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ABSTRACT 

This research examined whether the anxiety associated 

with vocational indecision could be reduced by career 

exploration. Students were chosen based on their self-

report for inclusion in the following categories: decided 

or undecided on an academic major, and decided or 

undecided on an occupation or career. For each of the 

four decision categories, ten males and ten females were 

included in each of the two conditions (experimental and 

control). Thus, 160 students were included in the study. 

The design was a posttest only-control group design with 

random assignment of students to the conditions. Students 

were counterbalanced on the attribute variables to control 

for other sources of error. The experimental group 

received the Self-Directed Search (SDS), "You and Your 

Career" pamphlet, the state scale of the State-Trait 

Anxiety Inventory, and the Career Decision Scale to be 

completed in that order. The control group received the 

Leisure Preference Search which served as a placebo 

treatment in place of the SDS and the pamphlet. A 2 x 2 x 

2 x 2 analysis of variance procedure was used with anxiety 

score as the dependent measure to test a priori 

hypotheses. The results of the experiment indicated that 

the vocational exploration did not significantly lower 

anxiety scores in the experimental group. Results did 
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indicate, however, that males had a significantly higher 

mean anxiety score compared to females, students who were 

undecided on a career had a significantly higher mean 

anxiety score compared to those students who had decided 

on a career, and students who were undecided on an 

academic major had a significantly higher mean anxiety 

score compared to those students who had reached a 

decision concerning their major. Possible reasons for 

these outcomes are presented and implications for future 

research are discussed. 
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CHAPTER I 

INTRODUCTION 

One of the most important decisions that a college 

student must make is that of choosing a major and a 

career. This choice is often made with very little 

exploration or knowledge of the area of choice. Societal 

and institutional pressures force many students to make 

this decision before they are fully prepared; thus the 

choice is often unsatisfactory. Foote (1980) reported 

that 87% of the freshmen in the college of arts and 

sciences in his study had changed their majors at least 

once by their junior year. Berger (1967) reported that 

collegiate pressures operate to generate anxiety and exert 

influences toward early declaration of students' academic 

intentions. Elton and Rose (1971) reported that only 17% 

of their sample of undecided freshmen persisted to 

graduation in contrast to 43% of those who had professed a 

career commitment, even though that choice might have 

undergone later changes. 

There is another group of students who do not make 

hasty decisions; on the contrary, they are unable to make 

vocational decisions at all. Crites (1969) described a 

certain group of individuals who are unable to make a 

choice or have not initiated a plan of action that will 



lead to entry into any given occupation. These students 

were considered to be vocationally undecided. Estimates 

of indecision among college freshmen are fairly 

consistent. Several investigators reported figures 

ranging from 20 to 30% (Crites, 1969; Greenhaus & Simon, 

1977; Lunneborg, 1975). Gordon (1981) observed a range of 

22-50%. Tucci (1963), in a survey of all entering 

freshmen in a given institution, found that 34% of the 

students reported that they had definitely decided on an 

occupational goal, 48% of the students reported that they 

had tentatively decided, and 18% of the students were 

totally undecided on an occupational goal. 

As individuals progress through higher educational 

levels, the percentage of persons reporting vocational 

indecision decreases (Lunneborg, 1975). However, many of 

those decisions or choices may be qualitatively 

unsatisfactory due to a lack of planning or knowledge of 

the area, and many students change this decision 

repeatedly. Osipow (1976) reported that career indecision 

is one of the major problems facing today's students in 

their career development. Of primary interest to the 

present investigation was the anxiety which presumably 

accompanies the decision-making process and a procedure 

which might reduce this anxiety. 



Differences Between Decided 
and Undecided Students 

Many authors have investigated the correlates of 

vocational indecision and factors upon which decided and 

undecided students differ. C^Ashby, Wall, and Osipow (1966) 

found that undecided and decided college students scored 

equally well on academic achievement measures, but that 

undecided students scored significantly higher than 

decided students on dependency measures. Undecided 

students were found to be more cautious and less willing 

to take risks (Bohn, 1968). Contrary to his predictions, 

Bohn found that undecided students have many more 

interests than decided students but their interests did 

not necessarily relate to specific career choices. fBaird 

(1969) \eported that vocationally undecided students were 

less vocationally oriented and more intellectually 

oriented than vocationally decided students. He found no 

differences, however, in grades or aptitude scores. Baird 

concluded that vocational indecision may arise as a result 

of multiple opportunities and the pressure to choose among 

many desired options. 

Many authors have provided evidence to refute the 

traditional belief that all undecided students are alike. 
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and that all undecided students are different when 

compared to decided students. \Appel, Haak, and Witzke 

(1970) reported that students of relatively similar age 

and college experience are not equally ready to meet a 

particular developmental task such as deciding__a major, 

even though they are under pressure to do so. Rose and 

Elton (1971) investigated the differences between college 

freshmen who classified themselves as vocationally 

undecided in their first year but who left college before 

graduation, and those who were also undecided in their 

first year but who persisted to graduation. JThey found 

that those students who left college prior to graduating 

had higher_scores on nonconformity scales; they had higher 

masculinity scores; and they scored lower on the American 

College Testing (ACT) scales^ No differences were found 

in levels of aspiration, college goals upon entrance, or 

family income. The authors warned against the tendency to 

view vocationaJJ^y—undee^dod ctjideRfes as—a—homogeneojis 

group. Those students who left early were seen as 

suffering from an identity confusion, an inability to 

concentrate, and an awareness but hatred of competition, 

which eventually caused the students to leave school. 

These observations were based on subjective accounts, 

however, and not on empirical data. Rose and Elton (1971) 
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concluded by suggesting that all freshmen may be going 

through identity confusion to a greater or lesser degree. 

There has been little additional support for their 

hypothesized differences between vocationally decided and 

undecided students. 

Hecklinger (1972) reported that undecided students 

scored lower than decided students on overall satisfaction 

with the college environment. The author presented one 

interpretation of the lower satisfaction scores, the fact 

that there are societal, institutional, and even peer 

pressures on the individual to make a decision regarding 

his or her major. Holland and Holland (1977) reported 

that their results, when comparing vocationally decided 

and undecided students, indicated that the undecided 

students lacked a clear sense of identity and they were 

lower on self-confidence measures. Vocationally undecided 

students had higher levels of fear of failure as measured 

by projective techniquesvlSaltoun, 1980)^ Students with 

low fear of failure scores tended to be more decided, were 

more active in vocational exploration, and were more 

organized in their attempts at gathering career 

information, s^aylor (1982) reported that vocationally 

undecided college students, as compared to decided 

students, were more external in their locus of control and 

were more fearful of success. 



The sample reported in the present investigation 

included both decided and undecided students. Although 

anxiety rather than decidedness was the primary focus of 

the present investigation, variation among the undecided 

was of secondary interest. Thus, descriptive data of this 

sort were collected for use in future investigations. 

Vocational Exploration and 
the Undecided Student 

Vocational exploration or information-seeking 

behavior is believed to enhance a student's chances of 

making a suitable and satisfying career decision. 

Empirical studies have provided evidence to support this 

hypothesis, (celatt (19621^related that the student who is 

able to gather more vocational information is able to come 

to a more stable decision. As the individual gains life 

experiences he or she becomes increasingly aware of his or 

her abilities, interests, and values while at the same 

time learning more occupational facts through exposure to 

the world of work. /Barak, Carney, and Archibald (1975) 

reported that engaging in vocational information-seeking 

behaviors led to increased vocational decidedness. The 

authors cautioned, however, that while it is clear that 

occupational information may be crucial for many 



individuals in their career decision making, its role may 

be in helping to produce better informed decisions rather 

than actually stimulating the decision-making process. 

More recently,, Greenhaus, Hawkins, and Brenner _(j^j3); also 

found that occupational exploration led to the development 

of a career decision and that the exploration correlated 

significantly with career choice satisfaction. Cgoodson 

(1981)J^oncluded that many students enter college already 

having decided on a major and a career but have done very 

little in the way of exploratory research in their chosen 

field of interest; thus they are relatively uninformed of 

personal suitability and job opportunities. Many of these 

students upon learning of the realities of their chosen 

major and occupation will change direction to a more 

suitable major that better matches their abilities, 

interests, and desires. 

Vocational exploration was the experimental treatment 

of interest in the present investigation. In previous 

investigations, vocational exploration has been observed 

in its relationship to decision-making or decidedness. 

This relationship was of secondary interest to the present 

investigation; of primary interest was the relationship 

between vocational exploration and anxiety. 



8 

Gender Differences and 
Vocational Indecision 

A consistent finding of gender differences has been 

reported in the area of vocational indecision./-^laney 

(1980/ investigated correlates of expressed vocational 

choice and found that, compared to the men in his sample, 

the women were significantly more satisfied with their 

college major choice. Qlgpte (1980)/ reported that women 

were significantly more likely than men to have determined 

a college major and a career direction upon entrance to 

college. Finally, similar results were found byVGoodson 

(1981) ) The author reported that women were higher than 

men on measures of career development, occupational 

choice, and selecting a college major. Goodson found that 

those students (of either sex) who entered college with a 

decided major generally sought vocational assistance in 

career choice equally as often as those students who were 

undecided on their major. 

Gender was an independent variable in the present 

investigation in light of consistent findings of gender 

differences in the literature, but determining the nature 

or direction of such differences was not the focus of this 

investigation. 



Anxiety and the Undecided Student 

Empirical studies have produced evidence that anxiety 

is related, directly or indirectly, to being unable to 

make up one's mind about a vocation. Many authors have 

investigated the relationship between vocational 

indecision and anxiety. These studies provided the 

empirical support for the present investigation and are 

summarized here. 

Hawkins, Bradley, and White (1977) investigated 

generalized anxiety, college major choice anxiety, and 

career choice anxiety, and how these variables related to 

whether the college students had chosen a major and 

whether they had made a vocational choice. The 

researchers used a step-wise regression procedure to 

determine whether any or all of the independent variables 

could predict vocational decidedness. They reported that 

the best predictor was class year which accounted for 16% 

of the variance. Hawkins et al. concluded that anxiety 

was associated with vocational undecidedness. They 

suggested that the anxiety keeps the student locked into a 

cycle of maladaptive behavior. The anxiety leads to 

increased avoidance of the choice and this avoidance in 

turn leads to increased anxiety in a circular fashion. 
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Kimes and Troth (1974) reported that vocationally 

undecided students possessed significantly more anxiety as 

measured by the State-Trait Anxiety Inventory when 

compared to decided students. 

Holland and Holland (1977) found that undecided 

students scored higher than decided students on the Taylor 

Manifest Anxiety Scale. This finding is consistent with 

the higher anxiety scores seen by Kimes and Troth (1974). 

Both of these studies used trait_anxiety as the dependent 

measure. 

Mendonca and Siess (1976) attempted to reduce anxiety 

in undecided students by teaching the students problem-

solving skills and anxiety management. They found that 

attempts to reduce the generalized "trait" anxiety in the 

students was not helpful in reducing concerns regarding 

the specific set of vocational stimuli. They suggested 

that future research should focus on the specific 

vocational (or "state") anxiety that prevents decision 

making. 

Brown and Strange (1981) also used the State-Trait 

Anxiety Inventory to assess vocational anxiety. These 

researchers investigated the process of choice and 

decision-making. The authors compared the state anxiety 

of college students who had selected an academic major and 
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those who had decided on a career, with students who were 

undecided on these two variables. Decision status was 

determined by self-report. Four groups were represented 

in their study: (1) those who had decided on a career and 

had declared a major, (2) those who had not decided on a 

career but had declared a major, (3) those who had decided 

on a career but had not declared a major, and (4) those 

who had not decided on a career and had not declared a 

major. Unlike Kimes and Troth (1974), Holland and Holland 

(1977), and Mendonca and Siess (1976), Brown and Strange 

(1981) administered the state anxiety scale of the State-

Trait Anxiety Inventory rather than a trait anxiety scale. 

The directions were modified for the state anxiety scale 

directing the students to respond to each item according 

to how they felt about themselves when thinking about 

their current status in deciding on a major and a career 

choice. The researchers used trait anxiety as a covariate 

and did a two-way analysis of covariance of state anxiety 

by academic major and career choice status. A significant 

main effect was found for career choice status, but not 

for academic major status. The authors provided group 

means on state anxiety but did not report standard 

deviations. Since these groups were of varying sizes, the 

omission of standard deviations makes the interpretation 
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of their results difficult. However, this study does 

indicate that those students who had made a career choice 

were significantly less anxious than those who had not, 

regardless of whether or not they had declared an acadeinic 

major. 

Greenhaus and Connolly (1982) examined the 

relationship between anxiety level and satisfaction with 

career choice among undergraduate business students, with 

particular emphasis upon the career exploration process 

that the students had used. The authors asked the 

students to indicate whether they had tentatively or 

definitely decided on a specific occupation. Those 

students who responded that they had definitely reached a 

decision were then asked to answer four questions 

regarding their satisfaction with the decision. 

Exploratory activities were assessed by a questionnaire 

asking in what activities the students had participated, 

were currently participating, or planned to participate in 

the future. Anxiety was measured by the State-Trait 

Anxiety Inventory, but unlike Brown and Strange (1981), 

Greenhaus and Connolly (1982) were concerned with the 

students' trait anxiety as in earlier investigations 

(Kimes & Troth, 1974; Holland & Holland, 1977; Mendonca & 

Siess, 1976). The reported results of their correlational 
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analysis showed a significan^_negat_ive relationship 

between work-related_ exploration and level of_tjait 

anxiety. Work-related exploration did not appear to 

enhance the likelihood of making an occupational decision 

(r=.03). The authors suggested, for future research, the 

division of students into those who have not made a career 

decision, those who have made a decision but are unhappy 

with it, and those who are satisfied with their decision. 

Further evidence for the relationship between anxiety 

and vocational indecision was provided by<(Berger-Gross, 

Kahn, and Weare (1983)i The authors reported that anxiety 

levels of undecided students increased when exposed to 

career planning issues. The students were not asked to 

make a decision; the authors merely questioned the 

students as to their career planning attitudes and 

strategies in order to significantly raise the anxiety 

levels in the undecided students. The rise in anxiety 

level was not seen in the decided students, which may 

indicate that being unable to come to a vocational 

decision does appear to bring on feelings of anxiety. 

Starting from the premise that anxiety is related to 

indecision, McGowan (1977) hypothesized that Holland's 

Self-Directed Search (SDS) which is reported to reduce 

indecision should also reduce anxiety. McGowan studied 
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high school students, which limits the generalization of 

results to college students. He divided the students into 

two groups (decided and undecided) based on the scores 

from the Vocational Choice Inventory. The author used the 

Taylor Manifest Anxiety Scale to assess level of trait 

anxiety. McGowan reported that the effectiveness of the 

SDS in reducing career indecision was demonstrated by the 

result of a Chi-square analysis which was significant at 

the .01 level. To analyze the effect of anxiety, the 

author used a one-way analysis of variance procedure on 

two groups, decided versus undecided. Results indicated 

that there were no significant differences at the .05 

level. These results, McGowan suggested, indicate that 

expressing a vocational choice did not imply that one is 

less anxious. McGowan also reported that 51% of those who 

took the SDS were able to arrive at a career choice 

without any other assistance. 

Statement of the Problem 

The common denominator in the previous studies was 

the concept I investigated: the undecided college student 

and the reduction of vocational anxiety. Throughout high 

school the occupational choice of the student is based 

almost exclusively on occupational stereotypes, on any 
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direct work experience the person may have had, or on 

parental influence. Upon entering college, many students 

decide on a major and a career without realizing what the 

career actually involves. After one or two semesters the 

student may become dissatisfied with the area and change 

majors and often career aspirations. This may happen 

several times until the student finds his or her final 

choice. Many theorists (Ginzberg, Ginsburg, Axelrad, & 

Herma, 1951; Super, 1957; Crites, 1969) believe that 

throughout this experience pressure within the educational 

system forces students into hasty decisions before they 

are ready. These choices and indecisions are accompanied 

by anxiety, and as time passes the student feels 

additional pressure as graduation approaches. By this 

time, vocational assistance can help the student, but it 

cannot make up for the semesters or years of studying the 

now rejected major or career. 

I investigated whether the anxiety associated with 

vocational indecision could be reduced by career 

exploration. Literature would support the assumption 

that, all else being equal, as a student becomes aware of 

his or her career orientation and the occupational 

environments that correspond, he or she will be able to 

arrive at a satisfying decision; the nature of the 
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decision per se was not the central focus of this 

investigation. Whether the exploratory process may 

proceed without the interference of the debilitating 

anxiety was the matter of concern here. 

The Self-Directed Search (SDS; Holland, 1985a) was 

developed by Holland in 1970 (and has been revised 

slightly in subsequent years) specifically for the purpose 

of increasing the student's awareness of occupations 

congruent with his or her career orientation. The SDS 

involves a process that allows a person to explore various 

occupational groups and arrive at his or her occupational 

code (according to the RIASEC model described in the 

Methods section). This is done by assessing preferred 

activities, self-reported competencies, occupational 

preferences, and self-estimates of abilities in a variety 

of areas. Once the summary code is tabulated, the 

individual then looks up the code in a booklet provided 

that contains corresponding sample occupations for his or 

her code. In this way the decision process narrows the 

student's focus to a definite area in which there is still 

latitude for individual preferences. The SDS is not used 

to find a specific job for an individual, but rather to 

point him or her in a direction where there is a 

reasonable chance for satisfaction with the decision. 
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Zener and Schnuelle (1976) investigated the effects of the 

SDS on high school students. The authors found that the 

SDS facilitated consideration of more vocational 

alternatives, resulted in more satisfaction with the 

vocational choice, and increased the students' knowledge 

of Holland's classification scheme. The authors also 

found that the SDS alone was equally as effective as the 

use of counselors in accomplishing these outcomes. 

After examining the past research, one can see that a 

need existed for a study that consolidated several of the 

variables previously explored. Empirical research has 

indicated that vocational indecision (career and major 

choice) may be related to anxiety. It has also been 

demonstrated that the SDS is effective in facilitating 

vocational decision making. At present, there have been 

few controlled studies published on the specific aspect of 

career exploration leading to decreased indecision and the 

relationship of these variables to state anxiety 

reduction. In light of previous research (Kimes & Troth, 

1974; Holland & Holland, 1977; Mendonca & Siess, 1976; 

Greenhaus & Connolly, 1982), it was state anxiety, rather 

than trait anxiety, which ̂ as jthe focus of the present 

investigation. Class year was held constant in light of 

Hawkins et al.'s results. The differences in groups found 
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by Brown and Strange (1981) supported the use of both 

career and major field in defining four decision types. 

McGowan's investigation was most closely related to the 

present investigation, but specific differences included 

the population of interest (college students vs. high 

school students), the definition of decidedness (four 

groups vs. two groups), the focus on state anxiety as 

measured by the State-Trait Anxiety Inventory versus trait 

anxiety as measured by the Taylor Manifest Anxiety Scale, 

and the use of parametric versus non-parametric 

statistical analyses. 

The findings of this study should be of interest to 

professionals involved in career counseling and 

advisement. Students who are undecided about a choice of 

academic major make up the largest part of the clientele 

at most university counseling centers(J[Harman, 1973) . If 

undecided students can be identified early and appropriate 

steps taken to increase their vocational knowledge and 

self-knowledge, the research has provided evidence that 

they will have an increased chance of making a stable and 

more satisfying choice vtGreenhaus & Connolly, 19JZC~v If 

anxiety may be reduced as well, then the vocational 

intervention investigated here may be considered an 

efficient contributor to general personal adjustment as 
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well as to more specific occupational concerns of college 

students. 

Hypothesis 

The major hypothesis of the present study predicted 

that the experimental group would have a significantly 

lower mean post-treatment anxiety score when compared to 

the control group. A 2 x 2 x 2 x 2 factorial design was 

used to test the hypothesis, the factors being treatment, 

major decidedness, career decidedness, and gender. 

Planned comparisons (along with predicted results) were: 

(1) A+B < I+J, the mean anxiety score for the students in 

the experimental group who are undecided on career and 

major choice would be lower following the treatment than 

the mean for corresponding students in the control 

condition; (2) C+D < K+L, the mean anxiety score for the 

students in the experimental group who are decided on a 

major but undecided on a career would be lower following 

the treatment than the mean for corresponding students in 

the control condition; and (3) E+F < M+N, the mean anxiety 

score for the students in the experimental group who are 

decided on a career but undecided on a major would be 

lower following the treatment than the mean for 
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corresponding students in the control condition. The 

letters in the formulas refer to cells labeled on Figure 1 

(see below). Post hoc analyses of the relationships among 

various dependent and independent variables were 

conducted; no specific predictions were made in this 

regard. 

Experimental Group (1) 

Career Status 

Undecided (1) Decided (2) 

Male (1)-Female (2) Male (1)-Female (2) 

Major undecided 

Status 
decided 

A B 

C D 

E F 

G H 

Control Group (2) 

Career Status 

Undecided (1) Decided (2) 

Male (1)-Female (2) Male (1)-Female (2) 

Major undecided 

Status 
decided 

I J 

K L 

M N 

0 P 

Figure 1. Experimental Design with Cells Labeled. 



CHAPTER II 

METHODS 

Subjects 

Subjects came from the introductory psychology 

subject pool which represented a cross-section of students 

at a major southwestern university. From this subject 

pool I selected freshmen and sophomores 20 years and 

younger, to control for work and college course 

experiences. I selected the students based upon their 

self-report for inclusion in the following categories: 

decided or undecided on an academic major, and decided or 

undecided on an occupation or career. For each of the 

four decision categories, ten males and ten females were 

needed for each of the two conditions (experimental and 

control). Thus, 160 students were needed for the study 

(see Figure 1). This number was arrived at based upon 

reported effect sizes (.40 to .53) from previous studies 

in this area. This information was used to compute the 

necessary sample size to achieve 50% power in the present 

study (Cohen, 1969) . Ten students were to be used in each 

cell in order to maintain the balanced design. 

Materials 

Independent measures included gender and the self-

report of decision status. Experimental manipulation 
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involved administering the Self-Directed Search (Holland, 

1985a) to the experimental group. The State-Trait Anxiety 

Inventory, State Anxiety Scale (Spielberger, Gorsuch, 

Lushene, Vagg, & Jacobs, 1983) was used to determine the 

level of anxiety associated with the career decision

making process and served as the primary dependent 

measure. The Career Decision Scale (Osipow, Carney, 

Winer, Yanico, & Koschier, 1976) was administered to all 

students as a secondary dependent measure in order to 

assess post-treatment decision status, although this was 

not the primary focus of the investigation. A 

manipulation check was administered as part of both the 

control and the experimental conditions in order to 

determine if the students were able to learn from the 

information provided by the SDS, and also to see if the 

control group did not, in fact, receive any career 

information from the Leisure Preference Search (Winer & 

Jones, 1985) that they were asked to complete as a control 

manipulation. The manipulation check included items used 

to determine whether there was any effect due to the 

investigator, the time of testing, the day of the week, or 

the conditions in the room during the investigation. 
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The Self-Directed Search 

The SDS (described in a previous section) is one of 

several assessment instruments which derive from the 

vocational personality theory of John L. Holland. 

Holland's theory includes the idea that career 

choices are representative of the person's personality and 

behavioral style. Holland believed that people seek 

occupational environments that require similar traits as 

the ones that they possess. Holland identified six 

environments in the American society each of which may be 

represented by occupational groups: Realistic (e.g., 

farmers, truck drivers). Investigative (e.g., chemists, 

biologists). Artistic (e.g., musicians, painters). Social 

(e.g., teachers, social workers). Enterprising (e.g., 

salespersons, politicians), and Conventional (e.g., 

bookkeepers, secretaries). Each of these environments is 

characterized by a particular orientation. The Realistic 

person is characterized by aggressive behaviors, interest 

in activities that require motor coordination, mechanical 

skill, physical strength, and masculinity. The 

Investigative person is a thinking rather than an acting 

person; he or she is organizing and understanding rather 

than dominating or persuading, and asocial rather than 

sociable. The Artistic person has a strong need for 
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artistic self-expression, dislikes structure, is 

intraceptive, more stereotypically feminine than 

masculine, shows relatively little self-control, and 

readily expresses emotion. The Social person seeks close 

interpersonal situations, and he or she is skilled in 

interpersonal relations. The Enterprising person is 

verbally skilled, but he or she uses these skills to 

manipulate others: Enterprisings aspire to power and 

status whereas Conventionals honor others for it. The 

Conventional person has a great concern for rules and 

regulations, has great self-control, and strongly 

identifies with power and status (Osipow, 1983). 

Holland (1964) defined vocational choice as the 

preference for one of the six classes of occupations, or 

employment in one or more of these classes. Holland felt 

that these types were the result of both genetic and 

environmental influences. Everyone has all of these 

capacities to some degree, but within each person there is 

a hierarchy of dominance that develops. He said that if 

one orientation is clearly dominant over the others, the 

person will seek an occupational environment that 

corresponds to that orientation. Not only is the dominant 

type an influencing factor in a person's career choice, 

but equally important is the order of the other five 
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orientations. Holland arranged these six types along the 

points of a hexagon in a clockwise fashion: R I A S E C . 

If the order of dominance within a person is consistent 

(i.e., the two highest choices being adjacent on the 

hexagon) then the career preference is likely to be 

stable, all other factors held constant (Osipow, 1983). 

The person's experiences as a child and parental pressure 

in adolescence will also have an effect on his or her 

career preference. 

The SDS is reported to have a high degree of internal 

consistency, odd-even split half approximately = .90+, and 

test-retest reliability is reported to be .81. The 

predictive validity of the SDS is .30, predicting 

occupational choice three years after an SDS assessment 

(Holland, 1985b). 

Krivatsy and Magoon (1976) reported that various 

forms of vocational counseling that they studied produced 

similar outcome results but the SDS was significantly more 

cost-effective, had a higher rating of satisfaction with 

the treatment, and was equally valuable when self-

administered. Based on these factors, the authors judged 

the SDS far superior to the other methods tested. 

Thus, the SDS appeared to be an excellent choice for 

the experimental treatment in the present investigation. 

See Appendix A for a copy of the SDS. 
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The State-Trait Anxiety Inventory 

Test-retest reliability for the STAI state scale is 

reported to be .32. This low figure is expected because a 

valid measure of state anxiety should measure only factors 

influencing the subject at the time of testing. The 

internal consistency is a more appropriate measure of 

reliability for the STAI state scale. The coefficient of 

correlation alpha range is .83 to .92 as reported in the 

STAI manual (Spielberger, Gorsuch, Lushene, Vagg, & 

Jacobs, 1983). 

Evidence of 5^oncurrent validity ;for the state-anxiety 

scale is found in the STAI manual, with high correlations 

being reported for the STAI with the IPAT Anxiety Scale, 

the Taylor Manifest Anxiety Scale, and the Affective 

Adjective Checklist. The STAI has the advantage of being 

quick, and it is easy for the student to understand. 

Also, Spielberger et al. reported that the STAI has been 

revised to control for depression and now yields a purer 

measure of anxiety. The confounding effect of depression 

was a problem found in most other paper and pencil 

measures of anxiety. Evidence for construct validity)was 

derived from an investigation in which students were 

administered the STAI twice, first under normal conditions 

and then under instructions to answer the items according 
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to how they would feel just prior to final exams. The 

STAI was able to differentiate between the conditions very 

accurately. Other validity tests have been done with 

students in either a relaxed condition, a normal 

condition, or after viewing a stressful movie. Again, the 

STAI was able to distinguish between the groups. 

The STAI state scale consists of 20 items which are 

all answered on a four point Likert-type scale. 

Completing the STAI state scale takes about 10-20 minutes. 

Scoring can easily be done by hand and a machine scoring 

method is also available. Anxiety scores range from 20 (1 

X 20) to 80 (4 X 20). Raw scores can then be converted to 

standard scores which are provided in the manual. 

Standard scores were used in the present investigation in 

order to determine the presence of any gender differences 

with regards to anxiety. Higher scores are indicative of 

higher anxiety levels. See Appendix B for a copy of the 

STAI, state scale. 

The Career Decision Scale 

The CDS was designed to identify barriers which 

prevent persons from making career decisions (Osipow, 

Carney, & Barak, 1976). Two test-retest correlational 

studies of reliability are reported in the CDS manual, 
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with scale reliability reaching .82 and .90 in the two 

studies (Osipow, 1979). Osipow stated that construct 

validity is "demonstrated in terms of several studies 

showing relevant changes after treatments designed to 

reduce career indecision" (Osipow, 1979, p. 11). The CDS 

manual contains norms for college students and undecided 

college students from several geographic locations as well 

as for high school students. The CDS has a total of 18 

items which are all answered on the same four point 

Likert-type scale (Note: item 19 is an optional open-

ended question). Completing the CDS requires about 10-20 

minutes. Scoring can be done within minutes by hand. By 

reversing the direction of scoring on items 1 and 2, the 

resulting index of indecision ranges from 18 (1 x 18) to 

72 (4 X 18). Lower scores are indicative of greater 

indecisiveness. The results may also be used 

qualitatively to categorize students into types of 

indecision. See Appendix C for a copy of the CDS. 

Information (other than decidedness) derived from the 

CDS was used in post hoc explorations of the data and may 

be used in post-dissertation research, but such 

information was not central to the purpose of the present 

investigation. 
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The Leisure Preference Search 

The Leisure Preference Search was devised using items 

contained on the Leisure Preference Inventory (Warren & 

Winer, 1980). The LPS was designed to be used as the 

placebo treatment in this study because it is similar to 

the SDS yet is is non-vocational in nature. The items on 

the LPI were arranged in a form that resembled the SDS in 

both content and tasks that the students were asked to do. 

The LPS was designed to require the same amount of time as 

the SDS and maintain the same level of student interest. 

See Appendix D for a copy of the LPS. 

Other Materials 

The pamphlet, "You and Your Career" (Holland, 1985c), 

is a short yet informative explanation of the SDS scores 

and how they should be used. It was written to accompany 

the SDS, and in the present investigation, was used to 

focus the students' attention on the task. See Appendix E 

for a copy of the pamphlet. A manipulation check was 

devised which consisted of questions related to the SDS 

and the information the students should have learned in 

order to assess whether or not the students did what they 

were asked to do. This also provided evidence concerning 

the inert quality of the placebo treatment administered to 

the control group; i.e., control students were meant to be 
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unable to answer the questions relating to information 

received from taking the SDS. See Appendix F for a copy 

of the manipulation check (titled, "Task Questionnaire"). 

Appendix G contains a copy of the consent form for 

participation in research. General instructions were 

provided to the students which told them exactly what they 

were to do and the required order of the tasks. See 

Appendix H for a copy of the instructions for the 

experimental group. See Appendix I for a copy of the 

instructions for the control group. 

Design and Procedure 

This study was a posttest only-control group design 

(Campbell & Stanley, 1963). Campbell and Stanley (1963) 

indicated that the posttest only-control group design 

adequately controls for sources of internal invalidity if 

random assignment of subjects is followed. Because three 

of the variables in the study were attribute variables 

(gender, major decision status, and career decision 

status), the students were counterbalanced on these 

variables in an attempt to control for additional sources 

of error. Pretesting is not always necessary in 

behavioral research where random assignment to conditions 

is followed (Campbell & Stanley, 1963). 
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After the students were selected and divided equally 

by gender, decision status, and experimental versus 

control conditions, the SDS was administered to the 

experimental group. Experimental students also received 

the pamphlet "You and Your Career" (Holland, 1985c). The 

control group was asked to complete the Leisure Preference 

Search which had nothing to do with vocational 

information. It served to occupy their time to control 

for the effects of attention. 

At this point, all students were asked to complete 

the STAI (state scale) with modified instructions to 

respond to each item according to how they feel about 

themselves when thinking about their current status in 

deciding on a major and a career choice (Brown & Strange, 

1981). Both groups then received the manipulation check. 

All students were also asked to complete the CDS in 

order to assess the post-treatment self-reported decision 

status and to provide qualitative information about those 

students whose status had changed, either becoming more or 

less decided. Both groups (experimental and control) were 

mixed during the running of the investigation, and the 

students were in small groups. The groups were run at 

various times of the day and on various days of the week 

in order to control for systematic error associated with 

these factors. 
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At the completion of their involvement as research 

participants, the control group completed the SDS in order 

to receive the same benefits as the experimental group. 

The entire time commitment on the part of the students was 

no more than two hours, and each student received extra-

credit points for his or her participation. Anonymity and 

confidentiality of the data were maintained at all times. 

After the students were assigned to one of the two 

conditions, code numbers were used on all data, and the 

names of the students were not associated with code 

numbers. At the end of the investigation, if any student 

requested additional information or vocational counseling, 

appropriate referrals were made to the Texas Tech 

University Counseling Center. 

A 2(experimental-control condition) x 2(undecided-

decided major) x 2(undecided-decided career) x 2(male-

female) analysis of variance procedure was done to assess 

any main effects and interactions that were significant at 

the .05 level. Planned comparisons were to be conducted 

to test the stated hypotheses. Non-parametric analyses 

were to be used if it appeared that the sample 

distributions were highly irregular. Post hoc analyses of 

interest to the present and future investigations were to 

be conducted as well. 



CHAPTER III 

RESULTS 

Sample Characteristics 

A total of 160 subjects were used in this study, 80 

males and 80 females. The mean age of the experimental 

group was 18.6 (SD=.653), and the mean age of the control 

group was 18.7 (SD=.674). There were 59 freshmen and 21 

sophomores in the experimental group compared to 58 

freshmen and 22 sophomores in the control group. Students 

were recruited during two semesters of the academic year 

1985-1986. A t-test was performed to determine if there 

was a statistically significant difference in mean anxiety 

scores of students tested in the fall semester and 

students tested in the spring semester. No significant 

difference was found between those groups (See Table 1) so 

it was considered valid to combine the data collected from 

both semesters without fear of confounding the variance 

due to semester of participation in the study. The task 

questionnaires of the two groups were compared to 

determine if the students did the tasks that they were 

asked to do. Qualitative analysis revealed that both 

groups seemed to find the study an enjoyable experience 

and no one reported adverse effects due to the 

experimenter, lighting, noise level, or other contextual 

33 
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variables. The experimental group did report more often 

than the control group that the experience did offer them 

help in choosing a major and/or a career. It did appear 

that the experimental group received more vocational 

information compared to the control group. 

Table 1 

Comparison of Fall and Spring 
Anxiety Scores 

N X S.D. t p 

Fall Semester 97 51.88 11.67 1.03 .30 

Spring Semester 63 49.92 11.67 

Total 160 51.11 11.49 

Analysis of the Dependent Variable 

Table 2 provides a summary of means and standard 

deviations for the dependent variable, anxiety score which 

has been broken down into the eight cells used in the 

study. The major hypothesis of this study was tested 

using a 2 x 2 x 2 x 2 analysis of variance of treatment 

condition, career decision status, major decision status, 

and sex. A summary of that analysis is presented in Table 

3. 
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Means and Standard Deviations of Anxiety 
Scores Across Treatment Groups 

Treatment Group Cell N S.D. 

Und. 

Und. 

Und. 

Und. 

Dec. 

Dec. 

Dec. 

Dec. 

career. 

career. 

career. 

career. 

career, 

career. 

career. 

career. 

und. 

und. 

dec. 

dec. 

und. 

und. 

dec. 

dec. 

major. 

major. 

major. 

major. 

major. 

major. 

major, 

major. 

exp. 

con. 

exp. 

con. 

exp. 

con. 

exp. 

con. 

(A+B) 

(I+J) 

(C+D) 

(K+L) 

(E+F) 

(M+N) 

(G+H) 

(0+P) 

20 

20 

20 

20 

20 

20 

20 

20 

57.95 

55.35 

48.95 

51.45 

50.65 

51.70 

46.05 

46.75 

12.18 

11.59 

10.63 

12.73 

11.88 

10.99 

9.56 

8.58 

Total 160 51.11 11.49 



Table 3 

Analysis of Variance of Anxiety Scores 

Source SS df MS F 

36 

^̂ odel 

Error 

3898.34 

17104.91 

14 

145 

278.45 

117.96 

2.36 .005 

Total 21003.20 159 

Source of Variation SS df 

Treatment 

Career 

Major 

Sex 

TrtXCar 

TrtXMaj 

TrtXSex 

CarXMaj 

CarXSex 

MajXSex 

TxCxM 

TxCxS 

TxMxS 

CxMxS 

Total 

6.81 

860.26 

1260.01 

814.51 

8.56 

56.41 

267.81 

28.06 

2.26 

452.26 

74.26 

17.56 

2.26 

47.31 

3898.34 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

14 

.06 

7.29 

10.68 

6.90 

.07 

.48 

2.27 

.24 

.02 

3.83 

.63 

.15 

.02 

.40 

.01 

.001 

.01 

.05 
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The major hypothesis depended on planned comparisons 

of cell means in the experimental versus control 

conditions. The overall ANOVA revealed no significant 

main effect for Treatment (i.e., experimental vs. control) 

(F=.06, g=n.s.), so the planned comparisons were not 

carried out. The results of the analysis revealed no 

statistically significant difference in anxiety scores for 

the experimental versus control groups following the career 

exploration intervention. 

The overall ANOVA revealed three significant main 

effects: career decision status (F=7.29, p=.01), i.e., 

those students who were decided on a career were less 

anxious; major decision status (F=10.68, p=.001), i.e., 

those students who were decided on a major were less 

anxious; and sex (F=6.90, p=.01), i.e., female students 

were less anxious than male students. There was one 

statistically significant interaction, major decision 

status X sex (F=3.83, g=.05), i.e., undecided male 

students were significantly more anxious than other 

groups. The bar graph which appears as Figure 2 presents 

the four main effects and their mean anxiety scores. 

The results of the analysis were counter to those 

predicted. These results and others are discussed in 

Chapter IV. 
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Figure 2. Bar Graph Showing Anxiety Scores by 
Group, Career Status, Major Status, and Sex. 



CHAPTER IV 

DISCUSSION AND CONCLUSIONS 

Career indecision has been cited as one of the major 

problems facing today's students (Osipow, 1976), and the 

majority of entering freshmen will change their academic 

major more than once prior to graduation. This failure to 

arrive at such crucial decisions causes students 

unnecessary anxiety and forces unsatisfactory decisions. 

Students are expected to know what they plan to do with 

their lives upon entering college and many colleges and 

universities require a student to decide on a major prior 

to his or her first registration. Many students have not 

done much vocational exploration in order to make an 

informed choice in this process. 

The results of this study failed to provide 

significant evidence to support the contention that 

vocational exploration will reduce anxiety that is 

associated with vocational indecision. The main 

hypothesis of the present study, that the experimental 

group would have significantly lower mean post-treatment 

anxiety scores when compared to the control group, was not 

supported. A possible reason for the failure to obtain 

significant results may be related to the amount of time 

spent in career exploration. The Self-Directed Search and 

39 
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the "You and Your Career" pamphlet were administered with 

the anxiety measure immediately following. It may be that 

the information gained from this process needed to be 

considered for a longer period of time than that provided 

for anxiety reduction to occur. A second possible 

explanation for the lack of support for the stated 

hypothesis may be that anxiety reduction on the part of 

students who were initially undecided was counterbalanced 

by anxiety increases on the part of other students who 

found that the exploration task forced them to focus on 

the decision-making process and to consider vocational 

alternatives that may have been previously rejected. In 

other words, the vocational exploration exercise may have 

suggested various possibilities which may have created 

greater indecision and consequently greater anxiety in 

some students. This idea is consistent with the findings 

of Berger-Gross, Kahn, and Weare (1983) which supported 

the idea that the anxiety level of undecided students 

rises when exposed to career planning issues. Another 

possible reason for the present results is that the 

students in the present investigation were not "real 

clients" and as such were not seeking anxiety reduction. 

The subject pool participants may not have been as 

involved in the task as students seeking vocational 
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counseling may have been. Although unrelated to the 

hypothesis, several significant results of interest were 

found in the present study, and they are discussed below. 

Career Decision Status and Anxiety 

The results of the present study supported the 

findings of Kimes and Troth (1974), Hawkins et al. 

(1977), and Holland and Holland (1977), which suggested 

that career decision status is associated with anxiety. 

In each of these studies, those students who had decided 

on a career had much lower anxiety levels when compared to 

students undecided on a career choice. The present 

results lend additional support to the idea that anxiety 

levels are lowered when a student reaches a decision 

concerning an occupation or a career. 

Major Decision Status and Anxiety 

The present study was similar in many ways to that of 

Brown and Strange (1981). The results of the present 

study, however, included a significant main effect for 

academic major decision status, whereas the previous 

researchers found no differences due to major decision 

status. In the present investigation, those students who 

were undecided on an academic major had a significantly 
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higher mean anxiety score compared to those students who 

had decided on a major. The difference in anxiety scores 

between decided and undecided students on academic major 

decision status was even greater than that shown by 

students on the career decision status variable. This may 

be accounted for by the fact that for freshmen, choosing a 

major is a more pressing and immediate decision than is 

choosing a career. The thought process may be, "a major 

must be chosen now but the choice of a career can wait a 

year or two." 

Gender and Anxiety 

The present study found a significant main effect for 

sex. Female students had a significantly lower mean 

anxiety score when compared to male students. This result 

was unexpected and may account in part for the failure to 

achieve predicted results in the test of the hypothesis. 

In each of the eight cells used in the data analysis, the 

male students' scores and the female students' scores were 

combined for analysis. Some regression toward the mean 

may have occurred, as a result, but since the interaction 

between treatment and sex was not significant, this alone 

cannot account for the absence of lowered anxiety scores 

in the experimental group. The one significant 
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interaction effect in the present study (major decision 

status X sex) was due to the higher mean anxiety score 

(M=56.4, SD=13.7) for the male students who were undecided 

on an academic major. All other mean anxiety scores 

(M=48.9, SD=11.7; M=47.7, SD=9.3; M=50.0, SD=10.9, 

respectively, for decided males, decided females, and 

undecided females) were essentially equal yet 

significantly lower than those of the undecided males. It 

may be argued that, at least in West Texas where 

traditional sex role attitudes may be strongly held, males 

report greater anxiety about being undecided on a career 

and an academic major than do their female classmates. 

Implications for Future Research 

The present study raised several questions which can 

be addressed by future research in the area of vocational 

indecision. A replication with increased sample size (to 

raise the power level) of the present study would be 

useful in determining whether there is support for the 

idea that vocational exploration can reduce anxiety in 

undecided students. That there was a main effect for sex 

warrants a replication and analysis of the results for 

each sex independently. In a 16-cell design, ten subjects 

per cell may be too few to note differences between groups 
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for male students independent of female students. The 

selection of the present sample size assumed no 

differences between the sexes on anxiety level, an 

assumption that was based upon the results of earlier 

research (e.g., Spielberger et al., 1983). Other research 

might focus on those students who do become decided on a 

career or major as a result of the treatment in order to 

assess change in anxiety level as decisions are made. In 

the future, pretesting all students on anxiety level may 

help to support the idea that in some students anxiety 

level is actually raised by exploration rather than 

lowered. Another possible improvement in the present 

design would be to incorporate didactic vocational 

counseling along with the self-administered exploration 

devices in order to assure that the students understand 

their self-assessment results and are able to use this 

information to make fully informed choices concerning 

their careers and majors. A final design change might be 

the inclusion of an experience over a lengthy period of 

time designed to permit the student to assimilate the 

information received from the vocational exploration. 

Motivational confounds associated with the use of 

undergraduate volunteers as compared to help-seekers would 

need to be controlled in such a design. 
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As a first step toward explicating the relationship 

between anxiety and decision status, a Pearson 

product-moment correlation coefficient was computed for 

the STAI anxiety score and post-treatment decision status 

(the sum of the scores of the two items on the CDS which 

were used to define post-treatment decision status). The 

correlation coefficient was found to be significant 

(r=-.39, g<.001), indicating that high anxiety is 

associated with indecision. This post hoc result suggests 

the importance of further research in the relationship 

between anxiety and decision status. 

Summary and Conclusions 

The present study attempted to determine whether the 

anxiety associated with vocational indecision could be 

reduced by career exploration, given that research has 

shown that exploration leads to decision-making, and 

indecision is associated with anxiety. The experimental 

hypothesis was not supported. The results of the study, 

however, did in part support previous work done in the 

field. Decided students (whether it is career or major 

decision status) are less anxious than students who have 

not as yet reached a decision on these variables. 

Contrary to expectations, males and females reported 
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differing levels of anxiety related to vocational 

indecision. The treatment used in the experimental group 

was not successful in lowering anxiety scores, and 

possible reasons for this result are discussed. The 

present sample of students was not made up of students 

asking for assistance with the decision-making process, 

and these students, therefore, do not represent the 

typical college counseling center client. In future 

research, it may be advisable to use students who are 

actively seeking help with the major or career decision 

process or students who are seeking help with their 

decision anxiety in order to more accurately reflect the 

levels of anxiety that are causing the students' problems. 

The anxiety levels seen in the present study are only 

slightly above average. By using a help-seeking 

population, the anxiety levels reported by the students 

seeking help should be higher. It should then be possible 

to lower these levels to a clinically and statistically 

significant degree with the vocational exploration 

exercises utilized in this study. 
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The 
Self- Directed 
Searcli 
A Guide to Educational and Vocational Planning 

byJohnL Holland. Ph.D. 

This booklet may help you explore what occupation to follow. If you have already made up your mind about an occupation, it 
may support your idea or suggest other possibilities. If you are uncertain about what occupation to follow, the booklet may 
help you to locate a small group of occupations for further consideration. Most people find that filling out this booklet is 
helpful and fun. If you follow the directions carefully, page by page, you should enjoy the experience. Do not rush: you will gain 
more by approaching the task thoughtfully. Use lead pencil, so you can erase easily. 

Name. 

Age Sex Date. 

J54R] PSYCHOLOGICAL ASSESSMENT RESOURCES. INC. P.O. Box 98 / Odessa Ronda33556 
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I. List below the occupations you have considered in thinking about your future. List the careers you have 
daydreamed about as well as those you have discussed with others. Try to give a history of your tentative 
choices and daydreams. Put your most recent job choice on Line 1 and work backwards to the earlier jobs you 
have considered. 

Occupation Code 

3.. 

a n a 
D n D 
n a n 
n D n 
n a n 
n a n 
D D n 
n a n 

2. .Vow use theOccupations Finder. Locate the three-letter code for each ot the occupations you just wrote 
down. This search for occupational codes will help you learn about the many occupations in the world. This 
task usually takes from 5 to 15 minutes. 

If you can't find the e.xact occupation in thQOccupations Finder, use the occupation that seems most like 
your occupational aspiration. 

If vou re in a hurry, do the coding after you complete this booklet. 
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Activities 

Blacken under "L" for those activities you would like to do. Blacken under D" for those things you would 
dislike doing or would be indifferent to. 

R 

L D 

Fix electrical things 
Repair cars 
Fix mechanical things 
Build things with wood 
E^ise dairy cows or beef cattle 
Use metalworking or machine tools 
Be a hunting or fishing guide 
Take Shop course 
Take Mechanical drawing course 
Take Woodworking course 
Take Auto mechanics course 

ToUl No. of Us I I 

Read scientific books or magazines 
Work in a laboratory 
Work on a scientific project 
Study a scientific theory 
Work with a chemistry set 
Read about special subjects on my own 
.Apply mathematics to practical problems 
Take Physics course 
Take Chemistry course 
Take .Mathematics course 
Take Biology course 

Total No. of L!s d 

Sketch, draw or paint — 
.Act in a comedy or play — 
Design furniture, clothing, or posters — 
Play in a band, group (jr orchestra — 
Practice a musical instrument — 
Write for a magazine or newspaper — 
Create portraits or photographs — 
Write novels or plays — 
Read ()r wri te poetry — 
Take .\rt course — 
.Arraniie or compose music ot .iny kind — 

Total No. of L:. | | 
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L D 
Meet important educators or therapists 
Read sociology articles or books 
Work for the Red Cross 
Help others with their personal problems 
Take care of children 
Study juvenile delinquency 
Teach in a college 
Read psychology books 
Help handicapped people 
Take Human Relations course 
Teach in a high school 

Total No. o f L's I I 

Influence others 
Sell something 
Learn strategies for business success 
Operate my own service or business 
Attend sales conferences 
T^e a short course on administration and leadership 
Serve as an officer of any group 
Supervise the work of others 
Meet important executives and leaders 
Lead a group in accomplishing some goal 
T^e charge of a political campaign 

Total No. of L's 

Fill out income tax forms 
Type papers or letters for yourself or for others 
Add. subtract, multiply, and divide numbers in business, or bookkeeping 
Operate business machines of any kind 
Keep detailed records of expenses 
Set up a record system 
T^e Business course 
Take Bookkeeping course 
T^e Commercial math course 
Operate a computer 
Take an inventory of supplies or products 

Total No. of L's n 
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Competencies 

Blacken under Y for -Yes" for those activities you can do well or competently. Blacken under .N' for -.No" for 
those activities you have never performed or perform poorly. 

Y N 

1 have used wood shop power tools such as power saw or lathe or sander 
I can make a scale drawing 
1 can change a cars oil or tire 
I have operated power tools such as a drill press 

or grinder or sewing machine 
I can refinish himiture or woodwork 
I can read blueprints 
I can make simple electrical repairs 
I can repair himiture 
I can use most carpentry tools 
I can make simple repairs on a TV set or radio 
I can make simple plumbing repairs 

Total No. of Vs d 

can use algebra to solve mathematical problems 
can perform a scientific e.xperiment or survey 
understand the "half-life" of a radioactive element 
can use loganthmic tables 
can use a calculator or slide rule 
can use a microscope 
can program a computer to study a scientific problem 
can describe the function of the white blood cells 
can interpret simple chemical formulae 
understand why man-made satellites do not fall to the earth 
can name three foods that are high in protein content 

Total No. of Vs d 

I can play a musical instrument 
I can participate in two- or four-part choral singing 
I can perform as a musical soloi.̂ t 
I can act in a play 
1 can do interpretive reading 
1 can write news stories or technical reports 
1 can sketch people so that they can be recognized 
I can do a painting, watercolor. or sculpture 
I can arrange or compose music 
1 can design clothing, posters, or furniture 
1 write stories or poetry well 

Total No. of Vs d 
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Y N 
I find it easy to talk with all kinds of people 
I can lead group discussions 
1 am good at explaining things to others 
1 have participated in chanty or benefit drives 
I could work as a neighborhood organizer 
I can teach children easily 
I can teach adults easily 
I am good at helping people who are upset or troubled 
I can plan entertainment for a party 
I am competent at entertaining people older than I am 
People seek me out to tell me their troubles 

Total No. of Vs d 

I won an award for work as a salesperson or leader 
I know how to be a successful leader 
I am a good public speaker 
I could manage a small business or service 
I can make social or work groups go well 
I have a reputation for being able to deal with difficult people 
I can manage a sales campaign 
I can organize the work of others 
I am an ambitious and assertive person 
I am good at getting people to do things my way 
I am a good salesperson 

Total No. of Vs d 

I can type 40 words a minute 
1 can operate a duplicating or adding machine 
1 can take shorthand 
1 can lile correspondence and other papers 
1 have held an office job 
1 can use a bookkeeping machine 
1 can do a lot ol paper work in a short time 
I can use a calculating machine 
I can use simple data proces.-̂ mg equipment such as a keypunch 
I can post credits and debits 
I can keep accurate records i>i payments or sales 

Total No. of Vs d 
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Occupations 

This is an inventory of your feelings and attitudes about many kinds of work. Show the occupations that 
interest or appeal to you by blackening under Y for "Yes." Show the occupations that you dislike or find 
uninteresting by blackening under .\ for "No." 

Y N Y N 

Airplane .Mechanic 
Firefighter 
.Auto .Mechanic 
Carpenter 
Fish & Wildlife Specialist 
Tree Surgeon 
Truck Driver 
Surveyor 
Construction Inspector 
Radio Operator 
Bus Driver 
Locomotive Engineer 
Machinist 
Electrician 

Total R Vs 

Meteorologist 
Biologist 
Astronomer 
Medical Laboratory Technician 
-Anthropologist 
Zoologist 
Chemist 
Independent Research Scientist 
Writer of Scientific .Articles 
Editor of a Scientific Journal 
Geologist 
Botanist 
Scientific Research Worker 
Physicist 

Total I Vs 

Poet 
Symphony Conductor 
Musician 
Novelist 
.Actor/Actress 
Free-Lance Writer 
.Musical Arranger 
Journalist 
.Artist 
Singer 
Composer 
Sculptor/ Sculptress 
P!ayv»Tight 
Cartoonist 

_, 
"~" 
^ 
"̂  
'~', 
n 
;—1 

G 
G 
I — 1 

LJ 

G 
^. 
D 
G 

q 
1 

5 
f—t 

' i - ^ 

"^ 
r~ 
G 
LJ 

^̂  

c 1—1 

c 
c n 
c 
c 1 — 

r" 

c r— 

^ 
—̂ 
— 

; 
^ 

G 
1—: 

! 1 

G 
G 
G 
[3 
L-i 

r~̂  

G 
G 
G 
—I 

• ^ 

G 
G 
^ 
^ 
;—1 

\—l 
'1 

G 
G 

i • 

G 
: 1 

1 G 
1, — . 

] G 
•f — ^ 

d - ^ 

; G 
1 - ^ 

j —^ 

: G 
J _ _ 

J w — 

Sociologist 
High School Teacher 
Juvenile Delinquency E.xpert 
Speech Therapist 
-Marriage Counselor 
School Principal 
Physical Therapist 
Clinical Psychologist 
Social Science Teacher 
Director of Welfare .Agency 
Youth Camp Director 
Personal Counselor 
Social Worker 
Vocational Counselor 

Total i 

Speculator 
Buyer 
Advertising Executive 
.Manufacturer's Representative 
Life Insurance Salesperson 
Radio-TV .Announcer 
Business Executive 
Restaurant .Manager 
Master of Ceremonies 
Salesperson 
Real Estate Salesperson 
Travel Guide 
Department Store .Manager 
Sales .Manager 

Total . 

Bookkeeper 
Business Teacher 
Budget Reviewer 
Certified Public -Accountant 
Credit Investigator 
Court Stenographer 
Bank Teller 
Tax Expert 
Inventory Controller 
IBM Equipment Operator 
Financial -Analyst 
Cost Estimator 
Payroll Clerk 
Bank E-xammcr 

Vs d 

Vs d 

Total Vs D Total Cr.d 
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1. Rate yourself on each of the following traits as you really think you are when compared with other 
persons your own age. Give the most accurate estimate of how you see yourself. Circle the appropriate 
number and avoid rating yourself the same in each ability. 

High 

Average 

Low 

.Mechanical 
Ability 

7 

6 

5 

4 

3 

2 

1 

Scientific 
-Ability 

7 

6 

5 

4 

3 

2 

1 

-Artistic 
Ability 

7 

6 

5 

4 

3 

2 

1 

Teaching 
Ability 

( 

6 

5 

4 

3 

2 

1 

Sales 
Ability 

7 

6 

5 

4 

3 

2 

1 

Clerical 
Ability 

/ 

6 

5 

4 

3 

2 

1 

High 

Average 

Low 

Manual 
Skills 

6 

5 

4 

3 

2 

1 

Math 
Ability 

7 

6 

5 

4 

3 

2 

1 

Musical 
Ability 

^ ( 

6 

5 

4 

3 

2 

1 

Under
standing 
of others 

7 

6 

5 

4 

3 

2 

1 

.Managerial 
Skills 

7 

6 

5 

4 

3 

•7 

1 

Office 
Skills 

7 

6 

5 

4 

3 

• ) 

1 

R -A C 
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How To Organize Your Answers 

Start on page 4. Count how many times you said L for "Like-" Record the number of L's or Ys for each 
group of .Activities. Competencies, or Occupations OR the lines below. 

Activities (pp. 4-5) 

Competencies (pp. 6-7) 

Occupations (p. 8) 

Self-Estimates (p. 9) 
(What number did) 
you circle?) 

1 A 

Total Scores 
(Add the five R scores, 
the five I scores, the 
five .A scores, etc.) 

The letters with the three highest numbers indicate your summary code. Write your summary code below. 
(If two scores are the same or tied, put both letters in the same box.) 

Summary Code 

D n n 
Highest -nd rj 

U) 
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What your Summary Code Means 

Your summary code is a simple way of organizing information about people and jobs. It can be used to 
discover how your special pattern of interests, self-estimates, and competencies resemble the patterns of 
interests and competencies that many occupations demand. In this way. your summary code locates suitable 
groups of occupations for you to consider. 

It is vital that you search the Occupations Finder for every possible ordering of your three-letter code. For 
e-xample. if you are an ESC, search for all the ESC. ECS. SEC. SCE. CES. and CSE occupations by 
completing Steps 1 and 2. 

Step 1. List the occupations whose codes are identical with yours. If vour code is SEI. occupations .vith 
codes of SEI are identical. Go to Step 2. whether or not you find an occupation with a code identical to yours. 

Occupation Education Occupation Education 

Step 2. .Make a list of occupations whose summary codes resemble yours. Search the Occupations Finder 
for the five arrangements of your code. For e.xample. if your code is IRE. search for occupations with codes 
of lER. RIE. REI. EIR and ERI. Start by writing down the five possible letter arrangements of your 
summary code. (If your summary code includes a tie such as RIE.A, you must look up more letter 
combinations and their arrangements.) 

Summary Code Similar Codes 

Occupation Education Occupation Education 

Co to the-Vxt I'.nge 

11 
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Some Next Steps 

1. The SDS, or any vocational interest inventory, is most useful when it reassures you about your vocational choice or 
reveals new possibilities worthy of consideration. If it fails to support a choice or an anticipated job change, don t 
automatically change your plans. Instead, do some investigation to make sure you understand the career you have chosen and 
the occupations suggested by the SDS. 

2. Compare your summary code with the codes for your Occupational Daydreams on page 3. They should be similar, but it 
is not necessary that your SDS code matches your aspirationai or job code — letter for letter Occupations tolerate a variety of 
types. It is important that your three-letter code at least resembles the three-letter code of your favorite occupational choice. 
For example, your SDS code is RIE. and the occupation you aspire to is coded IR̂ C. Other e.xamples of strong to moderate 
resemblance would include occipational codes of RIA. EIR. RSA. If you can see no relation between vour SDS code and your 
aspiration, you should examine your potential satisfaction for that occupation with a counselor or a friend. 

3. Investigate the educational requirements for the occupations that interest you. Go back to the Occupations Finder 
and find out how much education or training is required for each of the occupations you listed earlier. Where could you obtain 
the required training? Is it financially possible? Is it reasonable in terms of your learning ability, age. family situation? 

Consider any health or physical limitations that might affect your choice. 

5. Seek more information about occupations from local counseling centers, school counselors, libraries, labor unions. 
employment services and occupational information files (usually found in counseling offices). Talk to people employed in the 
occupations in which you are especially interested. Most people enjoy talking about their work. Remember, however, that they 
may have personal biases, so talk to several people in the same occupation. Try to obtain part-time work experience that is 
similar to the activities in the occupations you are considering. Read articles and books that describe occupations or attempt 
to explain current scientific knowledge about the choice of an occupation. Some suggestions are listed on page 14. 

6. Remember that your results on the SDS are affected by many factors in your background — your sex, your age. your 
parents' occupations, etluiic or racial influences. For example, because society often encourages men and women to aspire to 
different vocations, women receive more S. A. and C codes than men. while men obtain more I, R, and E codes. Yet we know 
that almost all jobs can be successfully performed by members of either sex. If your codes differ from your Occupational 
Daydreams, keep these influences in mind: they may account for the differences, and you may decide to stick with your 
Daydreams. 

7. Remember no one but you can make your vocational decision. Our knowledge of careers is too limited to provide you 
with a single, exact choice, but we can help you focus on some of the more likely possibilities. 
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The 
Occupation; 

For Use with the Self-Directed Search" 
byJohnL Holland. Ph.D. 
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The Occupations Finder 

For Use with the Self-Directed Search Only 

The 1.156 occupations in this classification include all of the most common occupations m the United 
States. They are arranged in a system that uses the code letters (R. I. .A. S. E, Ci. 

Realistic occupations (R) include skilled trades, technical and some sen'ice occupations. 

Investigative occupations (1) include scientific and some technical occupations. 

-Artistic occupations (.A) include artistic, musical and literary occupations. 

Social occupations (S) include educational and social welfare occupations. 

Enterprising occupations (E) include managerial and sales occupations. 

Conventional occupations (C) include office and clerical occupations. 

The three-letter codes provide desaiptions of occupations. For example, the code of ESC for sales manager 
means that sales managers resemble people in Enterprising occupations most of all. that they resemble 
people in Social occupations somewhat less, and people m Conventional occupations still less. In this wav. 
the codes provide a brief summary of what an occupation is like by showing its degrees of resemblance to 
three occupational groups. 

There are a few combinations of code letters which do not occur at all. or which occur infrequently. In such 
cases a person may use a two-letter rather than a three-letter code and study the nature of all the occupations 
with that code. If this strategy is not heiphil. see a career counselor for more information. 

The single-digit number under 'ED" indicates the level of general educational development an occupation 
demands. Levels 5 and 6 mean college training is necessary. Levels 3 and 4 mean high school and some 
college, technical, or business training is needed. Levels 1 and 2 mean that an occupation requires only 
elementary school training or no special training at all. In general, these levels are only estimates and should 
not be regarded as precise requirements. 

The nine-digit number after each occupational title is from the Dictionary of Occupational Titles (DOTi. 
which can be found in most libraries, employment and career centers. The DOT contains descriptions oi 
occupations and estimates of interests and aptitudes associated with each occupation. 

Using the six-digit code and the DOT, it is possible to extend ones understanding of any occupation listed 
and this process is an important part of the Self-Directed Search. Unless you are well intormed about the 
world of work, there will be many occupations in the Occupations Finder that you have ne\er heard oi. that 
sound humorous, that you are sure you would never enioy. although you know little about what the 
(x:cupation is like. Don t reject occupations until you know what they are about. 

.Additional useful information about occupations can be obtained from the Occupational i'lutlook 
Handbook. U.S. Department of Labor. Bureau of Labor Statistics. >vhich is published cverv two \cars. Sec 
your counselor nr library.) This handbook provides a wide ranije ot iniormation about ciccupatinns. inccmc. 
training, and employment trends. 

The Occupations Finder I Revised iy72.1'.'7'i.Ly:7.:i'78.l"S')lCi.pvni-htl>':n.U':j.;>':- ">• l>v !(.nnL. 
Holland. .Ml ni>hts reserved. -Not to be reproduced in whole or m part hy anv pmcL-ss iMthout writUii 
permission ol P<ycholomcal .X.s.sessment Resources. Inc. 

,S '̂ i '-Mitcd 111 L S . \ . 
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CODE: RIS 

Electronics-Research Engineer (003.061038) 
Helicopter Pilot (196.263-038) 
.'̂ lechantcal Engineer i007.06l-014| 
Tool Designer (007.061026) 
Cabinetmaker (660.280-010) 
Elevator Repairer (825.281030) 
Engine Tester i621.261-014i 
Farmer. General (421.161-010) 
Seed Analyst (040.361-014) 
Substation Operator 1952.362026) 
Supervisor. Knitting (685.130-010) 
Tk^ansmission Tester (822.361026) 
Welder. Arc (810.384-014) 
Emergency Medical Technician (079.374-010) 
Gunsmith. Ballistics Laboratory (609.260-010) 
Landscape Gardener (408.161-010) 
OperaUng Engineer (859.683-010) 
Ornamental-Iron Worker (809.381-022) 
Prospector (024.284-010) 
Log-TVuck Dnver (904.683-010) 
Stevedore (911.663-014) 

CODE: RIE 

Geologist. Petroleum (024.061-022) 
Airplane Pilot. Commercial (196.263-014) 
Automotive Engineer (007.061-010) 
Biochemical Equipment Technician (719.261010) 
Executive Pilot (196.263-030) 
Petroleum Engineer (010.061-018) 
Plant Engineer (007.167-014) 
Teacher, Industrial .Arts (091.221010) 
Test Pilot (196.263-042) 
.Aircrart .Mechanic. Electrical and Radio 

(825.381-010) 
Automobile-Body Repairer (807.381-010) 
Blaster (859.261-010) 
Die .Maker (601.381-014) 
Drafter. Detail (017.261030) 
Electric-Motor Repairer) 721.281-018) 
Electncal Technician (003.161-010) 
Electncian. Automotive (825.281-022) 
Engraver. .Machine (979.382-014) 
Fanner. Cash Grain (401.161-010) 
Final Inspector, .Motorcycles (806.281018) 
Furniture Upholsterer (730.381-018) 
Inspector. .Missile (806.281-030) 
Instniment -Mechanic 1710.381-042) 
Job Printer (97?,..;81-018) 
Laboratory Technician 1019.381-010) 
.\lachmist (600.230-022) 
Miner i«r)O.J81itl0) 

.Nlotion-Picture Proiectionist (')h().:;b2i)10) 
Offset-Press c )perator ih.il. t.sjDlO) 
Phdtoenuraver i^71..:«l()22) 
Pipe Fitter lHh2.j;<l-l)l«) 
Precision-Lens "̂lr̂ ndcr I'lh..;,̂ :̂  1)18) 
PrDsthelic; Technician 1712.;;vSl-(i:!8) 
Shipnttcrî <i»>-J!>l'i't»'l 
Shoo Tailor I :.>'i..;hl 022) 
Television-Cable In.vtalkr id21.2MOlt)) 
Ucathef Observer Il>2.').2(i7 <I14| 

ED 

5 
5 
5 
5 
4 

4 
4 
4 
4 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
3 
3 

ED 

6 
5 
5 
5 
5 
5 
5 
5 
5 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
i 
\ 
4 

CODE: RIE (cent.) 

NVelding-.Machine Operator. Arc |810.:«2010) 
.Appliance Repairer (723.584 010) 
Farm-.Machine Operator (409.ed3-0l0l 
Furnace Operator (513.462 010) 
.Motorcycle Repairer (620.2810541 
Tractor-Trailer-Tnick Dnver (904.383-010) 
Truck Dnver. Light (906.683-922) 

CODE: RIC 

Optical Engineer (019.061-018) 
Instrumentation Technician (003.261-010) 
Radio Station Operator (193.262-026) 
.Assembler and Tester. Electronics (710.281-010) 
Camera Operator. -Animation (143.382010) 
Laboratory Tester (029.261-010) 
Painter. Electrostatic (599.682-010) 

CODE: RAS 

Cook Apprentice. Pastry (313.381018) 
Cook. Pastry (313.381-026) 

CODE: RAE 

Bonsai Cultunst (405.161-010) 
Floral Designer (142.081-010) 
Glass Blower. Laboratory .Apparatus (772.231-010) 
.Model .Maker (777.281-014) 
Sound-Effects Technician (962.2S10l4i 
Stone Carver 1771.281-014) 
Decorator. .Mannequin (970.331-014) 

CODE: RAI 

Concrete Sculptor (777.281-010) 

CODE: RSE 

Check Pilot (196.263022) 
Prosthetist (078.261-022) 
.Automobile .Mechanic (620.261-010) 
Bricklayer (861.381-018) 
Cook (313.361014) 
Electrical-Appliance Repairer 1723.381-0101 
Electrician (825.381-030) 
Gamekeeper (169.171-010) 
House-Mover (869.261-010) 
Paperhanfier (841.381-010) 
Poultry Famier (411.161-018) 
Sound Te-chnician i.H2y 2S1022) 
State-Hiehway Police Olficer i J:''.2^3-''1M 
Supervisor. Game Farm i412.131-010) 
Upholsterer. Inside (78O.i>fll01O) 
U ilJlife Control .Acent (379 2!'7-01()) 
ciimpnsitor t"7;!.3.Sl"loi 
Silversmith (70().2,HI (1221 
Ualver(J13..;M-OlO) 
Rutcher. .^leat(316.ti.Sli)10) 
C.,rL;«H-heekerl222.:;i'70l(l) 
DreNSinaKer i :>'> JnltllO) 
Karmwurker. l.iv».>.tiKk i till KIV* niili 
Furnace operator (512..;i'2iilM 

ED 

4 
3 
3 
3 
3 

ED 

5 
5 
4 

4 

4 

3 

ED 

4 
4 

ED 

4 
4 
4 
4 

4 
4 

3 

ED 

ED 

5 
5 
4 

4 
4 

4 

4 

4 

4 

4 

'unnuiji 
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Realistic Occupations (Continued) 

CODE: RSE(cont) 

Glazicfl865.3SI-010) 
.^lessenger. Bank (230-367-014) 
Painter (840.38I0I0I 
Riveter|800.684-010) 
Shoe Repsirer (363.361-014) 
T êe Trimmer (408-664-010) 
Truck Driver. Heavy |90S.663-014) 
Bicyrle Repairer (639.681-010) 

CODE: RSC 

Chair Upholsterer 1780.684-034) 
Conductor (910.667-014) 
Excavator |850.684-010) 
.Mail Handler (209.687-014) 
Press Operator (690.682-062) 
Rigger (92L664014) 

CODE: RSI 

Forester 1040.061-034) 
Radiokxical Technotogist (078.362-026) 
Vocational-Agriculture Teacher (091.227-010) 
Ultrasound Technotogist (078.364-010) 
Bridge Inspector (869.287-010) 
DispUy .Maker (739.361-010) 
Farmer. Diversified Crops (407.161-010) 
Fire Fighter (373J64-010) 
Livestock Rancher (410.161-018) 
Orthoptist (079-371-0141 
.Ambulance Driver (913.683010) 
Biological .Aide (049.384-010) 

CODE: REI 

General Supervisor (183.167-018) 
.\Iaterials Engineer (019.061014) 
.Mining Engineer (010.061-014) 
Production Planner (012.167030) 
IVaffic Technician (199.267-030) 
Barge Captain (911.137-010) 
Carpenter (860.381-022) 
Diesel .Mechanic (625.281-010) 
Electrician (824.261010) 
Fish Farmer (446.161010) 
Fumigator (383.361-010) 
Optician (716.280-014) 
Pilot Ship (197.133-026) 
Plumber (862.381-0.-l0) 
Stationary Eneineer (930.382-026) 
Tele\ision-and-Radio Repairer (720.281-018) 
IVce Surceon (408.181-010) 
Tucbttat Captain (197.133-030) 
Watch Repairer (71.3.281-010) 
B«>at OutfittiY |80(>.4.S4 014) 
Bricklayer iStil.381-0141 
Bu.-! Dnver )M|3-4h;i-4i|()| 
Chaurtcur i;M;5-6ti3-«lt)( 
Plumhcrc îii.HHl-OKH 
(Milily-ContrKi Technician i.'>2«».;587-ii;!Oi 
Seuha Diver (.;79.;;.H.MilO) 
ShiPTinu and Keceivmit Clerk (222..;j;7-ii50) 
Sinictural-.'JievI Wiirlvcr iHl)l..;i>l-0l4i 
Fisher. I'i>t (t4I.6M-iM.»| 

ED 

3 
3 
3 
3 
3 
3 
3 
3 

ED 
3 
3 
3 
3 
3 
3 

ED 

3 
3 
3 
3 
4 
4 
4 
4 
4 
4 
3 
3 

ED 

CODE: REA 

Cellar SuperN-isnr (329.131-0101 
Cook. Chief 1313.131-010) 
.Manager. .Marine Service (187.167-130) 
Wrecking Super\isor (869.137014) 
Dental Ceramist .Assistant (712.664-010) 
Supervisor. Livestock-Vard (410.134-010) 

CODE: RES 

Logging-Operations Inspector 1168.267-070) 
.Airframe-and-Power-Piant .Mechanic i621.28l-0l4i 
.-Mrplane Inspector (621.261-010) 
-Animal Breeder (410.161-010) 
Animal Trainer (139-224-010) 
.Audio Operator (914.262 010) 
Boat Repairer (807.361-014) 
Cement .Mason )844.364010l 
Cheesenuker (329.361-018) 
Costumer (346.261-010) 
Diver (899.261-010) 
Dock Supervisor (891.131-010) 
Electrician Supervisor (829.131-014) 
Fish and Game Warden (379-167-010) 
Foundry Supervisor (319.131-0101 
Gunsmith (632.281-010) 
Jockey (133.244-010) 
Locomotive Engineer (910.363-014) 
Maintenance Inspector (822.261-018) 
Manufacturers Service Representative (638.261-018) 
Optician (716.280-008) 
Plasterer (842.361018) 
Refinery Operator (321.362-018) 
Substation Operator. Chief (952-131-0101 
Bookbinder (977.381010) 
Chemical .Mixer 1550.385-018) 
Dry Cleaner |3622}82 014) 
Engraver (773.381-010) 
Exterminator (389.684-010) 
Po««er-Shovei Operator (830.6S3-030I 

CODE: REC 

.Manne Surveyor (014.167-010) 
Construction Inspector (182.267-010) 
Jeweler (700.281-010) 
Locksmith (709.281-010) 
Bulldozer Operator (850.683-010) 
Crabber (582.683-038) 
Dental Ceramist (712.281-010) 
Lucuaite Maker (783.381-022) 
Piano Technician 173().2Sl-0.«si 
Tank-Tnick Driver i!H):(.hvS3-0lM 
Fisher. Line i i42.6840l(i) 

CODE: RCI 

Cilihratiim l.jl*>rati>rv rechnicunml'.'..*• •• 
Assciii(>len722..1Sl-iM(ii 
C»instruttiiHiv.hitkeri>Jl..;ii7 '111) 
Draiter. .\rchitixtural tiHil.2'>I "im 
I'lUxirntardmernpn ri-ehnici.innC'* .'i>J li.-̂ i 
r.ravel Inspivlor i>-)" 2.'<l-oli)i 

ED 

4 
4 
4 
4 

ED 

5 
4 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

3 
3 
3 
3 
3 

ED 

5 
4 
4 
4 
•> 

(•II 

ED 

t 

I 

•'ifj«ue/ 

i 
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http://862.381-0.-l0
file:///rchitixtural


Realistic Occupations (Continued) 

69 

CODE: RCI (cont.) ED 

Inspector. Firearms (632.381-014) 4 
.Monotype-Keyboard Operator (650.582014) 4 
Assembler. Product (706.684-018) 3 
Inventory Clerk (222.387026) 1 

CODE: RCS ED 

Suneyor. Oil-Well Directional (010.261022) 5 
.Atomic-Fuel Assembler (709.381-010) 4 
Cable Splicer (829.361-010) 4 
Diesel-Plant Operator (952.382-010) 4 
Electroencephalographic Technologist (078.362-022) 4 
Engraving-Press Operator (651-382-010) 4 
Hydroelectric-Station Operator (952.362-018) 4 
Instrument Repairer (710.261-010) 4 
Radiation .Monitor (199.167-010) 4 
Reactor Operator. Test-.And-Research (015.362026) 4 
Safety Inspector (168.264-014) 4 
Sound .Mixer (194.262-018) 4 
Supervisor. Pipe-Lines (862.131-022) 4 
.Artificial-Breeding Technician (418.384-014) 3 
Band-Saw Operator (686.682-010) 3 
Carpet Weaver (683.682-010) 3 
Circular Saw Operator (869.682-010) 3 
ElectncSign Assembler (729.684-022) 3 
Fishing .Accessones .Maker (619.682-018) 3 
Glass Blower (772.681-010) 3 
Hoist Operator (921-663-026) 3 

CODE: RCS(cont-l 

.Mattress .Maker (780.684-074) 
Ports Clerk 1222.367-042) 
Piano TUner (730.361-010) 

CODE: RCE 

Supenntendent. Ceneratint> Plant 1184 167-'661 
Camera Repairer (714.281-014) 
Orthodontic Technician i:'-2.Jal-030) 
Radio Officer (193.262-022) 
Stonemason Supervisor is61.13101s) 
Clerk. Route (235.562-010) 
Crocheter. Hand (732.6840141 
Engraver. .Machine (704.582 010) 
Eyeglass-Lens Cutter (716.682-010) 
Film Laboratory Techrucian (976.684-014) 
Garment Fitter (785.361-014) 
Glass Installer (865.684-010) 
Instrument-Panel Assembler (706.684-066) 
Laboratory Clerk (222.587 026) 
Laser-Beam--Machine Operator i8l5-682-010) 
Meter Inspector (710.384-022) 
Parcel-Post Clerk (222.387038) 
Picture Framer (739.684-146) 
Tractor Operator (929.683-014) 
Tree Pmner (408.684-018) 
Weaver (683.682-034) 

ED 

ED 

Investigative Occupations 

CODE: LAS 

Economist (050.067-010) 
.Market-Research Analyst (050.067-014) 
Appraiser. .Art (191.287014) 

CODE: ISE 

Endodontist (072.101-014) 
Product-Safety Engineer (012.061-010) 
.Actuary (020.i67-010) 
Coroner (168.161-010) 
Customs Import Specialist (168.267018) 
Draiter. Chief. Design (Ol7.161()lO) 
Nurse Anesthetist (075 371-0101 
Nurse. Superv-isor. Community-Health -Nursing 

1075.127 026) 
Photographic Knmneer i019.()»l-oi4) 
Re.searcn \\i>rker. Fncyciope-Uia (109.267 014) 

CODE: ISC 

Public Health .^licriihioloeust |i»41.261-o(0) 
.Scientific Lmuuist loVJ.OHToi )i 
.'•bthematics Teacher iOVl..'2:-iM(i) 

CODE: ISR 

liiuluei-st iiiil."'->l-ii:ii) 

ED 

5 
5 
5 

ED 

6 
6 
6 
5 
5 
5 
5 

ED 

ED 

CODE: ISR (cent.) 

Dentist (072.101010) 
Osteopathic Physician (071.101010) 
Sanitanan (079.117-0181 
Dermatologist (070.101-0181 
Dietitian. Research i077.()hl-010) 
Food Technologist (041.081-010) 
.^llneraioglst (024.061038) 
Ophthalmologist (070.101 053) 
Paleontologist (024.061-042) 
Pctrologist (02i.06104t>l 
Saletv Engineer i0l2.061 i114) 
.\irport Engineer (0O5.OhlO10) 
AudiologistOiTn.lOI-DlO) 
Food Tester 1029,;6l-01u 
Chiropractor (iiT^lOl-oiO) 
Natur.1l Seience Teacner (ii'̂ 1.227 nlO) 
Optometrist |i>7'.'.l01-ni.M 
Surgical Technician (ii7'<..;74-022) 

CODE: ISA 

l*hv.Mcianiii7ii 101-022) 
l'<vi.hiatrist ((t7ii.l()7()lti 
M^licnl Tti-hniiKiuist ii':> Jiil-olu 
Nur>e. 1'rai.tiliiiner i07' JnA-iilOl 
•'hvsicion .\sM>iant (07"-.;h;-iM,M 

ED 

n 

6 
6 
6 
6 
6 
6 
6 
6 
6 
n 
5 
> 

ED 

file:///irport
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Investigative Occupations (Continued) 
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CODE: lER 

Chief Engineer (010.167-010) 
Geographer. Physical (029.067014) 
.^lathematician (020.067-014) 
PollutUMhControl Engineer (019.081-018) 
Psychokigist Educational (043.067-010) 
Seismotogist (024.061-030) 
Technical Director. Chemical Plant (008.167-010) 
Engineer of System Development (003.167-026) 
Geodetic Computer (018.167-014) 
Manager. Land Surveying (018.167-022) 
Navigator (1%.167-014) 
Proiect Engineer (019.167-014) 
Sales Engineer. .Agricultural Equipment 

1013.151010) 
Surveyor. .Marine (018.167-046) 
Systems Analyst Electronic DaU (012.167-066) 

CODE: lEA 

Chenkal-Labantory Chief I022J61-010) 
Director. Quality Control (012.167-014) 
Superintendent Water-And-Sewcr Systems 

(184.161-014) 
Land Surveyor (018.167-018) 
.Medical Technologist Chief (078.161-010) 

CODE: lES 

AUergist-Immunotogist (070.107-010) 
.Metrologist (012.067-010) 
Safety .Manager (012.167-038) 
Sociologist (034.067-014) 
Appraiser (188.167-010) 
Electronics-Test Engineer (003.061042) 
Job Analyst (166.267-018) 
Nurse. Supervisor. Occupational 

Health Nursing (073.137-010) 
Occupational Analyst (166.067-010) 
Public Health Service Officer (187.117-030) 
Pharmacist (074.161-010) 

CODE: lEC 

Highway Administrative Engineer (003.167-022) 
Photogrammetric Engineer (018.167-026) 
Fire-Protection Engineer (012.167-026) 
Programmer. Information System (020.187-010) 
Tissue Technologist (078.361-030) 

CODE: ICR 
Chief Drafter (007.261-010) 
C>-totechnnl(igist (078.281-010) 
.Management .Analyst (161.167-iUO) 
Programmer. Process Control (020-187-OI4) 

CODE: IRA 

Surgeon (»70.101-094) 
Veterinarian. Pixiltry ((173.101 014) 

CODE: IRS 

.\eronautical Knginevr |(H)2.(hi|-iil4i 

.\gronomist (04i).(lrtl-0l()) 

ED 

6 
6 
6 
6 
6 
6 
6 
3 
3 
3 
3 
3 

3 
5 
3 

ED 

6 
6 

6 
3 
5 

ED 

6 
6 
6 
6 
5 
3 
5 

3 
3 
3 
3 

ED 

6 
6 
3 
3 
3 

ED 
5 
5 
5 
5 

ED 

n 
5 

ED 

6 
6 

CODE: IRS (cont.) 

Anesthesiologist (070.101-010) 
.Animal Breeder (041.061-014) 
.Animal Scientist (040.061-014) 
Biochenust (041.061-026) 
Botanist (04L061-038) 
Cardiologist (070.101-014) 
Ceramic Engineer (006.061-014) 
Dairy Technologist (040.061-022) 
Entomologist (04L061-046I 
Fiber Technologist (040.061-026) 
Forest Ecologist (040.061030) 
CeneUcist (041.061050) 
Geophysidst (024.061-030) 
Parasitologist (041.061-070) 
Pediatrician (070.101-066) 
Plant Breeder (04L061-082) 
Plant Pathologist (041.061086) 
Poultry Scientist (040.061-042) 
Psychotogist Expenmental (043.061-018) 
Radiologist (070.101-090) 
Range Manaser (040.061-046) 
Soil Scientist (040.061-038) 
Wood Technologist (040.061-062) 
.Air Analyst (012 J61-010) 
Chemical Research Engineer (008.061-022) 
Chemical-Laboratory Technician (022.261-010) 
Electrical Engineer (003-061-010) 
Hydraulic Engineer (005-061-018) 
Meteorologist (025.062-010) 
Veterinarian (073.101-010) 
Cloth Tester (029-381-010) 
Laboratory Assistant (029-381-014) 
Respiratory Therapist (079-361-010) 
Scientific Helper (199.364014) 

CODE: IRE 

-Aeronautical-Research Engineer (002.061-026) 
.Anthropologist (053.067-010) 
.Aquatic Biologist (041.0610221 
.Archcologist (035.067-018) 
.Architect .Marine (001.061014) 
.Astronomer (021.067 0101 
Biomedical Engineer (019.061-010) 
Bioph\-sicist (041.061034) 
Chemical Engineer (008.061-018) 
Chemist (022.061-010) 
Chemist Food (022.061-014) 
CumputcT-Applications Engineer (020.062-010) 
Dair\-Scientist (040.061018) 
Electncal Engineer. Pmver System lOOli :i'7 UM 
EnviriHimental .\nalyst (029.081010) 
Ethnologist (il5."i.067-022) 
Geographer (02'.".067-iH0l 
Geologist (02 Viinl-mS) 
HydrologLSt ((12^061-034) 
.Manne Kngineer (014.061-014) 
.Metallurgist. Physical lOI 1.061-022) 
-Nuclear Enginc-er (015.061-014) 
t )peratiiins-Kesearch .Analyst (020.067-oiM 
Pathologist (070 ()6l-0l0i 
Penodontist (ii72.!01-o.;()i 

ED 

6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
3 
3 
3 
5 
5 
5 
5 
4 
4 
4 
4 

ED 

6 
6 
6 
6 
6 
6 
6 
6 
6 
6 
6 

iciintmu,:! 
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Investigative Occupations (Continued) 
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CODE: IRE (cont.) ED 

Pharmacologist (041-061-074) (i 
Physicist (023.061-014) 6 
Physicist Theoretical (023.067-010) 6 
Physiologist (041.061-078) 6 
Programmer. Engineenng and Scientific 

(020.167022) 6 
Public-Health Dentist (072.101-038) 6 
Soil Conservationist (040.061-054) 6 
Statistician, .^lathematlcal (020.067022) 6 
Systems Engineer. Electronic 

Data Processing (003.167-062) 6 
Zoologist (041.061-090) 6 
.Acupunctunst (079.271-010) 5 
Agncultural Engineer (013.061-010) 5 
Agricultural-Engineenng Technician (013-161-010) 5 
Airplane Pilot (196.263-010) 5 
Ballistics Expert, Forensic (199.267-010) 5 
Ceramic Design Engineer (006.061-010) 5 
Civil Engineer (005.061-014) 5 
Credit Analyst, Chief (160.267-010) 5 
Director. Research and Development (189.117-014) 5 
Drafter, -Mechanical (007.281-010) 5 
Drafter. Topographical (018.261-014) 5 
Electronics Technician (003.161-014) 5 

CODE: IRE (cont.) ED 

Imgation Engineer (005.061-022) 5 
Laboratory Assistant (029.361-018) 5 
Laser Technician (019.181-010) 5 
.̂ lechanical Research Engineer (007.161-0221 5 
Medical-Laboratorv Technician (078.381-014) 5 
Metallographer (011.061-014) 5 
Research Engineer. .Nuclear Equipment (015.061-018) 5 
Sanitary Engineer (005.061-030) 5 
Statistician. Applied (020.167-026) 5 
Surveyor, .viine 1018.167-050) 5 
Test Technician (019.161014) 5 
Time-study Engineer (012.167-070) 5 
Tool Programmer. .Numerical Control (007.167-018) 5 
Veterinary Livestock Inspector (073.161-010) 5 
Vetennary .Meat-Inspector (073.264-010) 5 
.Medical Laboratory Assistant (073.381010) 4 

CODE: IRC ED 

Drafter. .Aeronautical (002.261-010) 5 
Drafter, structural (005.281-014) 5 
Engineenng .Assistant, .'̂ lechanicai 

Equipment (007.161-018) 5 
Flight-Test-Data Transcriber (002.281-010) 5 
Photogrammetnst (018.261-026) 4 

Artistic Occupations 

CODE: ASE 

Composer (152.067014) 
Editor, Technical and Scientific 

PublicaUons (132.017-018) 
Humorist (13L067026) 
Librettist (131.067030) 
Lyncist (131.067-034) 
Playwnght(13L067-038) 
Story Editor (132.037026) 
.Actor/-Actress (150.047-010) 
Dance Instructor (151.027014) 
Dramatic Coach (150.027-010) 
Drama Teacher (150.027-014) 
English Teacher (091.227010) 
Foreign Language Interpreter (137.267-010) 
Foreign Language Teacher (137.267-010) 
Reporter (131.267-018) 

Director. Instructional .Material (099.167-m8) 
Quick Sketch Artist (149.041-010) 
Stained Glass .Artist (142.061-0.54) 
Instnictor. .^lodeling (099.227-02til 

CODE: ASR 

Clothes Designer (142.061-OlH) 
Paintings Restorer (102.2bl-Ol4) 

CODE: ASl 

Phiios.i|-)lierii>"0.227(M0l 
Writer (lJl.ii"70.»ni 

ED 

6 

6 
6 
6 
6 
6 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 

ED 1 

ED 

CODE: A SI (cont.) 

.Advertising Copy Wnter (131.067-014) 

.Artist (144.061010) 

.Art Teacher (149.021-010) 
Commercial .Artist (141.061-022) 
Literature Teacher (091.227-010) 
.Musician (152-041-010) 
Technical Writer (131.267-026) 

CODE: AEC 
Editor. News (132.067-026) 
Magician (159.041010) 
Photoioumalist (143.062034) 

CODE: AER 
Continuity Writer 11311)J<7-010) 
cr\ptanaKstll9»<2(.7-Olii 
Safety-Clothing-and-Equipment 

Developer (14.' 061-i):!,M 
Sculptor(l44 i)hl 018) 
Hank-.Note Designer (142.061-010) 
cloth DeMgnerd iJ.061-OUi 
Dancer 1151.047-010) 
^I.^ke-^p.\rtl^t(:!:t3.07^010) 

l̂emurial Desmner (IC.HoliKlO) 
>alesperson. Flowers (2i>O.;;57-02li) 
\entrilouuistll.'»'044-010) 
\cr>ibat il.'9 Ji70l()i 
!iijues(riun 1159 .!44-0(0) 
Amusement I'.irk Kntertainer 113'i (>47oni) 

ED 

5 
5 
5 
5 
5 
5 
5 

ED 

5 
4 

4 

ED 

5 
5 
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Artistic Occupations (Continued) 

CODE; AEI 

.Arranger (152.067-010) 
Intelligence Research Specialist (059.167-010) 
Orchestrator (152-067-022) 
Patent Agent (119.167-014) 
Screen Writer (131.087-018) 
Commercial Designer (141.081014) 
Fashion Artist (141.061-014) 
Illustrator (141.061-0221 
Illustrator. Set (141.061-030) 
-Mime (159.047-022) 
Package Designer (142.081-018) 
Painter (144.061-010) 
Puppeteer (159.041-014) 

CODE: AES 

Audiovisual Production Specialist (149.061-010) 
Critic (13L067-018) 
Editor. Book (132.067-014) 
Editor, City (132.037-014) 
Editor, .Newspaper (132.017014) 
Editor, PublicaUons (132.037-022) 
Poet (131.067-042) 
Account Executive (164.167-010) 
Archivist (10L167-010) 
.Art Director (141.031-010) 
Bureau Chief (132.067-010) 
Cartoonist (141.061-010) 
Cartoonist, .Motion Pictures (141.081-010) 
Choral Director (152.047-010) 
Choreographer (15L027-010) 
Color Expert (141.051-010) 
Comedian (159.047-014) 
Conductor. Orchestra (152.047014) 
Copy Wnter (131.067-014) 
Creative Director (141.067-010) 
Director of Photography (143.062 010) 
Director. Music (132.047-018) 
Director. Program (184.167-030) 
Director. Stage (150.067-010) 
Editor. Department (132.037-018) 
Editor, Film (962.264-010) 
Editor, Greeting Card (132.067022) 
Editorial Writer (131.067-022) 
Furniture Designer (142.061-022) 
Graphic Designer (141.061-018) 
Industrial Designer (142.061-026) 
Interior Designer (142.051-014) 

ED 

6 
6 
6 
6 
6 
5 
5 
5 
5 
5 
5 
5 
5 

ED 

6 
6 
6 
6 
6 
6 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
3 
5 
5 
5 
5 
5 
5 
5 
5 
5 

CODE: AES (cont.I 

.Manager. Display (142.031014) 
-Narrator (150.147-010) 
Printmaker( 144.061-014) 
Sales Representative. Graphic Art (254.251010) 
Sales-Service Promoter (165.167-010) 
Set Decorator (142.061-042) 
Silhouette Artist (149.051010) 
Supervisor. Scenic .Arts (149.031-010) 
-Music Instmctor (152.021-010) 
.Artist .Manager (159.167-010) 
Copyist (142.281-010) 
Decorator (524.381-0141 
Impersonator (159.047-018) 
Milliner (784.261010) 
Photographer. Still (143.062-030) 
Photographer. .Motion Picture (143.062022) 
Vocalist (152.047-022) 
Instructor, Painting (297.451-010) 
.Model, Artists' (961.667-010) 
Model, Photographers' (961.367-010) 

CODE: ACS 

Fur Designer (142.081-014) 

CODE: ARI 

.Model .Maker (777.261-010) 

.Modeler (777.081010) 

CODE: ARE 

Displayer, .Merchandise (298.081-010) 
-Miniature-Set Constructor (962-381-018) 
Painter. Hand (970.381022) 
Pastry Chef (315.131014) 
Cake Decorator (524.381-010) 
Engrosser (970.661-010) 

CODE: -AIR 

Landscape Architect (001.061018) 
-Architect (001.061-010) 

CODE: AIE 

Illustrator. .Medical >£: Scientific 1141.061 026) 
Set Designer (142.061-046) 

ED 

5 
5 
5 
5 
5 
5 
5 
5 
5 
4 
4 
4 
4 
4 
4 
4 
4 
3 
3 
3 

ED 

4 

ED 

5 
4 

ED 

4 
4 
4 
4 
3 
3 

ED 

5 
5 

ED 

5 
5 

Social Occupations 

CODE: SEC 

Caseworker Supervisor (195.137 010) 
Countv-.Agncultural .Agent (096 127-010) 
Director. Community Health -Nursing (075.117014) 
Director. .Motion Picture (159.(m7010) 
Director. Volunteer Services 11.̂ 7.167-0.!N) 
Emplovmcnt Interviewer (16h.2h7 010) 
Financial-.Aids Utticer lO ô 117 ii:;o) 

ED I CODK: SEC (cont.I 

Fund Kaiser i29.!.157-OlO) 
.̂ (anager.CitvlUS8.117-114) 
.Manager. Production i Ks4.167-07 '0 
Paralegal .\s>istant ill9 2ti702h) 
Parolei>(ficcrii95.1h7-o:U)) 
Prnbalion ()nicer 1195.167-0341 

ED 

5 
5 
5 
5 
5 
5 

u: 1)1 iinuci 



Social Occupations (Continued) 
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CODE: SEC (cont) 

Residence Counselor (045.107038) 
Social Worker. School (195.107-038) 
Teacher. Social Science (091.227010) 
Welfare Director (188.117-126) 
Counselor. Camp (159.124-010) 
Dispatcher, IVaffic or System (919.162010) 
Fire Inspector (373.267-010) 
Recreational Therapist (076.124-014) 
Supervisor. Tellers (2U.137022) 
Supervisor. Survey Workers (205-137-014) 
Teacher. Preschool (092.227018) 
Bartender (312.474-010) 
Passenger Service Representative (359.677-022) 
Psychiatric Aide (335.377-014) 
Registrar (205.367-038) 

CODE: SER 

.Administrator. Hospital (187.111-010) 
Chief Librarian (100.127-010) 
Commissioner.Public Works(188.117030) 
Coordinator of Rehabilitation Services 

(076.117-010) 
Director, Athletic (090.117-022) 
Director, Consumer Affairs (188.117-050) 
Director. Industrial Relations (166.117-010) 
ExecuUve Chei (187.161-010) 
Health Officer, Field (168.167-018) 
.Manager. Department Store (185.117-010) 
Attendance Officer (168-367-010) 
Detective (375.267-010) 
General Claims Agent (186-117-030) 
Instructor, Driving (099.223010) 
Instnictor. Physical Education (099.224-010) 
.Manager- Fast Food Services (185.137-010) 
Pawnbroker (19L157-010) 
Professional Athlete (099.224-010) 
Route Supen/isor (239.137-018) 
Supervisor, Automobile Body Repair (807.137-010) 
Supervisor, Assembly (710.137010) 
Supervisor, Dental Laboratory (712.131-010) 
Teacher. Adult Education (099.227-030) 
Teller, Head (211.132010) 
Con-ection Officer (372.667-018) 
Supervisor, Parking Lot (915.133-010) 

CODE: SEI 

Executive Director, -Nurses' .Association 
(075.117-034) 

Facultv .Member. College or University (090.227-010) 
Heanng Officer (119.107010) 
Political Scientist (051.067-010) 
President. Educational Institution (090.117 034) 
President. Financial Institution (186.117-054) 
Psvchologist. Industnal-Organization(045.1070301 
Research Contracts Supen-isor (162.117 030) 
Director ot Guidance 1045.117-010) 
Director. Labor Standards (188.117-066) 
Nurse. Supervisor (075.127 022) 
Park Naturalist (04^ 127-010) 
PT-intip3(iti9" 117 018) 

[Recreation Leader (195.227-014) 

ED CODE: SEI (cont. 

3 

5 
5 
5 
4 
4 
4 
4 
4 
4 
4 
3 
3 
3 
3 

ED 

5 
5 
5 

5 
5 
5 
5 
5 
5 
5 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
3 
3 

ED 

6 
6 
6 
H 
6 
ri 
6 
6 

Historian (052.067022) 
History Teacher (091.227010) 
-Manager, Education 6i Training (166.167-026) 
School Supenntendent (099.117-022) 
Teaming Instnictor (166.227-010) 
Supervisor. Quality Control (976.131-022) 

CODE: SEA 

Director. Special Education (094.117-014) 
Editor, .Managing, .Newspaper (132.017010) 
.Arbitrator (169.107010) 
Caseworker, Family (195.107018) 
Dean of Students (090.117-018) 
Director, Community Organization (187.117014) 
Director, Public Service (184.117-010) 
Director. Research (052.167010) 
Director, Religious Education (129.107-022) 
Director, Television (159.067014) 
Field Contractor (162.117-022) 
-Manager, Employee Welfare (166-117014) 
Social Group Worker (195-107022) 
Social Worker, Psychiatric (195-107 034) 
Supervisor. Production (979.137018) 

CODE: SCR 

Chief Projectionist (960.132-010) 
-Medical Assistant (079.367-010) 
Physical Therapist Assistant (076.224-010) 
Library Clerk. Talking Books (209.387-026) 

CODE: SCI 

Editorial .Assistant (132.267-0141 
.Nurse. Instructor (075.121-010) 
.Medical-Record Clerk (245.362-010) 
Optometnc Assistant (079.364-014) 

CODE: SCE 

Appraiser. Real Estate (191.267-010) 
Cost-.And-Sales-Record Supervisor (216.137 010) 
Instructor. Psychiatnc .Aide (075.127-010) 
.Air-TVaffic-Control Specialist Station 

(193-162-014) 
Career-Guidance Technician (249.367-014) 
Interpreter. Deal (137.267-014) 
Occupational Therapy .Assistant i07fi Jt>4-i>i0) 
Supervisor. Correspondence Section (2^9 K;7-'I1S 
Ta.xicab Coordinator (215.367-018) 

CODE: SRE 

.\thletic Trainer (153.22 i-010) 
Dietetic Technician (077.121010) 
Instnictor. Flying (196.22J-010) 
Occupational Therapist io76.121-010) 
Chiropractor .\ssistanl (079.364-oi()) 
Cosmetics Supervisor (550.131-010) 
Detective. .Narcotics anil \'icc (375.267 ill ii 
investigator. .Narcotics i.i75.Jr)7-i)lJ<) 

ED 

5 
5 
5 
5 
5 
4 

ED 

6 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
4 

ED 

4 
4 
4 
3 

ED 

5 
5 
4 
4 

ED 

5 
5 
5 

4 

4 

4 

ED 

t 

o 
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CODE: SRE (cent.) 

Optician. Dispensing (299.474-010) 
Plant Supervisor (529.132-014) 
Recnuter (166.267-026) 
Border Guard (375.363-010) 
Orderly (355.674-018) 

CODE: SRC 

Radiologic Technologist. Chief (078.162-010) 
Audiometrist (078.362-010) 
Supervisor. Film Processing (976.132-010) 
Mail Camer (230.367010) 

CODE: SIA 

Psychologist Clinical (043.107-022) 
Psychologist, Counseling (045.107-026) 
Psychologist School (045.107034) 
Staft Nurse (R..N-) (075-374-010) 
Rehabilitation Therapist 

CODE: SIE 

Director. Conrectional Agency (188.117-054) 
-Medical-Record Administrator (079.167-014) 
Speech Pathologist (076.107-010) 
Supenntendent of Schools (099.117-022) 
Auditor, Internal (160.167-034) 
Claim Examiner (168.267-014) 
Consultant Educational (075-117-010) 
Dietitian. Teaching (077-127-022) 
District Supervisor (184.117-018) 
Nurse. Head (075.127-018) 
Nurse. School (075.124-010) 
Physical Therapist (076.121-014) 
Supervisor, .Mixing (680.135-010) 

CODE: SIR 
Physician, Occupational (070.101-078) 

ED 

4 
4 
4 
3 
3 

ED 

5 
4 
4 
3 

ED 

6 
6 
6 
5 
5 

ED 

6 
6 
6 
5 
5 
5 
5 
5 
5 
5 
5 
5 
4 

ED 
6 

CODE: SIR (cont.) ED 

Coach. Professional .Athletes (153-227010) 5 
Doctor. .Naturopathic (079.101-014) 5 
Nurse-Midwife (075.264-014) 5 
-Nurse. Office (075.374-014) 5 
Orientation Therapist for the Blind (076.221-010) 5 
Podiatnst (079.101022) 5 
Inhalation Therapist i079.361-010) 4 
Therapist 4 

CODE: SAE ED 

Career Counselor (045.107010) 5 
Elementary School Teacher (092.227-010) 5 
High School Teacher (091.227-010) 5 
Home Economics Teacher (091.227-010) 5 
Home Economist (096.121-014) 5 
Homemaker (309.354-010) 5 
Pre-School Teacher (092.227 018) 5 
Speech Teacher (09U27-010) 5 
Vocational-Rehabilitation Counselor (045.107-042) 5 
Teacher Aide (099.327-010) 3 
Social Service .Aide (195.367-010) 3 

CODE: SAC ED 

Cosmetologist (332-271-010) 4 
Electrologist (339.371-010) 4 
Hair Stylist (332-271-018) 4 
Physical Therapy Aide (355.354-010) 3 

CODE: SAl ED 

.Minister/Priest/Rabbi (120.007010) 6 
Libranan (100.127-014) 5 
Special Education Teacher (094.227-010) 5 
Speech Therapist (076.107-010) 5 
Licensed Practical -Nurse (079.374-014) 4 
Dental Hygienist (078.361-010) 4 
Dental Assistant (079.371-010) 4 

Enterprising Occupations 

CODE: ECR 

Executive Housekeeper (187.167-046) 
Supervisor. .Mapping (018.167030) 
Test-Desk Supervisor (822.131-030) 
Dispatcher. Relay (221.362-014) 
Job Tracer (221.387-034) 
Sampler (579.484-010) 
Counter. -Attendant CaJetena (311.677-014) 
Grain Receiver (921.:;65-010) 
.Malt-House Operator (522.685-074) 

CODE: ECI 

Supenntendent. Distnhution (184.167-150) 
Superintendent- Electric Power (184.167-162) 
Town Clerk i2UJb7 01H) 

ED 

5 
4 
4 
3 
3 

ED 

CODE: ECS 

.Accountant Tax (160.162-010) 
Occupational-Saiety-and-Health Inspector 

(168.167-062) 
Building-Insulation Supervisor i^h3.i;;4-i»l0) 
Central-Office Repairer Supersis«)r l̂ ^22.1Jl•l'10) 
Conductor. Road Fremht (198.167018) 
Dispatcher. Service (959.167 010) 
Distnhution Supervisor (914.137-010) 
.\lanager. Golf Club (K"<7.167-114) 
.̂ Uinager. i'roeurement Services (162.167 0221 
Rigger .Supervisor (8'23.13l-014) 
Sen'ice-1-iai.son Representative (221.J67-07'.i 
Supenntendent. .^laintenanccoi Kuuipmenf 

ll,S4 Ih7-17M 

ED 

"r:ii}u^-l 

10 
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75 

CODE: ECS (cont) 

TVain Dispatcher (184.167-262) 
Demonstrator, Sewing Techniques (297.454-010) 
Hospital-.Admitting Clerk (205-362-018) 
Hotel Clerk (238.362010) 
.̂ tanager. Branch Store (369.467 010) 
Passenger Service Representative (352.677-010) 
Post-Office Clerk (243.367014) 
Scheduler. -Maintenance (221.367066) 
TVavel -Agent (252.157-010) 

CODE: ERI 

Chemical-Equipment Sales Engineer (008.151-010) 
Manager. Bulk Plant (181.117-010) 
Sales Engineer. .Mechanical Equipment 

(007.151-010) 
Cnminal Investigator (375-167042) 
Supenntendent, Dniling and Production 

(18L167-014) 
Supenntendent. Logging (183.167-038) 
Field Engineer (828.261-014) 
Manager. Laundromat (369.167-010) 
Road Supervisor (913.133-010) 
Schedule .Maker (913.167-018) 
Supervisor, .Machine-Records Unit (213.132-014) 
Traffic .Maintenance Supervisor (869.137-010) 
Contractor (182.167-010) 

CODE: ERA 

Park Superintendent (188.167 '.162) 
Supenntendent .Measurement (184.167-190) 
Sanitarian (529.137 014) 
Supenntendent .Maintenance (184.167170) 
Supervisor. Ovens (542.132-014) 

CODE: ERS 

.Manager. Harbor Department (184.117042) 
Brokers Floor Representative (162.157-014) 
-Manager. Game Breeding Farm) 180.167-034) 
Manager. Vehicle Leasing and Rental (187.167-162) 
Pilot Highway Patrol (375.163-014) 
Supenntendent. Oil-Well Senices (010.167-018) 
Supenntendent Construction (182.167026) 
-Airport-.Maintenance Chief (899.137010) 
.Appliance-Service Supervisor (137.167-010) 
Baggage-And-.Mail Agent (910.137-010) 
Bncklaver Supervisor (861.131-010) 
Conductor. Pullman (198.167014) 
Fire .Marshal (373.167-()18) 
Forest .Nursery Supervisor 1451.137-010) 
Guide. Hunting and Fishing (;">53.161-010) 
.̂ lanager. .Automobile Service Station (Î ^5.167-I•l4) 
.Manager. Sales (187.Ii.7-138) 
.Manager. Trailic (184.167 09M 
Sales Correspimdent (221.Jh7 •'f̂ 2) 
Sales Representative. Radio and 

Ti-iovision Time iJ39..;57-iil.>> 
Surcrintendent. Building (187 ;i'719ii) 
Supervisor. Blast Furnace (519 l.;2 oio) 
Supcrvi'̂ or. Chemic.Ti i '>5,->.IJ_' iloi 
Sureni.sor. U.irage ii<-'0.l31(iUi 

ED 

4 

3 

3 

3 

3 

3 

3 

3 

ED 

5 
5 

5 
5 

5 
5 
4 
4 
4 
4 
4 
4 
4 

ED 

5 
5 
4 
4 
4 

ED 

6 
5 
5 
5 
5 
5 
5 
4 
4 
4 
4 

CODE: ERS (cont.) 

Supervisor. .Assembly (769 137-014) 
Warehouse Super\-isor (929.137-018) 
.Manager. .Apartment House (136.167-018) 
Caretaker (301.687-010) 

CODE: ERC 

Cephalometric .Anaivst I078.JS4-010) 
.Mill Supervisor i515.130-010) 
Supervisor. Instrument Repair (710.131 022) 
.Automobile-Rental Clerk i295.477-010) 
Circulation Clerk (209.362010) 
TVaftic Checker (205.36705ai 

CODE: EIA 

-Auditor. County or Citv (16O.lt7-O30) 
Communications Consultant (253.157010) 
Supervisor. Vendor Quality (012.167062) 

CODE: EIS 

Educational Specialist (099.167-022) 
Battalion Chiet 1373.167-010) 
Buyer. Grain (162.167010) 
Controller (186.117-014) 
Director. Food Services (187.167 026i 
Laboratory Supervisor (022.137010) 
-Manager. Dental Laboratory (b7.167-090) 

CODE: EIC 

Chief Bank Examiner (160.167-046) 
Industnal-Health Engineer i012.I67-0:;4i 

' Production Engineer i012.1b7-'3-.ni 

CODE: EIR 

Business-Enterprise Officer i ISS.l 17-014) 
Foreign-Exchange Trader 1186.iu7-014i 
Industnal Engineer (012.167030) 
Maintenance Supervisor (184.167050) 
Port Engineer (014.1(i7 014) 
Supervisor. Sewer System 11S4.167-23S1 
Surveyor. Geodetic 0'1> 16703,si 
Supenntendent. Production (1JO,167-0^M 

CODE: EAR 

F:rc Warden I t52.167iilO) 
Location .\bnager(19l.lti7iilM 
Supenntendent. Concrete-.^Ilxing Plant 

il.-<.'.167-022) 
SutXTVisor, Sê l̂̂ g Rixim I r.-̂ T l">2()lii 

CODE: EAI 

Dc-partmeni lliJiJ. Cmleuc or IniversKv 
(ii"0 167 010) 

Director ol Vi(al .Stjiislics (K̂ ^ li>7-ii.'J! 
.̂ lanuuer. ReccrJs .\n.iivsis i Ifi •,M7-'1.^' 
SupiAKor. In>cc: and l)î «.3.<>. iiispeciN'ii 

..'> 137 11(01 

ED 

ED 

4 

3 

3 
2 

ED 

5 

5 

5 

ED 

6 
5 
5 
5 
5 
5 
5 

ED 

5 

5 

5 

ED 

5 
5 
5 
5 
5 
5 
5 

ED 

ED 

I) 
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Enterprising Occupations (Continued) 

CODE: EAS 

Columnist/Commentator (13L0670I0) 
Broker-and-.Market Operator. Grain (162.157-010) 
Direaor, Council on .Aging (188.117-058) 
Fashion Coordinator (183.157-010) 
Field Supervisor. Seed Production (180.167014) 
.Manager. Housing Proiect (186-167030) 
.Music Supervisor (099.167-026) 
-Mill Supervisor (559.132-034) 
Salesperson. Shoes (26L357-062) 
Supervisor (579.137-010) 
.Model (297.667-014) 

CODE; ESC 

Director of InsUtutionai Research (090.167-018) 
Administrative Assistant (169-167-010) 
Business Manager (19U17-018) 
Director of Student Aifairs (090J67022) 
Director, Educational Program (099dl7-010) 
.Manager. Circulation (163J67-014) 
.Manager. Credit CoUection (168J67-054) 
Manager. Credit Union (186.167-026) 
-Manager. Employment (166.167-030) 
-Manager. Insurance Office (186J67-034) 
Registrar. College or University (090.167-030) 
Secunties IVader (162.137-042) 
Chief Dispatcher (939-137-010) 
Claim Examiner (24L267-018) 
Detective. Chief (373.167-022) 
Director. Radio (159.167-014) 
Director, Social (332.167010) 
Guide. Travel (353.167.010) 
.Manager. Barber or Beauty Shop (187.167-058) 
Manager. Flight Kitchen (319.137-014) 
.Manager. Stage (159.167-018) 
Salesperson, Books (277.357-034) 
Station Manager (184J67-I30I 
Supenntendent Gnin Elevator (529.137-022) 
Yard Manager (184J67-278) 
BiU CoUector (24L367-010) 
Demonstrator (297.354-010) 
Guide. Sightseeing (353.363-010) 
Host/Hostess. Head (349-667-014) 
Process Server (249-367062) 
Shopping InvesUgator (376.267-022) 
Telephone SoUdtor (299.357-014) 

CODE: ESR 

Busirtess Manager. College or University 
(186J17-010) 

Claim Adjuster (24L217-010) 
Credit Analyst (19L267-014) 
Deputy Insurance Commissioner (186.117-022) 
Director. Sports (184.167-034) 
Director. Transportation (184.117-014) 
General .Manager. Farm (180.167-018) 
Harbor .Master (375.167-026) 
Head Coach (153.117-010) 
Manager. Airport (184.117026) 
.Manager. .Athlete (133.117014) 
.Manager. Brokerage Office (186.117-034) 

ED 

6 
3 
5 
5 
5 
5 
5 
4 
4 
4 
3 

ED 

6 
5 
5 
5 
5 
5 
5 
3 
5 
5 
5 
5 

ED 

CODE: ESR I cont I 

-Manager. Customer Tcchmcal Services 
(189.117-018) 

.Manager. Hotel or .Motel (187.117-038) " 

.Manager. Labor Relations (166-167-034) 
Manager. Stauon (184.117-062) 
-Manager. Traffic (184.167-094) 
.Nlanager. Warehouse (184-167-114) 
Newscaster (131.267-010) 
Real-EsUte .Agent (186.117-058) 
Roads Supervisor (188-167-078) 
Announcer. Radio/TV (159.347010) 
Circus Agent (19U17-022) 
Commissary .̂ lanager (185.167-010) 
Crew Scheduler. Chief (213.137010) 
Director. Funeral (187J67030) 
Electrician. Chief (824i37-010) 
Fire .Marshal (373.267014) 
Housekeeper. Home (301.137-010) 
Landscape Contractor (182.167014) 
Maihoom Supervisor (209.137-010) 
.Manager. Bus Transportauon (184.167054) 
.Manager. Dair>- Farm (180.167-026) 
.Manager. Food Service (187.167-106) 
.Manager. Liquor Estabhshmcnt (187.167-126) 
.Manager, Office (169.167034) 
.Manager. Retail Store (185.167-046) 
.Manager. Theater (187.167-154) 
.Manager. T^vcl Agency (187.167-158) 
Personal Shopper (296.357-010) 
Postmaster (188.167-066) 
Production Coordinator (221.167018) 
Sales Agent Insurance (250.257-010) 
Sales Representative. .Advertising (254.357-014) 
Sales Represenutivc. Farm and 

Garden Equipment (272J37-OI4) 
Sales Representative. Office .Machines (273.357 034) 
Sales Representative. .Musical Instruments 

and Accessones (277.357-014) 
Sales Representative. Automotive-Leasing (273.357-014) 
Saiespersoa Pianos and Organs (277.354-010) 
Service Manager (185i67-058) 
Supervisor, Electronics Processing (590.130-010) 
Supervisor, Assembly (80L137-010) 
Supervisor. Ticket Sales (238.137-022) 
Supervisor. Food Checkers and Cashiers (21U37-014) 
Supervisor. Volunteer Services (187.137-014) 
Umpire (153.267-018) 
Bart)er (330.371-010) 
Deputy, Court (377.137-018) 
Driver. Sales Route (292J53-010) 
Headwaiter/Headwaitress (350.137-010) 
Housekeeper (32U37-010) 
Manager. Storage Garage (187-167-150) 
Sales Cleric (290.477-014) 

CODE: ESI 

1 ^ Attorney (110-117-038) 
Urban Planner (199.167-014) 
Budget Officer I16U17-010) 
Estate Planner (186.167-010) 

ED 

ED 

Icontinuei 
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Enterprising Occupations (Continued) 
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CODE: ESI(cont) 

Manager. Flight Operations (184.117-038) 
Producer (187.167-178) 
Stockbroker (25L157-010) 
Superintendent Sanitation (188.167-098) 
Supervisor. Computer Operations (213J32-010) 
Ferryboat Captain (197.163-010) 
Investigator. Private (376-267018) 
Operations Manager (184.167-118) 
Purchasing Agent (162.157-038) 

CODE: ESA 

Administrator. Social Welfare (195.117-010) 
Director of Placement (166.167-014) 
Judge (11U07010) 
Lawyer (110.107-010) 
Alumni Secretary (090.117-014) 
Artist's Manager (19U17010) 
Business Representative. Labor Union (187.167-018) 
Foreign Service Officer (188.117-106) 
Director of Admissions (090.167-014) 
Director. Camp (195.167-018) 
Director. News (184.167-014) 
Equai-Opportumty Representative (168.167014) 
Executive Vice President 

Chamber of Commerce (187.117-030) 
Literary Agent (19L117-034) 

ED 

5 
5 
5 
5 

ED 

6 
6 
6 
6 
5 
5 
5 
5 
5 
5 
5 
5 

5 
5 

CODE: ESA (cont) 

Lobbyist (165.017-010) 
Manager. Advertising Agency (164-117-014) 
Manager. Convention (187.167-078) 
Manager. Fish Hatchery (180.167030) 
Pharmaceutical Detailer (262.167-010) 
Politician 
Recreation Supervisor (187-137-010) 
Wholesaler (185-157-018) 
Buyer (162.157-018) 
Flight Attendant (352.267-014) 
Manager. Dance Studio (187.167-086) 
Manager. Department (189-167-022) 
Manager. .Nursery (180-167-042) 
Manufacturers' Representative (279.157-010) 
Sales Agent Real Estate (250.357-018) 
Sales RepresentaUve. Footwear (261J57-0I8) 
Sales Representative. Household Appliances )270.357014) 
Sales Representative. Hobbies and Crafts (277J57-010) 
Salesperson. Household Appliances (270J57-034) 
Salesperson. Automobiles (273J53-010) 
Salesperson. Sporting Goods (277.357058) 
Salesperson. .Musical Instruments and 

Accessories (277.357 038) 
Salesperson. General .Merchandise (279 JS7054) 
Photographer (143.457-010) 
Salesperson. Cosmetics and Toiletries (262J57-018) 

ED 

5 
5 
5 
5 
5 
5 

Conventional Occupations 

CODE: CRI 

Programmer, Business (020.162-014) 
Timekeeper (215.367-022) 
Linotype Operator (650.582 010) 
Data Entry Operator (203.582-026) 
Tibulating-Machine Operator (213.682010) 
Duplicating-Machinc Operator (207.682-010) 

CODE: CRS 

Cost Clerk (216.382034) 
General-Ledger Bookkeeper (210.382046) 
Night Auditor (210.382-054) 
Radiotelegraph Operator (193.262-030) 
Stock-Ttansfer Clerk (216-382-070) 
.Assembler. -Musical Instruments (730.684-010) 
-Assembly-Line Inspector (709.684-0181 
Billing -Machine Operator (214.482010) 
Crew Scheduler (215.362-010) 
Electronics Assembler (726.684-018) 
Filer (700.684-034) 
Furniture .Assembler (763.684-038) 
Giove Sewer (784.682-010) 
.Nlusic Copyist (209-582010) 
Property Clerk (222-367-054) 
T^alfic Clerk (214.587014) 
Assembler, Small Parts (706.684-022) 

ED 

ED 

.4 
4 
4 
4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
f 

CODE: CRE 

Airiine-Radio Operator (193-262 010) 
Central-Office Repairer (822.281-014) 
Photoradio Operator (193.362-010) 
Assembler. Electncal Accessones (729.384-010) 
Assembler. Leather Goods (783.684-010) 
Automobile Tester (379.364-0101 
Cantilever-Crane Operator (921.683-018) 
Cloth Tester. Quality (689.384-010) 
Cutting Inspector (781.684-022) 
Direct-Mail Clerk (209.587-018) 
Food Checker (211.482-014) 
Inspector. Fabnc (789.587-014) 
Knitter. Hand (782.684-034) 
Mortgage Clerk (249.382-010) 
Quality-Control Technician (579.367014) 
Sewing-Machine Operator (787.582-042) 
Vantvpe Operator (203.382-026) 
.Assembler. Electncal .Accessones (729.687-010) 
Dry Cleaner (589.685038) 
Electric-Motor .Assembler (721.684-022) 

CODE: CIS 

Certified Public .Accountant (160.167 010) 
Time Studv .Analyst (012.267-010) 

ED 

4 
4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

T 

•7 

ED 

5 
5 

Icontinuei 
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Conventional Occupations (Continued) 
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CODE: CIS (cont) 

Estimator (160.267-018) 
Bookkeeper (210.3S2-014) 
Foreign TYadc Clerk (209.262010) 
Check-Processing Clerk (216.387-010) 
Accounting Clerk (216.482-010) 
High-Speed-Pnntcr Operator (213.382-010) 

CODE: CIE 

Inspector. Building (168.167-030) 
Payroll Clerk (215.482-010) 
Proofreader (209.387-030) 

CODE: CSE 

Accountant. Systems (160.167-026) 
Business (Commercial) Teacher (091.227-010) 
Medical Record Technician (079.367-014) 
Title Examiner (119.287-010) 
Under^»Titer (169-167058) 
Account Analyst 1214-382-010) 
Cashier (211-362-010) 
Counter Cleric (249-362010) 
Court Clerk (243.362 010) 
Exchange Cleric (216.362-018) 
Expediter (222.367-018) 
Insurance Clerk (214.362-022) 
Personnel Clerk (209.362-026) 
Rate Analyst Freight (214.267-010) 
Secretary (201.362030) 
Securities Clerk (210.382-062) 
Space Scheduler (238.367-022) 
Tipe Libranan (206J87-030) 
Teller (211.362-018) 
Ticket Agent (238.367-026) 
TYaffic Clerk (22U67-078) 
Billing TVpist (214.382-014) 
Computer Operator (213.362-010) 
Library Assistant (249.367-046) 
Receptiomst (237.367-038) 
Shorthand Reporter (202.362-010) 
Stenographer (202.362-014) 
Telephone Operator (235.662-022) 
Teller (2n.462-034) 
TVpist (203.582-066) 

CODE: CSR 

Bibliographer (100 J67-010) 
Budget Clerk (216-382022) 
Collection Clerk (216.362-014) 
Data TVpist (203.582-022) 
Orthotics Techniaan (712.381-034) 
.Assignment Clerk (215.367010) 
Cabinet Assembler (763.684-014) 
Complaint Clerk (221.387-014) 
Dispatcher Clerk (215.362014) 

ED 

4 
4 
4 
3 
3 
3 

ED 

5 
4 
4 

ED 

5 
5 
5 
5 
5 

ED 

4 
4 
4 
4 
4 
3 
3 
3 
3 

CODE: CSR (cent-) 

File Clerk (206.362-010) 
Insurance Checker (219.482-014) 
.Mail Clerk (209.587026) 
Production Assistant (221.387050) 
Quality-Control Clerk (229.587014) 
.Assembler. Small Products (739.687-030) 

CODE: CSI 

Abstractor (119.267-010) 
Financial Analyst (020-167 

CODE: CER 

•014) 

Procurement Engineer (162-157034) 
-Mate. Ship (197-133022) 
Telegrapher (236.562-010) 
Broadcast Checker (249-387-010) 
Credit-Card Clerk (209.587-014) 
Directory-Assistance Operator (235.662-018) 
Electnc-Meter Installer (821-684-010) 
Painter. Animated Cartoons (970.681-026) 
Ticket Woricer (221.482018) 
Central-Supply Worker (381.687-010) 

CODE: CEI 

Programmer. Chief, Business (020.167-018) 
Customs Inspector (168.267-022) 
Fingerprint Clerk (206.387-014) 

CODE: CES 

Cost Accountant (160.167-018) 
Inspector, Electncal (168.167034) 
IRS Agent (160-167-050) 
Employment Cleric (205.362-014) 
Information Clerk (237.367-018) 
Medical Secretary (201.362014) 
Procurement Clerk (249.367-066) 
Reservations Agent (238.367-018) 
Social Secretary (20L162010) 
Supervisor, Steno Pool (202-132-010) 
Supervisor. Word Processing (203.137-010) 
Teller. Collection and Exchange (211.362-022) 
Cashier-Checker (21L462014) 
Credit Authonzer (249.367-022) 
Dispatcher. .Maintenance Service (239.367-014) 
Fingerprint Clerk (209.367-026) 
Grain Elevator Clerk (222.567010) 
Order Cleric (249.367-054) 
Reservation Clerk (238.362-014) 
T^cab Starter (913.367-010) 
Ticket Seller (211467-030) 
Waiter/Waitress (350.677030) 
.Messenger. Copy (239.677010) 
Ticket T^er (344.667-010) 

ED 

3 
3 
3 
3 
3 

ED 

5 
5 

ED 

5 
4 
4 
3 
3 
3 
3 
3 
3 
2 

ED 

5 
4 
4 

ED 

14 
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SELF-EVALUATION QUESTIONNAIRE 
Developed by Charles D- Spielberger 

m L'0((3t<ora(iiin AIIH 
R. L. Gorsuch. R. Lushene. P R. Vagg, and G. A. Jacobs 

STAI Form Yl 

Name 

\ee _ Sex: M 

DIRECTIONS: A number of statements which people have 
used to describe themselves are given below. Please 
respond to each item according to how you feel about 
yourself when thinking about your current status in 
deciding on a major and a career choice. There are 
no right or wrong answers. Do not spend too much time 
on any one statement but give the answer which seems 
to describe your present feelinas best. 

10. 

I I 

I'J 

i:5 

II 

IS 

led I aim 

Irt'l sfi lire 

a m trust-

UrI SI rallied 

Ift l ai easf 

ti-fl iipsrt 

am (jrfstnilv ixorrvuiy over possihit- i i i islnmiiifs 

iccl ^alisdid 

U-ci lrmliii-iR-<l 

feci tomlortahk-

k ' f l s<'ll-<i>iili(kMii 

I l - f i l l f l A D I I S 

am jiitcTV 

Irel iiitlcc isi \r 

am ii ' laxfd 

k-ei coiurt i t 

am vvorne*! 

leel t o n fused 

teel sreadv 

M). I lee! [)leasnii( 

Date 

I, i. 
\ '^ 

ir Ir 

Consul t ing Psychologi.sts Press 
577 College .Avenue. Palo .Alto. California '»»;)(Mi 
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CAREER DECISION 
^ C o p y r i g h t by S a m u e l H. O s i p o w . C l a r k e G . C a r n e y , J a n e Wine r . Barbara Y a n i c o . a n d 

M a r y a n n e K o s c h i e r 1 9 7 6 ( 3 r d rev is ion) all r i gh ts rese rved 

N^rathon Conjult ing 8t Prejs 
P. O. Box 09189 

Columtjot. Ohio 4 3 r 0 9 - 01 £9 

Y o u r N a m e T o d a y ' s d a t e Y o u r da te of b i r t h 

Th i s q u e s i i o n n a i r e con ta ins some s t a t e m e n t s that people common l y make acout the i r 

e d u c a t i o n a l and occupa t i ona l p lans . S o m e oi t he s ta temen ts may apply to you ; o thers may 

no t . Please read t h r o u g h t h e m and ind ica te h o w closely eacn i tem descr ibes you in your 

t h i n k i n g about a career or an ecuca t i ona l cho ice bv c:rcling tne acpropna te numoer on the 

a n s w e r sheet . 

If you are exc i ted about go ing to -.vcrk and teel ."•.o 'hesitation acout it vou .vouid 

c i rc le " 4 " as it is c i rc led m the examp le on tr'.e next ::age to indicate the 

desc r i p t i on w a s exact ly the '-vav you feel If tt^e : tem is very c;ose. dut net exactly 

tne w a y you feel — for example , you ' re genera l iv exci ted acout go ing to work atier 

you g radua te , but are expe r i enc ing some rninor concerns accu t i t—vou w o u l d 

c i rc le the n u m b e r " 3 " . You w o u l d c i rc le "1" if t f ie i tem descr ibed you m some 

ways , but in genera l it w a s more un l i ke than like vour feel ings; for example, if 

you w e r e genera l l y more c o n c e r n e d tnan exci ted accu t worn after g radua t ion . 

F ina l ly , you w o u l d c i rc le " 1 " if t he i t em did net descr ibe your fee l ings at al l ; that 

IS. you w e r e exper ienc ing a great deal of conce rn and no exc i tement about 

g radua t i on and work . 



An example is given below; 

Sample Self-Description Item 

I am excited about graduating 
and going to work. 

83 

Sample Answer 

Exactly Very much Only slightly Not at all 
like me like me like me like me 

1 

If you change your answer, please be sure that all previous marks are completely erased. 
Please give only one response to each item and respond to all items. 

CIRCLE ANSWER 

Like Me Not Like Me 

1 I have decided on a career and feel comfortable with it. I also 4 
know how to go about implementing my choice. 

2. I have decided on a major and feel comfortable with it. I also know 4 
how to go about implementing my choice. 

3. If I had the skills or the opportunity, I know I would be a 4 
but this choice is really not possible for me. I haven't given much 
consideration to any other alternatives, however. 

4. Several careers have equal appeal to me. I'm having a difficult 
time deciding among them. 

5. I know I wi l l have to go to work eventually, but none of the careers 
I know about appeal to me. 

3 2 1 

3 2 1 

3 2 1 

3 2 1 

3 2 1 
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REMEMBER — 4 is exactly like me. 3 is very much like me. 2 is only slightly like me. 

and 1 IS not at all like me. 

6. I'd like to be a . — . . but I'd be going against the 4 3 2 1 
wishes of someone who is important to me if I did so. Because of 
this, it's difficult for me to make a career decision right now. I 
hope I can find a way to please them and myself. 

7. Until now, I haven't given much thought to choosing a career. I 4 3 2 1 
feel lost when I think about it because I haven't had many 
experiences in making decisions on my own and I don't have 
enough information to make a career decision right now. 

8. I feel discouraged because everything about choosing a career 4 3 2 1 
seems so " i fy" and uncertain; I feel discouraged, so much so that 
I'd like to put off making a decision for the time being. 

9- I thought I knew what I wanted for a career, but recently I found 4 3 2 1 
out that it wouldn't be possible for me to pursue it. Now I've got to 
start looking for other possible careers. 

10. I want to be absolutely certain that my career choice IS the "right " 4 3 2 1 
one, but none of the careers I know about seem ideal for me. 

11. Having to make a career decision bothers me. I'd like to make a 4 3 2 1 
decision quickly and get it over wi th. I wish I could take a test that 
would tell me what kind of career I should pursue. 

12. I know what I'd like to major in. but I don't know what careers it 4 3 2 1 

can lead to that would satisfy me. 
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REMEi\WER — 4 IS exactly like n)o. 3 is very much like nic. 2 iS only slightly like me. 

and 1 IS not at all like me. 

13. I c a n t make a career choice right now because I don t know what 4 3 2 1 
my abi l i t ies are. 

14. I don t know wha t my interests are. A few things " t u r n me on ' 4 3 2 1 
but I'm not certa in that they are related in any way to my career 
possibi l i t ies. 

1 5. So many th ings interest me and I know I tiave the abi l i iy to do 4 3 2 1 
we l l regardless of what career I choose. It s hard for me to f ind 
|ust one th ing that I wou ld wan t as a career. 

1 6- I have decided on a career, but I'm not certa in h o w to go about 4 3 2 1 
imp lemen t ing my choice. What do I need to do to become a 

anyway? 

17 I need more in format ion about what di f ferent occupat ions are like 4 3 2 1 

before I can make a career decison. 

13. 1 th ink I know what to ma|cr in. but f ee l l need some addit ional 4 3 2 1 

support for ii as a cfioico for myself 

1 9. None of the above i tems describe me. The fo l lowing wou ld 
descr ibe mo belter (wr i te your response below) 
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I'M. LÎ I.inSE ?P.SFEli:iC: .3ZAFCH 

by 

Jd.n.2 L. '•;ia<?r, ?h«D. \nd ;<«i7in "". Jone.̂ , 3. A. 

Thi-s is an inventory of year feeling.s n̂.I attitudes 

about aany kinds of leisure activities. Conpleta /our 

answers by followiny the directions given below: 

-Show the leisure activities which interest or appeal 

to you by circling Y for "yes". 

Show the leisure activities which ycu dislike or 

find uni.Tteresting by circling N for "no". 

>Jse these sane directions for each paje of the 

inventory. Be sure that you circle either Y or N for 

each of the activities presented. 

Please provide the following information: 

.\ge: , Sex: M or P , Cate: / / , Cl.iss: ?5 so JK 

c copyr igh t J u l y , 1935, Jane I . Winer, ?h.D. 
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?AJE 2 

L i s t below t h e f i v e l e i s u r e i c t i v i t i e . s jou ^ o s t H-ijoy. 

1 . 

5 . 



?kr.z 1 

emenber to c i r c l e Y or N for each a c t i v i t y . 

89 

buildin^j lodei airnlanes... .....7 N 

hunting Y -N 

riiiny a hike Y N 

carpentry Y N 

painting the house.. ....Y N 

working on a car Y .N 

iood working Y N 

operating a C« radio Y N 

fishing Y N 

doing yard work Y N 

d r i v i n g on a t r i p - Y N 

r e p a i r i n g watches - Y N 

working in a metal shop Y N 

r e p a i r i n g smal l e l e c t r i c a l a p p l i a n c e s . Y .S 

T o t a l nunber of Y's and N's you cirrr lod-
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?A5F 4 

::enHmber to circle Y or N for each activity. 

play in j ch ̂ ss Y N 

f l y i n g an a i r p l a n e Y M 

play in <j ScrabMe Y -N 

v i s i t i n g a auseua Y .N 

f i n d i n g a r t i f a c t s (arrowheads, po t te ry ) Y N 

r e a d i n g S c i e n t i f i c Aaerican Y S 

r e p a i r i n g a t e l e v i s i o n Y ..M 

s tudy ing a s t r o n o s y . . Y N 

r e a d i n g t e c h n i c a l a r t i c l e s . . . . . . . . Y N 

v i s i t i n g s c i e n c e f a i r s Y :.' 

being a rock hound Y . .N 

working c ros svc rd p u z z l e s . Y .s 

look ing through an e n c y c l o p e d i a . . . . Y N 

r ead ing about p l a n t s . Y . . . N 

T o t a l nurber of Y's and N's you c i r c l e d 



Hemeaber to c i r c l e Y or M for ^^ch a c t i v i t y . 

?AGZ S 
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writi.Tg poetry Y S 

p l ay ing a Tiujical i n s t r u n e n t Y -S 

composing music - Y N 

w r i t i n g s t o r i e s Y N 

deco ra t i ng rcoirs Y H 

des ign ing c l o t h e s Y -S 

drawing c a r t o o n s Y N 

a c t i n g for a c c m u n i t y t h e a t r e Y . . . N 

drawing p o r t r a i t s Y N 

s i n g i n g in a c h o i r or band Y N 

?jakin.j jewelry Y N 

a r r a n g i n g f lowers . Y S 

making home acv i e s Y N 

s c u l p t i n g . . . . . Y .N 

T o t a l number of Y's and N's you c i r c l e d 
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TAGE 6 

Penember to c i r c l e Y or '.i fo r each a c t i v i t y , 

i i r p c ^ i n j a you th caan Y N 

work ing wi th G i r l Scou t s /Boy S c o u t s Y N 

work ing wi th j u v e n i l e d e l i n g u e n t s . . .Y ^ 

t each ing c l a s s e s a t the "Y" Y N 

g iv ing advice Y N 

v i s i t i n g ba r s cr c l u b s . - . . Y N 

a t t e n d i n g a movie with f r i ends Y H 

working for a H e l p l i n e . . . . Y N 

working fo r a r e l i g i o u s o r g a n i z a t i o n Y :<" 

v i s i t i n g r e l a t i v e s . .Y -N 

a t t e n d in g r e l i g i o u s s e r v i c e s . . . . Y N 

s u p e r v i s i n g c h i l d r e n Y M 

l i s t e n i n g to p e o p l e ' s problans Y N 

t e a c h i n g hobbies . . . Y N 

T o t a l number of Y's and ^^'s you c i r c l e d 
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•'AGE 7 

P e n e n b e r to c i r c l e Y or 'i f o r each a c t i v i t y . 

n a k i n g s p e e c h e s . . . . Y N 

p l a y i n g poker Y N 

p l a y i T g -"lonopoly Y N 

f o l l o w i n g p o l i t i c s i n t h e news l e d i a Y 1 

b e t t i n g on a f o o t b a l l gaoie Y S 

b e i n g on a c o i s i t t e e , Y N 

t a k i n g p a r t i n J u n i o r A c h i e v e m e n t . . . . . . . Y. .S 

o r g a n i z i n g a fund r a i s i n g d r i v e Y . . . . N 

b e i n g a n t a . s t e r / n i s t r e s s of c e r e a o n i e s Y N 

p l a y i n g backgammon Y .N 

l o o k i n g a t h o u s e s Y N 

s h o p p i n g Y N 

reading books about selling Y N 

going to garage sales..... Y ..N 

Total nunber of Y's and N's you circled 
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PAGE 3 

Reraenher to c i r c l e Y or " for each a c t i v i t y . 

c o l l e c t i n g s t amps Y N 

t a k i n g m i n u t e s a t a c l u b o iee t ing Y S 

k e e p i n g r e c o r d s a t s p o r t i n g e v e n t s Y N 

k e e p i n g a d i a r y Y N 

w o r k i n g on a s c r apbook Y s 

t i d y i n g up s h e d s , c u p b o a r d s , e t c Y .N 

f i g u r i n g inco . i e t a x e s Y N 

c o l l e c t i n g match book c o v e r s . Y .S 

o p e r a t i n g a home c o m p u t e r . . . Y . . . . M 

b e i n g a c l u b h i s t o r i a n Y N 

r e a d i n g books abou t i n s u r a n c e Y N' 

p r e p a r i n g income t ax f o r n s . . Y N 

u s i n g an a '^ding machine •> Y . . . . N 

c o l l e c t i . n g c o i n s Y N 

T o t a l number of Y ' s and N ' s you c i r c l e d 
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retnember to c i r c l e Y or N for each ac t iv i ty . 

scuba Livi.Tg •/ >• 

mount a in c l i ah in j Y s 

boxing. . . . . . . . Y N 

sky diving Y N 

t ra in ing exotic animals. Y N 

motorcycle racing . . .Y ;: 

horseback r i d i n g . . . . . . . . . . . . Y H 

racing cars Y N 

flying toy rockets. Y .s 

surf ing. Y N 

backpacking ....Y N 

cross country running Y .'<' 

exploring caves Y N 

hang gliding Y N 

Total number of Y's and N's you circled 
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Pemember *"o circle Y or t̂ for €ich activity. 

playing tennis...... Y .s 

p a r t i c i p a t i n g in Future ' a rmers Y N 

being a c l i b t r e a s u r e r Y N 

s e l l i n g t i c k e t s for a play Y N 

keeping family r ecords in order Y N 

dr iv ing in an automobile Y .N 

r e a d i n g Go :)d ?^cusekeeping. Y N 

p lay ing f r i s b i e . Y N 

l i s t e n i n g to po l i ce c a l l s on a •scanner Y H 

swimming Y N 

knitti ng/needlepoint Y N 

playing solitaire Y N 

flying a kite Y N 

making p o t t e r y Y N 

T o t a l nuaber of Y's and N's you c i r c l e d 
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Pemember to circle Y or N for each activity. 

being a iramatic coach Y S 

tutoring school children... Y N 

working with chemistry sets Y s 

performing a :nagic act Y N 

making ceramics Y N 

playing football... Y N 

working with the Civil Defense Y N 

refereeing sporting events. Y N 

reading poetry ..Y... N 

playing softball Y N 

making guilts Y N 

watching basketball Y ..S 

se w ing Y N 

l i f t i n g w e i g h t s Y . . N 

T o t a l number cf Y ' s and N ' s you c i r c l e d . -
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taking part in a debate y S' 

being a hospital volunteer Y N 

bartending at parties Y -...N 

playing polo Y -.N 

attending the opera Y N 

volunteer work for a political party Y....-....N 

yachting.- -.. Y.. N 

jogging Y N 

traveling to fcreijn countries .....Y N 

golfing Y N 

howling Y N 

hiking Y .S 

playing horseshoes. Y. N 

restoring old homes • Y ..N 

Total number of Y's and N's you circled 
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PAGE 13 

Remember to circle Y or N for each activity. 

reading mystery stories Y S 

chopping wood Y -S 

giving dinner parties Y N 

doing taxidermy work Y .N 

taking photographs.. Y ...N 

gardening. Y ...N 

coaching a Little League team Y.........N 

telling jokes - I... N 

developing film Y N 

being a Big Brcther/3ig Sister ..Y N 

reading obituaries.......... Y.........N 

mindreading... Y N 

s t y l i n g h a i r fcr f r i e n d s Y N 

being a Tiasseur/masseuse - - . Y . , . . . . . . . l i 

p u t t i n g f i l e s in o r d e r . . . - Y - . . N 

fo l lowing ambulances . . - 7 N 

g iv ing man i c u r e s . Y .N 

c l i p p i n g coupons out of the newspapers . . Y N 

coun t ing money - ^ '̂  

b r i c k l a y i n g - ^ 

•"otal the number of Y's and N's you c i r c l e d 
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••A.IE 1U 

S t a r t on p a g e 1 . C o u n t how .na-'i y t i m e s you c i r c l ^ ^ d Y 

f o r "YES" and N f o r " N O " . P e c o r d t h e nuf fbors be low a."-d 

t o t a l e a c h c o l u m n a t t h e b o t t o a of t h e p a g e . 

p a g e ••• 

p a g e U: 

p a g e 5; 

p a g e 6; 

p a g e 7: 

p a g e ^: 

pa j e 9; 

p a g e 10; 

pa j e 1 1; 

p a g e 12: 

p a g e 13 : 

TOTALS : 

YES - NO 

yr c NC 
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You and Your Career 

The goal of this booklet is to help you leam about yourself, your job 
choices, and your career. The booklet enriches your experience in taking 
the Self-Directed Search (SDS) or the Vocational Preference 
Inventory (VPI). The following sections outline the scientific ideas 
that support the usefulness of these inventories, show you how to use 
your codes and scores, and review some ideas for making good career 
decisions. 

This booklet will be most helpful if you take your time reading it, if 
you do the e.xercises it contains, and if you have your Self-Directed 
Search or Vocational Preference Inventory booklet at hand. 
Generally, people who fail to complete the SDS itself and. who fail to 
read this booklet obtain less help and satisfaction. 

Understanding Careers 

The main ideas that led to the Self-Directed Search and are 
included in the VPI can be easily summarized. First, we assume that 
people can be loosely classified into six different groups. These model 
people are called personality types, and the six groups are labeled 
realistic, investigative, artistic, social, enterprising, and conventional. 
These inventories estimate how closely you resemble each of the t>pes. 
The first letter of your code shows the type you resemble most, the next 
letter shows the type you resemble somewhat less, and the third letter 
indicates the type you resemble still less. The types that are not in your 
three-letter code are the types you resemble least of all. 

a) Review the Self-Directed Search booklet to see what kinds of 
activities, competencies, occupational preferences, or self-ratings go 
with what types. Look at page 10 in the SDS. Compare the six sets of 
scores and notice that they tend to be similar. For instance, if you like 
Realistic activities, you probably indicate several Realistic competen
cies and occupational preferences, and you probably give your 
mechanical and manual skills high ratings. Your Summary code uses the 
information from these different aspects of yourself to obtain a valid and 
reliable three-letter code for self-understanding, explonng potential 
occupations, and analyzing your current job satisfaction or dissatisfac
tion. 

b) Review the Occupations Finder to get a clear impression of 
the six kinds of occupations — Realistic, Investigative. .Artistic. Social. 
Enterprising, and Conventional. 

c) Review the following descriptions of the personality types. 
These brief accounts will increase your understanding of your SDS 
results. ."̂ lost people find this easy to understand and to apply to 
themselves and their careers. 
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The Realistic (R) type likes realistic jobs such as automobile 
mechanic, aircraft controller, surveyor, farmer, electrician. Has 
mechanical abilities, but may lack social skills. Is described as: 

Conforming Humble Normal 
Frank Materialistic Persistent 
Genuine Modest Practical 
Hardheaded Natural Shy 
Honest Thrifty 

The Investigative (I) type likes investigative jobs such as 
biologist, chemist, physicist, anthropologist, geologist, medical 
technologist. Has mathematical and scientific ability but often lacks 
leadership ability. Is described as: 

Analytical Independent Modest 
Cautious Intellectual Pessimistic 
Complex Introverted Precise 
Critical Methodical Rational 
Curious Reserved 

The Artistic (A) type likes artistic jobs such as composer, 
musician, stage director, writer, interior decorator, actor/actress. Has 
artistic abilities: writing, musical or artistic, but often lacks clerical 
skills. Is described as: 

Complicated Imaginative Introspective 
Disorderly Impractical Intuitive 
Emotional Impulsive Nonconforming 
E-xpressive Independent Open 
Idealistic Original 

The Social (S) type likes social jobs such as teacher, religious 
worker, counselor, clinical psychologist, psychiatnc case worker, 
speech therapist. Has social skills and talents, but often lacks 
mechanical and scientific ability. Is described as: 

Convincing Idealistic Sympathetic 
Cooperative Kind Tactful 
Friendly Patient Understanding 
Generous Responsible Warm 
Helpful Social 

The Enterprising (E) type likes enterprising jobs such as 
salesperson, manager, business executive, television producer, sports 
promoter, buyer. Has leadership and speaking abilities but often lacks 
scientific ability. Is descnbed as: 

.Acquisitive Domineering Optimistic 

.Adventurous Energetic Pleasure-seekine 

.Agreeable Extroverted Popular 

.Ambitious Impulsive Seif-coniident 

.Attention-getting Sociable 
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The Conventional (C) type likes conventional jobs such as 
bookkeeper, stenographer, financial analyst, banker, cost estimator, tax 
e.xpert. Has clerical and arithmetic ability, but often lacks artistic 
abilities. Is described as: 

Conforming Inhibited Practical 
Conscientious Obedient Thrifty 
Carehil Orderly Unimaginative 
Efficient Persistent 

d) Look at the types again, then indicate in the blanks the types 
you think you are most like: 

I resemble the type the most. 

I resemble the type next. 

I resemble the type ne.xt. 

Compare these self-ratings with the three-letter Summary code 
obtained from the SDS. .Are they identical or similar.' 

e) The jobs that people choose or work in have also been organized 
into the same six groups — look at ihnOccuputions Finder aeain if 
you need to refresh your memory. It is useful to think of jobs as 
environments which are more hospitable, congenial, and beneficial for 
some types of pe(;ple than for others. For e.xaiiipie. if you are a social 
type, you will probably like a .<;ocial job environment most because 
social jobs involve activities, values, abilities, and self-views that you 
have or prefer. In general, people who find jobs that match their type are 
expected to be most satisfied and successful: investigative types tit 
investigative jobs best, enterprising types fit enterprising jobs best, and 
soon. 

These are the main ideas, but it is necessary to look more closely at 
these ideas about people and work to understand the complexity of both 
people and jobs. In short, few people rese.mble a single t\pe; and only a 
few jobs fall into neat packages. 

First, your Self-Directed Search summary scores on page 10 
indicate how much you are like each of the personality types. Look at 
your scores. Vou will find that you resemble several types rather than 
only one type. If your abilities and interests are well-defined or focused. 
you will have only one to three high scores and will probably find it easy 
to make career decisions, .^tost important, it is vital that you search the 
Occupations Finder for every possible ordering of your thrce-lcttcr 
code. For example, if your code is ESC. ."icarch (or all the ESC. KCS. 
SEC. SCE. CES. and CSE occupations. This search will u.<;ually turn up 
only a few occupations that you wish [o consider, hut this search has 
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-several beneficial outcomes. It will increa.^e the range of pf)tentiallv 
satisfying occupations: it will uive you a better iindcr.standinii <A vour 
vocational possibilities: and it will leave you feeling more satisfied with 
your current aspiration or job. Contrary to some popular opinion, most 
people have many potentially satisfying occupations, not just a few. 

Next, a hexagon is used to show the similarities and differences 
among the types, among jobs, and between people and jobs. Types that 
are ne.xt to one another on the he.xagon are most closely related — for 
e.xample, realistic and investigative, artistic and social, enterprising and 
conventional. If the first two letters of your Self-Directed Search code 
are next to one another on the hexagon, you have more consistent or 
compatible interests than if your first two letters are farther apart — for 
e.xample. investigative and enterprising. 

Realistic^ Investigative 

Conventional ( \ .Artistic 

Enterprising \ / Social 

The hexagon is also used to estimate the degree of fit between a 
person and a job or between a person and each of several proposed jobs. 
.-\ccording to the he.xagon. a social person in a social occupation fits the 
job well; a social person in an enterprising occupation is not as close a 
fit but is not far off; a social person in an artistic occupation also is in a 
less compatible but related situation. .A social person in a conventional 
or an investigative occupation is in a less compatible situation. Finally, 
a social person in a realistic occupation is in the most incompatible 
situation possible. In this way, the hexagon lets you estimatec/cc/rcc.'? of 
compatibility for the jobs you may be thinking about. Simpiv tind the 
distance between the first letter of your SDS suminarv code (paiie 10) 
and the first letter of each job you have in mind. The smaller the 
distance, the closer the fit between you and the occupation. For more 
comprehensive and precise estimates of the degree of fit or 
compatibility between your three-letter SDS code.and any occupation. 
talk with the person who gave you this booklet. .A well-trained 
counselor, personnel worker, or psychologist can provide individualized 
assistance. 

file://-/ccording
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Finally, it is not necessary to have your SDS cf)de match your 
aspirationai or job codn letter for letter. Occupations tolerate a variety 
of types. What is important is that your three-letter code at least 
resembles the three-letter code of your occupational choice. 

The resemblance is strong, for example, if your SDS code is RIE. 
but the occupation you aspire to is coded IRC (a similar code). Other 
e.xamples of strong to moderate resemblance to RIE would include 
occupational codes of RIA. EIR. RSA. If you can see no relation 
between your SDS code and your aspiration, you should examine your 
potential satisfaction for that occupation with a counselor or a friend. 

Making Career Decisions 
Most people want at least two kinds of help with career planning: 

they want to be sure that their occupational choice or present 
occupation is right fdr them; and they want to be sure that they have not 
overlooked a more desirable occupation. Nobody and no test can 
provide this perfect assurance. Instead, we can only outline scjme ideas 
and tools that usually ret/t^ce unwanted outcomes and risk, but there 
will always be some risk and some undesirable outcomes. For these 
reasons, it is helpful to leam as much as you can about yourself and the 
occupational world. The following are some steps you can take to 
increase the quality of your career decisions. 

1. List each job you are thinking about and then complete the 
following check list for each. The occupations with the largest 
number of "trues" should be your best ptjssibiiities. 

True False I have the necessary intcniucnee and abilities to do 
this job. (If you don't know, you need more studv or 
advice.) 

True False I can get the necessary knowledae and skills to do a 
good job. 

True False I know how people with this occupation live on and 
off the job. I find this a good way to live. 

True False I can afford the training I would need to get. 

True False I can see myself happy doing this work (or many 
years. 

True False .'̂ 'ly coworkers, friends, and relatives think I can 
succeed at this job. 

2. Show your SDS booklet or inventory profiles to coworkers, 
friends, or teachers and ask them to talk with you about your 
talents and what personality types they think you resemble. Vou 
might also read the descriptions of each type to two or more 
friends and ask them to tell you which three types you resemble 
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the most. Write down what they say. Compare their answers to 
what you put down for yourself. 

The first friend said I resemble: The second friend said I resemble: 

the most the most 

the next the next 

the next the ne.xt 

3. Seek assistance from a counselor, personnel department, or 
vocational psychologist if you think it might help. 

4. Make a thorough search of the occupational materials in your 
high school, college, personnel department, or local library for 
jobs you may have ()verl(K)ked which are close to your SDS code. 

5. Talk with a few people who do the kind of work you are 
interested in. .Most workers are flattered when .someone asks 
about their typical work day. how they got their training, and 
so on. 

So far we have reviewed .some things to do if you are thinking about 
one or more occupations you miuht like. Some people face different 
situations. The Self-Direeted Search mav (ail to turn up desirable 
occupations because your <cores are all low: you have manv hiuh ^cores 
that are about equal and the results suuge-st too manv alternatives: or 
the SDS .>ummary code mav ^uuuest only occupations you feel you 
wouldn't like. 

People obtain all low or ail hi'.̂ h scores hecau.se their interests are 
not clearly defined. Thev usuallv need more time to leam what thev are 
like and what they want out ot work. I'ndefined interests are more 
frequent among younger than older people. .\ u.seful strategy is to start 
e.\plorinu any occupation that is suggested by [he Self Directed 
Search or an occupation that :.ou have thouuht of by yourself. E.xpiore 
it by following the steps outlined above and hy getting part-tim.e or 
full-time work experience related to this occupation if you can. Pexjpie 
with too many suggested alternatives can use the check list (Step 1) to 
eliminate some of these. 

It IS important to keep in mind that people develop at different 
rates and make decisions abiiut their careers at different times. Some 
people at age 15 know exactlv what career they want to follow: others 
may be 25 or older before makinii a decision. .\t the same time, there are 
some people who have a wide ranye of interests that do not necessarily 
become well-defined with aue. Such people need more time to find work 
and non-work activities to satistv their diverse interests and talents. 

Finailv. it is otten useful to talk with people about the difference 
between your results and your expectations, [exploration with a SKiilcd 
counselor can be heinul. 

http://hecau.se
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I ask questionnaire 

Answer the following questions oy circling tne aoorooriate '•esoonse or Z-J 
filling in the blanK. When you complete the auesfonnaire, go on :o t.ie 
Career Decision Scale. When you finish the CDS, get ycur extra oomts ana 
you are free to leave. Please take the Self-Directea'Searcn, t.ne Dccjoation 
Finder, and the "You and Your Career" oamohlet home wit.i you. "hank you 
for your time and cooperation. 

1) ~ime of Dav During 'his Experiment: Morning Afternoon i/en-ing 

2) Amount of Time 'ou Have Soent on 'his Exoenment ^ours 

3) Today's Date and Day of the Week ,^___^__^_________^__^_^_^_ 

4) Was 'his an Enjoyable Exoerience? 

Very Much So A Little Not Reaiiy Not At Ai: 

5) Was This a Helpful Experience? 

Very Much So A Little Not Really Not At All 

o) The Experimenter Was Friendly and Polite. 

Very Much So A Little Not Reany Not At Al ; 

7) The Lighting and Noise Levels Were Satisfactory. 

Very Much So A Little Not Really Not At A T 

3) Did You Read the "You and Your Career" Pamonlet? ^ES "IC" SuPPOSED 'D 

9) Did You Learn Anything Today That Will Help You In Making a Career Decision? 

Very .Much So A Little Not Really Not At All 

10) Did You Learn Anything Today 'hat WiT! -lelp ^ou In Choos-ng ; '•la:or: 

Very Much So A Little Not Really Not At All 

11) At Present, Are ''ou Considering Changing Your Career Choice? 

Very Much So A Little Not .Really Not At All 

12) At Present, Are You Considering Changing Your Academic Major? 

Very Much So A Little Not Really Not At All 

Please complete the Career Decision Scale now and wnen you f-nisn 
return the packet to the experimenter. Again. tnanK you -or neloing 
me with my research. 
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COWSEMT ?nn RSSEiaCH PABTICIPATIOH 

The present study c o n s i s t s of responding to i t e a s 
concerning a c t i r i t i e s whick you enjoy . ion wHl be asked to 
•ark y e s or no to various a c t i r i t i e s and then ansver soae 
q u e s t i o n s concerning how you f e l t about doing the tasks that 
were asked of you. i e are i n t e r e s t e d in disccTering which of 
these a c t i T i t i e s you view as being l ore enjoyable . You w i l l 
f ind a wide array of a c t i v i t i e s noted in the quest ionnaire , so 
f e e l f r ee t o take ycur time in answering the i t e i s . Ho 
i d e n t i f y i n g i n f o r a a t i o n w i l l be requested of jou, although we 
do ask you to s ign the consent fora and f i l l cut some 
deaographic i t e a s tc help us get a p ic ture of some of the 
c h a r a c t e r i s t i c s of the s tudents responding to the 
q u e s t i o n n a i r e . 

P a r t i c i p a t i o n in the study i s t o t a l l y voluntary. 
P a r t i c i p a t i o n i n the study w i l l , however, provide you with 
e x t r a - c r e d i t po in t s for your Psychology c l a s s . You aay 
withdraw froa the study at any t i n e . There i s ao consequence 
for dec id ing not t o f i l l out the a a t e r i a l s . 

Kevin T. Jones (7tt2-3737) and Jane L. Winer, Ph.D-
(7ft2-3732) are in charge of t h i s study and have agreed to 
answer any i n q u i r i e s I aay have concerning the procedures and 
have inforaed ae that I aay contact the Texas Tech Univers i ty 
I n s t i t u t i o n a l Review Board for the protect ion of Huaan 
Subjects by wri t ing them in care of the Office of Hesearch 
S e r v i c e s , Texas Tech Univers i ty , Lubbock, TX 79409, or by 
c a l l i n g 742-3881 . 

I f t h i s research projec t causes any phys ica l injury to 
p a r t i c i p a n t s in t h i s pro jec t , t rea taent i s not n e c e s s a r i l y 
a v a i l a b l e a t Texets Tech Univers i ty or the Student Health 
Center, nor i s there n e c e s s a r i l y any insurance carried by the 
Univers i ty or i t s personnel app l i cab le to cover any such 
in jury . F inanc ia l coapensat icn for any such injury aust be 
provided through the p a r t i c i p a n t s own insurance program. 
Further i n f o r a a t i o n about these matters aay be obtained from 
the Vice Pres ident of Academic Affa irs and Besearch, 742-2184, 
flooffl 108, Administration Bui ld ing , Texas Tech Univers i ty , 
Lubbock, TX 79409. 

Kevin Jones, Investigator Besearch Participant 

Date read and signed 
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GENERAL INSTSOCTIONS - Please read carefqlly 

Please be sure to fill out all of the forms without 
talking to those around you. Read the instructions 
carefully on each fora; this is very iapcrtant because 
each fora has slightly different directions. It is 
iaportant that you fill out all of the aaterials you've 
been given. If any forns are left tlank this will 
invalidate the rest of the materials you worked on. 
Remember, all cf your responses are anonymous; put your 
name only on the consent fora. You will not be called or 
questioned after filling out the foras. 

It is important that you complete each questionnaire 
in the exact order that it is found in this packet. As 
you finish one questionnaire put the completed iteas back 
in the envelope and go on to the next task. The entire 
packet should take you about an hour and a half. If you 
finish early, please give the envelope tc the 
experimenter and lea've guietly. DC NOT BUSH through the 
packet. If you need additional time, please keep 
working; you will receive extra-credit points for as long 
as you stay. Please do not discuss this experiment with 
your friends as they aay be signed up for a later date-

Check to make sure that your packet is complete and 
that the following aaterials are in exactly this order: 
Consent Form, General Instructions, Self-Directed Search 
booklet, Tou and Your Career pamphlet. Self Evaluation 
Questionnaire (complete 1 side only) , Task Questionnaire, 
and the Career Decision Scale. Again, as you complete 
one task put the materials in the envelope and move on. 
When you have completed all of the materials return the 
entire envelope with the forms to the experimenter and he 
will give you your extra-credit points. 

You may keep the Self-Directed Search booklet and 
the occupation finder but please fill out the sheet that 
is provided in the back (already torn out) and put only 
that sheet in the envelope. 

Thank you very auch for your time and effort. 
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GENERAL INSTROCTIONS - Please read careful ly 

Please be sure to f i l l out a l l of the foras without 
t a l k i n g to those around you. Read the in s t ruc t ions 
care fu l l y on each fora; t h i s i s very iapcrtant because 
each fora has s l i g h t l y d i f f erent d i r e c t i o n s . I t i s 
iaportant that you f i l l out a l l of the materials you've 
been g iven . If any foras are l e f t tlank t h i s w i l l 
i n v a l i d a t e the res t of the materials you worked on. 
Remember, a l l cf your responses are anonymous; put your 
name only on the consent form. You wi l l not be ca l l ed or 
questioned af ter f i l l i n g out the foras . 

I t i s important that you cooplete each questionnaire 
in the exact order that i t i s found in t h i s packet. As 
you f i n i s h one questionnaire put the completed items back 
in the envelope and go on to the next task. The e n t i r e 
packet should take you about an hour and a half . If you 
f i n i s h e a r l y , please give the envelope t c the 
experimenter and leave qu ie t ly . DO NOT EnSH through the 
packet . I f you need addit ional t i a e , please keep 
working; you w i l l rece ive ex tra -cred i t points for as long 
as you s t a y . Please do not d i scuss th i s experiment with 
your fr iends as they may be signed up for a l a t er date . 

Check to make sure that your packet i s complete and 
that the fo l lowing materials are in exact ly t h i s order: 
Consent Form, General I n s t r u c t i o n s , The l e i sure 
Preference S c a l e , The Self Evaluation Questionnaire 
(complete 1 s ide only) , Task Questionnaire, and the 
Career Decis ion Sca le . The Se l f -Directed Search i s 
included at the back of your packet. This i s provided 
only for your benef i t and i s to be f i l l e d out (if you 
des ire ) at home. DO NOT look through or complete the 
Se l f -Direc ted Search unt i l a f t e r yoa leave today and do 
not return i t in your envelope. I t i s yours to keep. 

Again, as you complete one task put the materials in 
the envelope and move on. When you have completed a l l of 
the materials return the ent ire envelope with the foras 
to the experimenter and he w i l l give you your 
e x t r a - c r e d i t po ints . 

Thank you very much for your time and e f for t -




