were similar to those used 

to collect data from the Anglo-American women in the AIDP. Respondents in the AIDP 

completed a packet of paper-and-pencil measures and at a later date participated in a 

semi-stmctured interview, conducted by a trained interviewer. However, none ofthe 30 

India-bom Indian women living in the U.S. completed the paper-and-pencil measures 

(except the Respondent Data Sheet), but all 30 women took part in the semi-stmctured 

interview conducted at a later time by the researcher. 

All prospective respondents were contacted by the researcher. The purpose ofthe 

study and the procedures were explained to each potential respondent. If a woman 

agreed to participate, a packet of materials containing general instmctions, an informed 

consent form to be signed by the respondent and witnessed by the researcher, the 

Respondent Data Sheet, and the various measurements identified above was distributed 

by the researcher either in person or by mail. Based on the respondent's convenience, an 

appointment for a day and time was made for the interview. Packets containing 

questionnaires were returned to the researcher on the day ofthe interview. 

Before the interview was conducted, the interviewer used a role checklist to place 

a check on each role marked by respondent in response to the "family status" section in 

the Respondent Data Sheet. The interview was conducted by the researcher who was 

previously trained by the AIDP staff The interview began by asking the respondents to 
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complete a "pie" diagram showing the "Most Important Areas of My Life" after which 

the interviewer began asking questions about the largest section ofthe pie. Toward the 

end ofthe interview respondents were asked to rate the degree of stress they experienced 

in each of their roles. A copy of this Stress Rating sheet is attached as Appendix F. The 

interview procedure took between one and three hours, depending on the woman's 

responses to the questions. After the completion ofthe interview, each respondent was 

provided an address sheet which contained the names and addresses of two people who 

would know where the respondent could be reached, should they move. This information 

will allow the investigator to contact the respondent if a follow-up data collection is 

required at a later time. Respondents were also given a sheet on which they could request 

a summary ofthe results. A copy ofthe follow-up address form and summary request 

form is attached as Appendix G. 

When the packet of questionnaires was retumed, the informed consent was 

separated from the other materials and stored in a locked cabinet apart from the 

Respondent Data Sheet and interview transcript. Thereafter, respondents were identified 

only by a unique number to ensure the confidentiality of all information. The audiotaped 

cassette ofthe interview for each respondent was identified by a unique number which 

would match the unique number ascribed to the Respondent Data Sheet. The audiotaped 

cassettes were stored away in a locked cabinet. 
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After conducting the interview, the researcher transcribed the audiotaped 

cassettes. Only the family, homemaker, and work role aspects ofthe interview were 

transcribed. The researcher went over the interview transcripts for errors, flaws and 

typos and made the corrections to match the contents ofthe audiotape. 

Following this procedure, the researcher trained her husband to rate all the 

interviews based on the verbatim transcripts taken from the audiotape recordings. The 

training consisted of first reading chapters and articles concerning identity (Bosma, 1995; 

Cote & Levine, 1987, 1988; Josselson, 1987; Kroger, 1996; Kroger & Green, 1996; 

Marcia, 1993b; Waterman, 1988, 1993) and the rating manual for the AIDP (Sorell et al., 

1997). The rating manual provided information on the AIDP, dimensions of family and 

work/homemaker identity, general instmctions, rating procedures, and prototypical 

statements illustrating role salience and flexibility rating criteria. All interview-

transcripts were rated independently by the researcher and her husband. The raters first 

read the entire interview and rated interviews individually. At a later time they met to 

compare their ratings and reach consensus on any discrepant ratings. 

In addition, the interviews were also read carefiilly by the researcher (who is a 

trained rater and has rated many Anglo-American women interviews) to understand the 

overall meaning it projected and to understand if the responses from the India-bom 

Indian women living in the U.S. made sense. Reading the interviews carefully helped the 

researcher determine whether the India-bom Indian women living in the U.S. 

comprehended the questions as did the Anglo-American women. It was difficult to 

determine the validity ofthe interview responses because there was no way to find out if 

107 



the respondents were telling the tmth to the questions they were being asked by the 

researcher. However, the transcripts were scmtinized for contradictions and 

inconsistencies as a basis of suspecting that the respondent was deliberately engaging in 

deception. 

Reliability was established through a consensus procedure similar to the technique 

described by Hill, Thompson, and Williams (1997). The pair of raters met weekly to 

determine which of their independently assigned ratings were the same and which were 

different. When ratings were different, then the raters discussed the responses in the 

interview that were used as a basis for their rating in order to come to a consensus on the 

rating of that particular dimension. The use of consensus ratings reduces error due to 

"rater leniency, lack of diligence, inability to differentiate between ratings, and restricted 

range of ratings" (Kleiman, Lousnbury, & Faley, 1987, p. 165; Guion, 1965; Latham, 

Wexley, & Pursell, 1975; Tsui & Ohlott, 1988). Consensus rating allows for clarification 

in the definition ofthe variable, which "facilitates the differentiation of ratings, correction 

of misconceptions, and encourage raters to be diligent in their ratings" (Kleiman et al., 

1987, p. 216; Latham et al., 1975). 

All the 30 interviews from the India-bom Indian women living in the U.S. were 

rated by two raters who also belonged to the same category (India-bom Indians living in 

the U.S.). Although this procedure could be questioned for reliability, both raters were 

trained rigorously prior to rating the 30 women (the researcher had rated several Anglo-

American interviews previously before rating the 30 India-bom Indians living in the 
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U.S.), and this enabled both raters to separate the interviews from the general Indian 

societal expectations. 

The rating for Anglo-American interviews was conducted according to the above 

described procedures by staff associated with the AIDP. The rating manual is available 

by request from AIDP principle investigators. 

Preliminary Investigation 

Before planning to conduct the current investigation with India-bom Indian 

women living in the U.S., a preliminary investigation was conducted with two Indian 

women living in India. All the measures used for the current investigation were given to 

these two women. The two women experienced a lot of difficulties with the 

questionnaire and interview and could not complete either the questionnaires or the 

interview questions satisfactorily. Thereafter, a similar preliminary investigation with the 

same measures was conducted with two India-bom Indian women living in the U.S. 

These women were able to comprehend the questions and satisfactorily complete both the 

questionnaires and interview questions. One reason attributed to the successful 

completion of questions by these India-bom Indian women living in the U.S. was the 

effect of acculturation. Although the evidence obtained from these preliminary 

investigations provided reason to believe that the acculturation process impacts the way 

India-bom Indian women living in the U.S. perceive themselves, there was insufficient 

information to predict how these women would perceive their role-related identity 

stmctures or pattems, and to predict how and in what ways this group of individuals 
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would differ from the Anglo-American women. The India-bom hidian women could 

show similar role-related identity pattems to those ofthe Anglo-American women; they 

could show role-related identity pattems similar to those of Indian women in hidia; or 

they could show role-related identity stmctures similar to both Indian and American 

women. 

Cross-cultural research is a good method to examine culttaral differences among 

individuals from different cultures. This method has certain limitations. First, it has been 

suggested that the westem research instmments are invalid in other cultures, because of 

the major cultural differences and ideologies between the East and the West. Second, it 

has been suggested that certain concepts and instmments cannot be translated into 

different languages. Sometimes, concepts translated are misunderstood (Kagitcibasi, 

1992; Mortazavi & Karimi, 1992; Naidoo, 1985; Verma, 1992). The current sttidy 

attempted to ensure that respondents understood the questions, and the concepts behind 

each question in all the measures used. Only women who understood and spoke English 

fluently participated in this study. 

Data Analvses 

The current study used nonparametric statistical analyses (chi-square and Mann-

Whitney U test) rather than parametric statistical techniques for a number of reasons. 

First, nonparametric analyses were appropriate because the sample was small and cell 

sizes were anticipated to be small (Siegel & Castellan, 1988). Second, for nonparametric 

analyses the shape ofthe population is unimportant. In other words, nonparametric 
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analyses does not have to meet all parametric assumptions, such as assumptions 

concerning a random sampling and sampling distribution and are hence referred to as 

distribution-free tests (Siegel & Castellan, 1988; Pagano, 1994; Sirkin, 1999; Ferguson, 

1976; Downie & Heath, 1965; Edwards, 1958). Third, nonparametric tests are able to 

analyze the nominal (categorical) and ordinal (continuous) data collected for the study 

(Siegel & Castellan, 1988; Rosenthal & Rosnow, 1991). Because the present 

investigation anticipated small cell sizes due to the small sample size that was obtained 

through convenience sampling and involved analyses of nominal and ordinal data, 

nonparametric statistical techniques were appropriate. 

The present study also used content analysis to examine interview responses from 

women conceming how they perceive themselves in the wife, mother, work, and 

homemaker roles and their experiences of these roles. Content analysis is a qualitative 

technique in which a researcher reduces women's life stories to a collection of data that 

can be analyzed (Shapiro & Markoff, 1997). The phenomenological tradition focuses on 

"the meaning of lived experiences" of a group of individuals with an emphasis on a 

particular phenomenon (Creswell, 1988, p. 51). 

For the current study, only ratings of motivation intensity and quality and affect 

intensity and quality for wife, mother, worker, and homemaking role-related identity 

were examined. Four hypotheses were tested for each ofthe roles (wife, mother, worker, 

and homemaker). 
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The first hypothesis was tested using the Mann-Whitney U test (test for two 

independent samples). This hypothesis examined the differences in the degree of 

importance (intensity) associated with the wife role reported by the two sample groups. 

On a scale of 1 to 4, the degree of importance varied from "no importance" to "high level 

of importance." The mean ranks ofthe two sample groups were compared. 

The second hypothesis was tested using a chi-square test. One 2X4 chi-square 

test was conducted with sample groups and reasons for involvement in the wife role as 

the variables. The reasons for involvement (quality) variable had four mutually exclusive 

categories with 1 = performing instmmental functions, 2 = providing psychological 

benefit, 3 = participating in reciprocal care and 4 = deriving psychological benefit. 

For hypothesis 3, the Mann-Whitney U test was used to analyze the degree of 

affect associated with the wife role for the India-bom Indian women living in the U.S. 

and the Anglo-American women. The degree of affect varied from "no affect" to "high 

degree of affect." 

The fourth hypothesis was tested using a chi-square test. The categorical affect 

variable was rated as 1 = negative, 2 = mixed, predominantly negative, 3 = mixed, 

predominantiy positive, and 4 = positive. One 2X4 chi-square test was conducted with 

sample groups and type of affect as the variables. 

The fifth hypothesis was tested using the Mann-Whitney U test to examine the 

degree of importance associated with the mother role reported by the two sample groups. 

On a scale of 1 to 4, the degree of importance varied from "no importance" to "high level 

of importance." 

112 



The sixth hypothesis was tested using a chi-square test. This hypothesis 

examined the differences between the two groups of women in their reasons for 

involvement in the mother role. One 2X4 chi-square test was conducted with sample 

groups and the reasons for involvement in the mother role being the variables. The 

reasons for involvement variable had four mutually exclusive categories: 1 = performing 

instmmental functions, 2 = providing psychological benefit, 3 = participating in 

reciprocal care, and 4 = deriving psychological benefit. 

Hypothesis 7 was tested using the Mann-Whitney U test. This test was used to 

analyze the degree of affect associated with the mother role for the two groups of women. 

The two variables used for analyzing this hypothesis included the two sample groups and 

the degree of affect variable. The degree of affect continuous variable was rated on a 

scale ranging from 1 = no importance to 4 = high level of importance. 

The eighth hypothesis was tested using a chi-square test. This hypothesis 

examined the differences in the type of affect associated with the mother role between the 

India-bom Indian women living in the U.S. and the Anglo-American women. Type of 

affect, a categorical variable, varied from 1 = negative, 2 = mixed predominantly 

negative, 3 = mixed predominantly positive and 4 = positive. One 2X4 chi-square test 

was conducted with sample groups and type of affect as the variables. 

The ninth hypothesis was tested using the Mann-Whitney U test. This test was 

used to determine whether any significant differences were reported between the two 

sample groups in the level of importance attributed to the worker role. The two variables 

used to test this hypothesis were the two sample groups and the degree of importance to 
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the worker role. The degree of importance variable is continuous with scores ranging 

from 1 = no importance to 4 = high level of importance. 

Reasons for involvement in the work role by the India-bom Indian women living 

in the U.S. and the Anglo-American women were examined using a chi-square test. A 

2X4 chi-square test was performed to test the tenth hypothesis, with the two sample 

groups and the reasons for involvement associated with work role as the variables. The 

reasons for involvement in the work role variable had four mutually exclusive categories, 

with 1 = financial rewards, 2 = convenience, 3 = supportive work environment, and 4 = 

intrinsic rewards. 

For hypothesis eleven, the Mann-Whitney U test was used to analyze the degree 

of affect associated with the worker role for the India-bom Indian women living in the 

U.S. and the Anglo-American women. The two variables used to test this hypothesis 

were the two sample groups and the degree of affect. The continuous degree of affect 

variable ranged from 1 = no affect to 4 = high degree of affect. 

The twelfth hypothesis predicted significant differences between the India-bom 

Indian women living in the U.S. and the Anglo-American women in the types of affect 

associated with the worker role. One 2X4 chi-square test was conducted with sample 

groups and type of affect as the variables. The type of affect is a categorical variable and 

rated as 1 = negative, 2 = mixed predominantly negative, 3 = mixed predominantly 

positive and 4 = positive. 
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The thirteenth hypothesis examined the differences in the degree of importance 

associated with the homemaker role between the India-bom Indian women living in the 

U.S. and the Anglo-American women. This hypothesis was tested using the Mann-

Whitney U test. The level of importance variable (intensity) was rated on a scale of 1 to 

4, with 1 being "no importance" and 4 being "high degree of importance." 

The fourteenth hypothesis predicted that the India-bom Indian women living in 

the U.S. and the Anglo-American women would report significantiy different reasons for 

their involvement in the homemaker role. This hypothesis was tested using a 2X4 chi-

square test, with the two sample groups and the reasons for involvement in the 

homemaker role as the variables tested. Reasons for involvement in the homemaker role 

were categorized as 1 = necessity, 2 = convenience, 3 = secondary or derivative rewards, 

and 4 = intrinsic rewards. 

The fifteenth hypothesis examined differences between India-bom Indian women 

living in the U.S. and the Anglo-American women in the degree of affect associated with 

the homemaker role. The Mann-Whitney U test was used to test this hypothesis. The 

two variables used to test this hypothesis were the two sample groups and the degree of 

affect variable. The degree of affect (intensity) was rated on a continuous scale ranging 

from 1 = no affect to 4 = high level of affect. 

The last hypothesis predicted significant differences between the India-bom 

Indian women living in the U.S. and the Anglo-American women in the type of affect 

associated with the homemaker role. A 2X4 chi-square test was used to test this 

hypothesis with the two sample groups and the type of affect as the variables. The 
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categorical type of affect included 1 = negative, 2 = mixed, predominantiy negative, 3 

mixed, predominantly positive, and 4 = positive. 

Table 3 at the end of this chapter consists of a list of variables used in the 

analyses. Ratings for each variable are also included in the table. 
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Table 2: Demographic Information for the Anglo-American and hidia-bom Indian 
women living in the U.S. 

Demographic information 

Currently Married 

Mothers 

Childless 

Number of employed women 

Number of women who responded 
to Homemaking Questions 

Anglo-American 
Women 
(n = 30) 

30(100%) 

26 (86.7%) 

4(13.3%) 

Number of Children 

Women with Preschool 
Children 

Women with Children 
In School 

Age Range 

Mean Age 
SD 

0(13.3%) 
1 (20.0%) 
2 (43.3%) 
3(13.3%) 
4 (6.7%) 
5 (3.3%) 

5 (16.7%) 

17(56.7%) 

25-64 years 

40 years 
73.50 

28 (93.3%)* 

18(60%) 

India-bom Indian women 
living in the U.S. 

(n = 30) 

30(100%) 

26 (86.7%) 

4(13.3%) 

0(13.3%) 

1 (16.7%) 
2 (50.0%) 
3 (20.0%) 

10(33.3%) 

20 (66.7%) 

21-54 years 

36 years 
74.48 

21 (70.0%)* 

30(100%) 

* Significant at .05 Level 
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Table 3: Classification of variables 

Variable Classifications 

1. Negotiated Wife, Mother, 
Motivation Intensity 

2. Negotiated Wife, Mother, 
Motivation Quality 

3. Negotiated Wife, Mother 
Affect Intensity 

4. Negotiated Wife, Mother 
Affect Quality 

5. Negotiated Work Motivation 
Intensity 

6. Negotiated Work Motivation 
Quality 

7. Negotiated Work Affect 
Intensity 

1 = No Importance 
2 = Low Level of Importance 
3 = Moderate Level of Importance 
4 = High Level of Importance 

1 = Performing Instmmental Functions 
2 = Providing Psychological Benefit 
3 = Participating in Reciprocal Care 
4 = Deriving Psychological Benefit 

1 = No Affect 
2 = Low Level of Affect 
3 = Moderate Level of Affect 
4 = High Level of Affect 

1 = Negative 
2 = Mixed Predominantly Negative 
3 = Mixed Predominantly Positive 
4 = Positive 

1 = No Importance 
2 = Low Level of Importance 
3 = Moderate Level of Importance 
4 = High Level of Importance 

1 = Financial Rewards 
2 = Convenience 
3 = Supportive Work Environment 
4 = Intrinsic Rewards 

1 = No Affect 
2 = Low Level of Affect 
3 = Moderate Level of Affect 
4 = High Level of Affect 
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Table 3: Continued 

Variable Classifications 

Negotiated Work Affect 
Quality 

1 = Negative 
2 = Mixed Predominantiy Negative 
3 = Mixed Predominantly Positive 
4 = Positive 

9. Negotiated Homemaker 
Motivation Intensity 

1 = No Importance 
2 = Low Level of Importance 
3 = Moderate Level of Importance 
4 = High Level of Importance 

10. Negotiated Homemaker 
Motivation Quality 

1 = Necessity 
2 = Convenience 
3 = Secondary or Derivative Rewards 
4 = Intrinsic Rewards 

11. Negotiated Homemaker Affect 
Intensity 

1 = No Affect 
2 = Low Level of Affect 
3 = Moderate Level of Affect 
4 = High Level of Affect 

12. Negotiated Homemaker Affect 
Quality 

1 = Negative 
2 = Mixed Predominantly Negative 
3 = Mixed Predominantly Positive 
4 = Positive 

For all variables used in the analyses the negotiated ratings were used. 
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CHAPTER IV 

RESULTS 

The findings from the analyses will be presented in this chapter. The analyses 

consisted of testing all the hypotheses. The probability was set at .05 for all analyses. 

The majority of hypotheses tested below describe the degree of importance 

(motivation intensity), reasons for role involvement (motivation quality), degree of affect 

(affect intensity) and type of affect (affect quality) for the wife, mother, work, and 

homemaker roles. The emphasis on only two family roles, ignoring the others (daughter 

and sister roles) can be justified by the elaborate description ofthe wife and mother roles 

available in the literatiare for both the India-bom Indian women living in the U.S. and the 

Anglo-American women. 

Hvpotheses 

Hvpothesis 1 

The current study hypothesized that the India-bom Indian women living in the 

U.S. would differ significantly from the Anglo-American women in the degree of 

importance associated with the wife role. The Mann-Whitney U test was used to 

examine the difference between the two sample groups. The results show that there were 

no significant differences in the degree of importance associated with the wife role 

among the India-bom Indian women living in the U.S. and the Anglo-American women 

[U = 353, p = .116]. The mean ranks ofthe India-bom Indian women living in the U.S. 

and the Anglo-American women were 33.73 and 27.27, respectively. 
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The first hypothesis was not supported; however, excerpts from the interviews of 

the India-bom Indian women living in the U.S. and the Anglo-American women offer a 

different perspective. From the interviews it is fairiy clear that for the India-bom hidian 

women living in the U.S., the wife role was very important and to some, it was an all-

encompassing role. Both the Indian and the Anglo-American interviews were reviewed 

carefully. 

An India-bom Indian woman's response to what was most important to her about 

being a wife was: 

"this is the most central part of my life. My life revolves round being a wife and 
taking care ofthe needs ofthe children. 1 don't know what exactiy you mean 
about it but we share responsibility equally." Another woman responded, "Um.. 1 
go back to old culture traditions. 1 am very traditional that way. I believe., old 
system. I definitely feel that men should be the provider you know and 1 feel 
lucky to have a choice to go out to work or to stay at home, and my obligation is 
to my house of course my home.." 

Many India-bom Indian women living in the U.S. shared the same feelings about the wife 

role, but the small sample size may have been a factor for the insignificant results. On 

the other hand, excerpts from the Anglo-American interviews show a lesser degree of 

intensity to the wife role when compared to the India-bom Indian women living in the 

U.S. Several Anglo-American women responded to the "What is important to you about 

you about being a wife" question by replying, 

"1 guess., these are hard questions! I've never thought about these things. I guess 
being loved, loving.." Another woman responded "It's important to me, of 
course, the priorities have all the way through changed through the years. I guess 
like everybody else 1 went into marriage thinking we were going to have the 
perfect marriage and I would be the kind of support system that would need.. 1 
haven't always agreed with him and the things that were important and his goals 
have not always been my goals but 1 felt that they come first." 
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The above examples offer a different perspective from the results obtained from 

the Mann-Whitney U test. 

Hvpothesis 2 

The second hypothesis predicted that the India-bom Indian women living in the 

U.S. would report significantly different reasons for their involvement in the wife role 

when compared to the Anglo-American women. This hypothesis was tested using a chi-

square statistic. This hypothesis was not supported because both groups of women 

reported similar reasons for involvement in the wife role [x^ (3, N = 60) = 3.47, p = .325]. 

Table 4 indicates the frequencies (reasons for involvement associated with the wife role) 

for the two groups of women. 

The responses from the interviews support the above results. The majority of 

women from both groups reported reciprocal care as the primary reason for involvement 

in the wife role. One India-bom Indian women living in the U.S. said, 

"Being able to share everything with my husband and to create a world for 
ourselves., it makes me proud of myself and it makes me feel that somebody 
wants to care and share everything of his life with me and it make me feel like an 
important person." Another woman responded "Being a wife, just the husband 
and wife relationship, being a partner and a friend and being a good support. 1 
always say that I am like the wheels of a marriage, my husband and I, when one 
wheel is not balanced it throws it off service. So we are equal partners in 
friendship and in time we spend with the children and raising the family we do a 
lot of thinking together.." Similar responses were also obtained from the Anglo-
American women. One Anglo-American woman said "1 like being able to take 
care of somebody else who is an adult rather than custodial care like it is for a 
child or an aging parent or a relative and having it be a reciprocal kind of a thing.. 
1 think probably having one best friend in the whole world to share things with 
who's sort of mine in as much as anybody can be possessive of another person." 
Another woman replied "About being a wife, it's a reciprocal relationship. It is a 
chance to give and take for me. I get support and nurturance from my husband. 1 
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get friendship from him and just general camaraderie and 1 give similar things 
think.." 

Table 4: Frequencies for the Two Sample Groups X Reasons for Involvement in the 
Wife Role 

Reasons for Involvement 

Instmmental Give Psycho. Reciprocal 
Benefit Care 

Derive Psycho. 
Benefit 

India-bom Indian 0(0%) 4(14%) 25(83%) 
Women living in 
The U.S. 

Anglo-American 1(3%)) 5(11%) 20(61%) 

(3%) (N = 30) 

4(13%)(N = 30) 

Hvpothesis 3 

The third hypothesis examined the differences in the degree of affect associated 

with the wife role between the India-bom Indian women living in the U.S. and the Anglo-

American women. This hypothesis was tested using the Mann-Whitney U test. The 

results indicate differences between the two sample groups, and hence the hypothesis was 

supported [U = 329, p < .05]. The mean ranks ofthe India-bom Indian women living in 

the U.S. and the Anglo-American women were 33.53 and 26.34. From the mean ranks 

we can infer that the India-bom Indian women living in the U.S. had a higher degree of 

affect to the wife role than the Anglo-American women. 
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The following examples from the interviews show the high degree of affect 

expressed by India-bom Indian women living in the U.S. When asked, "How do you feel 

about being a wife?" one woman responded, 

"Oh great, 1 think it is the greatest thing in the worid. It is, I have a fiiend always 
I can talk to, I can have advice, I can share things with, go out, I mean you know 
get mad if 1 get frustrated at work.." Another woman responded, "I feel good, it is 
nice being a wife because I am lucky to have a good husband who is really 
understanding and sharing and he always gives me importance too,.." 

The majority of Indian women described their feelings, likes and dislikes about 

being a wife in detail. The Anglo-American women were less expressive than the India-

bom Indian women living in the U.S. about their wife role. One Anglo-American woman 

responded, "Sometimes 1 like it and sometimes I don't." Other women responded, "I like 

it", "well I like being a wife." Anglo-American women did not use strong adjectives to 

describe their wife role and were very brief in describing their feelings about being 

wives. 

Hvpothesis 4 

The study predicted that the India-bom Indian women living in the U.S. and the 

Anglo-American women would report significantiy different types of affect associated 

with the wife role. This hypothesis was tested using a chi-square statistic. The results 

showed no difference in the type of affect between the two groups of women, and thus 

the hypothesis was not supported [x^ (3, N = 60) = 2.35, p = .503]. Table 5 indicates the 

frequencies for the type of affect for the two groups of women. 
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Table 5: Frequencies for the Two Sample Groups X Type of Affect (Wife Role) 

Type of Affect 

Negative Mixed, Predomi. Mixed, Predomi. Positive 
Negative Positive 

India-bom Indian 
Women living in 
The U.S. 

0 (0%) 4(13%) 22 (74%) 4(13%)(N = 30) 

Anglo-American 2 (6%) 5(17%) 20 (67%) 3(10%)(N = 30) 

Excerpts form the interviews support the above findings. Both groups of women 

had similar type of affect. Although both groups of women mentioned some negative 

affect, predominantly there was positive affect. One India-bom Indian women living in 

the U.S. said, 

"Sometimes we have some small arguments or something that's what I dislike. 1 
like everything, when there are no arguments, and it is peaceful." Another 
woman responded, "Sometimes it is too much of work. It is not that I hate it. I do 
get tired and you just hate that you have to do it. Sometimes they are not that 
much understanding, it may be they are tired too, that sometimes bothers me, but 
it is just very temporary. But other than that 1 like everything." 

The Anglo-American group had similar responses as the Indian group. One 

woman responded, 

"1 like always knowing someone's there.. 1 dislike the, and I'll have to tie this in 
with being wife and mother. 1 dislike the confinement." Another woman replied, 
"1 see it as a partnership, a relationship., support system for both parties involved. 
But I dislike overioad.. not being able to do everything I think .." 
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These responses indicated that both groups of women had predominantly positive 

affect about the wife role. 

Hvpothesis 5 

The present stijdy hypothesized that the hidia-bom Indian women living in the 

U.S. would report significantly different levels of importance for the mother role when 

compared to the Anglo-American women. This hypothesis was tested using the Mann-

Whitney U test. The results indicated no difference in women's responses to how 

important they considered the mother role to be [U = 321, p = .711 ]. The mean ranks of 

the India-bom Indian women living in the U.S. and the Anglo-American women were 

27.17 and 25.83, respectively. 

In support ofthe above results, a few excerpts from the interviews show 

similarities between the two groups. When asked what was important about the mother 

role, both the Anglo-American and the India-bom Indian women had similar responses 

about the importance of love, care and the joy they received watching their children 

grow. 

Hvpothesis 6 

This hypothesis predicted that the India-bom Indian women living in the U.S. and 

the Anglo-American women would report significantly different reasons for their 

involvement in the mother role. This hypothesis was tested using a chi-square statistic 

and was supported [X^ (2, N = 52) = 7.33, p < .05]. Table 6 indicates the frequencies for 
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the reasons for involvement associated with the mother role for the two groups of 

women. A follow-up test (post hoc multiple comparisons) was conducted to determine 

where the significance lay in the chi-square test (Marascuilo & McSweeney, 1977). 

Significant differences between the India-bom Indian women living in the U.S. and the 

Anglo-American women were observed in the deriving psychological benefits category 

(at .05 level). Table 7 provides the estimated variance, lower and upper confidence limits 

for the India-bom Indian women living in the U.S. and the Anglo-American women. 

Women's responses to the questions in the interview supported the above 

findings. The majority of India-bom Indian women living in the U.S. reported reciprocal 

care as the primary reason for involvement in the mother role, whereas the Anglo-

American women reported deriving psychological benefits as the primary reason for 

involvement in the mother role. One India-bom Indian women living in the U.S. said, 

"1 like being a mother is I think I found two best friends for life. Other friends 
come and go, you can have a tiff or something., but 1 know with my daughter it is 
always going to be, 1 can say anything I want to say to them. 1 can speak my 
mind.." Another woman responded, "I like being a mother as 1 consider her just 
as like a friend or, I can play with her, I can talk to her., she is just like a friend to 
me." 

In contrast to the above responses, the Anglo-American women had different 

feelings about the mother role. One Anglo-American woman responded, 

"Maybe it's being loved back. Maybe it's when they do something nice for you 
and you say hey they really do care about me.." Another woman replied, 
"There's just nothing quite like those hugs and kisses and cuddling. That makes 
you feel fiilfilled. 1 don't think there is anything that can replace that., ft's nice. 
Very fiilfiUing." 

Excerpts from the interviews indicated that the two groups of women reported 

different reasons for involvement in the mother role. 
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Table 6: Frequencies for the Two Sample Groups X Reasons for Involvement in the 
Mother Role 

Reasons for Involvement 

Instmmental Give Psycho. Reciprocal 
Benefit Care 

Derive Psycho. 
Benefit 

India-bom Indian 0 (0%) 
Women living in 
The U.S. 

5(19%) 17(65%) 4(15%) (N = 26) 

Anglo-American 0(0%) 6(23%) 8(31%) 12 (46%) (N = 26) 

Table 7: Post Hoc Multiple Comparisons for Two Sample Groups X Reasons for 
Involvement in the Mother Role 

Categories India-bom Indian Anglo-American Estimated Lower Limit Upper Limit 
Women Variance 

Instmmental 0 

Give Psycho. 5 
Benefits 

0 

6 .01280 -.35475 .27783 

Reciprocal 17 .01689 -.01724 .70955 

Deriving 
Psycho. 

12 .01456 -.64507* -.02969* 

* Significant at .05 Level 
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Hvpothesis 7 

The seventh hypothesis examined the differences in the degree of affect 

associated with the mother role for the two sample groups. This hypothesis was tested 

using the Mann-Whitney U test. This hypothesis did not show any differences between 

the India-bom Indian women living in the U.S. and the Anglo-American women [U = 

283, p = .256]. The mean scores for the two groups of women were fairly close to each 

other, with the India-bom Indian women living in the U.S. having a mean rank of 28.62 

and the Anglo-American women having a mean rank of 24.38. 

Interview responses indicated that both groups of women were expressive about 

their likes and dislikes about the mother role and the things about motherhood that gave 

them the most satisfaction and the least satisfaction. These similarities in feelings about 

the mother role between the two groups of women highlight universal aspects of 

motherhood, in which women irrespective of their culture, color, and creed feel similarly 

about being mothers. 

Hvpothesis 8 

This hypothesis predicted that the India-bom Indian women living in the U.S. and 

the Anglo-American women would report different types of affect associated with the 

mother role. A chi-square test was used to test this hypothesis. The results indicated 

differences between the two groups of women, and hence this hypothesis is supported [x^ 

(2, N = 52) = 8.02, p < .05]. Table 8 lists the frequencies for the type of affect for the two 

sample groups. 
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A follow-up test was conducted to determine where the significance lay in the 

chi-square test. Significant differences between the India-bom Indian women living in 

the U.S. and the Anglo-American women were observed in the mixed, predominantiy 

positive category (at .05 level). Table 9 provides the estimated variance, lower and upper 

confidence limits for the India-bom Indian women living in the U.S. and the Anglo-

American women. 

The interview excerpts support the above findings. The majority of women in 

both sample groups indicated mixed, predominantly positive as the primary type of affect 

associated with the mother role. One India-bom Indian woman living in the U.S. said, 

"1 like everything about motherhood, dislike, 1 am apprehensive about the 
responsibilities about how 1 will mould my children and what they will tum out to 
be later on, and about their future and what it holds for them." Another woman 
responded, "Sometimes, like 1 am working for a living too, sometimes 1 am 
stressful when after 1 get tired, and I have to do some things for them but most of 
the time I am happy with them." 

Many ofthe Anglo-American women gave similar responses. One woman responded, 

"I like working with the children all the way through from the day they were 
bom.." Another woman responded, "The crazy things that kids do. They keep 
you young because you don't get to be an old fuddy-duddy and you don't get in a 
mt.. but I don't like having to discipline very much. Now what 1 don't like is 
their leaving.." 

These responses show similarities between the two groups of women in the types 

of affect associated with the mother role. More number of Anglo-American women 

(27%) rated their mother role as mixed, predominantiy negative than the India-bom 

hidian women living in the U.S. (4%). A few excerpts from the interviews are listed 

below: 
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Table 8: Frequencies for the Two Sample Groups X Type of Affect associated 
with the Mother Role 

Type of Affect 

Negative Mixed, Predomi. Mixed, Predomi. Positive 
Negative Positive 

India-bom Indian 0 (0%) 
Women living in 
The U.S. 

1 (4%) 25 (96%) 0 (0%) (N = 26) 

Anglo-American 0(0%)) 7(27%) 17(65%) 2(8%) (N = 26) 

Table 9: Post Hoc Multiple Comparisons for Two Sample Groups X Type of Affect 
associated with the Mother Role 

Categories India-bom Indian Anglo-American Estimated Lower Limit Upper Limit 
Women Variance 

Negative 0 

Mixed, Predo. 1 
Negative 

Mixed Predo. 25 
Positive 

0 

7 

17 

.00898 -.49582 .03428 

.01012 .02636* .58902* 

Positive 0 .00273 -.22301 .06916 

* Significant at .05 Level 
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When asked, "How do you feel about the mother role," one Anglo-American 

woman replied, 

"Sometimes it's hard for me to have the energy that it takes to follow along, to be 
interested as 1 would like. He's not at an easy age and sometimes that's difficult. 
He pisses me off Makes me angry. 1 guess the difficult part is the relationship 
part." When asked the same question, another respondent replied, 
"It really impedes my what I can get done, ft feels like sometimes that 1 want to 
keep going and 1 have this forward momentum that it just feels like I'm dragging 
them.. I'm not as good a student as 1 could be. One ofthe major fimstrations to 
me is that while 1 have them in childcare situations and have arrangements made 
for them, 1 can't take advantage of things like after class let's just go and talk 
about it because 1 have a pretty strict schedule.." 

Only one India-bom Indian woman living in the U.S. had a similar opinion as the 

above women. 

Hvpothesis 9 

The ninth hypothesis examined the differences in the degree of importance 

associated with the work role between the India-bom Indian women living in the U.S. 

and the Anglo-American women. This hypothesis was tested using the Mann-Whitney U 

test. The results indicated differences between the two sample groups, and hence the 

hypothesis was supported [U = 200, p < .05]. The mean ranks ofthe India-bom Indian 

women living in the U.S. and the Anglo-American women were 20.52 (n = 21) and 28.36 

(n = 28), respectively. 

Excerpts from the interviews showed a variation in the degree of importance 

attributed to the work role by the two groups of women. The India-bom Indian women 

living in the U.S. showed a lesser degree of intensity to the work role when compared to 
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the Anglo-American women. When asked, "What is important about the work role," an 

India-bom Indian woman living in the U.S. said, 

"At this point, 1 think when 1 put in work as 1 said eariier I am just doing it just to 
help my husband out, and I am just taking on some of his responsibilities what 
anybody other than him can do, and that's all 1 am doing." Another woman 
responded, "1 really did not have any interest in being a cosmetologist. It is just 
that I wanted to do some kind of a business. From the very beginning 1 did not 
like the idea of typing and being a secretary and stuffs like that and getting behind 
a desk. I am people person and I wanted to have a boutique or have hair salon or 
do something where 1 am interacting with people and 1 have flexibility of time, 
that was very important to me." 

In contrast to the responses by the India-bom Indian women living in the U.S., the 

Anglo-American women showed a higher degree of intensity in the worker role. When 

asked the same question as the Indian group, one woman said, 

"It provides for me flilfiUment that is, that I can't get anywhere else. There's, I've 
often tried to describe this to people but 1 don't know that I can really put into 
words how I feel about my art. 1 think that there's a sort of a passion inside that 
has to come out, and it surfaces in a painting for me. And through that 1 find a 
great deal of fiilfillment. It's very compelling and 1 think that it's very much a 
part of me." Another Anglo-American woman responded, "It defines who I am to 
a great extent. It is a helping profession. I feel it's significant work. I feel that if 
1 were only a wife and a mother that there would be no point in people having 
children. Many women seem to feel, older women, the further back generations 1 
guess, seem to feel that raising children is what you do, but it seems to me that's 
all that ever happens, then nothing would ever happen.. If you don't make some 
contribution to society, to the quality of life along the way, what is the point in 
continuing to procreate? So it's extremely important to me that 1 have a role in 
society outside that of just mother and wife." 

From these examples we can conclude that the India-bom Indian women living in 

the U.S. have a lower degree of intensity to the worker role when compared to the Anglo-

American women. 
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Hvpothesis 10 

This study examined differences between the India-bom Indian women living in 

the U.S. and the Anglo-American women in their reasons for working outside the home. 

This hypothesis was tested with a 2X4 chi-square test. The results showed significant 

differences between the two sample groups [x^ (3, ]^ = 49) = 24.39, p < .001]. See Table 

10 for the list of frequencies for the different categories of reasons for involvement in the 

work role for both sample groups. A follow-up test was conducted to determine where 

the significance lay in the chi-square test (Marascuilo & McSweeney, 1977). Significant 

differences between the India-bom Indian women living in the U.S. and the Anglo-

American women were observed in the financial and intrinsic rewards category (at .05 

level). Significantly more India-bom Indian women living in the U.S. reported financial 

rewards as the reason for involvement in the work role when compared to the Anglo-

American women who reported intrinsic reward. Table 11 provides the estimated 

variance, lower and upper confidence limits for the India-bom Indian women living in the 

U.S. and the Anglo-American women. 

A few examples from the interviews help in understanding the above results and 

the difference in pattems between the two groups of women. The Anglo-American 

women talked about the satisfaction their work outside the home gave them. One Anglo-

American woman replied, 

"ft's a total satisfying type of work because my husband and 1 are our own boss. 
We can control our day more but also it's self-satisfying because I work with 
employees and have seen them grow and develop as individuals.." In another 
example the woman replied, "The good feeling that I get from helping 
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these children, from knowing that I'm doing something important for them. 1 
have a real commitment to this job because I have been involved in planning for a 
preschool.." 

The India-bom Indian women living in the U.S. were more interested in the 

financial rewards. These women replied, 

"I think that is part of my life. 1 think we work for money and 1 have to do, this is 
one ofthe things 1 have to do", and "1 supplement the family income, so 1 have to 
work now. What 1 might do when the children grow up like to go part-time or 
something like that." 

The two groups of women were involved in their work for different reasons. 

Table 10: Frequencies for the two sample groups X Reasons for Involvement in the 
Work Role 

Reasons for Involvement 

Financial Convenience Supportive Wk. Intrinsic 
Envt. 

India-bom Indian 
Women living in 
The U.S. 

13(62%) 4(19%) 0(0%) 4(19%) (N = 21) 

Anglo-American 1 (4%) 3(11%) 2 (8%) 22 (79%) (N = 28) 
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Table 11: Post Hoc Multiple Comparisons for Two Sample Groups X Reasons for 
Involvement in the Work Role 

Categories India-bom Indian Anglo-American Estimated Lower Limit Upper Limit 
Women Variance 

Financial 

Convenience 

13 .01245 .27128* 

.01075 .20663 

.89538* 

.37330 

Supportive 0 
Work Envt. 

Intrinsic 4 
Rewards 

22 

.00236 -.20748 

.01335 -.91830* 

.06463 

-.27216* 

* Significant at .05 Level 

Hvpothesis 11 

The study predicted that the India-bom Indian women living in the U.S. would be 

significantiy different from the Anglo-American women in the degree of affect associated 

with the work role. This hypothesis was tested using a Mann-Whitney U test. The 

results showed no significant difference between the two sample groups [U = 265, p = 

.510]. The mean ranks ofthe India-bom Indian women living in the U.S. and the Anglo-

American women were 23.62 (n = 21) and 26.04 (n = 28), respectively. 

Excerpts from interviews support the above results. When asked how she felt 

about her work, one India-bom Indian women living in the U.S. said. 
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said. 

"1 feel good. 1 like to help patients. When 1 do everything for them, and they say 
thank you, I feel better." Another woman responded, "The area 1 am working 1 
am very comfortable. 1 mean nurses are all in different ways and different areas, 
but 1 usually don't jump one from another. 1 am always in one place and 1 am 
very happy with that." 

Anglo-American women had similar responses. One Anglo-American woman 

"Like to enjoy it? Is that what you mean? Yeah, 1 enjoy my work, most days." 
Another Anglo-American responded, "I'm glad that 1 work now. I'm glad that as 
long as 1 don't have any children and all this, and it may change when it's time to 
have children, but as long as we don't have any children, I want that outside 
outiet." 

These examples show that both groups of women have a similar pattem in the 

degree of affect associated with the work role. 

Hvpothesis 12 

This study predicted differences between India-bom Indian women living in the 

U.S. and the Anglo-American women in the types of affect associated with the worker 

role. This hypothesis was tested using a 2X4 chi-square test. The results showed no 

significant differences between the two sample groups [x^ (2, N = 49) = .835, g = .658]. 

See Table 12 for the list of frequencies for the different types of affect associated with 

work role for both sample groups. 

The examples from the interviews support the above results. The majority of 

India-bom Indian women living in the U.S. and the Anglo-American women were mostiy 

positive about their worker role. Both groups had a few concems and disliked a few 

aspects ofthe worker role, but to a large extent they enjoyed their jobs, and were fulfilled 
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emotionally. A few examples from the interviews help in understanding the above 

results. One India-bom hidian women living in the U.S. responded, 

"Sometimes some patients are agitated, if you do everything and they say 
something to you. You are honestly trying to help them and they say something 
back to you, I get hurt. That is what 1 dislike. What I like is I still like to help. If 
I make them feel better, 1 feel better." Another woman said, "1 like the role as a 
nurse especially at the bedside and with the patients. 1 work with very small 
babies. 1 like that, 1 feel like a family, and 1 meet people. But sometimes in 
nursing you meet very sick people and you have to act very fast and you have to 
be in time to save lives. That makes a lot of stress. That is my part of my life but 
1 am okay with that these years. 1 have been in this profession for more than 10 
years, so 1 am doing a lot now." 

The Anglo-American women responded similarly as did the India-bom Indian 

women living in the U.S. One woman replied, "I like it. I'm really frustrated with what 

the legislature's doing to us right now." Another woman said, 

"The fact that it changes all the time. That there's a lot of freedom in the job too, 
to do things that I., but I dislike having to get up every moming. Six o'clock." 

These examples show that the two groups of women have more positive affect 

associated with the work role than negative affect. 
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Table 12: Frequencies for the Two Sample Groups X Type of Affect (Worker Role) 

Type of Affect 

Negative Mixed, Predomi. Mixed, Predomi. Positive 
Negative Positive 

India-bom hidian 0(0%)) 2(10%) 19(90%) 
Women living in 
The U.S. 

Anglo-American 0(0%) 2 (Wo) 25(89%) 

0(0%) (N = 21) 

1 (4%) (N = 28) 

Hvpothesis 13 

During the time ofthe interview each respondent was asked if the homemaking 

role was important to them. On a scale of 1 to 7, with 1 being very unimportant and 7 

being very important, each respondent choose a number. If the respondent ranked 

homemaking between 4-7, then the homemaking questions were asked irrespective of her 

work status. Although 21 India-bom Indian women living in the U.S. were working 

outside the home, all 30 of these women considered homemaking as important to them. 

However, for the Anglo-American women this was not tme. Only 18 women rated 

homemaking as being important to them. The majority of Anglo-American women 

picked a number between 4 and 5, whereas the India-bom Indian women living in the 

U.S. picked a higher number, which represented a higher level of importance to the 

homemaking role. Thus, fewer Anglo-American women than India-bom Indian women 

living in the U.S. were asked questions about the homemaking role. 
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The thirteenth hypothesis predicted that India-bom Indian women living in the 

U.S. would differ in their degree of importance attached to the homemaking role when 

compared to the Anglo-American women. The Mann-Whitney U test was used to test 

this hypothesis. The results showed significant differences in the mean ranks between the 

Anglo-American and the India-bom Indian women living in the U.S. [U = 152, p = .05]. 

The mean ranks for the India-bom Indian women living in the U.S. and the Anglo-

American were 28.42 (n = 30) and 17.97 (n = 18). From the mean ranks we can infer that 

the India-bom Indian women living in the U.S. showed a higher degree of importance to 

the homemaker role than the Anglo-American women. 

Homemaking role was considered very important by all the 30 India-bom Indian 

women living in the U.S., but this role was not a priority for the Anglo-American women. 

The difference is very obvious in statements from the interviews. 

When asked, "What is important about being a homemaker," one Anglo-

American woman said, 

"1 like having a nice comfortable house. It doesn't bother me that there might be 
last night's newspaper on the floor and the breakfast dishes are on the sink. This 
does not bother me. But it bothers me if there is so much junk.. I like to have a 
moderately clean house but 1 don't kill myself over it." Another responded, 
"When 1 used to be the homemaker which hasn't been much a part of my life at 
all.. 1 can 't pick out one over the other, and I'm fortunate that I can hire most of 
those things done, and my mother helps with some ofthe things that keep 
everything on a stable course." 

The responses from the India-bom Indian women living in the U.S. were notably 

different from those ofthe Anglo-American women. One woman said, 

"For women, the first thing is house, cleaning house, and taking care ofthe house 
and all these things. So that is very important in my life." Another responded, "I 
think it is very important because family is, 1 am the main person taking care of 
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homemaking things., if you come to my house, you can tell how good 1 am 
because that is the wife and homemaking thing. That is the Indian community 
really, they always say that if your house is nice, that means your life is good, 
happiness, joy, you can tell, you know." 

The India-bom Indian women living in the U.S. considered the homemaking role 

as personifying womanhood, ft was a role that most of them considered as being 

"woman's job," and at the same time, they enjoyed the power that came with controlling 

and having a good knowledge of what happened around the house. However, Anglo-

American women did not identify with homemaking in the same manner as the India-

bom Indian women living in the U.S. The Anglo-American women preferred an 

egalitarian kind of a relationship with their partners when it came to household chores. 

Hvpothesis 14 

The fourteenth hypothesis predicted that the India-bom Indian women living in 

the U.S. would report significantly different reasons for their involvement in the 

homemaker role when compared to the Anglo-American women. This hypothesis was 

tested using a chi-square statistic. This hypothesis was not supported because both 

groups of women reported similar reasons for involvement in the homemaker role [x^ (3, 

>4 = 48) = .245, p = .969]. Table 13 indicates the frequencies (reasons for involvement 

associated with the homemaker role) for the two groups of women. 
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Table 13: Frequencies for the two sample groups X Reasons for Involvement 
(Homemaker Role) 

Reasons for Involvement 

Necessity Convenience Secondary Intrinsic 
Rewards Rewards 

India-bom hidian 6 (20%,) 1 (3%) 9 (30%)) 14 (47%,) (N = 30) 
Women living in 
The U.S. 

Anglo-American 3(17%) 1(6%,) 5(28%) 9 (50%)(N=18) 

The above results are supported by excerpts from the interviews. The majority of 

women in the two sample groups rated intrinsic rewards as the primary reason for 

involvement in the homemaker role. One India-bom Indian women living in the U.S. 

said, "I feel proud, I know cooking so 1 feel proud about that and my husband likes 

whatever 1 make, yeah." Another woman responded, 

"A really nice environment at home would be really nice, somewhere you can 
relax and be yourself, and creating that environment is very important to me.. And 
a few words of encouragement is very uplifting and makes me feel really good." 

Anglo-American women responded very similarly to the India-bom hidian 

women living in the U.S. One Anglo-American woman responded, 

"I enjoy fixing meals. Most ofthe time but not all ofthe time, and doing things 
that my family approve of me.. I think I cook pretty well. 1 think 1 create a fairiy 
pleasant atmosphere and that is satisfying." Another woman said, "The littie 
creative type of things. I love to sew, 1 love to cook., my hallway, I just finished 
it last spring, 1 stenciled down along the baseboards.. 1 did an excellent job at it.. 
If 1 do something, 1 do it right. And so I've got rooms that are colored instead of 
just your basic white.. My living room is a bright, deep rich coral color. Different 
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things like this that make me an individual. 1 am happy when people say, "1 really 
like your hallway," or, "I really think that you make good soup.." 

These examples highlight the similarities between the two groups of women. 

Hvpothesis 15 

The current study hypothesized that the India-bom Indian women living in the 

U.S. would differ significantiy from the Anglo-American women in the degree of affect 

associated with the homemaker role. The Mann-Whitney U test was used to examine the 

difference between the two sample groups. The results show that there were no 

significant differences in the degree of affect associated with the homemaker role among 

the India-bom Indian women living in the U.S. and the Anglo-American women [U = 

223, p = .267]. The mean ranks ofthe India-bom Indian women living in the U.S. and 

the Anglo-American women were 26.08 (n = 30) and 21.86 (n = 18) respectively. 

The fifteenth hypothesis was not supported, and excerpts from the interviews 

exemplify the above results. Both groups of women had a similar degree of affect toward 

the homemaker role. When asked how they felt about the homemaker role, one India-

bom Indian women living in the U.S. responded, "I have no problem with it. 1 enjoy 

having guests and taking care of them." Another woman responded, "I like it. See now 

you came to my house and you said "your house is nice," because 1 have done a good 

job." Similarly, one Anglo-American woman said, "Fine, I get to stay home and do what 

I want to do on my own schedule." Another woman said, "1 like it." These examples 

show similarities between the two sample groups. 
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Hvpothesis 16 

The last hypothesis predicted that the India-bom Indian women living in the U.S. 

would report significantiy different types of affect in the homemaker role when compared 

to the Anglo-American women. This hypothesis was tested using a chi-square test. This 

hypothesis was not supported because both groups of women reported similar types of 

affect associated with the homemaker role [x^ (2, N = 48) = 3.49, p = .175]. Table 14 

indicates the frequencies (types of affect associated with the homemaker role) for the two 

groups of women. 

Excerpts from the interviews illustrate the above findings. Some ofthe examples 

from the interviews are as follows. One India-bom Indian women living in the U.S. said, 

"1 dislike when sometimes you are not in mood to laundry or you know some 
chores that really become old and boring and then you ask yourself, why should 1 
do all this all the time. But most ofthe time it gives a great sense of pride and it is 
not more of a control or power or anything, it is just that it makes you feel good 
that you are providing something so important to somebody other than yourself" 
Another woman replied, "1 like cooking, 1 like decorating the house, 1 like doing 
everything. Sometimes the housework bothers me." 

Similar responses were observed among the Anglo-American women. One 

Anglo-American woman responded, 

"I like decorating. 1 love organization., and I love the family feeling that I get 
when you're all together., and 1 dislike that there's just no end to all the work." 
Another woman said, "1 like living in a clean, comfortable environment. 1 like 
cooking. I like sewing. 1 like the things that go with fluffing up your nest., and I 
dislike scmbbing commodes." 

These responses indicate that the two groups of women have more positive than 

negative affect. 
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Table 14: Frequencies for the Two Sample Groups X Type of Affect (Homemaker Role) 

Type of Affect 

Negative Mixed, Predomi. Mixed, Predomi. Positive 
Negative Positive 

hidia-bom Indian 0 (%,) 4(13%) 26(87%) 
Women living in 
The U.S. 

Anglo-American 0(0%)) 5(28%)) 12(67%) 

0(0%) (N = 30) 

1 (5%) (N= 18) 

There were both differences and similarities between the India-bom Indian 

women living in the U.S. and the Anglo-American women. Differences between the two 

groups of women were observed in the degree of affect associated with the wife role and 

reasons for involvement and type of affect associated with the mother role. Differences 

between the two groups of women were also observed in their degree of importance to 

the work role, reasons for involvement in the worker role, and the degree of importance 

to the homemaking role. Similarities were observed in the degree of importance 

associated to the wife and mother roles, degree of affect associated with the mother, 

worker, and homemaker roles, reasons for involvement associated with the wife role, 

types of affect associated with the wife, worker, and homemaker roles, and reasons for 

involvement in the homemaker role. 
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CHAPTER V 

DISCUSSION 

The present study examined differences in role-related identity pattems between 

hidia-bom Indian women living in the U.S. and Anglo-American women. Women's 

identity is best understood by how they perceive themselves. For this research, 

interviews were used to assess and understand how India-bom Indian women living in 

the U.S. and the Anglo-American women perceived themselves in their family, work, and 

homemaking roles. A questionnaire provided demographic information, and an extensive 

interview provided information on different aspects ofthe women's roles. 

Findings 

Erikson's psychosocial theory, and individualistic and collectivistic ideals ofthe 

India-bom Indian women living in the U.S. and the Anglo-American women form the 

theoretical framework for the present research. Differences between India-bom Indian 

women living in the U.S. and the Anglo-American women were reported in a number of 

hypotheses. Significant role-wise differences between the two sample groups are 

described below. 

For the wife role, significant differences in the degree of affect was reported 

between the two sample groups. The India-bom Indian women living in the U.S. 

reported a higher degree of affect than the Anglo-American women. 
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Several explanations may be provided for the above pattems between the two 

groups of women. From the cultural norms and gender-role literature point of view 

(Roland, 1984; Moideen, 1993; Agarwal, Lester & Dhawan, 1992; Beal, 1994; Lips, 

1991, 1997), Indian women invest more time and energy in the wife and mother roles 

than other roles. An Indian woman's success in life is judged by her happiness in her 

marriage, and any unhappiness and unsuccessfulness in the wife role easily permeates 

into other roles and she is branded as a failure by society. The strict conditions and mles 

placed by society on women, and the societal judgments that follow an unhappy marriage 

make every woman want to work hard at her marriage. She willingly takes a subordinate 

position to her husband and sacrifices her wants and needs to his. As the wife role is one 

ofthe most important roles for an Indian woman, she is more emotionally invested in this 

role than others and hence we see a higher degree of affect to the wife role among the 

India-bom Indian women living in the U.S when compared to the Anglo-American 

women. The Anglo-American women also consider the wife role as important, but due to 

less societal pressures and more flexibility from the society, the Anglo-American women 

can experiment with different choices that are easily available to women in the United 

States. Women may decide to invest emotionally in other roles such as the worker role 

without being identified as unworthy wives by the family/society. This may be one 

reason why we see different levels of affect in the two groups of women. 

The above difference may also be explained from the Indian psyche literature 

point of view as explained by Kakar (1978). hidian women have fewer choices and less 

freedom when compared to men. In the joint family system, the new wife comes under 
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the scmtiny ofthe mother-in-law and is therefore unable to establish an egalitarian 

relationship with her husband. However, the India-bom Indian women living in the U.S. 

depart from the descriptions made by Kakar of Indian women, by reporting reciprocal 

care as the reason for involvement in the wife role. We can infer that the India-bom 

Indian women living in the U.S. report having closer emotional ties to their husbands 

than women in India. This new relationship established by the India-bom Indian women 

living in the U.S. may explain the higher degree of affect reported by India-bom Indian 

women living in the U.S. to those ofthe Anglo-American women. 

For the mother role, differences in role-related identity pattems between hidia-

bom Indian women living in the U.S. and the Anglo-American were reported in the 

reasons for role involvement and types of affect. The majority of India-bom Indian 

women living in the U.S. reported reciprocal care as the main reason for their 

involvement in the mother role followed by giving psychological benefits and deriving 

psychological benefits. On the other hand, the majority of Anglo-American women fell 

in the deriving psychological benefits category, followed by reciprocal care and giving 

psychological benefits. 

The role-related identity pattems reported by the Anglo-American women were 

similar to those mentioned in Josselson's study (1987, 1996). The Anglo-American 

women derived a great deal of pleasure watching their children grow and develop. The 

women obtained psychological and emotional benefits by giving love, care, and security 

to their children. The role-related identity pattems for the India-bom Indian women 

living in the U.S. were in accordance to the descriptions of Indian psyche by Kakar 
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(1989) and Roland (1988). The descriptions of Indian women's psyche have shown that 

with the birth of each child, women gain power in the joint family system. In order to 

carry on the tradition of sons taking care of parents in their old age, mothers encourage 

emotional interdependence. This interdependence leads to sons staying under the joint 

family system and taking care ofthe parents in their old age. For the Indian women, the 

mother role is an all-encompassing role that brings them status in the house/society 

(Kakar, 1989), and hence the Indian women are eager to embrace this role. The India-

bom Indian women living in the U.S. may have similar intention as women living in 

India, and hence report reciprocal care as the reason for involvement in the mother role. 

On the contrary, the Anglo-American women may find pleasure seeing their children 

grow and be independent. The Anglo-American women may not see the mother role as 

the sole reason for their existence as seen by the Indian women, and hence they may be 

more inclined to foster independence in their children so that they can invest their time 

and energy in other roles. This pattem follows the principles on which the individualistic 

society is based in which individuals seek personal satisfaction from role involvement. 

Differences were also reported in the types of affect associated with the mother 

role by the two sample groups. There were more variations in the types of affect reported 

by the Anglo-American women than the India-bom Indian women living in the U.S. All 

except one ofthe India-bom Indian women living in the U.S. reported mixed, positive as 

the type of affect in the mother role. Although a majority of Anglo-American women 

also reported mixed, positive, there were significantiy fewer women in this category than 

the India-bom Indian women living in the U.S. 
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The above pattems in role-related identity between the two sample groups can be 

explained by the coUectivistic/individualistic ideologies. Roland's (1984, 1987) 

description ofthe modes of communication between the Indian women and the Anglo-

American women may help us reflect on reasons for the above pattems. The 

collectivistic culture emphasizes intimacy and close connections with the ingroup 

members. One ofthe primary goals ofthe ingroup members is to maintain harmony with 

each other. In the process of having fewer conflicts, individuals leam to communicate in 

a language that is less confrontive. This may lead to more positive views about the roles, 

and the individuals who fulfill these roles. On the other hand the Anglo-American 

women with the individualistic perspective are encouraged to have independent and 

separate thoughts and opinions from the ingroup members. This pattem of 

communication may enable individuals to be more open about their negative and positive 

feelings. 

For the work role, differences between the India-bom Indian women living in the 

U.S. and the Anglo-American women were reported in the degree of importance and 

reasons for involvement. The Anglo-American women placed a higher degree of 

importance to the work role than the India-bom Indian women living in the U.S. 

The role-related identity pattems reported by the India-bom Indian women living 

in the U.S. fits with the gender-role expectations literature discussed in the eariier 

chapter. Indian women identify themselves more through their wife and mother roles 

than the worker role. Most Indian women still consider themselves as the sole nurturers 

who are responsible for the welfare of their husbands, children, and their home. This 

150 



rigidity in gender-role expectations among Indian women help them to identity more with 

the family roles and less with the work role. Gender-role pattems observed among 

women in India are also upheld by India-bom Indian women living in the U.S. Indian 

women in both societies may have fewer incentives to change their views about worker 

role because ofthe power they cam by being in control of their homes, and by being 

responsible for the welfare of their children, and their husbands. 

In contrast, the sexual division of labor in the United States is considered to be 

more flexible and egalitarian. Several reasons may be attributed to the higher degree of 

importance placed by Anglo-American women on the work role. Conclusions drawn 

from the research conducted by Lips (1991, 1997), Wright and Dwyer (1990), and Ragins 

and Sundstrom (1989) help explain the higher degree of importance placed by Anglo-

American women on the work role. Anglo-American women consider their relationship 

with their partners as being less dependable than the India-bom Indian women living in 

the U.S. both emotionally and financially. In order to support the higher standard of 

living in the United States, women may seek avenues to supplement the family income. 

With the advent ofthe Women's Movement, women in the United States are more aware 

of their rights and are more willing to work for equality with men. Even with the 

responsibilities of other roles, women are more likely to dedicate their time and effort to 

climbing the corporate ladder, and reveal that they are competitive and excellent workers. 

Today, women in the United States are less tolerant ofthe discriminations they encounter 

at the workplace and are more likely to fight for their rights. Lastiy, the family system in 

the United States has changed in the past few decades. A large number of women are 
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single parents, so not only are they responsible for providing love and care at home, but 

also for supporting the family financially. The need for women to work outside the home 

for financial reasons has fiirther lead to women enjoying their work and feeling a sense of 

self-worth, which can be one ofthe reasons for the higher degree of importance placed on 

work role by the Anglo-American women. 

Reasons for involvement in the work role were the next difference between the 

two sample groups. The majority of India-bom Indian women living in the U.S. reported 

financial rewards as the primary reason for involvement in the work role whereas the 

Anglo-American reported intrinsic rewards as the main reason for working outside the 

home. 

Single and married women migrate to the U.S. from India to find better 

opportunities, to succeed, and to accumulate materialistic luxuries that are difficult to 

come by in a developing country like India. Women's work outside their homes means 

bringing more money into the family, which allows them to have better homes, cars and 

other comforts. The success of Indian families who live in this country is judged by their 

wealth and not by who they are. Intense competition to succeed and do better than other 

members is very common among the members ofthe small Indian community in the 

United States (Mehta, 1988; Brij Mohan, 1992). 

Though the India-bom Indian women living in the U.S consider financial reward 

as the primary reason for involvement in the work role, the work role itself did not add up 

to a higher degree of importance. This pattem may be due to the fact the Indian women 

on the whole still consider the wife and mother roles as the dominant roles. Few India-
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bom Indian women living in the U.S. spoke about dedication and passion for their work 

in their interviews. On the other hand, the majority of Anglo-American women reported 

that their work gave them a sense of self-worth, which was home out of their efforts to 

help the society through their work. Anglo-American women viewed their work role as 

an avenue for self-expression and self-fulfillment. Hence the findings from this study 

help us to understand that it is not the financial aspect of work that makes someone love 

their work, but instead it is self-fulfillment. This explains why the majority of Anglo-

American fell in the "high degree of importance" and "intrinsic rewards" category. 

Only one (degree of importance) difference between the India-bom Indian 

women living in the U.S. and the Anglo-American women was reported for the 

homemaker role. Lndia-bom Indian women living in the U.S. reported a higher degree of 

importance to the homemaker role than the Anglo-American women. 

From the gender-role expectations literature explained in an earlier chapter, we 

know that the Indian women living in India have a more rigid sexual division of labor 

than the Anglo-American women. Indian women's success as homemakers is valued 

tremendously by the society, and their ability to have a clean home, food on the table, 

clean children, and a friendly home atmosphere is considered more important than 

working outside the home. The findings from this study show that the lndia-bom Indian 

women living in the U.S. upheld similar beliefs about the homemaking role. The 

majority of lndia-bom Indian women living in the U.S. described their homemaking role 

as an integral part of being a good wife and a good mother. Their success in the wife and 
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mother roles was partly dependent on how good a homemaker they were, even though 

they considered some of these chores monotonous. 

The pattems reported by the Anglo-American women in this study are similar to 

the descriptions ofthe women in Josselson's studies. A little more than fifty percent of 

women in the current study considered the homemaking role as being important to them. 

Most women who answered the homemaking questions reported having an egalitarian 

relationship with their husbands. They wanted their husbands to be a part ofthe 

household activities and expected their husbands to help them with the household chores. 

They did not rely on the homemaker role to weigh their success as women and to bring 

out their creativity. The interview responses show that the Anglo-American women used 

other roles such as the work role to express their creative selves. 

The differences described between the lndia-bom Indian women living in the U.S. 

and the Anglo-American women can be attributed to the difference in gender-role 

expectations and the different ideologies such as individualism and collectivism upon 

which the two societies are built. 

Due to lack of research involving lndia-bom hidian women living in the U.S. and 

their role-related identity pattems, theories and research based on the Indian women 

living in India formed the basis for understanding role-related identity pattems among 

lndia-bom Indian women living in the U.S. Based on these theories and research, the 

present research predicted more differences than similarities. Based on the collectivistic 

ideology and the gender-role expectations practiced in hidia, more differences were 

cpected in the wife, mother, and homemaker roles for three reasons; first, the gender-
ext 
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role expectations literature primarily explains the norms and mles for the above 

traditional roles, second, the above roles are traditional to women in all societies, and 

third, the work role is a more recent trend for women in all societies. The influx of 

Anglo-American women into the workforce started in the 60s and the 70s, while it was 

much later for the Indian women living in the India. The findings show fewer than 

expected number of differences in role-related identity pattems between the lndia-bom 

Indian women living in the U.S. and the Anglo-American women. 

Most similarities between the two sample groups were observed in the wife and 

the mother roles. From these similarities we can infer that these roles are universally 

important to women in all cultiares, and that the individualistic and the collectivistic ideas 

may not explain all role-related differences among women with different ethnicity living 

in the same culture. 

We may provide reasons to understand the pattems reported by the two sample 

groups in the current study. More similarities than differences reported by the lndia-bom 

Indian women living in the U.S. to those ofthe Anglo-American women may be due to 

the assimilation of lndia-bom Indian women living in the U.S. into the American culture. 

Intentionally or unintentionally, the Indian women living in the U.S. may have formed 

role-related identity pattems similar to those ofthe Anglo-American women. The lndia-

bom Indian women living in the U.S. may have assimilated into the American culture for 

several reasons. First, it helps the lndia-bom Indian women living in the U.S. to be 

accepted by their Anglo-American counterparts. Second, it helps Indian women living in 

U.S. to understand their children who are bom and raised in the U.S. A third reason can 
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be attributed to the fact that the American society mns with a different set of mles than 

the Indian society, and following the mles leamed in India may be impractical in the U.S. 

This study fails to understand the impact of acculturation on the lndia-bom Indian 

women living in the U.S. due to the women's refusal to complete the Suinn-Lew Asian 

Self-Identity Acculturation Scale (Suinn, Ahuna, & Khoo, 1992) included in the packet 

distributed to them. 

The refiisal ofthe lndia-bom Indian women living in the U.S. to complete the 

Acculturation Scale (Suinn et al., 1992), will limit our understanding ofthe level of 

assimilation ofthe lndia-bom Indian women living in the U.S. into the American society. 

Further understanding the acculturation theories (Berry, Trimble, Olmedo, 1986; Sue, 

1981; Sue & Sue, 1971; Suinn, Rickared-Figueroa, Lew, & Vigil, 1987; Uba, 1994; 

Padifla, 1980; Ross-Sheriff, 1992; Landau, 1982; Sodowsky & Carey, 1988; Dasgupta, 

1998) can help understand the different levels of acculturation. Understanding problems 

in assimilation among the first generation Indian in the U.S. can also help us to 

understand their role-related identities (Krishnan & Berry, 1992; Brij Mohan, 1988, 1992; 

Mehta, 1998; Naidoo, 1985; Segal, 1991; Komadt, Hayashi, Tachibana, Trommsdorff, & 

Yamauchi, 1992; Dasgupta, 1998; Jain & Belsky, 1997; Patel, Power, & Bhavnagri, 

1996; Gupta, 1997). 

The similarities between the two sample groups in the wife, mother, and 

homemaker roles can also be attributed to the fact that these are traditionally women's 

roles. To some extent, women all over the worid are responsible for the physical, 

psychological and emotional well being of their husbands and children. It is considered 
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the primary duty of women to take care ofthe house. Women invest an incredible 

amount of time, energy, and emotion in these roles regardless of their culture, class, 

creed, race, religion, and color, and women in all societies have very similar opinions 

about these roles (Mohan, 1988). The societal and gender-role expectations for women 

performing these roles are fairly rigid, and any change in the ttaditional gender-role 

expectations is a challenge in any society. 

The findings show that there were two significant differences in the work role 

between the lndia-bom Indian women living in the U.S. and the Anglo-American 

women. These findings suggest that the lndia-bom Indian women living in the U.S. 

concur with the belief system seen among the Indian women in India towards the work 

role in which the work role is considered less important than the family roles (Roland, 

1988; & Kakar, 1989). 

In conclusion, the findings show that for the majority of hypotheses tested for the 

wife, mother, and homemaker roles, the lndia-bom Indian women living in the U.S. have 

similar role-related identity pattems to those ofthe Anglo-American women. However, 

of the four hypotheses tested for the work role, the lndia-bom Indian women living in the 

U.S. were similar to the Anglo-American women in two hypotheses and different in the 

remaining two hypotheses. 

Erikson's psychosocial theory can be used to interpret the above findings which 

show that the lndia-bom Indian women living in the U.S. have role-related identity 

pattems that are similar and different from the Anglo-American women. The 

psychosocial theory helps us to understand the impact of culture on individuals. 
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Psychosocial theory suggests that women from different cultures will describe themselves 

differentiy. Erikson's psychosocial theory can be used to infer that women's role-related 

identity pattems at one time in one society/culture are likely to change when women are 

introduced to a new culture. Women establish role-related identity pattems that assist 

them in their day-to-day living in a particular society. Women's adaptability to new 

cultures, and their ever-changing role-related identity pattems support Erikson's 

description of identity development as being continuous, dynamic, and flexible. 

Having moved from their native land, the lndia-bom Indian women living in the 

U.S. come in contact with the new culture with a different set of principles. The lndia-

bom Indian women living in the U.S. may adapt to some ofthe principles ofthe new 

culture while still maintaining some ofthe old principles from their native culture to 

facilitate better understanding with the members ofthe new culture, and also to have a 

better relationship with their children who are not familiar with the mles and standards 

followed in India. 

One major difference between the lndia-bom Indian women living in the U.S. and 

the Indian women in India is the lndia-bom Indian women's ability to adapt to the modes 

of communication seen among the Anglo-American women. In a preliminary 

investigation conducted with Indian women in India, the researcher used the same set of 

questionnaires and interview schedule. The Indian women in India failed to respond to 

the questions even though the women were fluent in the English language. Roland's 

(1984, 1987, 1988, 1990) description of the modes of communication suggests that the 

American society encourages self-reflectiveness and verbal expression among its 
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members. In contrast the Indian women in India are described as using more non-verbal 

communication. These differences described by Roland may be explained by the fact 

that the Indian women in India have lived with certain economic and social limitations 

and hence these women may have fewer options or altematives than women in U.S. The 

Indian women in India adapt themselves to the mles provided by the society and live 

within the limitations without questioning their boundaries. The economic hardships lead 

to a rigid social stmcture in which the male member ofthe family becomes the provider 

and the female member usually takes care ofthe home and family. A combination ofthe 

patriarchal society, economic situations, and the social acceptance that men are better 

providers lead to men taking a superior status to women. Lack of resources and rigid 

social stmcture for Indian women may be an important reason for the pattem of self-

reflectiveness described by Roland (1984, 1987, 1988, 1990). Since the economy does 

not provide favorable incentives for women to change, the women are less prone to self-

reflectiveness on certain aspects of their lives. The Indian women in India performed the 

family, work, and homemaker roles well without questioning why they were in these 

roles. They followed the traditional norms set by their families. The Indian women 

interviewed in the preliminary study may have had difficulty expressing their views of 

the family, work, and homemaker roles in self-reflective terms because their sociocultural 

context did not provide support or opportunity for consideration of altemative ways of 

enacting these roles. 
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In the present stiady, content analyses have also been used to better understand the 

results obtained from the quantitative analyses. Excerpts from interviews are used to 

support or contest the analyses. For example, in the present research the results obtained 

by quantitative analyses for the wife role are contested by the content analyses. The 

quantitative findings show that the lndia-bom hidian women living in the U.S. had 

similar role-related identity pattems to those ofthe Anglo-American women for the wife 

role (degree of importance). However, a close examination ofthe responses from women 

in the interviews shows that the lndia-bom Indian women living in the U.S. reported a 

higher degree of importance to the wife role than the Anglo-American women. Content 

analysis helps to take into consideration the complete essence of women's lives in the 

wife, mother, worker, and homemaker roles, whereas the quantitative analyses 

emphasizes only the numerical data. Understanding complex topics such as role-related 

identity pattems that involve how women perceive themselves in the different roles and 

their experiences of these roles sometimes requires a little more than analyses of 

numerical data. A combination of both qualitative and quantitative research as used in 

the present research captures those aspects of role-related identity pattems that may be 

missed by one method or the other. 

Deme's description of how Indians develop a sense of self can also be used to 

describe how Indians change when introduced to a new culture. According to Deme 

Indians develop a sense of self that is based on social pressures. He fiirther adds that 

Indians integrate into the new society and adapt to the mles and standards ofthe new 

society. He differs from Kakar and Roland's conclusions on Indian psyche in which they 
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discuss the importance of intemal judgments over the impact of society and social 

pressures on individuals. Deme's writings on the Indian psyche are applicable to the 

hidia-bom Indian women living in the U.S. The results obtained from the eariier chapter 

show that the lndia-bom Indian women living in the U.S. have role-related identity 

pattems that resemble those found in the Indian and American cultures. These results 

suggest that the lndia-bom Indian women living in the U.S. adapt to new mles and 

standards ofthe new society while retaining some ofthe traditional customs. Deme's 

descriptions ofthe Indian psyche can be used to infer that in most situations, the lndia-

bom Indian women living in the U.S. weighed the new mles and standards with their 

consequences and picked the best choice for themselves and their families. In most 

occasions they chose to lie on the middle ofthe continuum and embodied both Indian and 

American characteristics. Including both Indian and American characteristics in their 

daily lives helped these women be Indians and still be accepted by the mainstream 

American society. 

In the above paragraphs, the similarities between the two sample groups has been 

explained with the help of acculturation of lndia-bom Indian women living in the U.S. 

into the American culture. However, the acculturation literature does not explain some of 

the differences that were reported between the two sample groups. While the 

acculturation literatiare does a good job of providing reasons why the lndia-bom Indian 

women living in the U.S. and the Anglo-American women were similar, it does not 

provide logical explanations for the differences between the two sample groups. Hence 

the acculturation theory may not suffice to explain both differences and similarities 
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between the two sample groups. The results discussed in an eariier chapter also showed 

less variability between the lndia-bom Indian women living in the U.S irrespective ofthe 

number of years they had lived in the U.S. This suggests that the lndia-bom hidian 

women's duration of stay in the U.S. did not seem to affect the results. Since the level of 

accultiiration is supposed to be dependent on the time spent in the new culture, we would 

expect to have seen some variability in the results for the lndia-bom Indian women living 

in the U.S since the number of years that these women lived in the U.S. varied (Sue, 

1981; Sue & Sue, 1971; Ross-Sheriff, 1992; Landau, 1982; Sodowsky & Carey, 1988; 

Dasgupta, 1998). The above obtained results may require us to use the acculmration 

concept more carefully and this concept may further require more refinement which will 

help us not only to understand similarities but also differences between two sample 

groups. 

The concepts of collectivistic and individualistic ideologies form a part ofthe 

theoretical framework for the present study. Although these ideological concepts are 

usefiil in explaining some ofthe differences between the Indian and the Anglo-American 

women, the results obtained in the present study show that these concepts do not 

consistently explain the similarities and differences among women with different ethnic 

backgrounds living in the same culture. Other factors such as economic conditions and 

gender-role socialization ofthe lndia-bom Indian women living in the U.S. and the 

Anglo-American women may better explain the role-related identity pattems reported in 

this research than do the concepts of individualism and collectivism. 
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The lndia-bom Indian women who come to the U.S. probably have more 

resources than do many women who remain in India. However, the opportunities offered 

to these women while in India do not equate to the opportunities offered to the Anglo-

American women. Restricted opportunities for employment and the lack of other 

economic resources may be one reason why the majority of lndia-bom Indian women 

living in the U.S. reported a higher degree of importance for the homemaker role than the 

work role. 

Gender-role socialization may also contribute to the role-related identity pattems 

reported in the present research. From a very young age women in the American society 

are provided with more opportunities and see women role models who not only take care 

ofthe home but also hold jobs outside their homes. Other avenues such as television 

sitcoms and women's sports provide young girls with a wide spectmm of possibilities 

and ideas that they can aspire to (Ragins & Sundstrom, 1989; Lips, 1991, 1997). On the 

other hand gender-role socialization is fairly rigid in India. Women having fewer 

oppormnities due to economic conditions ofthe country and lack of exposure to other 

options or choices may see few, if any, viable options to following the traditional norms 

(Agarwal et a l , 1992). Thus a combination ofthe economic and gender-role 

socialization factors may better explain the similarities and differences reported in the 

current stiady than do concepts of individualism and collectivism. 

A very important aspect of this research that requires some focus is the refusal of 

lndia-bom Indian women living in the U.S. to complete the questionnaire packet that was 

mailed prior to the interviews. Although the 30 lndia-bom Indian women living in the 

163 



U.S. agreed to participate in the interview process which required an in-depth look into 

the important roles they performed on a day to day living, but their refusal to complete 

the questionnaire packet was hard to understand. Some reasons given by women for not 

completing the questionnaire packet was that their mother role took a lot of time and 

taking their kids to different classes in the evening and helping them with their homework 

was more important and that they did not have very much time to complete the 

questionnaires. Another reason given for not completing the questionnaires could be the 

fact that all 30 women knew each other because the lndia-bom Indian women were 

recmited with the help of snowball technique and the group as a whole decided not to 

complete the questionnaires. 

Recmiting lndia-bom Indian women living in the U.S. for the pilot study and for 

the present research project in Lubbock and Dallas was difficult. Although women 

agreed to take part in the study, but when appointments to distribute the questionnaire 

packet and interviews were done, many women withdrew at the last minute and most 

times the reason for withdrawal was that they did not have time to participate in the 

smdy. Difficulty in recmiting lndia-bom Indian women and their refusal to complete the 

questionnaires may denote other aspects to this research. Although it will be difficult to 

understand the underlying reasons for their refusal, a clear answer to this dilemma can 

yield a new meaning to the results obtained in the current study. 
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Strengths ofthe Study 

Strengths were seen in the area of methodology and in selection of a sample that 

is understudied in the role-related identity pattem literatiare. Allowing both the Anglo-

American and the lndia-bom Indian women to express their feelings and ideas about their 

family, work, and homemaking experience is a useful method of understanding role-

related identity pattems in women. The interview method used in this stiady allowed the 

women to describe the manner in which the women experienced the roles they identified 

as being important to them. 

The use of consensual rating is also a strength in this study. The use of trained 

raters helps to provide more reliable ratings about the interviews. Consensual rating 

reduces some human error such as not understanding the categories, not being objective, 

lack of diligence, and restriction of ratings. Consensual ratings increase one's confidence 

that the variables have been rated consistently, which helps in increased confidence in the 

results. 

Though the sample size for the current study was small (30 lndia-bom Indian 

women living in the U.S. and 30 Anglo-American), a large amount of information was 

collected. The information included demographic and in-depth information about the 

women's lives with an emphasis on the family, work, and homemaking roles and their 

experiences in these roles. 
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This study used both qualitative and quantitative data analyses to understand and 

amve at the results. Content analysis is a good method of understanding women's 

complex role-related identity pattems. Using content analysis has provided a second 

dimension to understanding and analyzing the data. 

Including lndia-bom Indian women living in the U.S. has certainly helped in 

diversifying the identity literature. During the current study, the researcher has 

discovered limited resources and research in the field of role-related identity pattems 

among Indians. Although several researchers have proposed theories to understand the 

Indian psyche, there is little research that has tried to test the theories. There was no 

research that took the same trajectory as the present study in understanding women's 

role-related identity pattems. With globalization, a large number of individuals come 

into the United States from India to pursue their education and work interests. Therefore, 

this smdy can open a lot of avenues to understand the Indian psyche in the field of 

therapy, at workplace, school, and colleges. Therapists can understand and be sensitive 

to the needs of Indians living in the United States. The literature and findings shown in 

this smdy can help them make therapeutic decisions that will be fair and will take into 

consideration the Indian psyche and gender-role expectations in India. This study also 

provides glimpses into the lives of lndia-bom Indian women living in the U.S. and their 

role-related identity pattems. This study also helps the lndia-bom Indian women living 

in the U.S. to understand their American counterparts and to better understand and 

embrace the similarities and differences. 
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Limitations ofthe Study 

This study did not use random sampling technique to recmit women since it relied 

on snowball or convenience sampling technique. With the snowball technique there is a 

possibility of recmiting women with similar socio-economic status, education, and 

interests. Due to this limitation, the results may not be generalizable to all lndia-bom 

Indian women living in the U.S. 

Due to restricted sampling procedures the study did not meet certain sampling 

distribution assumptions. Hence, only nonparametric analyses were used rather than 

parametric analyses, which are in general more powerful and more versatile than 

nonparametric tests (Pagano, 1994). 

This stiady did not consider the number of years the lndia-bom Indian women 

lived in hidia prior to coming to the United States or the number of years they have lived 

in the United States. The researcher feels that this information may have had an impact 

on the findings due to differences in the women's assimilation into the American culture. 

Suggestions for Future Research 

There were certain limitations from the current study that could be used as a basis 

for fiature research. Some suggestions for fiiture research are: 

1. As mentioned eariier, snowball technique was used as a sampling technique. 

The drawback of using this technique is that the sample may end being alike 

in terms of socio-economic status, education, and other demographic 
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variables. Using a random sampling procedure along with a larger sample 

size may help to mn a stronger and a variety of parametric analyses. 

2. By administering the Suinn-Lew Asian Self-Identity Accultiiration Scale 

(Suinn, Ahuna, & Khoo, 1992), the level of acculturation for the lndia-bom 

Indian women living in the U.S. can be established to see if the findings 

obtained in the present study change. 

3. Level of acculturation can be examined by conducting research with lndia-

bom Indian living in the U.S. and Indian women in India. 

4. Differences in role-related identity pattems can be examined between married 

and unmarried woman. This may provide us with information regarding how 

the two groups of women define themselves and if their role-related identity 

pattems change as they take on traditional roles such as wife, mother, etc., 

with marriage. 

5. In the current study, only family, work, and homemaking roles have been 

analyzed. For fiiture research spirituality, friendship, values can be used to 

understand role-related identity pattems in women, and how these other 

aspects of an individual permeate into the family, work, and homemaker roles. 

6. To understand the significance of social and historical issues on role-related 

identity pattems, two groups of women belonging to two different age groups 

can be examined. 

7. In the current study only a few dimensions such as motivation and affect were 

tested. In the futiare other dimensions such as self-evaluation, time 
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commitment, and role flexibility can be tested. Examining these dimensions 

may help us to understand the roles that women invest the most time in, the 

roles that women consider as giving them a sense of self-worth, and the roles 

that women seriously consider as requiring change. 

8. This study tested hypotheses only for the wife and mother roles (family roles). 

Other family roles such as daughter, and sister can also be studied. As 

described in the collectivistic approach, Indians have been described as having 

close ties with their family members. By examining the daughter and sister 

roles for the lndia-bom Indian women living in the U.S. and the Anglo-

American women, we can understand if they have similar or different role-

related pattems for the daughter and sister roles. 

9. The gender-role literature has described Indian women in India as being 

submissive wives and overindulgent and overprotective mothers. Although 

the interview schedule is very detailed and captures all areas of women's wife, 

mother, work, and homemaker roles, additional questions specifically 

addressing these issues could be helpful to understand the role-related identity 

pattems among the lndia-bom Indian women living in the U.S. The questions 

addressing these views can be phrased as follows, "Do you consider yourself a 

submissive wife, and do you think you are being submissive to please your 

family members," and "Are you an overindulgent/overprotective mother? 

What are some ofthe reasons for you being an overindulgent mother?" 
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10. A longitudinal study with the present sample can be conducted to understand 

how women change over time in the existing and new roles. 
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RESPONDENT DATA SHEET 

Please respond to the following inquiries accurately and completely. 

AGE: Years Months 

RACE: Black White Hispanic Asian Other 

RELIGION: Catholic Protestant Jewish Other None_ 

PLACE OF RESIDENCE: 

City State 

EDUCATION: 

1. Elementary School: Grades completed 
Year this grade was completed_ 

2. High School: Grades completed_ 
Year this grade was completed_ 

3. Degrees Eamed: High School Diploma Date 
A.A. Date 
B.A. orB.S. Date 
M.A. orM.S. Date 
Ph.D. or Ed.D. Date 
Other (please specify): 

Date 

4. Other Educational and Training Programs: (continue on reverse side if necessary) 
Technical and Vocational Training: 

Type of Training 
Name of Institution_ 
Dates of Training 
Type of Certification Eamed 

Professional Training: 

Type of Training 
Name of Institution 
Dates of Training 
Type of Certification Eamed_ 
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5. Are you currently enrolled as a student at an institution of higher education? 

Yes No 

6. If you are currently enrolled in an educational program, are you working toward a 
degree? 

Yes No Not Applicable 

If yes, please specify type of degree: 

7. If you are currentiy enrolled in an educational program, for how many credit hours 
are you registered at this time? 

Semester Credits 
Quarter Credits 
Not Applicable 

8. If you are currentiy enrolled in an educational program, what is your classification? 

Freshman 
S ophomore 
Junior 
Senior 
Graduate Student 
Other (please specify) 
Not Applicable 

9. If you are NOT currently enrolled as a student at an institution of higher education, 
do you plan to continue your education in the fiature? 

Yes No Not Applicable 

10. If you plan to continue your education in the future, please describe the type of 
program in which you plan to enroll and specify your reason for selecting this type 
of educational undertaking. 

EMPLOYMENT HISTORY: (paid employment outside the home) 

11. Are you employed at this time? Yes No 
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If your answer to Question 1 was "yes," please answer Questions 2, 3, 4, 5, 
and 6. Otherwise, skip to Question 7 of this section. 

12. How many hours per week do you work? Hours 

13. Lengthof time in current employment: Years Months 

14. Name of current employer 

15. Current job title 

16. Brief description of duties_ 

17. In what year did you begin your first fiall-time employment? 

18. Since beginning your first full-time job, how many years of full-time work 
experience have you had? 

Years Not Applicable 
19. If you are NOT currently employed, do you plan to seek employment in the fiiture? 

Yes No Not Applicable 

20. If you seek employment in the future, will you look for full-time employment? 

Yes No Not Applicable 

VOLUNTEER AND COMMUNITY SERVICE WORK: (unpaid work outside the 
home) 

List below volunteer organizations and community service activities in which you 
participate and the approximate numbers of hours per month you spend engaged in these 
activities. Continue list on reverse side of page if necessary. 

Activity or Organization Hours per Month 

1. 
2. 
3.. ^___ 
4. 
5. ^ 
6. 
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FAMILY STATUS: (complete each inquiry that applies to you) 

21. If you are now or ever have been married, list the dates of marriage. If any of your 
marriages have been terminated, please indicate the manner of termination in the 
space to the right of the dates. 

Dates Manner of Termination 
(Divorced, Widowed, etc.) 

I to 
I to 
I to 
I to 

22. If you are currently separated from your spouse, how long have you and your 
spouse been living apart from one another? 

weeks months years 

23. List the age and sex of your natural, adopted, and stepchildren. If you have more 
than 10 children, continue listing information about them on the reverse side of this 
page. Please indicate adopted and stepchildren with a star (*) and note on the blank 
line to the right the child's age at the time you began living together. If you have 
not lived continuously with a child from the time of its birth until it reached the age 
of 18 years, please describe these circumstances in the space below. 

1st 
2nd 
3rd 
4th 
5th 
6"̂  
7th 
8th 
9th 

child: 
child: 
child: 
child: 
child: 
child: 
child: 
child: 
child: 

10th child: 

Years 
Years 
Years 
Years 
Years 
Years 
Years 
Years 
Years 
Years 

Months 
Months 
Months 
Months 
Months 
Months 
Months 
Months 
Months 
Months 

Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 
Sex 

24. Which ofthe children listed above reside with you at this time? 
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None 
1st 
2nd 
3rd 

4th 
5th 
6* 
7th 

8th 
9th 
10* 

25. List the school and grade level of each of your children. If any of your children 
are not in school at this time, please list the highest level of education completed 
(e.g., high school, B.A., Ph.D., technical training) by each of these children. 

1st 
2nd 
3rd 
4th 
5th 
6th 
7th 
8th 
9th 
10th 

26. Check the category that describes annual income eamed by you. 

None $45,000 to $49,999 
Under $5,000 $50,000 to $54,999 
$5,000 to $9,9999 $55,000 to $59,999 
$ 10,000 to $ 14,999 $60,000 to $64,999 
$15,000 to $19,999 $65,000 to $69,999 
$20,000 to $24,999 $70,000 to $74,999 
$25,000 to $29,999 $75,000 to $79,999 
$30,000 to $34,999 $80,000 to $84,999 
$35,000 to $39,999 $85,000 to $89,999 
$40,000 to $44,999 $90,000 or more 

If you are currently married, please answer the following questions about your spouse. 
Please answer these questions even if you and your spouse are separated. 

27. What is your spouse's age? years months 
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28. What is the highest educational degree eamed by your spouse? 

Did not complete high school 
High School Diploma 
A.A. or Technical 
B.A. orB.S. 
M.A. or M.S. 
Ph.D. or Ed.D. 
Professional degree (please specify): 
Other (please specify): 

29. What is your spouse's job titie? 

30. What is your spouse's occupation? 

31. Please describe briefly your spouse's job duties: 

32. How long has your spouse been employed in his/her current job? 

years months 

33. On the average, how many hours per week does your spouse spend at work? 

^hours/week 

34. Check the category that describes the annual income eamed by your spouse. 

None $45,000 to $49,999 

Under $5,000 $50,000 to $54,999 
$5,000 to $9,9999 $55,000 to $59,999 
$ 10,000 to $ 14,999 $60,000 to $64,999 
$15,000 to $19,999 $65,000 to $69,999 
$20,000 to $24,999 $70,000 to $74,999 
$25,000 to $29,999 $75,000 to $79,999 
$30,000 to $34,999 $80,000 to $84,999 
$35,000 to $39,999 $85,000 to $89,999 
$40,000 to $44,999 $90,000 or more 

35. Which ofthe following describe you (check all that apply): 

Student 
Worker (Employed) Friend 
Daughter Son 



Sister 
Sweetheart 
Wife 
Mother 
Homemaker 
Other (please specify) 

Brother 
Beau 
Husband 
Father 
Provider 

Attached to the back of this questionnaire is a set of rating sheets—one for each life 
situation referred to in Question 15. People usually do not think of 
themselves in the same ways in all situations. For example, some people think of 
themselves as very independent, compared to others, when it comes to being a smdent, 
but as less independent insofar as being a son or daughter is concemed. They may not 
think of themselves in term of independence at all when it comes to being a friend. 

Since we are interested in knowing how you think of yourself in each of several aspects 
of your life, we would like you to complete one rating sheet for each 
ofthe ways you have described yourself in Question 15. Select from the set of rating 
sheets those corresponding to the categories you have checked above. For each simation, 
circle the number on the "1" to "7" scale that reflects how you 
evaluate yourself in that situation on each adjective. Consider "4" to be the 
average for most people in the life situation named at the top ofthe rating sheet. A rating 
of" 1" will indicate that you see yourself as being much 
less like the adjective than most people in that life situation, and a rating of "7" will 
indicate that you see yourself as being much more like the adjective than most people in 
that life situation. If you find it difficult to rate yourself on an adjective because you do 
not ordinarily think of yourself in those terms in a certain situation, circle the "X" at the 
far right. 

Complete one rating sheet for each ofthe ways you have described yourself in response 
to Question 15. If you have checked the "other" category, use the rating sheet which is 
not labeled to evaluate yourself in this life situation. Be sure to enter the name of this 
category in the blank space at the top ofthe sheet. 
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WORKER 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Mature 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 
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STUDENT 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Mamre 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 
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FRIEND 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Mamre 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 
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DAUGHTER 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Mamre 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

193 



SISTER 

SELF-RATING SHEET 

Most 
Not 

Average Least Applicable 

Intelligent 

Self-confident 

Selfish 

Mature 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 
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SWEETHEART 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Mature 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 
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WIFE 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Mature 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 



MOTHER 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Matiare 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 
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HOMEMAKER 

SELF-RATING SHEET 

Intelligent 

Self-confident 

Selfish 

Mature 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

Not 

Most Average Least Applicable 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 

7 6 5 4 3 2 1 X 
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OTHER: 

SELF-RATING SHEET 

Most 
Not 

Average Least Applicable 

Intelligent 

Self-confident 

Selfish 

Mature 

Physically Attractive 

Leadership 

Friendly 

Aggressive 

Honest 

Cooperative 

Talkative 

Foolish 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

7 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

6 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

5 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

2 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 

X 
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APPENDK B 

INFORMED CONSENT 
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INFORMED CONSENT 

I hereby give my consent for my participation in the Adult Identity Development Project. 
1 understand that the person responsible for this project is Dr. Gwendolyn T. Sorell, 
whose telephone number is 806-742-3000. It has been explained to me that this stiidy is 
part ofa project that has as its objectives describing how individuals perceive themselves 
and their social roles and how these perceptions may differ among people who are 
different ages. 

Dr. Sorell or her authorized representative has (1) explained to me that participation in 
this project will involve my completing a set of paper and pencil questionnaires and 
meeting at my convenience with a project representative who will ask me to participate in 
a tape-recorded interview about those areas of my life that seem of primary importance to 
me at this point in time; (2) explained to me that the procedures involved are not designed 
to explore topics that 1 might feel uncomfortable discussing and are not expected to 
involve any risk or discomfort on my part; (3) explained to me that the information 
gathered in this project is expected to further understanding of how adults view 
themselves and their lives; and (4) explained that although some ofthe information that 
will be gathered through the procedures used in this project could be obtained using paper 
and pencil measures only, the depth and detail of understanding that will be provided 
using the methods that have been described would be lacking. It has also been explained 
to me that the information I provide will be confidential and that the probability of my 
incurring any damage or suffering from adverse consequences as a result of participating 
in the project is negligible. Only Dr. Sorell and members of her research team will have 
access to the interviews, tapes, questionnaires, and identities ofthe participants. No 
quotes from the interviews used in the writing up of this research will identify the 
participant by name. The identities ofthe participants will be kept strictly confidential. 
No risks associated with participation in the project have been identified. 

Dr. Sorell has agreed to answer any inquiries 1 may have conceming the procedures and 
has informed me that 1 may contact the Texas Tech University Institutional Review 
Board for the Protection of Human Subjects by writing them in care ofthe Office of 
Research Services, Texas Tech University, Lubbock, Texas 79409, or by calling 806-
742-3884. 
If this research project causes any physical injury to participants in this project, treatment 
is not necessarily available at Texas Tech University or the Student Health Center, nor is 
there necessarily any insurance carried by the University or its personnel applicable to 
cover any such injury. Financial compensation for any such injury must be provided 
through the participant's own insurance program. Further information about these 
matters may be obtained from the Office of Research Services, Room 203 Holden Hall, 
Texas Tech University, Lubbock, Texas 79409-1035. 
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1 understand 1 may not derive therapeutic treatment from participation in this study. 1 
understand that 1 may discontinue my participation in this study at any time I choose 
without penalty. 

Signature of Respondent Date 

Signature of Project Representative Date 
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APPENDLX C 

SEMI-STRUCTURED INTERVIEW 

203 



INSTRUCTIONS 

CONDUCT THE INTERVIEW OUT OF THE PRESENCE OF OTHER PEOPLE. 

COLLECT COMPLETED QUESTIONAIRES FROM RESPONDENT BEFORE 
BEGINNING INTERVIEW. LOOK THEM OVER TO BE SURE INFORMED 
CONSENT HAS BEEN SIGNED AND THAT ALL QUESTIONAIRES HAVE BEEN 
COMPLETED. 

NOTE ON ROLES CHECKLIST THOSE ROLES CHECKED IN QUESTION 8 OF 
THE "FAMILY STATUS" SECTION OF THE RESPONDENT DATA SHEET, AS 
YOU WILL NEED TO REFER TO THESE LATER IN THE INTERVIEW. PLACE 
CHECKLIST BEHIND "FAMILY" QUESTIONS DIVIDER. 

PLACE THE RECORDER CLOSE TO THE RESPONDENT. TEST THE RECORDER 
TO BE SURE THAT IT IS WORKING. 

BE SURE THAT NO MACHINERY, SUCH AS AN AIR CONDITIONER OR A 
LAWN MOWER, IS RUNNING DURING THE INTERVIEW, BECAUSE THE NOISE 
WILL OVERRIDE VOICES. DO NOT PLACE THE RECORDER ON TOP OF A 
REFRIGERATOR OR ANY OTHER APPLIANCE. TRY TO PLACE IT ON A RUG 
OR OTHER PADDED SURFACE. DO NOT DO THE INTERVIEW IN A 
BATHROOM OR OTHER TILED AREA. 

REMIND THE RESPONDENT (PERIODICALLY IF NECESSARY) TO SPEAK 
DISTfNCTLY AND LOUDLY. USE NONVERBAL REASSURANCE AND 
ENCOURAGEMENT CUES TO AS GREAT AN EXTENT AS POSSIBLE. TRY TO 
AVOID LAUGHING AS A MODE OF INDICATING YOUR UNDERSTANDING 
BECAUSE LAUGHTER WILL DROWN OUT THE RESPONDENT'S VOICE. 

WATCH THE TIME AND THE TAPE METER SO THAT YOU WILL KNOW WHEN 
YOU ARE NEARING THE END OF A TAPE. 

HAVE A PENCIL AVAILABLE TO HAND THE RESPONDENT WHEN SHE IS 
ASKED TO COMPLETE THE PIE DIAGRAM AND SELF-RATING SHEETS. 

TAKE THREE 90-MfNUTE TAPES FOR THE INTERVIEW. TAKE AN EXTRA 
TAPE IN CASE OF AN UNEXPECTED DIFFICULTY (A DEFECTIVE OR 
DYSFUNCTIONAL TAPE). SOME INTERVIEWS MAY BE LONGER THAN 
ANTICIPATED. 
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BE SURE THE RECORDING EQUIPMENT IS WORKING PROPERLY BEFORE 
YOU BEGIN THE INTERVIEW. WHEN A NATURAL PAUSE OCCURS DURING 
THE INTERVIEW, REWIND AND PLAY BACK A FEW INCHES OF TAPE TO BE 
SURE THAT THE RECORDING IS AUDIBLE AND UNDERSTANDABLE. 

WHEN YOU FEEL THAT THE RESPONDENT IS AT EASE AND REASONABLY 
COMFORTABLE, BEGIN THE INTERVIEW. 
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INTRODUCTION 

EXPLAIN THAT YOU WILL BE TAPE RECORDING THE INTERVIEW 

The interview will take about an hour and a half or two hours. I will be tape recording 
the interview, and 1 want to assure you that everything you say will be held strictly 
confidential and heard only by our staff and only for purposes of data analysis. 

You need not answer any questions that you do not want to answer. You are free to 
discontinue the interview at any time. 

Do you have any questions? 

I'll begin by asking you some questions about your life as it is now. 

GO TO "MOST IMPORTANT AREAS OF MY LIFE" 
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MOST IMPORTANT AREAS OF MY LIFE 

NOTE TIME WHEN THIS SECTION OF THE INTERVIEW BEGINS. TRY TO 
COVER WORK, FAMILY, HOMEMAKING, AND CONTENT-FREE AREAS IN 45 
MINUTES. 

READ TO RESPONDENT BEFORE INTERVIEW BEGINS: 

We are interested in how people feel about various areas of their lives, and about what is 
important to them. I am going to ask you some questions about your feelings now about 
the main areas of your life, and about your work, family, values, and attitudes. 

1 am also going to ask you some questions about what you think others expect of you in 
the various roles you occupy. Sometimes the expectations of others important in our 
lives differ from general social expectations. Important others, such as our parents, 
siblings, and other family members, may even differ among themselves in what they 
expect of us. At various points in the interview, I will be asking questions about what 
you think society in general, as well as your family and friends, expect of you in several 
ofthe roles you occupy. 

1 would like you to answer these questions as honestly as you can and with a focus on 
your views and feelings now. There are no right or wrong answers to any ofthe 
questions 1 will be asking you; no answer is "better" than another. 1 am interested in your 
views and how you feel. 

ADMINISTER "THE MOST IMPORTANT AREAS OF MY LIFE" 

I want to switch the focus now from the roles that were asked about in the questionnaires 
to various areas of your life in general. First 1 am going to ask you some very general 
questions about what is important to you in your life now. Here is a drawing ofa circle. 

HAND PIE DIAGRAM TO RESPONDENT 

Please divide this circle into sections as if it were a "pie," with one section for each area 
of your life that is important to you now. Draw the size ofthe sections according to how 
important each area is to you. The largest section should be that area which is most 
important to you, the second largest that which is second most important to you, and so 
on. If all areas of your life are of equal importance, then make the sections equal in size. 
Label each section after you draw it. 

LOOK OVER COMPLETED DIAGRAM. IF RESPONDENT USES NAMES OF 
PERSONS IN DIAGRAM, ASK HER RELATIONSHIP TO EACH, E.G., MY 
HUSBAND, MY CHILDREN, ETC. BEGIN IDENTITY INTERVIEW WITH 
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QUESTIONS ABOUT LARGEST AREA OF DIAGRAM AND PROCEED TO 
SMALLEST. 

Now I'm going to ask you some questions about the areas of your life that you have 
indicated in the circle diagram. 

USE "FAMILY" QUESTIONS FOR AREAS CONCERNING PARENTS, HUSBAND, 
CHILDREN, AND RELATIVES. THE TOTAL SIZE OF THE AREAS REFLECTING 
THESE CONCERNS DETERMINES WHEN THESE QUESTIONS ARE ASKED. 
QUESTIONS SHOULD BE ASKED SEPARATELY FOR EACH "FAMILY" AREA 
ON THE DIAGRAM UNLESS RESPONDENT PROVIDES INFORMATION 
SPONTANEOUSLY AS YOU ASK "FAMILY" QUESTIONS. 

USE "WORK" QUESTIONS FOR AREAS CONCERNING PRESENT OR USUAL 
PAID EMPLOYMENT AND THE CAREER ASPIRATIONS OR EMPLOYMENT 
PLANS OF STUDENTS. IF RESPONDENT DATA SHEET INDICATES THAT 
RESPONDENT IS EMPLOYED, BUT NO AREA FOR WORK IS INCLUDED IN 
DIAGRAM, ASK "WORK" QUESTIONS AFTER COVERING LABELED AREAS 
AND BEFORE GOING TO "ROLE STRAIN" QUESTIONS. 

USE "HOMEMAKING" QUESTIONS FOR ANY LABELED AREA CONCERNING 
HOUSEWORK OR HOUSEHOLD-RELATED ACTIVITIES. IF RESPONDENT HAS 
NOT INCLUDED A HOMEMAKING AREA ON HER PIE DIAGRAM, ASK 
"HOMEMAKING" QUESTIONS AFTER COVERING LABELED AREAS AND 
BEFORE GOING TO "ROLE STRAIN" QUESTIONS. 

USE "SPIRITUALITY" QUESTIONS FOR ANY LABELED AREAS REFERRING TO 
SPIRITUAL/RELIGIOUS CONCERNS. IF RESPONDENT HAS NOT INCLUDED A 
SPIRITUAL/RELIGION AREA ON HER PIE DIAGRAM, ASK "SPIRITUALITY" 
QUESTIONS AFTER COVERING LABELED AREAS AND BEFORE GOING TO 
"ROLE STRAIN" QUESTIONS. 

USE "CONTENT-FREE" QUESTIONS FOR AREAS SUCH AS "ME." "CONTENT-
FREE" QUESTIONS SHOULD NOT BE USED FOR AREAS THAT ARE AN 
ASPECT OF WORK, FAMILY, FRIENDSHIP, HOMEMAKING, SPIRITUALITY, OR 
ROMANCE. 

DO NOT ASK QUESTIONS ABOUT AREAS CONCERNING RELATIONSHIPS 
WITH FRIENDS OR ABOUT THE CURRENT ROMANTIC INVOLVEMENTS OF 
SEPARATED, DIVORCED, WIDOWED, OR NEVER-MARRIED WOMEN DURING 
THE IDENTITY PORTION OF THE INTERVIEW, EVEN IF THEY ARE 
INDICATED ON PIE DIAGRAM. THESE AREAS ARE COVERED IN THE 
INTIMACY PORTION OF THE INTERVIEW. 
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FAMILY QUESTIONS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED 
BEFORE BEGINNING THIS SECTION OF THE INTERVIEW. 

1. Please tell me about your family. 

PROBE - Please describe your family situation. 

ASK QUESTIONS 2-20 IN THIS SECTION FOR WIFE, MOTHER, DAUGHTER, 
AND SISTER ROLES. WIFE QUESTIONS SHOULD BE ASKED OF ALL 
RESPONDENTS WHO ARE OR EVER HAVE BEEN MARRIED, REGARDLESS OF 
WHETHER THEY HAVE CHECKED THIS ROLE ON THE DATA SHEET OR 
INCLUDED IT IN THE PIE DIAGRAM. WIFE QUESTIONS SHOULD BE ASKED 
IN RELATION TO THE RESPONDENT'S MOST RECENT MARRIAGE IF SHE HAS 
BEEN MARRIED MORE THAN ONCE. MOTHER QUESTIONS SHOULD BE 
ASKED OF ALL RESPONDENTS WHO HAVE CHILDREN, REGARDLESS OF 
WHETHER THEY HAVE CHECKED THIS ROLE ON THE DATA SHEET OR 
INCLUDED IT IN THE PIE DIAGRAM. UNLESS BOTH OF RESPONDENT'S 
PARENTS ARE DECEASED, DAUGHTER QUESTIONS SHOULD BE ASKED. 
ASK ALL QUESTIONS IN RELATION TO WIFE ROLE BEFORE ASKING 
QUESTIONS ABOUT MOTHER ROLE. WIFE AND MOTHER QUESTIONS 
SHOULD BE ASKED BEFORE DAUGHTER QUESTIONS. DAUGHTER 
QUESTIONS SHOULD BE ASKED BEFORE SISTER QUESTIONS. IF 
RESPONDENT IS NOT MARRIED, IS NOT A MOTHER, AND DOES NOT HAVE A 
SIBLING OR LIVING PARENT, GO TO INSTRUCTIONS AT THE TOP OF PAGE 12 
OF THIS SECTION. 

IF RESPONDENT IS SEPARATED, DIVORCED, OR WIDOWED, WIFE 
QUESTIONS WILL REQUIRE SLIGHT MODIFICATION (E.G., PHRASE THEM IN 
THE PAST TENSE; SPEAK OF THE WIFE ROLE IN HYPOTHETICAL RATHER 
THAN CONCRETE TERMS IF THE RESPONDENT IS MORE COMFORTABLE 
WITH THAT TYPE OF APPROACH). IF RESPONDENT IS NOT CURRENTLY 
LIVING WITH HER HUSBAND DUE TO SEPARATION, DFVORCE, OR DEATH, 
SAY THE FOLLOWING BEFORE ASKING QUESTIONS ABOUT THE WIFE 
ROLE: 

I know you are separated/divorced/widowed. However, 1 would like to ask some 
questions about your feelings about being a wife. 1 am particulariy interested in how you 
felt about being a wife when you were living with your husband. 

2. What is important to you about being a wife/mother/daughter/sister? 
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PROBE - Why are these things important to you? 

3. How do you feel about being a wife/mother/daughter/sister? 

4. What are some ofthe things you like and dislike about being a 

wi fe/mother/daughter/si ster? 

PROBE - Are there any other things you especially like and especially dislike 
about being a wife/mother/ daughter/sister? 

5. What effect does being a wife/mother/daughter/sister have on the way you feel 
about yourself as a person? 

6. What aspects of being a wife/mother/daughter/sister are the most satisfying and 
the most stressflil for you? 

PROBE - Are there any other things that you find especially satisfying and 
especially stressful about being a wife/mother/daughter/sister? 

7. How does being a wife/mother/daughter/sister affect what you do in your 
everyday life? 

PROBE - What do you do and not do especially because you are a 
wife/mother/daughter/sister? 

a) Are there any other things you might do differently if you weren't (a 
wi fe/mother/daughter/si ster)? 

b) How do you balance the things you do and don't do because you are a 
wife/mother/daughter/sister with other things you must or would like to do? 

8. In which aspects of being a wife/mother/daughter/sister do you feel the most and 
the least competent? 

PROBE - What do you do especially well and what do you have the most 
difficulty doing as a wife/mother/ daughter/sister? 

PROBE - Are there any other things you do especially well and have difficulty 
doing as a wife/mother/ daughter/sister? 
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IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET, ASK QUESTIONS 9, 10 AND 11. 
OTHERWISE, GO TO INSTRUCTIONS AT THE TOP OF PAGE 4. 

9. What things in particular does your husband/sweetheart want you to do and not do 
because you are a wife/mother/daughter/sister? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How does he want you to behave because you are a 
wi fe/mother/daughter/si ster? 

10. What effect do these expectations have on you? 

PROBE How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

11. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LIVING, ASK QUESTIONS 
12, 13, AND 14. IF BOTH OF RESPONDENT'S PARENTS ARE DECEASED, GO TO 
INSTRUCTIONS FOLLOWING QUESTION 14 BELOW. 

12. WTiat things in particular do your parents want you to do and not do because you 
are a wife/mother/daughter/sister? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE How do they want you to behave because you are a 
wife/mother/daughter/sister? 

13. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 
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PROBE - How do these expectations affect the way you spend your time? 

14. hi what ways do you believe you meet and do not meet these expectations? 

PROBE How well do you meet these expectations? 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX, ASK QUESTIONS 15, 
16, AND 17. OTHERWISE, GO TO INSTRUCTIONS FOLLOWING QUESTION 17 
ON PAGE 5. 

15. What things in particular do you think your child/children want you to do and not 
do because you are a wife/mother/daughter/sister? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

16. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

17. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF RESPONDENT IS NOT CURRENTLY LIVING WITH HER HUSBAND DUE TO 
SEPARATION, DFVORCE, OR DEATH, AND YOU ARE ASKING QUESTIONS 
ABOUT THE WIFE ROLE, PHRASE QUESTION 18 AS FOLLOWS: 

18. When you were living with your husband and you thought about yourself as a 
wife, were there ways in which you wanted to change? 

REPHRASE FOLLOW-UPS TO QUESTION 18 TO DETERMINE WHAT CHANGES 
RESPONDENT CONSIDERED AND WHETHER OR NOT SHE ACTUALLY MADE 
THEM. 

18. When you think about yourself as a wife/mother/daughter/sister, are there ways in 
which you would like to change? 

PROBE - Do you ever think about different ways of feeling about being a 
wife/mother/daughter/sister? 
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PROBE - Are you presently considering any altematives to the way you behave 
as a wife/mother/daughter/sister? 

Yes 

ASK FOLLOWUP 
QUESTIONS 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

No 

i 
b) Do you have any doubts or questions about being a wife/mother/daughter/sister? 

PROBE - Do you ever wonder why you feel as you do about being a 
wi fe/mother/daughter/si ster? 

PROBE - Do you ever question your feelings toward your 
husband/children/parents/sibling(s)? 

Yes 

a) 

b) 

What questions or doubts 
do you have? 

How serious are these 
questions for you now? 

No 

GO TO INSTRUCTIONS 
BEFORE Q 19 

GO TO INSTRUCTIONS BEFORE Q 19 
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a) What are the changes you are considering? 

b) Why are you considering these changes? 

c) How seriously are you considering these changes? 

d) Do you think you might actually change in this area of your life? 

Yes 

a) What do you 
think that change 
might be? 

b) What are you 
doing to bring 
this about? 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

b) How are you 
coping with not 
making any 
change? 

No 

How are you 
coping with not 
making any 
change? 

GO TO INSTRUCTIONS BEFORE Q 19 
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IF RESPONDENT IS NOT CURRENTLY LIVING WITH HER HUSBAND DUE TO 
SEPARATION, DIVORCE, OR DEATH, PHRASE QUESTION 19 AS FOLLOWS: 

19. Do you feel differently today about being a wife than you did when you were 
living with your husband? 

Yes 

a) Describe these differences. 

b) How did you come to feel 
the way you do today about 
being a wife? 

GO TO Q20 

No 

a) How did you come to feel 
the way you do today about 
being a wife? 

GO TO Q20 
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19. In the past have you made any changes in your role as a 
wife/mother/daughter/sister? 

Yes 

a) Describe these 
changes. 

b) Why did you 
make these 
changes? 

c) Please describe 
the impact these 
changes have had 
on you. 

d) How have these 
changes affected 
the way you feel 
about being a 
wife/mother/ 
daughter/ sister? 

No 

a) Have you had 
doubts/questions 
in the past about 
being a 
wife/mother/ 
daughter/ sister? 

Yes 

Describe these 
doubts/questions. 

b) How do you 
think you came to 
feel the way you 
do today about 
being a 
wife/mother/ 
daughter/ sister? 

No 

How do you 
think you came to 
feel the way you 
do today about 
being a 
wife/mother/ 
daughter/ sister? 

216 



20. In the future do you think you might change as a wife/mother/daughter/sister? 

PROBE - What altematives in your feelings and behavior as a 
wife/mother/daughter/sister do you think you might consider in the future? 

Yes 

a) What do you 
think that change 
might be? 

b) Why would you 
make this 
change? 

No 

Is there anything that 
would keep you from 
considering a change in 
the fiiture? 

Yes 

What? 

No 

ASK QUESTIONS ABOUT AT LEAST FOUR FAMILY ROLES. IF RESPONDENT 
HAS NOT ANSWERED THE WIFE, MOTHER, DAUGHTER, AND SISTER 
QUESTIONS FOR ALL FOUR ROLES AND HAS NOT LABELED A FOURTH 
FAMILY AREA, ASK QUESTIONS 21-39 FOR ONE FAMILY ROLE INDICATED 
ON THE DATA SHEET CHECK LIST OR MENTIONED IN RESPONSE TO 
QUESTION 1. AFTER ASKING QUESTIONS 2-20 FOR WIFE, MOTHER, 
DAUGHTER, AND SISTER ROLES, ASK QUESTIONS 21-39 FOR ALL OTHER 
FAMILY ROLES (E.G., AUNT, GRANDMOTHER) SPECIFICALLY LABELED IN 
THE PIE DIAGRAM. IF MORE THAN ONE ADDITIONAL FAMILY ROLE HAS 
BEEN NOTED OR MENTIONED, ASK RESPONDENT WHICH ROLE SHE 
CONSIDERS MOST IMPORTANT AND ASK QUESTIONS 21-39 FOR THAT ROLE 
ONLY. 

IF RESPONDENT HAS NEVER BEEN MARRIED, IS CHILDLESS, OR HER 
PARENTS ARE DECEASED, ASK QUESTIONS 21-39 ABOUT AREAS LABELED 
IN THE PIE DIAGRAM, NOTED ON THE DATA SHEET CHECK LIST, OR 
MENTIONED IN RESPONSE TO QUESTION 1, UNTIL INFORMATION IS 
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COLLECTED ABOUT A MINIMUM OF FOUR ROLES. QUESTIONS WILL BE 
ASKED ABOUT MORE THAN FOUR ROLES IF RESPONDENT HAS LABELED 
MORE THAN FOUR FAMILY AREAS ON HER PIE DIAGRAM. FOR SOME 
RESPONDENTS, IT MAY BE IMPOSSIBLE TO IDENTIFY FOUR IMPORTANT 
ROLES. 

IF QUESTIONS HAVE BEEN ASKED ABOUT ALL FAMILY ROLES, AND THERE 
IS A FAMILY AREA LABELED ON THE PIE DIAGRAM THAT HAS NOT BEEN 
COVERED, GO TO QUESTION 40 ON PAGE 20 OF THIS SECTION. IF ALL 
FAMILY AREAS HAVE BEEN EXPLORED, GO TO QUESTIONS ABOUT NEXT 
AREA. IF WORK, CONTENT-FREE, AND HOMEMAKING AREAS HAVE BEEN 
COVERED, GO TO ROLE STRAIN QUESTIONS. 

21. What is important to you about being a ? 

PROBE Why are these things important to you? 

22. How do you feel about being a ? 

23. What are some ofthe things you like and dislike about being a 

PROBE Are there any other things you especially like and especially dislike 
about being a ? 

24. What effect does being a have on the way you feel about yourself as 
a person? 

25. What aspects of being a are the most satisfying and the most stressful 
for you? 

PROBE - Are there any other things that you find especially satisfying and 
especially stressful about being a ? 

26. How does being a affect what you do in your everyday life? 

PROBE - What do you do and not do especially because you are a 
? 

a. Are there any other things you might do differently if you weren't a 
? 

b. How do you balance the things you do and don't do because you are a 
with other things you must or would like to do? 
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27. hi which aspects of being a do you feel the most and the least 
competent? 

PROBE - What do you do especially well and what do you have the most 
difficulty doing as a ? 

PROBE - Are there any other things you do especially well and have difficulty 
doing as a ? 

IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET, ASK QUESTIONS 28, 29, AND 30. 
OTHERWISE, GO TO INSTRUCTIONS FOLLOWING QUESTION 30 ON PAGE 14. 

28. What things in particular does your husband/sweetheart want you to do and not do 
because you are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How does he want you to behave because you are a ? 

29. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

30. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LfVING, ASK QUESTIONS 
31, 32, AND 33. IF BOTH OF RESPONDENTIS PARENTS ARE DECEASED, GO 
TO INSTRUCTIONS FOLLOWING QUESTION 33 BELOW. 

31. What things in particular do your parents want you to do and not do because you 
are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL), IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 
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PROBE - How do they want you to behave because you are a ? 

32. What effect do these expectations have on you? 

PROBE How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

33. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX, ASK QUESTIONS 34, 
35, AND 36 ON PAGE 15 OTHERWISE, GO TO QUESTION 37 ON PAGE 15. 

34. WTiat things in particular do you think your child/children want you to do and not 
do because you are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How do they want you to behave because you are a ? 

35. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

36. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

37. When you think about yourself as a , are there ways in which you 
would like to change? 

PROBE - Do you ever think about different ways of feeling about being a 
7 
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PROBE - Are you presentiy considering any altematives to the way you behave 
as a ? 

Yes 

ASK FOLLOWUP 
QUESTIONS 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

No 

b) Do you have any doubts or questions about being a 

PROBE - Do you ever wonder why you feel as you do about being a 
9 

PROBE - Do you ever question your feelings toward your 

Yes 

a) What questions or doubts 
do you have? 

PROBE - What is it that you 
have questions about? 

b) How serious are these 
questions for you now? 

No 

GO TO Q 38 

GO TO Q 38 
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What are the changes you are considering? 

a) WTiy are you considering these changes? 

b) How seriously are you considering these changes? 

c) Do you think you might actually change in this area of your life? 

Yes 

a) What do you 
think that change 
might be? 

b) What are you 
doing to bring 
this about? 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

b) How are you 
coping with not 
making any 
change? 

No 

How are you 
coping with not 
making any 
change? 

GO TO Q 38 
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38. In the past have you made any changes in your role as a 

Yes 

a) 

b) 

c) 

d) 

Describe these 
changes. 

Why did you 
make these 
changes? 

Please describe 
the impact these 
changes have had 
on you. 

How have these 
changes affected 
the way you feel 
about being a 

7 

No 

Ye 

a) Have you had 
doubts/questions 
in the past about 
being a 

7 

s 

Describe these 
doubts/questions. 

b) How do you 
think you came to 
feel the way you 
do today about 
being a 

7 

No 

a) How do you 
think you 
came to feel 
the way you 
do today 
about being a 

7 

GO TO Q 39 
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39. In the future do you think you might change as a 

PROBE - What altematives in your feelings and behavior as a 
you think you might consider in the future? 

do 

Yes 

a) What do you 
think that change 
might be? 

b) Why would you 
make this 
change? 

No 

Is there anything that 
would keep you from 
considering a change in 
the future? 

Yes 

What? 

No 

IF QUESTIONS HAVE BEEN ASKED ABOUT AS MANY FAMILY ROLES AS 
POSSIBLE, AND THERE IS A FAMILY AREA LABELED ON THE PIE DIAGRAM 
THAT MAY NOT HAVE BEEN COVERED IN THE QUESTIONS ABOUT 
PARTICULAR ROLES, ASK QUESTION 40 BELOW. IF ALL FAMILY AREAS 
HAVE BEEN EXPLORED, GO TO QUESTIONS ABOUT NEXT AREA. IF WORK, 
CONTENT-FREE, AND HOMEMAKING AREAS HAVE BEEN COVERED, GO TO 
ROLE STRAIN QUESTIONS. 

40. What can you tell me about the importance of this area labeled 
we have not talked about so far? 

that 

IF IMPORTANT ASPECTS OF THIS AREA HAVE NOT BEEN COVERED, GO 
BACK TO PAGE 12 OF THIS SECTION AND REPEAT QUESTIONS 21-39 FOR 
THIS AREA. IF AREA HAS ALREADY BEEN EXPLORED, GO TO QUESTIONS 
ABOUT NEXT AREA. IF WORK, HOMEMAKING, AND CONTENT-FREE AREAS 
HAVE BEEN COVERED, GO TO ROLE STRAIN QUESTIONS. 

224 



WORK QUESTIONS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED 
BEFORE BEGINNING THIS SECTION OF INTERVIEW. 

1. What is your current employment status? 

Employed 

Yes 
No 

What type of work have you 
usually had? 

a) Do you work primarily to (supplement the family income)(support 
yourself)? 

b) Do you consider your work to be a career? 

GO TO QUESTION 2 OF THIS SECTION; ASK REMAINING QUESTIONS ABOUT 
CURRENT WORK. 

Smdent (whether working or not) 

a) What are you studying? 

b) What are you planning to do when you finish school? 

GO TO QUESTION 2 BELOW; ASK REMAINING QUESTIONS ABOUT FUTURE 
WORK ROLE. IF RESPONDENT IS A STUDENT AND IS ALSO INVOLVED IN A 
WORK SITUATION THAT APPEARS TO BE SIGNIFICANT TO HER, ASK WORK 
QUESTIONS FOR BOTH FUTURE AND CURRENT WORK ROLES. 

Full-time homemaker 

GO TO HOMEMAKING QUESTIONS IN SECTION FOLLOWING QUESTION 21 
OF WORK QUESTIONS. 
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Unemployed 

a) WTiattypeof work do you usually do? 

b) Do you work primarily to (supplement the family income)(support 
yourself)? 

c) Do you consider your work to be a career? 

GO TO QUESTION 2; ASK REMAINING QUESTIONS ABOUT USUAL WORK. 

2. What is important to you about (being)(your work as) a ? 

PROBE Why are these things important to you? 

3. How do you feel about (being)(your work as) a ? 

4. What are some ofthe things you like and dislike about (being)(your work as) a 
7 

PROBE - Are there other things you especially like and dislike about (being)(your 
work as) a ? 

5. What effect does (being)(your work as) a have on the way you feel 
about yourself as a person? 

6. What aspects of (being)(your work as) a are the most satisfying 
and the most stressful for you? 

PROBE - Are there any other things that you find especially satisfying and 
especially stressful about (being)(your work as) a ? 

7. How does (being)(your work as) a affect what you do in your 
everyday life? 

PROBE - What do you do and not do especially because you are a ? 

a) Are there any other things you might do differently if you weren't a 

b) How do you balance the things you do and don't do because you are a 
with other things you must or would like to do? 
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8. In which aspects of (being)(your work as) a do you feel the most 
and the least competent? 

PROBE - What do you do especially well and what do you have the most 
difficulty doing as a ? 

PROBE - Are there any other things you do especially well and have difficulty 
doing as a ? 

IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET, ASK QUESTIONS 9, 10, AND 11. 
OTHERWISE, GO TO INSTRUCTIONS FOLLOWING QUESTION 11. 

9. What things in particular does your husband/sweetheart want you to do and not do 
because you are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How does he want you to behave because you are a ? 

10. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

11. In what ways do you believe you meet and do not meet these expectations? 

PROBE How well do you meet these expectations? 

IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LIVING, ASK QUESTIONS 
12, 13, AND 14. IF BOTH OF RESPONDENT'S PARENTS ARE DECEASED, GO TO 
INSTRUCTIONS FOLLOWING QUESTION 14. 

12. What things in particular do your parents want you to do and not do because you 
are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 
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PROBE - How do they want you to behave because you are a ? 

13. What effect do these expectations have on you? 

PROBE How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

14. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX, ASK QUESTIONS 15, 
16, AND 17 OF THIS SECTION. OTHERWISE, GO TO QUESTION 18 BELOW. 

15. What things in particular do you think your child/children want you to do and not 
do because you are a ? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How do they want you to behave because you are a ? 

16. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

17. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

18. When you think about yourself as a , are there ways in which you 
would like to change? 

PROBE - Do you ever think about different ways of feeling about (being) (your 
work as) a ? 

228 



PROBE - Are you presently considering any altematives to the way you behave as a 

Yes 

ASK FOLLOWUP 
QUESTIONS 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

No 

b) Do you have any doubts or questions about (being) (your work as) a 

PROBE - Do you ever wonder why you feel as you do about (being) (your work 
as) a ? 

PROBE - Do you ever question your feelings toward (being) (your work as) a 
7 

Yes 

a) What questions or doubts 
do you have? 

PROBE - What is it that you 
have questions about? 

b) How serious are these 
questions for you now? 

No 

GOTOQ 19 

G O T O Q 19 
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a) What are the changes you are considering? 

b) Why are you considering these changes? 

c) How seriously are you considering these changes? 

d) Do you think you might actually change in this area of your life? 

Yes 

a) What do you 
think that change 
might be? 

b) What are you 
doing to bring 
this about? 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

b) How are you 
coping with not 
making any 
change? 

No 

How are you 
coping with not 
making any 
change? 

G O T O Q 19 
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19. In the past have you made any changes in your work role? 

Yes 

a) Describe these 
changes. 

b) Why did you 
make these 
changes? 

c) Please describe 
the impact these 
changes have had 
on you. 

d) How have these 
changes affected 
the way you feel 
about (being) 
(your work as) a 

7 

No 

a) Have you had 
doubts/questions 
in the past about 
(being) (your 
work as) a 

7 

Yes 

Describe these 
doubts/questions. 

b) How do you 
think you came to 
feel the way you 
do today about 
(being) (your 
work as) a 

7 

No 

How do you 
think you came to 
feel the way you 
do today about 
(being) (your 
work as) a 

7 
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40. In the ftittire do you think you might change as a 

PROBE - What altematives in your feelings and behavior about (being) (your 
work as) a do you think you might consider in the future? 

Yes 

a) What do you 
think that change 
might be? 

b) Why would you 
make this 
change? 

No 

Is there anything that 
would keep you from 
considering a change in 
the future? 

Yes 

What? 

No 

IF RESPONDENT IS EMPLOYED, ASK QUESTION 21.OTHERWISE, GO TO 
QUESTIONS ABOUT NEXT AREA. IF FAMILY, HOMEMAKING, AND 
CONTENT-FREE AREAS HAVE BEEN COVERED, GO TO ROLE STRAIN 
QUESTIONS. 

21. If you could afford to stay at home, would you prefer being a full-time 
homemaker to working outside the home? 

Yes 

a. Why 

No 

a. Why not? 

GO TO QUESTIONS ABOUT NEXT AREA. IF FAMILY, HOMEMAKING, AND 
CONTENT-FREE AREAS HAVE BEEN COVERED, GO TO ROLE STRAIN 
QUESTIONS. 
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HOMEMAKING QUESTIONS 

CHECK TIME AND TAPE METER TO SEE IF TAPE NEEDS TO BE TURNED 
BEFORE BEGINNING THIS SECTION OF INTERVIEW. 

1. I would like to know how important you consider your homemaking activities to 
be in your life. On a scale of 1 to 7, with 1 being very unimportant and 7 being 
very important, how would you rank homemaking in importance to you? 

IF RESPONDENT IS NOT EMPLOYED, GO TO QUESTION 2. IF RESPONDENT IS 
EMPLOYED, AND IF SHE RANKS HOMEMAKING AS 4, 5, 6, OR 7 IN 
IMPORTANCE, GO TO QUESTION 2. IF RESPONDENT IS EMPLOYED, AND IF 
SHE RANKS HOMEMAKING AS 1, 2, OR 3, GO TO QUESTIONS ABOUT NEXT 
AREA. IF FAMILY, WORK, AND CONTENT-FREE QUESTIONS HAVE BEEN 
ASKED, GO TO ROLE STRAIN QUESTIONS. 

2. What is important to you about being a homemaker? 

PROBE - Why are these things important to you? 

3. How do you feel about being a homemaker? 

4. What are some ofthe things you like and dislike about being a homemaker? 

PROBE - Are there any other things you especially like and especially dislike 
about being a homemaker? 

5. What effect does being a homemaker have on the way you feel about yourself as a 
person? 

6. What aspects of being a homemaker are the most satisfying and the most stressful 
for you? 

PROBE - Are there any other things that you find especially satisfying and 
especially stressful about being a homemaker? 

7. How does being a homemaker affect what you do in your everyday life? 
PROBE - What do you do and not do especially because you are a homemaker? 

a) Are there any other things you might do differently if you weren't a 
homemaker? 
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b) How do you balance the things you do and don't do because you are a 
homemaker with other things you must or would like to do? 

8. In which aspects of being a homemaker do you feel the most and the least 
competent? 

PROBE What do you do especially well and what do you have the most 
difficulty doing as a homemaker? 

PROBE - Are there any other things you do especially well and have difficulty 
doing as a homemaker? 

IF RESPONDENT HAS EVER BEEN MARRIED OR HAS CHECKED THE 
SWEETHEART ROLE ON THE DATA SHEET, ASK QUESTIONS 9, 10, AND 11. 
OTHERWISE, GO TO INSTRUCTIONS FOLLOWING Q 11. 

9. What things in particular does your husband/sweetheart want you to do and not do 
because you are a homemaker? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How does he want you to behave because you are a homemaker? 

10. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

11. In what ways do you believe you meet and do not meet these expectations? 

PROBE How well do you meet these expectations? 

IF AT LEAST ONE OF RESPONDENT'S PARENTS IS LIVING, ASK QUESTIONS 
12, 13, AND 14. IF BOTH OF RESPONDENT'S PARENTS ARE DECEASED, GO TO 
INSTRUCTIONS FOLLOWING QUESTION 14 BELOW. 

12. What things in particular do your parents want you to do and not do because you 
are a homemaker? 
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BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TOTHIS 
QUESTION. 

PROBE How do they want you to behave because you are a homemaker? 

13. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

14. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

IF RESPONDENT HAS CHILDREN OVER THE AGE OF SIX, ASK QUESTIONS 15, 
16, AND 17. OTHERWISE, GO TO QUESTION 18. 

15. What things in particular do you think your child/children want you to do and not 
do because you are a homemaker? 

BE SURE RESPONDENT SPECIFIES BEHAVIORS, NOT CHARACTERISTICS OR 
ATTITUDES (E.G., HONEST, GOOD, RESPECTFUL) IN RESPONSE TO THE 
EXPECTATIONS QUESTIONS. 

PROBE - How do they want you to behave because you are a homemaker? 

16. What effect do these expectations have on you? 

PROBE - How do these expectations affect the way you feel about yourself as a 
person? 

PROBE - How do these expectations affect the way you spend your time? 

17. In what ways do you believe you meet and do not meet these expectations? 

PROBE - How well do you meet these expectations? 

18. How well does your family understand what you do as a homemaker? 

19. How well does your family understand how you feel about being a homemaker? 
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20. Do others encourage you in your homemaking? 

Yes 

a) Who? 

b) What does do 
that you find encouraging? 

c) What do you think is 
's reason for 

giving you this 
encouragement? 

No 

a) How do you think this lack 
of encouragement affects 
you? 

21. If you could afford to pay somebody else to do what you do as a homemaker, 
would you prefer to do something outside the home? 

Yes 

a) What? 

PROBE FOR TYPE OF 
ACTIVITY: FULL-TIME OR 
PART-TIME WORK, 
VOLUNTEER WORK, ETC. 

b) Why would you like this? 

No 

a) Why not? 

22. When you think about yourself as a homemaker, are there ways in which you 
would like to change? 

PROBE - Do you ever think about different ways of feeling about being a 
homemaker? 
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PROBE - Are you presentiy considering any altematives to the way you behave 
as a homemaker? 

Yes 

ASK FOLLOWUP 
QUESTIONS 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

No 

b) Do you have any doubts or questions about being a homemaker? 

PROBE - Do you ever wonder why you feel as you do about being a 
homemaker? 

PROBE - Do you ever question your feelings about being a homemaker? 

Yes 

a) What questions or doubts 
do you have? 

PROBE - What is it that you 
have questions about? 

b) How serious are these 
questions for you now? 

No 

GO TO Q 23 

GO TO Q 23 
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a) What are the changes you are considering? 

b) WTiy are you considering these changes? 

c) How seriously are you considering these changes? 

d) Do you think you might actually change in this area of your life? 

Yes 

a) What do you 
think that change 
might be? 

b) What are you 
doing to bring 
this about? 

No 

a) Is there anything 
that keeps you 
from considering 
changes? 

Yes 

Please describe these 
things. 

b) How are you 
coping with not 
making any 
change? 

No 

How are you 
coping with not 
making any 
change? 

GO TO Q 23 
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23 In the past have you made any changes in your role as a homemaker? 

Yes 

a) Describe these 
changes. 

b) Why did you 
make these 
changes? 

c) Please describe 
the impact these 
changes have had 
on you. 

d) How have these 
changes affected 
the way you feel 
about being a 
homemaker? 

No 

a) Have you had 
any 
doubts/questions 
in the past about 
being a 
homemaker? 

Yes 

Describe these 
doubts/questions. 

b) How do you 
think you came to 
feel the way you 
do today about 
being a 
homemaker? 

No 

How do you 
think you came to 
feel the way you 
do today about 
being a 
homemaker? 

GO TO Q 24 
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24. In the fiature do you think you might change as a homemaker? 

PROBE - What altematives in your feelings and behavior as a homemaker do you 
think you might consider in the future? 

Yes 

a) What do you 
think that change 
might be? 

b) Why would you 
make this 
change? 

No 

Is there anything that 
would keep you from 
considering a change in 
the fiiture? 

Yes 

What? 

No 

GO TO QUESTIONS ABOUT NEXT AREA. IF FAMILY, WORK, AND CONTENT-
FREE AREAS HAVE BEEN COVERED, GO TO ROLE STRAIN QUESTIONS. 
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APPENDIX D 

RATING MANUAL 
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DIMENSIONS OF FAMILY AND WORK/HOMEMAKER IDENTITY 

Each family and work/homemaker related role is defined in terms of two conceptually 
independent dimensions: Salience and Flexibility. Each of these dimensions includes 
several components. The Salience dimension incorporates the motivational, affective, 
self-evaluative, and behavioral (time commitment) aspects of social role involvement. 
The Flexibility dimension consists ofthe consideration, evaluation, and implementation 
of altemative ways of feeling and behaving in a social role. 

For the current study only components of Role Salience are analyzed. 

Definition of Role Salience 
Salience refers to the manner in which involvement in a social role contributes to 
individual sense of role-related identity. The assumption underlying this constmct is that 
the importance placed on a role and evaluation ofthe impact of participation in that role 
reflect one's definition of self 

Components of Role Salience: Role Salience includes four components: Motivation, 
Affect, Self-Evaluation, and Time Commitment. The current research analyzes only 
motivation and affect components of Role Salience and hence the descriptions below 
pertain to these two components. 

Motivation: Degree of importance assigned to role and reasons for role 
involvement. 

Affect: Degree and type of affect associated with role involvement. 

Each component of role salience is rated for degree of intensity. Involvement in a role 
that has high intensity derives from deep personal commitment and provides high levels 
of psychological and emotional experience, which may range form positive to negative. 

242 



Rating Criteria for Family Role Salience Dimension 

Motivation: Degree of importance assigned to role and reasons for role involvement. 

A. Intensity: Degree of importance assigned to role. 

1 = No importance assigned to involvement in role. 

2 = Low level of importance assigned to involvement in role. 

3 = Moderate level of importance assigned to involvement in role. 

4 = High level of importance assigned to involvement in role. 

B. Quality: Reasons for role involvement. 

1 = Performing instmmental functions not related to emotional needs of other 
family members. 

Handling finances, providing income, shopping for food, clothes, school; 
performing household tasks such as cleaning, cooking, ironing, laundry, 
mending, vacuuming, chauffeuring, yard work; disciplining of children, 
making sure they don't "get in trouble" or get out of control. No reference is 
made to tasks being carried out with someone else's benefit as a major 
consideration. 

2 = Providing psychological benefit to other family members. 

Providing emotional support, guidance, attention, care, pleasure, in a general 
way; providing emotional support specifically through performance of 
instmmental (household) roles which are intended to show care, concem, 
involvement; helping children develop by allowing them an appropriate 
degree of independence; assuming responsibility for family members; 
performing roles adequately. 

3 = Participating in reciprocal care and support among family members. 

Emotional interdependence, "being there" for each other; companionship; 
talking to each other, spending time together, making the home enjoyable for 
all, sharing, being close. Being "fiiends," sharing goals, helping each other, 
having a good relationship; "love" specifically mentioned as a feature ofa 
relationship. 
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4 = Deriving psychological benefit from family roles. 

Taking personal pleasure or pride in seeing children develop; having fun with 
children; deriving a sense of purpose form role; self-expression; fulfillment; 
performing a role consistent with values; seeing personality change as a result 
of taking family roles, being more "adult;" deriving a sense of generativity, 
continuity with future generations; ftalfiUing personal needs for security and 
escape from loneliness; benefit specific to personal characteristics of own 
family members. 
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Affect: Degree and type of affect associated with role involvement. 

A. Intensity: Degree of affect associated with role involvement. 

1 = No affect associated with involvement in role. 

2 = Low level of affect associated with involvement in role. 

3 = Moderate level of affect associated with involvement in role. 

4 = High level of affect associated with involvement in role. 

B. Quality: Type of affect associated with role involvement. 

1 = Negative. 

No positive feelings are mentioned; feelings are uniformly negative. 

2 = Mixed, predominantly negative. 

Both positive and negative feelings are mentioned; negative feelings 
predominate. 

3 = Mixed, predominantly positive. 

Both positive and negative feelings are mentioned; positive feelings 
predominate. 

4 = Positive. 

No negative feelings are mentioned; feelings are uniformly positive. 
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Rating Criteria for Work Role Salience Dimension 

Motivation: Degree of importance assigned to role and reasons for role involvement. 

A. Intensity: Degree of importance assigned to role. 

1 = No importance attached to involvement in role. 

2 = Low level of importance attached to involvement in role. 

3 = Moderate level of importance attached to involvement in role. 

4 = High level of importance attached to involvement in role. 

B. Quality: Reasons for role involvement. 

1 = Financial rewards. 

The work is important because it provides a means for achieving nonwork-
related goals; financial rewards of working (e.g., level of salary, fringe 
benefits, job security) are specifically mentioned; work is a means of making 
a living (paying the rent, buying food, providing basic necessities for self or 
others); may supplement other sources of income (e.g., salary provides a 
means for paying off debts or purchasing material goods or services, such as 
education or vacations, that might not be obtainable otherwise). 

2 = Convenience. 

Convenience is a consideration in commitment to work; specific 
aspects of work simation (e.g., commuting time and distance, working hours, 
flexibility of working conditions and arrangements, physical surroundings in 
work place, amount of time and effort required to perform tasks, or amount of 
work demanded) mentioned as basis of work commitment. 

3 = Supportive work environment. 

Respondent mentions support systems associated with involvement in work; 
opportunities for advancement and recognition and/or adequacy of work-
related resources may be considerations in commitment to work; relationships 
with co-workers (e.g., chance of make friends, friendliness and helpflilness of 
co-workers, amount of personal interest shown by co-workers) may be 
specifically mentioned as a motivation for working in a particular job. 
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Note: This rating applies only to discussion of co-workers; discussion of working 
with people, dealing with the public, or helping customers or clients as part ofthe 
work are rated "4." 

Amount of help available to promote job performance (e.g., equipment, authority, 
information, competence and helpfulness of co-workers) maybe specifically 
mentioned; degree of supervision of work activities seen as conducive to task 
completion. 

4 = Deriving psychological benefit from family roles. 

The work activities themselves are inherently satisfying and 
psychologically beneficial; work tasks are seen as interesting and 
challenging; abilities and talents are exercised in the performance of 
work tasks; work is viewed as involving status, prestige, 
and/or opportunities for self-development; work is valued because it 
requires personal responsibility, self-direction, autonomy; results and 
outcomes of work activities (e.g., helping others, promoting company goals, 
achieving sales quota, publishing) are personally rewarding and satisfying. 
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Affect: Degree and type of affect associated with role involvement. 

A. Intensity: Degree of affect associated with role involvement. 

1 = No affect associated with involvement in role. 

2 = Low level of affect associated with involvement in role. 

3 = Moderate level of affect associated with involvement in role. 

4 = High level of affect associated with involvement in role. 

B. Quahty: Type of affect associated with role involvement. 

1 = Negative. 

No positive feelings are mentioned; feelings are uniformly negative. 

2 = Mixed, predominantly negative. 

Both positive and negative feelings are mentioned; negative feelings 
predominate. 

3 = Mixed, predominantly positive. 

Both positive and negative feelings are mentioned; positive feelings 
predominate. 

4 = Positive. 

No negative feelings are mentioned; feelings are uniformly positive. 
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Rating Criteria for Homemaker Role Salience Dimension 

Motivation: Degree of importance assigned to role and reasons for role involvement. 

A. Intensity: Degree of importance assigned to role. 

1 = No importance attached to involvement in role. 

2 = Low level of importance attached to involvement in role. 

3 = Moderate level of importance attached to involvement in role. 

4 = High level of importance attached to involvement in role. 

B. Quality: Reasons for role involvement. 

1 = Necessity. 

Homemaking is seen as adjunctive to or implicit in the demands of other roles, 
e.g., wife, mother; homemaking is a means of "eaming" a share of spouse's 
income; homemaking tasks are carried out because "somebody has to do it" to 
facilitate other aspects of daily living, including family life and paid 
employment. 

2 = Convenience. 

Convenience is a consideration in commitment to homemaking; specific 
aspects ofthe homemaking situation (e.g., autonomy, flexibility in scheduling 
of tasks, amount of time and effort required to perform tasks, or amount of 
work demanded) mentioned as basis of homemaking commitment. 

3 = Secondary or derivative rewards. 

Homemaking provides a means or foundation for achieving other goals, such 
as being at home with children or participating in volunteer or social 
activities; or homemaking activities are important because they facilitate 
partner's career goals, as in a "two-person career." 

4 = Intrinsic rewards. 

The homemaking activities themselves are inherently satisfying and 
psychologically beneficial; homemaking tasks are seen as interesting and 
challenging; abilities and talents are exercised in the performance of 
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homemaking tasks; homemaking is viewed as involving status, prestige, 
and/or opportunities for self-development; homemaking is valued because it 
requires personal responsibility, self-direction, autonomy; results and 
outcomes of homemaking activities are personally rewarding and satisfying. 
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Affect: Degree and type of affect associated with role involvement. 

A. Intensity: Degree of affect associated with role involvement. 

1 = No affect associated with involvement in role. 

2 = Low level of affect associated with involvement in role. 

3 = Moderate level of affect associated with involvement in role. 

4 = High level of affect associated with involvement in role. 

B. Quality: Type of affect associated with role involvement. 

1 = Negative. 

No positive feelings are mentioned; feelings are uniformly negative. 

2 = Mixed, predominantiy negative. 

Both positive and negative feelings are mentioned; negative feelings 
predominate. 

3 = Mixed, predominantly positive. 

Both positive and negative feelings are mentioned; positive feelings 
predominate. 

4 = Positive. 

No negative feelings are mentioned; feelings are uniformly positive. 
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APPENDIX E 

PIE DIAGRAM 
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THE MOST IMPORTANT AREAS OF MY LIFE 
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APPENDIX F 

STRESS RATING SHEET 
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ROLE STRESS INVENTORY 

Complete a role stress scale for each role respondent has discussed in the interview. 
Label the role on the inventory. Then ask respondent to indicate the level of stress 
associated with the role. Circle the appropriate number on the inventory. 

Not At All Very 
Stressful Stressful 

1 experience being a a s : l 2 3 4 5 6 7 8 9 

1 experience being a a s : l 2 3 4 5 6 7 8 9 

1 experience being a as: 1 2 3 4 5 6 7 8 9 

1 experience being a a s : l 2 3 4 5 6 7 8 9 

I experience being a a s : l 2 3 4 5 6 7 8 9 

1 experience being a a s : l 2 3 4 5 6 7 8 9 

I experience being a a s : l 2 3 4 5 6 7 8 9 

I experience being a _as: 1 2 3 4 5 6 7 8 9 

1 experience being a as: 1 2 3 4 5 6 7 8 9 

I experience being a as: 1 2 3 4 5 6 7 8 9 
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APPENDIX G 

FOLLOW-UP ADDRESS FORM AND SUMMARY REQUEST FORM 
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1 am willing to be contacted about participating in a follow-up data collection for the 
Adult Identity Development Study. Listed below are the names and addresses of two 
people who will know where 1 can be reached should 1 move from the area where 1 am 
now living. 

Name 

Street 

City State Zip 

Phone 

Relationship (Parent, Friend, etc.) 

Name 

Street 

City State Zip 

Phone 

Relationship (Parent, Friend, etc.) 

Representatives ofthe Adult Identity Development Study have my permission to contact 
these people regarding my whereabouts. 

Signature of Respondent Date 

Please send a summary ofthe findings in the Adult Identity Development Study to: 

Name 

Street 

City State Zip 
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