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CHAPTER I 

BACKGROUND AND SETTING 

The Houston Livestock Show and Rodeo (HLS&R) is one of the 

largest shows in the United States (Available Internet: Netscape URL 

http://www.eden.com/new/hlsr/hlstory.htm). This study is designed 

to determine the advantages of exhibiting the Grand Champion and 

Reserve Grand Champion, barrows and lambs at HLS&R. 

As early as the turn of the century, 4-H clubs were forming. In 

1928, the Future Farmers of America was founded. These were 

groups of young people with the same interests meeting and sharing 

ideas. These groups have been growing since their first days, and 

are now strong organizations that shape many young peoples' lives 

(Available Internet: Netscape URL http://www.fourhcouncil. 

edu/nhistory.htm). 

4-H got its formal beginning in 1912 with the establishment 

of land-grant universities. In 1914, the Smith-Lever act established 

the Cooperative Extension System. These two entities working 

together to assist rural youth In becoming prepared for the future 

created 4-H (Available Internet: Netscape URL 

http://www.fourhcouncil.edu/index.htm). 4-H history notes: 

Established in 1976, National 4-H Council is a non-for-
profit organization which uses private and public resources 
to fulfill its mission of "building partnerships for community 
youth development that value and involve youth in solving 
issues critical to their lives, their families, and society." 
Council focuses on diverse groups of young people in a variety 
of urban and suburban locales while continuing to serve youth 
in rural areas. National 4-H Council helps provide "hands-on" 
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co-educational programs and activities to young people 
nationwide in collaboration with the youth development 
education initiatives of the Cooperative Extension System of 
the United States Department of Agriculture, state land-grant 
universities and counties. (Available Internet: Netscape URL 
http://www.fourhcouncil.edu/nhistory.htm) 

4-H is an organization with 1,393,220 youth members in 

76,355 4-H clubs in the United States. There are also 

4-H special interest groups, 4-H school enrichment units, 4-H 

individual programs and 4-H instructional TV programs. All of these 

groups added together total a youth involvement of 5,600,087 in 

1994. Of the total enrollment, 1,822,055 youth were enrolled in 

animal and poultry projects. 4-H is a very popular program that is 

doing its part to assist our youth in preparing for the future 

(Available Internet: Netscape URL 

http://www.reeusda.gov/csrees.htm). 

The FFA organization was an idea that Henry Groseclose 

fostered from Vocational Agriculture classes. In 1928 the founders 

of the Future Farmers of America met at the Hotel Baltimore in 

Kansas City, Missouri and the national organization was formed. 

Dues were 10 cents a member. The founders were meeting in Kansas 

City, Missouri in conjunction with The American Royal. In 1939 a 

National Camp was founded on the grounds that now house the 

National FFA center. The National FFA Foundation was created in 

1944. A national Future Farmers Magazine was established in 1952 

and in 1988 the Future Farmers of America changed its name to the 

National FFA Organization (Available Internet: Netscape URL 

http://www.msstate.edu/dept/agedexp/ffa/index.html). 

http://www.fourhcouncil.edu/nhistory.htm
http://www.reeusda.gov/csrees.htm
http://www.msstate.edu/dept/agedexp/ffa/index.html


The Official FFA Manual states: 

The National FFA Organization is a driving force in 
developing leadership In today's youth. Active participation 
in public speaking, skills contests, chapter meetings, award 
and recognition programs, committees and community 
projects provide FFA members with opportunities to 
develop personal leadership skills. The organization 
motivates young people to make positive contributions to 
their homes, schools, communities, and country. (Official FFA 
Manual, 1994 p. 6) 

The Houston Fat Stock Show and Livestock Exposition was 

founded in 1931 at the Texas State Hotel in downtown Houston. The 

purpose was to establish Houston as a cattle marketplace and to 

hold a livestock exposition to stimulate an exchange of information 

among cattle raisers. A rodeo was added to the festivities in 1938, 

and in 1957 the stock show launched its commitment to education by 

presenting its first scholarship. The show began supporting 

research projects at Texas colleges and universities in 1970, with 

an annual commitment of $100,000. Many other undergraduate 

scholarships have been provided by Houston each year. In 1961 The 

Houston Fat Stock Show changed its name to the Houston Livestock 

Show and Rodeo, and has been one of the largest junior livestock 

shows with participation of 14,381,068 in 1994 (Available Internet: 

Netscape URL http://www.eden.com/new/hlsr/history.htm). 

The 4-H and FFA organizations have been holding competitions 

since their early years to prepare our youth for the challenge of the 

future. They have proven time and time again that the competition 

of a livestock show is very beneficial. Competition is the backbone 

of the free enterprise system, and livestock shows are preparing our 
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youth for there future. A livestock show takes competition to a 

higher level because the exhibitor is not discriminated against as to 

size, physical ability, intelligence, or sex. Boys and girls compete 

on an even playing field (Stockton, 1977). 

Statement of the Problem 

The HLS&R is a not-for-profit organization. The monies 

received by the exhibitors are donations by businesses. The HLS&R 

depends on these donations to fund the livestock auction. If it can 

be indicated that HLS&R has positive feedback on how winning has 

helped young people further their education, or start businesses, 

potential sponsors might be more willing to support the HLS&R. 

Purpose and Objectives 

The purpose of this study was to determine the value of 

participating in the HLS&R, barrow and lamb show, by students 

exhibiting Grand Champion and Reserve Grand Champion barrows and 

lambs over a 12-year period. The value was determined by the 

exhibitors educational goals and/or achievements, and career goals 

and/or achievements. As a means of accomplishing the purpose of 

this study, the following specific objectives were identified and 

they are to determine: 

1. the demographics of the student exhibiting the livestock; 

2. educational goals and/or educational accomplishments of the 

student exhibiting champion livestock; 

3. career goals and/or career accomplishments of the students 

exhibiting champion livestock; and 



4. the overall benefits of exhibiting champion livestock. 

Definition of Terms 

For the purpose of this study, the following terms are defined. 

4-H: Is a non-for-profit organization which uses private and 

public resources to fulfill it mission of "building partnerships for 

community youth development that value and involve youth in solving 

issues critical to their lives, their families, and society (Available 

Internet: Netscape URL http://WWW.fourhcouncil.edu/nhistory.htm). 

Champion Livestock: is the Grand Champion and Reserve Grand 

Champion barrows and lambs at the HLS&R. 

FFA: is the organization of, by, and for students enrolled in 

agriculture education programs (Official FFA Manual, 1994). 

Basic Assumptions 

An assumption of this study was that students who show Grand 

Champion and Reserve Grand Champion animals at livestock shows 

are more competitive than the typical exhibitor. It is also assumed 

that students will answer the items honestly. 

Sionificance of the Studv 

The HLS&R will use the information collected to promote their 

success. The HLS&R is funded by major contributors who donate 

finances to the livestock sale. If it can be indicated that HLS&R has 

positive feedback on how winning has helped young people further 

their education, or start businesses, potential sponsors might be 

more willing to support the HLS&R. 

http://WWW.fourhcouncil.edu/nhistory.htm


CHAPTER II 

REVIEW OF LITERATURE 

The theoretical base for this study has been acquired from a 

review of relevant literature. This review Is intended to outline the 

importance and competitiveness of agricultural science, the 4-H and 

FFA organizations, and stock shows. For the most part, research in 

this area has focused either on the short-term effect of FFA 

activities on students or the long-term effect of winning on 

educational goals and/or achievements, and career goals and/or 

achievements. 

Competitiveness 

4-H and FFA are two youth organizations whose activities are 

based on competition. 4-H and FFA are organizations that have been 

around for many years. Weber and McCullers (1986) found that "The 

reliance on competition and material rewards as a means of 

enhancing performance and motivation is not peculiar to 4-H. 

Indeed, it's central to our American way of life" (p. 20). The 

researchers went on to note that if the rewards systems of 

competition were not effective, then it would have been abandoned 

many years ago. 

Weiss (1987) found that competition is an activity that gets a 

lot of thought because it is so common in everyone's life. From the 

child who plays sports to the adult who is interviewing for a job, or 

trying to get a promotion. If one just stops and thinks of how much 

we compete in everyday life, It could be surprising. Competition is a 



way to assess how an individual is at a skill. We as Americans are 

always trying to be the best. Learning how to compete at a young 

age is an asset to prepare our youth for the future. Prvulovich 

(1982) in a study showed who was affected most by competition 

found that: 

Those who thought they had done badly tried much harder. 
Those with an 'average' result tried at least as hard the 
next time. It was those who thought they had done well who 
put less effort into the repeat performance. Far from 
discouraging the 'losers,' competition would seem to have 
its most adverse effects upon those who believe themselves 
to be excelling, (p. 41) 

Although winning is handsomely rewarded and highly visible in 

American society, children only rarely identify winning as a reason 

to participate in sports. Instead, multiple reasons abound for being 

involved, such as: skill development or demonstrating physical 

competence; affiliation-being with friends or with a group; enjoying 

the excitement and challenge of competition; and fitness-getting 

stronger or staying in shape (Gould & Horn, 1984). Both boys and 

girls across different cultures, age groups and sport types were 

found to cite the same reasons. Although winning is something 

mentioned, it certainly is not the most important thing. Indeed, fun 

is by far the most prevalent reason given for children's continued 

involvement is sport (Weiss 1987). 

Livestock Shows 

Livestock shows have traditionally been a showcase for 

agriculture and can be given credit for improving the quality of 



livestock. These shows were thought of as rural events, but with 

the number of farmers decreasing, fairs have become more 

industrial and cultural while still retaining livestock exhibits. The 

livestock show has been used as an educational tool rather than a 

place to show off exhibits. Youth programs were later added and the 

livestock show became a festive event and a learning experience 

(Schild, 1966). 

Stockton (1977) said, "The tangible benefits most readily 

observed from showing livestock are pride, confidence, and 

knowledge: pride in their individual accomplishments, confidence 

gained through learning from doing, and knowledge obtained for 

future application" (p. 63). The other benefits of stock shows is 

time and effort put in by the exhibitor. "Not every young person is 

proficient in sports, band, or similar school activities. The care, 

management, and showing of livestock provide involvement for youth 

on an individual basis" (p. 63). The total time involvement by the 

exhibitor is also an asset. Stockton went on to write that if youth 

get home from school and have nothing to do, the probability of them 

getting into mischief is higher than youth involved in livestock 

projects because the caring of animals takes time and effort. 

Effect of Youth Organizations on High School Students 

The United States Senate Committee on Labor and Public 

Welfare (1968) expressed support for youth organizations. 

Commenting on the Vocational Education Act of 1963, the committee 

believed youth organizations were "excellent supplements to regular 

classroom instruction by affording an opportunity for personal 
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development, for training and experience in leadership, and for using 

initiative and enthusiasm in promoting vocational agriculture" (p. 

237). 

Numerous studies have been conducted on the effect that the 

FFA has on students currently enrolled in vocational agriculture. 

Ricketts and Newcomb (1984) conducted a study comparing seniors 

who participated in superior FFA chapters, non-superior FFA 

chapters, and seniors from the same schools who were never 

enrolled in vocational agriculture. They found a significant 

difference in the leadership and personal development skills of 

students who never had been members of the FFA nor had enrolled in 

vocational agriculture. Also, members of the superior FFA chapters 

scored significantly higher on tests of these skills than did 

members of higher levels of leadership and personal development 

ability. They concluded that since activities in the FFA were 

associated with these abilities, the FFA should be used as a vehicle 

to strengthen the availability of opportunities for students in 

vocational agriculture. Students should be encouraged to participate 

in as many activities as possible (Ricketts & Newcomb, 1984). 

Are FFA chapters or individual member the basis for 

superiority? Townsend (1981) found that the activities of the FFA 

chapter had no effect on students' personal development or 

individual FFA activity participation. ^ Findings suggested that 

students provided their own opportunities for participation 

regardless of their chapters' plans. 



Nevertheless, one of the measures for superior chapters is the 

degree to which members participate in activities. Townsend and 

Carter (1983) examined the relationship between participation in 

FFA activities and development of competencies in leadership, 

citizenship, and cooperation. They established that high school 

seniors' participation in FFA activities had a positive relationship 

with their personal development. The number of years in which the 

student was enrolled in vocational agriculture had a positive effect 

on student achievement. They recommended that the FFA should 

continue to stress the personal development objectives by promoting 

activities which enable students to participate and by offering 

activities with requirements that do not restrict participation 

(Townsend & Carter, 1983). Fraze (1986) noted that approximately 

60 percent of program completers received post secondary 

education. He went on to find that program completers of vocational 

agriculture had a high employment rate of ninety nine percent. 

In a similar effort, Rathbun (1974) studied the relationship 

between participation in vocational student organizations and 

student success and development. Questionnaires were mailed to 

894 high school vocational education seniors and subsequently to 

parents, vocational instructors, and college advisors or employers of 

the selected students. Results of this study indicated significant 

relationships between level of participation in activities of the 

vocational education student organization and the development and 

success of students. Active students were perceived by the adult 

groups as having higher levels of ability on leadership, citizenship, 
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character, responsibility, confidence, and cooperation than were 

less active students. The length of time enrolled in a vocational 

student organization was found to be related to student leadership 

and citizenship as well as higher ratings on six personal variables. 

Level of participation was the strongest predictor for student 

development in leadership, citizenship, character, responsibility, 

confidence, and cooperation. 

Clark (1978), in a related study, looked at one vocational youth 

organization. Distributive Education Clubs of America (DECA). The 

primary purpose was to determine the benefits of the club for the 

students and the extent of leadership and of development of self-

confidence within the chapters. Randomly selected students from 

distributive education programs in Minnesota were compared as to 

their actual participation in DECA activities and their leadership and 

self-confidence. Students ranked their involvement in DECA 

activities, with 17.1% recording "none," 19.2% "little activity," 

27.4% "somewhat active," 22.5% "active," an 13.8% "very active." 

Nearly one-half of the students rated DECA as having above average 

importance to them. A major finding of this study was that a 

significant difference in self confidence existed between students 

of varying activity levels. This indicated that students more active 

in the DECA organization were more self-confident and were more 

"leader-oriented." 

Spooner's (1974) research examined the benefit of vocational 

youth organizations to the secondary vocational education programs 

in Colorado. He used a stratified sample that was proportionate to 
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membership of the six vocational youth organizations. Spooner 

surveyed 383 students, their parents, 162 advisors, 36 

administrators, and the placement employers of the students. The 

conclusion of the research was that all groups agreed that 

vocational youth organizations were an important contribution to 

the vocational education of the students. 

In analyzing the responses from members of the six 

organizations, Spooner (1974) found that members of the Future 

Farmers of America (FFA) organization had more positive responses 

than other clubs' members in several areas. FFA members believed 

the organization was part of their vocational training and that it 

provided a variety of local activities to aid in their educational 

programs. They indicated that the competitive activities (contests) 

were helpful in job preparation and that membership in the 

organization aided in job exploration. 

Rawls (1984) investigated the experience agriculture 

education majors derived from vocational agriculture, observed that 

there was a greater benefit from FFA activities on the local or 

district level than on either the state or national level. The same 

observation was made by Townsend and Carter (1983) and Ricketts 

and Newcomb (1984). Greater benefit at the local or district level 

can be attributed in part to the elimination process that takes place 

before participation at the state or national level. 

If participation In vocational student organizations is 

valuable, which specific activities of the organizations are most 

Important? White (1977) presented information on the value of FFA 
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contests and their role in meeting the aims of the FFA. The study 

was based on perceptions of secondary school principals, parents, 

FFA members, and teachers of vocational agriculture in Texas. There 

were four areas of agreement by the groups. First, the respondents 

indicated that FFA contests helped promote activities which lead to 

desirable changes in personal growth. Second, the competitive 

atmosphere did not decrease cooperation among members. Similarly, 

the groups indicated contests helped meet the FFA aim concerning 

development of agricultural cooperation among the members. A 

fourth area of agreement was that FFA contests helped students 

develop citizenship. White concluded that educational benefits were 

received from contest participation and that these values were 

carried over into life's future activities. 

Williams (1977), in conducting a study to examine the 

Supervised Occupational Experience Programs (SOEP's) of vocational 

agriculture students, found that FFA activities constitute one of the 

major factors in the development of, and responsibility gained from, 

supervised occupational experience programs. Livestock shows were 

a major instrument for the intertwined relationship of FFA 

activities with classroom instruction and with supervised 

occupational experience programs. Morgan and Holley (1984) found 

that, in the Northwest District of Oklahoma, over 50% of the SOEP's 

consisted solely of show animals. Chapters reporting high levels of 

participation in shows and fairs indicated that anywhere from 41% 

to 100% of their chapter members had only show animals as 

supervised experience programs. Level of participation (i.e., low, 
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medium, high) by chapters in livestock shows had no effect on 

participation in the state chapter award program or in number of 

individuals competing for State or National FFA office. Morgan and 

Holley went on to indicate that a high degree of participation in 

livestock shows did not decrease the participation of the students in 

other areas of the program, and in some situations increased that 

participation. 

Welton and Bender (1971) did research to determine how 

student characteristics affected participation within the FFA. They 

conducted a national survey, sampling 112 vocational agriculture 

departments stratified to the four geographical regions of the FFA, 

to compare vocational agriculture students' degree of participation 

in FFA activities, attributes of the FFA chapters, and personal 

characteristics of the students. Welton and Bender noted that FFA 

members were active within their chapters with 70% of the 

students attending all of the chapter meetings and participating in 

chapter activities. Chapter offices were held by 28% of the 

members and 61% were involved in chapter committees. District 

activities were participated in by 44%, state activities by 41%, and 

national activities by 9%. They found significant correlations for 

participation in FFA activities with years of enrollment in 

vocational agriculture, level of activity in other school and 

community organizations, and socio-economic status. A small, 

negative correlation was discovered between grades in high school 

and participation in FFA activities. Vocational agriculture students 

with lower grades in high school tended to participate slightly more 
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in FFA activities than did vocational agriculture students with 

higher grades. They concluded that participation in FFA activities 

increased with opportunity provided by the chapters, but that other 

factors were also responsible for levels of participation. 

Fraze (1986) found that the literature thus far has provided 

support for the value of vocational student organizations, including 

the FFA, for the high school student. The FFA is an integral part of 

the program of vocational agriculture by virtue of the benefits it 

provides for students. Leadership and personal development are two 

of the major benefits gained by the student relative to the level of 

activity in the FFA. Likewise, citizenship, cooperation, 

responsibility, and confidence are enhanced through participation in 

the FFA. 

Long-Term Effects of Vocational Agriculture and FFA 

The most basic purpose of vocational education has been to 

prepare people for the world of work. This purpose implies many 

activities that must be conducted in order to accomplish such a 

global purpose (Hillison, 1979). Since vocational agriculture was 

established in the public school system of the United States in 1917 

under the authority of the Smith-Hughes Act, there has been concern 

on the part of educators and community leaders as to the influence 

of the instruction on future activities of program completers 

(Iverson, 1980). 

Gartin (1984) examined the relationship between the current 

occupational status of American Farmer Degree recipients in 

Colorado and their occupational and educational experience at the 
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time of application. All of the recipients of the American Farmer 

Degree were employed with a majority working in agriculture. The 

researcher concluded that through participation in vocational 

agriculture, students developed the leadership and personal 

competencies necessary for occupational success. Gartin went on to 

say that formal education beyond high school did not impede 

students of vocational agriculture from achieving the goal of having 

an occupation in agriculture. 

One purpose of Rathbun's (1974) study was to investigate the 

relationship between the extent to which a student participated in a 

vocational education student organization and post-high school 

employment success. Rathbun found that students who were more 

active in the vocational education student organization or who were 

enrolled in the training program for a greater number of years 

enjoyed greater employment success than students who were less 

active or enrolled for fewer number of years. Length of membership 

was also found to be a strong predictor of employment success. On 

the other hand, employment success was not found to be related to 

sex, age, socio-econmic status, or high school grade point average. 

Claycomb and Stewart (1980) compared work values and job 

satisfaction of instructors of vocational agriculture and young/adult 

farmers with whom they worked. There were no significant 

differences of mean scores of the two groups for work values or job 

satisfaction. When enrollment in high school vocational agriculture 

was Introduced as an intervening variable, a significant difference 

was found in satisfaction scores. Instructors of vocational 
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agriculture who had not been enrolled in vocational agriculture in 

high school were less satisfied with their jobs than were the 

young/adult farmers who had been enrolled. 

Mick (1983) added evidence of the importance of background by 

examining the relationship between job placement of Missouri high 

school seniors who studied vocational agriculture with their type of 

agricultural background, current level of education, and SOEP 

factors. The researcher started by randomly selecting 30 schools 

with 346 graduates being surveyed on factors about their SOEP, 

background, and education. It was found that program completers in 

vocational agriculture with farm backgrounds were better prepared 

to enter agriculture occupations upon graduation. Students entering 

the job market at graduation were more likely to enter production 

agriculture than those students receiving post-secondary training. 

Benson (1982) indicated that graduates and students in community 

college agricultural mechanization programs who had been members 

of the FFA in high school, when compared with those who had not, 

possessed a higher level of affective work competencies. These 

competencies included being cooperative/helpful and 

pleasant/friendly/cheerful. The FFA organization does not claim to 

promote affective work competencies which contribute specifically 

to job success and satisfaction, but there seems to be a contribution 

to the acquisition of these competencies through membership and 

active involvement (Benson, 1982). 

Hampson (1977) researched what leadership and personal 

development competencies were needed by agricultural employees. 
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He surveyed 280 individuals from management, mid-management, 

and labor levels of Ohio agricultural industries. Of the persons 

identified as agricultural leaders, one-half were found to be past 

FFA officers. Of those surveyed thirty-nine percent had past FFA 

experience with an average membership of 2.3 years. One conclusion 

from the description of an agriculturist was that FFA participation 

was an important component of an individual's Industry success. 

Shelhamer and Bishop (1985), in identifying personal 

characteristics that make people more employable in agribusiness, 

surveyed 298 establishments throughout Montana. Each employer 

was asked to respond to 46 personal characteristics of employees. 

Six different types of agribusinesses responded, with agricultural 

sales and service businesses being the largest group represented. 

Thirty-two percent of the employers preferred an individual whose 

high school education emphasized both college preparation and 

vocational agriculture. Athletics and other activities played an 

important part In developing personal characteristics as viewed by 

the employers. Participation in FFA was considered important, with 

45.7% preferring some type of FFA involvement. Within this group, 

the largest number of employers preferred workers who had been 

chapter officers or had been involved in various types of judging 

contests. A majority (74.6%) preferred workers who had some farm 

or ranch background, while another 10.6% wanted someone with a 

rural background but not necessarily farming. So, agricultural 

employers seemed to prefer hiring a person who was involved and 
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active in the FFA, had a strong academic background, and had 

participated in extracurricular activities. 

Mertins and Gardner (1983), in a national study of all service 

areas of vocational education, went beyond the "standard" five to 

seven year follow-up study and examined the effects of vocational 

education at the secondary level on employment and education up to 

15 years following graduation. They determined that vocationally 

educated graduates reported, consistently and significantly, higher 

retrospective satisfaction with their high school curricula than did 

graduates of either college-preparatory or general curricula. 

Vocationally educated graduates were less likely than graduates of 

general curricula to complete four-year college degrees. But they 

were more likely to complete other post-secondary programs, such 

as apprenticeships or employer-provided formal training, which may 

have been more useful for them than would have been a degree from 

a four-year college. 

Desy, Mertins, and Gardner (1984) reported that vocational 

graduates experienced less unemployment than did graduates of 

general curricula. They continued by saying that a relatively high 

percentage of vocationally educated graduates used their secondary 

vocational education in their jobs. In general, vocational graduates 

were employed in occupations related to their specialties (e.g., 

agriculture led to farming and agribusiness). They concluded that 

the long-term effects of vocational education were relatively 

positive-particularly in view of claims that this curriculum 

confers only short-term benefits. Vocational graduates earned more 
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over the first fifteen years of their careers than they would if they 

had graduated from a general curriculum. In their conclusions, Desy 

et al. (1984) cautioned that occupational choice involves not one or 

two effects, but a wide range; the outcomes of any individual choice 

were positive in some dimensions and neutral or negative in others. 

The work experience as a whole involved a wide range of effects 

that included earnings, employment opportunity, job status, and job 

satisfaction. Important was recognition of the difference in values 

that leads individuals to choose some of the available labor market 

benefits over others. 

Desy, Campbell, and Gardner (1984) reported on the effects of 

experiences from high school vocational education in the labor 

market. After graduation from high school, vocational participants 

were more likely to be active in the labor force (either working or 

looking for work) than were graduates with less vocational 

concentration. Vocational graduates reported above-average 

satisfaction with aspects of their jobs. Among former vocational 

students, the extent of job satisfaction varied. When personal and 

contextual characteristics were controlled, men with more 

vocational training were significantly more satisfied with their 

jobs than were men with less vocational training. Women showed 

the same tendency, although the magnitude of the differences could 

not be estimated precisely. Surprisingly, dropping out of school, 

which did not affect labor market experience, did not seem to affect 

job satisfaction significantly. Graduates and dropouts alike who 

were vocational participants tended to be more satisfied with their 
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jobs than were those who did not participate in vocational 

education. Aspirations were related to job satisfaction. A good 

match between the job a worker aspires to and the current job 

seemed likely to lead to more satisfaction. Additionally, 

occupational areas were associated with differing levels of job 

satisfaction. They reported a possibility that entering an occupation 

for which vocational training was received or the choice of an 

occupation itself may lead to some job satisfaction. Satisfaction 

with job rewards was not firmly tied to pay, even though 

satisfactory pay is one element of job satisfaction. This was 

evident for young people involved in agricultural occupations, 

especially in farming. 

In an Oklahoma follow-up study, Johnson (1980) concurred 

with Mertins and Gardner that program completers in vocational 

agriculture were generally satisfied with their agricultural 

programs. In Oklahoma, 44.3% of vocational agriculture program 

completers were engaged In non-agricultural occupations, while 

43.5% were Involved to some degree in agricultural occupations. 

Unemployment represented 5.3%. Full-time agriculturists and 

college students indicated a significantly more positive response to 

the statement that vocational agriculture and FFA helped them to 

choose an occupation. Johnson concluded that FFA activities were 

important to programs of vocational agriculture and that they helped 

prepare students for the world of work. 

Herring (1979) reported, in a follow-up study of Texas 

graduates who had completed programs of vocational agriculture, 
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that 45.5% of the graduates received no further education, while 

28.8% had received one or two years of college. Of the graduates 

surveyed 21% indicated that they had completed college. 

Occupational status was reported as 47.3% in non-agricultural 

occupations, 42.1% employed in agricultural occupations, and 4.2% 

unemployed. Herring indicated that the unemployed group contained 

some individuals who were college students. 

Iverson and Spencer (1979) had approximately the same 

findings in a follow-up study of program completers in Alabama. 

Non-agricultural occupations had the largest percentage with 43.1, 

while the remainder were involved in agricultural occupations or 

attending college. Compared to Herring's (1979) findings in Texas, a 

much larger percentage of the program completers in Alabama did 

not attend college, with 62.0% entering the labor market upon 

graduation. Graduates in Alabama placed a high value on the 

vocational agriculture program and the FFA activities while 

indicating that the program should not emphasize farming as the 

career objective. 

In Virginia, the largest percentage of program completers 

(54.9%) in vocational agriculture entered non-agricultural 

occupations. Of those surveyed 40% were involved in some type of 

agricultural employment with 3.7% attending college and 3.7% 

reporting being unemployed. A large majority of the graduates 

received no post-secondary training (76.8%) while only 4.9% 

graduated from college (Hillison, 1979). Hillison cautioned that 

success of the program should not be the number of graduates 
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entering agriculture, but rather the success of the program should be 

measured by the product's ability to get, hold, and advance in an 

occupation, any occupation. 

Taylor (1983) conducted a follow-up study of Virginia 

production agriculture students to examine the relationship of SOEP 

factors and employment status. Taylor found several significant 

relationships between SOEP's and employment status but also 

indicated that other factors in the vocational agriculture program 

may have had an influence on the employment status of the 

graduates. He based this conclusion on the fact that over 50% of the 

former students said that the entity in their educational background 

that most influenced their choice of an occupation was the 

vocational program. Over 93% of the students were employed full 

time with only 3.9% being unemployed. 

Summary of Review of Literature 

The review of literature provided evidence that the FFA is an 

integral part of the vocational agricultural program and FFA 

activities are beneficial to the members, particularly in the area of 

leadership and personal development. Citizenship, cooperation, and 

self-confidence are also beneficial effects gained from 

participation in FFA. In addition, vocational education and 

vocational agriculture. In particular, bestow beneficial effects on 

program completers in their occupations. These benefits are 

evidenced by their employability, job satisfaction, occupational 

success, initial earnings, and the satisfaction with their high school 

curricula. With the growing trend to reduce the amount of time 
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spent in activities outside the classroom and the school day, there 

is a need to ascertain if FFA activities such as leadership contests, 

judging contests, and livestock shows have a positive, long-range 

benefit to the career choices and job satisfaction of former 

students. If there are positive, long-range benefits derived from 

these activities, three might be justification of the time and 

expense that they require. 
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CHAPTER III 

METHODOLOGY 

The first step of this study, was to acquire the names, and 

hometowns of the Grand and Reserve Grand Champion barrow and 

lamb exhibitors from 1980-1992. The information did not include a 

telephone number or address of the exhibitor, but did include the FFA 

advisor or 4-H agents name and location. The next step was to 

contact the agents and advisors to get the telephone numbers of the 

exhibitors. The exhibitors were then contacted by telephone and 

instrument was administered. The results were then compiled. 

Design 

An ex-post facto design was used for the execution of the 

study. The ex-post facto design was chosen because explanation of 

the relationship between designated variables was the goal. This 

design lends itself to follow-up studies and is the best way to study 

variables that are not manipulated (Sowell & Casey, 1982). The 

major disadvantage of the ex-post facto design is that cause-and 

effect relationships cannot be confirmed. Tuckman (1978) warned 

of inferring a causal relationship and indicated that it cannot be 

determined which variable was the cause and which variable was the 

effect. Tuckman suggested that either variable could have had the 

causal effect or that some third, unmeasured variable has caused 

both of the measured variables. 

The treatment in this study, as with all ex-post facto 

research, occurred before the research, and the subjects self-
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determined the level of the independent variable to which they were 

exposed. Winning at HLS&R was the independent variable measured 

in this study. The outcome variables were educational goals and/or 

educational achievements, and career goals and/or career 

achievements. 

Population 

The population for this study consisted of exhibitors of the 

Grand Champion and Reserve Grand Champion barrows and lambs at 

the Houston Livestock Show and Rodeo from 1980-1992. This 

resulted in a population of 50 exhibitors. A census of the population 

was taken. 

Instrumentation 

The survey instrument used to collect data for the study 

consisted of a telephone survey to determine the educational goals 

and/or educational achievements, the career goals and/or career 

achievements, and the overall benefits of exhibiting livestock. 

The instrument was researcher generated based on the review 

of literature. The instrument was reviewed for content validity and 

revised by a panel of experts from the HLS&R and a group of 

Agriculture Education professors at Texas Tech University. 

A test-retest reliability was used. Eight of the exhibitors had 

the instrument administered again after two weeks. This resulted 

in a 1.00 correlation in test-retest reliability. 
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CHAPTER IV 

FINDINGS 

The purpose of this study was to determine the value of 

participating in the Houston Livestock Show and Rodeo, barrow and 

lamb show, by students exhibiting Grand Champion and Reserve Grand 

Champion barrows and lambs over a 12-year period. The value was 

determined by the exhibitors educational goals and/or educational 

achievements, and career goals and/or career achievements. As a 

means of accomplishing the purpose of this study, the following 

specific objectives were identified and were to determine: 

1. the demographics of the student exhibiting the livestock; 

2. educational goals and/or educational achievements of the 

student exhibiting champion livestock; 

3. career goals and/or career achievements of the students 

exhibiting champion livestock; and 

4. the overall benefits of exhibiting champion livestock. 

This chapter reflects the profile of the respondents and the 

results of the findings from the survey conducted as a ex-post facto 

study. 

The Demooraphics of the Students Exhibiting the Livestock 

The respondents occupations were grouped into agriculture 

related and non-agriculture related. There were 23 respondents 

listing agriculture related occupations (Table 1) and 21 listing non-

agriculture related occupations (Table 2). 
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Table 1. Occupational Summary (Agriculture Related) of Exhibitors 
of Grand Champion and Reserve Grand Champion Barrows 
and Lambs at the Houston Livestock Show and Rodeo. 

Aoriculture Related Occupations 

Student Agriculture Related or Undecided 

*Farmer 

Assistant Professor 

Owner of Aquaculture Farm 

Owner of Metal Fabrication Shop 

High School Student 

Production Agriculture 

Agriculture Graduate Student 

Veterinarian 

Rancher 

Sheep Producer 

Feed Business Owner 

Custom Harvester 

**Self-employed Ranch Management 

TOTAL 

N 

8 

3 

23 
' One exhibitor listed occupation as Airline Pilot/Farmer. 
" One exhibitor listed occupation as Mother/Self Employed Ranch Management. 
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Table 2. Occupational Summary (Non-Agriculture Related) of 
Exhibitors of Grand Champion and Reserve Grand Champion 
Barrows and Lambs at the Houston Livestock Show and 
Rodeo. 

Non-Agriculture Rplated Qcmipations 

**Mother/Housewife 

Student non-agriculture 

Teacher/Coach 

Paralegal/Legal Secretary 

Self-Employed 

Oil & Gas Production, Well Service Owner 

*Airline Pilot 

Registered Nurse 

Home Builder 

Insurance Agent 

Designer Illustrator 

Soft Drink employee 

Electronic Technician 

Convenience Store Chain Owner 

Political Consultant Firm Owner 

English Teacher 

TOTAL 

N 

3 

2 

2 

2 

21 
•One exhibitor listed occupation as Airline Pilot/Feirmer. 
**One exhibitor listed occupation as Mother/Self Employed Ranch Management. 

A question asked of the respondents was "How many years did 

you exhibit at the HLS&R?". The respondents ranged anywhere from 

29 



1-10 years with the majority being in the 5-10 range (71.4%) as 

shown in Table 3. 

Table 3. Number of Years Exhibitors Showed at the Houston 
Livestock Show and Rodeo. 

Number of Years 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

TOTAL 

MEAN 

N 

3 

3 

4 

2 

3 

7 

6 

3 

7 

4 

42 

6.1 

% 

7.1 

7.1 

9.5 

4.9 

7.1 

16.7 

14.3 

7.1 

16.7 

9.5 

100.0 

The FFA and 4-H organization play a major but equal role in the 

Houston Livestock Show and Rodeo. The exhibitor must be in 4-H or 

FFA to exhibit their animals. Table 4 shows what organization under 

which the Grand and Reserve Grand Champion animals were 

exhibited. 
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Table 4. Organization which Grand Champion and Reserve Grand 
Champion Animals were Exhibited. 

Organization Grand 

Barrow 

4-H 

FFA 
TOTAL 

9 
13 

Reserve Grand 

Grand Lamb 

Barrow 

6 
13 

8 
13 

Reserve 

Grand 

Lamb 

3 
12 

Total 

25 

26 
51* 

•This information was obtained from the Houston Livestock Show and Rodeo and includes 
those 8 exhibitors who could not be located. 

Table 5 shows how many years exhibitors were in the 4-H and 

FFA organizations. This shows that the majority of exhibitors were 

in 4-H between 5-10 years (69%), and that the majority of FFA 

member were in 4 years (45.2%). 

Table 6 lists the other species exhibited by barrow and lamb 

exhibitors at the HLS&R. The majority of lamb exhibitors also 

exhibited steers or barrows. Additionally, the majority of barrow 

exhibitors also exhibited steers and lambs. 
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Table 5. Number of Years in the 4-H or FFA Organization. 

Number of Years 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

MEAN 

in Organization 4-H 

0 

1 

1 

1 

3 

2 

5 

3 

7 

9 

7.8 

FFA 

1 

3 

4 

19 

2 

0 

1 

0 

0 

2 

4.1 

Table 6. Other Species Exhibited by Lamb and Barrow Exhibitors. 

Other Species 

Exhibited 

Barrows 

Heifers 

Horses 

Lambs 

Poultry 

Steers 

Turkeys 

Lambs 

5 

0 

1 

0 

2 

9 

0 

Exhibitors 

Barrows 

0 

3 

0 

8 

2 

6 

1 
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The question "Have you ever had more than one Grand or 

Reserve Grand Champion Animal at the HLS&R?" was answered yes by 

only three exhibitors. One lamb exhibitor had Reserve Grand 

Champion Steer in 1985. Another respondent who showed lambs also 

had Grand Champion Steer in 1991. One respondent also reported 

having Reserve Grand Champion Lamb in 1988 and 

Grand Champion Lamb in 1990. 

The categories of how the exhibitors acquired the animals 

were raised, hog/lamb sales, private treaty, and livestock auctions. 

The results were varied over the first three categories with non in 

the livestock auction category as shown in Table 7. More students 

raised their animals then students who purchased their animals. 

Table 7. Acquirement of Animals 

Animal Acquirement N % 

Raised 1 7 40.5 

Hog/Lamb Sale 

Private Treaty 

Livestock Auction 

TOTAL 

The state of origin of the livestock was predominately from 

Texas. Over 83% of the Grand Champion and Reserve Grand Champion 

animals were from Texas as shown in Table 8. 

10 

15 

0 

42 

23.8 

35.7 

0.0 

100-0 
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Table 8. State of Origin of Livestock 

State of Origin N % 

Texas 35 83.3 

Out of State 5 11.9 

Did Not Know 2 4.8 

TOTAL 4_2 100 

The exhibitors were asked the purchase price of the Grand 

Champion or Reserve Grand Champion animals. The average price of 

barrows was $308.00 and the average price of the lambs was 

$622.92. The higher average in the lambs is affected by four lambs 

valued at $1000 or more indicated in Table 9. 

Table 12 shows the breakdown of the degrees obtained by the 

students who had Grand Champion and Reserve Grand Champion 

animals. Of the respondents 45.2% earned at least a Bachelor's 

degree. 
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Table 9. Cost of Animals 

Cost of Animal 

$100 

$125 

$160 

$195 

$200 

$225 

$250 

$350 

$500 

$750 

$1000 

$1200 

MEAN 

Barrows 

0 

0 

0 

$308 

Lambs 

1 

1 

0 

0 

1 

0 

0 

2 

2 

1 

1 

3 

$623 
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Table 10. Exhibitor Use of Money Received from the Houston 
Livestock Show and Rodeo. 

27 

7 

18 

0 

9 

10 

64.2 

16.6 

42.8 

0.0 

21.4 

23.8 

Use of Money N %. 

Schooling 

Savings 

Livestock 

Land 

Vehicle 

Other 

The further education portion of the survey earned a large 

variety of responses. The highest number of respondents went to 

Texas Tech University (19.0%). A total of 25 different institutions 

were listed. The varied responses are shown in Table 11. 

Table 12 shows the breakdown of the degrees obtained by the 

students who had Grand Champion and Reserve Grand Champion 

animals. Of the respondents 45.2% earned at least a Bachelor's 

degree. 
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Table 11. Further Education 

Colleae or Univftr«^i^ Attended 

Texas Tech University 

Texas A&M University 

West Texas A&M University 

San Angelo State University 

South Plains College 

Tulane University 

Abilene Christen University 

Amarillo College 

Cisco Junior College 

Colorado State University 

Eastern New Mexico University 

Grad School for Political Management 

Grayson County Community College 

ITT Technical Institute 

New Orleans 

Oklahoma State University 

Rogers State College 

Sam Houston State University 

San Antonio College 

Southwest Texas State 

Sul Ross University 

Tarleton State University 

Trade School Welding 

University of Illinois 

Vernon Junior College 

TOTAL 

N 

8 

6 

4 

2 

2 

2 

43* 

% 

19.0 

14.3 

9.6 

4.8 

4.8 

4.8 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

101.0* 

* N and percentage exceed 100% because exhibitors may have attended more than one college 

or university. 

Table 12 shows the breakdown of the degrees obtained by the 

students who had Grand Champion and Reserve Grand Champion 
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animals. Of the respondents 45.2% earned at least a Bachelor's 

degree. 

Table 12. Degree Obtained 

Dearee Obtained 

Associate's 

Bachelor's 

Master's 

Doctorate 

Doctor of Veterinarian Medicine 

In College Currently 

Trade School 

Some College No Degree 

High School Student 

No College 

TOTAL 

N 

7 

15 

2 

1 

1 

8 

4 

1 

1 

2 

42 

% 

16.8 

35.7 

4.9 

2.3 

2.3 

19.0 

9.5 

2.3 

2.3 

4.9 

100.0 

The majors selected by those exhibitors who went to college 

are varied with the highest number choosing Animal Science (20.0%). 

Also, a variety of 29 different majors were listed as shown in Table 

13. 
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Table 13. Education by Major 

Major N % 

Animal Science 

Agriculture Economics 

Agriculture Business 

Accounting 

Nursing 

Education 

Undecided 

General 

Agriculture Communications 

Agriculture Education 

Agriculture Engineering 

Art History 

Business 

Business Administration 

Electronics 

Farm & Ranch Management 

Graphic Design 

History 

Kinesthetic 

Legal Secretary 

Meat Science 

Paralegal Secretary 

Physical Education 

Political Consulting 

Political Justice 

Psychology 

Welding 

TOTAL 

8 

3 

2 

2 

2 

2 

2 

2 

Al. 

20.0 

7.7 

5.0 

5.0 

5.0 

5.0 

5.0 

5.0 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

2.3 

101.4* 

•Does not equal 100% because exhibitors may have more than one major. 
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Educational Goals and/or Educational Achievements 

The exhibitors were asked their educational goals and/or 

educational achievements. The responses were varied. Most 

exhibitors wanted to continue their education in their chosen major 

to complete a degree. Others wanted to continue education in 

another field of study. A complete list of the responses are in 

Appendix C. 

Career Goals and/or Career Achievements 

The exhibitors were asked their career goals and/or career 

achievements. The majority of the responses received were to 

continue and be successful either at their current career or to obtain 

a career in their field of study. A complete list of responses can be 

found in Appendix D. 

Overall Benefit of Exhibiting Champion Livestock 

The exhibitors were asked "How did exhibiting a Winning 

Animal at HLS&R Effect your Future?". The responses covered a wide 

variety of topics. A majority of the exhibitors spoke of the 

responsibility gained, and the monetary aspects of winning allowed 

them to go places they otherwise could not have gone. Another 

common response was that it was a very memorable experience. A 

full list of responses can be found in Appendix E. 
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CHAPTER V 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

Summary 

The purpose of this study was to determine the value of 

participating in the Houston Livestock Show and Rodeo, barrow and 

lamb show, by students exhibiting Grand Champion and Reserve Grand 

Champion barrows and lambs over a 12-year period. The value was 

determined by the exhibitors educational goals and/or educational 

achievements, and career goals and/or career achievements. As a 

means of accomplishing the purpose of this study, the following 

specific objectives were identified and were to determine: 

1. the demographics of the students exhibiting the livestock; 

2. educational goals and/or educational achievements of the 

students exhibiting champion livestock; 

3. career goals and/or career achievements of the students 

exhibiting champion livestock; and 

4. the overall benefits of exhibiting champion livestock. 

The population for this study consisted of exhibitors of the 

Grand Champion and Reserve Grand Champion barrows and lambs at 

the HLS&R from 1980-1992. This resulted in a population of 50 

exhibitors of which current telephone numbers could not be located 

on 8 exhibitors leaving an accessible population of 42 exhibitors. 

The survey instrument used to collect data for the study 

consisted of a telephone survey to determine the educational goals 

and/or educational achievements, the career goals and/or career 

achievements, and the overall benefits of exhibiting livestock. 
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The instrument was researcher generated based on the review 

of literature. The instrument was reviewed for content validity and 

revised by a panel of experts from the HLS&R and a group of 

Agriculture Education professors at Texas Tech University. 

In November of 1995, the information on the FFA advisor or 4-

H agent of each exhibitor was received. The FFA advisor or 4-H 

agent for each exhibitor was contacted by telephone to receive a 

current telephone number on each exhibitor. The exhibitors were 

then contacted and the survey was administered. The population was 

50 and current telephone numbers could not be found for 8 

exhibitors, leaving a population of 42 exhibitors. 

Conclusions 

The analysis of collected data in this study produced the 

following conclusions: 

1. The exhibitors are entering agriculture related and non-

agriculture related occupations at a one-to-one ratio. This 

can be seen as a positive aspect because of the low level of 

agriculture literacy that is being advanced in non-

agriculture related occupations. The exhibitors with 

agriculture backgrounds going into non-agriculture related 

occupations increase the scope of agriculture literacy. 

2. Generally, it takes several years of competition to obtain 

a high degree of success at the HLS&R. On average, the 

exhibitors of Grand Champion and Reserve Grand Champion 

livestock showed at the HLS&R for 6.1 years. 
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3. This study indicated that 4-H and FFA members are 

competitive through their clubs/organizations, but one 

club/organization is not necessarily more competitive than 

the other. There were 25 Grand and Reserve Grand 

Champion animals shown under 4-H, and 26 shown under 

FFA. 

4. With the information received, it can be concluded that 

success is usually obtained in only one species. Of the 42 

exhibitors, only 3 had champion animals in other species. 

5. High quality livestock is raised in Texas. The time 

consuming task of looking for out-of-state livestock is not 

necessarily required in order to achieve showing success 

at HLS&R. 

6. The cost of the champion animals was moderate. It does 

not generally take a lot of money to acquire an animal of 

superior quality. Money is not necessarily the driving force 

in achieving success at HLS&R. 

7. The monies received from HLS&R was used by the exhibitors 

to further their education and remain in the livestock 

industry. Over 50% of the exhibitors have earned a 

Bachelors degree, while 93% have received post high school 

education. 
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Recommendations 

The following recommendations are made based on the 

conclusions of this study: 

1. The HLS&R should continue the current livestock 

program. The success that it brings to the exhibitors 

should be publicized. 

2. The high level of post-secondary education attained by the 

Grand Champion and Reserve Grand Champion barrow and 

lamb exhibitors should be publicized. 

3. HLS&R should be commended on their efforts, with FFA/4-H 

members in Texas and with advancing the education of the 

agriculture youth of Texas. 

4. HLS&R and Texas Tech University should continue research 

in the areas of showing and other educational activities, A 

follow-up to this study should be conducted because the 

limitation of sale monies instituted in 1993. 

Based on the findings of this study, the following suggestions 

are made for further research: 

1. The socio-economic background of winners before winning 

and after winning should be investigated. 

2. Intrinsic and extrinsic motivation for winning should be 

researched. 

3. The effects of winning on self-esteem should be 

investigated. 

4. The motivational aspects of winning on the exhibitors 

should be researched. 
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5. The phenomenon of winning should be researched. 

6. A monetary reward system for degrees earned should be 

investigated. 
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APPENDIX A 

SURVEY INSTRUMENT 
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A FOLLOW-UP STUDY OF EXHIBITORS OF GRAND CHAMPION AND 
RESERVE GRAND CHAMPION BARROWS AND LAMBS AT 

THE HOUSTON LIVESTOCK SHOW AND RODEO 
FROM 1980-1992 

A TELEPHONE SURVEY OF THE EXHIBITORS 

NAME: 

HOMETOWN: . __TELEPHONE:{ I 

ADDRESS: 

CITY: STATE: ZIP: 

WHAT IS YOUR CURRENT OCCUPATION? 

NUMBER OF YEARS AT THAT POSITION? 

IF STUDENT, SKIP TO EDUCATIONAL GOALS AND ACHIEVEMENTS 

IF OCCUPATION, ASK WHAT KIND OF EDUCATIONAL ACHIEVEMENTS 
AND THEN CAREER GOALS AND ACHIEVEMENTS 

EDUCATIONAL GOAL? 

EDUCATIONAL ACHIEVEMENT?. 

CAREER GOAL? 

CAREER ACHIEVEMENT? 

HOW MANY YEARS DID YOU EXHIBIT AT THE HLS&R?. 

WERE YOU A 4-H OR FFA MEMBER? 

4-H 
FFA 

MEMBER 
YES / NO 
YES / NO 

AGENT/TEACHER HIGHEST DEGREE 

NUMBER OF YEARS? 
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OTHER SPECIES EXHIBITED AT HLS&R? 

HAVE YOU HAD MORE THAN ONE GRAND OR RESERVE GRAND 
CHAMPION ANIMAL AT HLS&R? YES / NO 

EXPLAIN: 

WAS YOUR HOG/LAMB: 
RAISED HOG/LAMB 

SALE 
PRIVATE 
TREATY 

LIVESTOCK 
AUCTION 

LOCATION 

FROM WHOM DID YOU PURCHASE YOUR ANIMAL?. 

WHAT WAS THE PURCHASE PRICE OF YOUR ANIMAL?. 

HOW DID YOU USE THE MONEY YOU RECEIVED FROM HLS&R? 

SCHOOLING 

SAVINGS 

LIVESTOCK 

LAND 

VEHICLE 

OTHER 

EDUCATION: 

COLLEGE: 

DEGREE: _ 

MAJOR: . 
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HOW DID EXHIBITING A WINNING ANIMAL AT HLS&R AFFECT YOUR 
FUTURE? . 
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APPENDIX B 

LIST OF PRODUCERS OF GRAND CHAMPION AND RESERVE 

GRAND CHAMPION BARROWS AND LAMBS 
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List of Producers of Grand Champion and Reserve Grand Champion 

Barrows and Lambs. 

The following is a list of producers of Grand Champion and 

Reserve Grand Champion barrows. 

Richard Center 

Larry Moore 

Frank Blair 

Rick Seaton 

Robert Fink 

Don Mitchell 

David Kempton 

Billy Cheetwood 

Charlie Morrison 

Thrushwood Farms 

Randy Airhart 

The following is a list of producers of Grand Champion and 

Reserve Grand Champion lambs. 

Richard Miller 

Hill Country Suffolks 

Herman Heincebuilder 

Hue Woodward 

Bule Clark 

Nule Bowlin 

Randy Airhart 

Wintex Farms 

Note: The names of the breeders may be spelled incorrectly. 
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APPENDIX C 

EDUCATIONAL GOALS AND/OR EDUCATIONAL ACHIEVEMENTS 
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Educational Goals and/or Educational Achievements 

The exhibitors were asked their educational goals and/or 

educational achievements. The responses where: 

master in business administration, 

law school, 

feedlot management, 

animal science degree, 

finish animal science degree and go to graduate school, 

accounting degree, 

degree in English/journalism, 

nursing program, 

degree in agriculture economics, food and fiber, 

finish graduate school, 

get a college degree, and 

continue education when children are older. 
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APPENDIX D 

CAREER GOALS AND/OR CAREER ACHIEVEMENTS 
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•Career Goals and/or Career Achievements 

The exhibitors were asked their career goals and/or career 

achievements and the following are the responses received: 

certificate in administration, 

international lawyer, 

paralegal secretary, 

to survive. 

continue farming and be successful, 

continue political consulting firm, 

feed nutritionist, 

get teaching certificate, 

increase size of current business, 

raise good sheep, 

own feedlot consulting business, 

work in animal science research, 

become a CPA, 

become a full professor, 

nursing degree, 

take over father's propane business, 

be best mom possible and be successful in helping kids succeed, 

be an agriculture teacher in Texas, 

write and develop paper products, 

be productive/successful, 

manage a progressive operation, 

work for Bayer Veterinarian services, 

work in special education, 
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obtain a job in meat science industry or extension, 

get rich, 

be athletic director, 

win a state championship, 

build homes, 

be the best welder possible, and 

qualify for NFR In Team Roping. 
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APPENDIX E 

OVERALL BENEFIT OF EXHIBITING CHAMPION LIVESTOCK 
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Overall Benefit of Exhibiting Champion Livestock 

The exhibitors were asked "How did Exhibiting a Winning 

Animal at HLS&R Effect your Future?". The responses covered a 

wide variety of topics. The responses were: 

• allowed me to further my education, 

• when times are hard it encourages you to go for whatever you 

want, 

• it gives you the encouragement to keep trying when others tell 

you can't, 

• at the time I was in the pig business and it was good, now it is 

not affecting my future at all, 

• opens door with people in community about my knowledge of 

hogs, 

• gave me money to get places I otherwise could not have gotten, 

• gave me a vehicle to drive, 

• brought family together because father and sister had both 

previously won at Houston, 

• taught me responsibility, 

• money helped to be able to continue showing, 

• was an experience I never forgot, 

• made me achieve higher goals, 

• made me push harder and it enhanced my life, 

• gives a lot of pride and feelings of achievement, 

• makes you feel good about yourself, 

• helped to get aquaculture operation going, 

. made me put time and energy toward a goal to get the pay off, 
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• hard work pays off, 

• gave me confidence, motivation, and money for more 

opportunities, gave me responsibility and made me proud of my 

accomplishments, 

• allowed me to concentrate more on studies in college because I 

didn't have to worry about money, 

• taught me to do things the right way and that applies to 

everything, 

• even people from small towns can accomplish big goals, 

• taught me the road to get to the show is more important than 

getting there, 

• teaches you to manage money, 

• taught how to talk to people, how to meet people and make 

friends, 

• when compared to high school football it Is a better activity 

because of all the contacts you make, 

• taught me to win or lose and be a good person, 

• I was young and had a family and winning helped me pay off bills 

and get started farming, I don't know where I would be today if I 

had not won, 

. helped to open my eyes to what I wanted out of my future, and 

. gave me money to go to college as well as my son money to go to 

college. 
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